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Abstract

Teachers, being at the core of every educational system, are major catalysts for educational
change. They act as leaders in their classrooms since they plan and regulate activities, promote
a pleasant working environment for the pupils, motivate and evaluate their performance.
Additionally, every teacher has informal or formal influence over associates, partners,
colleagues through collaboration relationships. Particularly, a teacher can empower and inspire
others when sharing innovative and interesting classroom experiences or ideas, (s)he is
impassioned about and participates in projects with colleagues, therefore acting as informal
leader within and outside the classroom. As a result, teacher leadership is commonly discussed
both in educational research and practice abroad. Although theories of teacher leadership
abound and so does the associated research, in the Greek educational context we find very little
evidence of it, either as a research project or as a theoretical conception. So, this study aims to
examine primary education in-service teachers’ awareness of the notion of the teacher as a
leader in and outside the classroom; further, the necessary conditions for the adoption and
promotion of teacher leadership in the Greek primary schools are also investigated. To this end,
qualitative research is the preferred to collect and process the research data. The research
instrument employed is focus group discussion. Two focus groups involving six in-service
primary education teachers each, were formed for the data collection. Valuable implications
concerning Greek teachers conception of teacher leadership and its enactment have been
yielded after analysing thematically the collected data. Particularly, the present study reveals
participants’ acknowledgment of teacher leaders as conveyors of knowledge in class, while
acting as role models to improve students’ performance. Further, data record teacher leadership
outside the classroom as a process, that permits teacher leaders to take initiatives that advance
classroom and school practices. Empathy, insight, shared vision, openness to change, teamwork
and professionalism are the reported characteristics of teacher leaders who are perceived not
only as lifelong learners seeking professional development, but also as students’ companions,
partners and co-operators, due to the democratic and supportive climate that prevails in class
and at school, which is identified as one of the recorded crucial conditions that enhances teacher
leadership. On the other hand, data reveal classroom problems, teacher leader colleagues’
resistance and dismissal as well as teachers workload and a lack of absence of leaves from
school for professional development, as impediments to teacher leadership. Finally, teachers
leaders’ need for rewards and extrinsic incentives are imperatives for the nurturing and support
of teacher leaders.
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Iepiinyn

Ot exmadevTikol, OMOTEAOVV TOV TUPNVO KAOE EKTAOELTIKOD GLGTNUATOG O KVPLOL
KOTOADTEG YO TNV EKTOLOEVTIKY OAAQYT, KOOMG evepyouv ™G MYETEC OTIS TAEES TOVG,
oyedwalovtog kol emPAETOVTOC OPACTNPIOTNTEG YO TOVG MOONTEG, KOAMEPYDVTAS &V
EVYAPIOTO EPYOCIOKO TEPIPAALOV, oL evBapphvel T pobnolokn amoddoon. Emumiéov,
EUMVEOLV TOVG GLVAOEAPOLS TOVG, €POGOV HOPALOVTOL KOWVOTOUES KOl EVOLOPEPOVCES
gumELpiec N 10E€G KOl GUUUETEXOLY GE TPOYPAUUATO Loll TOVG, EVEPYDVTAG £TGL WG NYETEG LEGOL
Kot €€ amd v TaEN. Av kat o1 Oempieg yio TNV ekmandevTikn Nyecio apHovodv Kot To 1610 Kot
N oyetkn €pevva, oto EAAnviko mlaicio Bpickovpe moAd Alyo otoyeio yio avtiv gite og
EPELNTIKO £pYO gite G Bewpntikn avtinym. 261660, ot avtinyelg Tov EAAveov dackdiov
Y10 TNV EKTALOEVTIKY NYECTA OEV £YOVV TEKUNPLOOEL ETAPKMG OO EPEVLVNTIKA GTOLYEIL. TKOTOG
NG TAPOVGUG EPELVAG EIVOL VO LEAETNGEL TIG AVTIANYELS TOV EKTOOEVTIKAV TNG TPOTOPAOLI0G
EKTTALOEVONG AVALPOPIKA e TNV £VVOLOL TOL EKTOOEVLTIKOV MG MYETN EVTOS Kot EKTOG NG TAENG.
Emiong, diepeuvavton ot amapaitnteg tpobmobicelc yio tnv vioBétnon kot v avadeln tov
EKTTALOEVTIKOD MYETN OTA EAANVIKA ONUOTIKA oyoAgia. ['la T0 oKomd avtd, mpoTiunOnKe 1
TOLOTIKY €pguva Yo T GVAAOYN Kot emeepyacio dedopévav. To gpguvntikd epyaieio mov
ypMnoonomdnke gtvar n ocvlnon oe opddeg eotioong. Ewdwotepa viomomOnkav 000 opdoeg
€oTioong, HE TN CLUUETOYN €EL SOPIGUEVOV EKTOOELTIKAOV TPOTOPAOIag ekmaidevong m
rkaBepio. o v KaAVTEPT 0pYEVEOGT, OVOAVGT KOl TEPALTEP® KATAVOTOT TOV GUVEVTELEEWMV
KOTIYOTO0TOMONKAY 01 EPOTNGELS KO GTT GUVEXELN EVTOYON KV o€ Bepatikéc. ZuykeKpéva,
N ToPOVCH HEAETN AMOKOAVTTEL TOG Ol EKTOUOEVTIKOL NYETEG TPOAYOVV TOGO TN YVAOCT GTNHV
TéEN amoteAdvTag ot 10101 TpdTLTO, OGO KOl TIG TPUKTIKEG TOV GYOAEIOL avalapupdvovtag
npwtofovAies. H evovvaicOnon, n dtopatikdtro, T0 Kotvd Opapa, 1 KOVOTopia, 1| OHadIKN
EPYOCIO KOl O EMOYYEALATIONOG EIVOAL TOL OVOPEPOUEVO YOPOUKTNPIOTIKA TOV EKTAIOELTIKDOV
NYETOV TOL avalnTobV TNV EMayYEAUOTIKY EEEMEN, OC CLUVEPYATES Kot £TAIPOL TOV LaONTOV,
péca omd €va ONUOKPOTIKO KOl VIOCTNPIKTIKO KAlpa TOG0 otV Td&n 060 Kol 6To GYOAEio,
amopaitnTo YL TNV ovAdEEN TNG EKTOLOEVTIKNG NYesiag. Avtifeta, ta mpofAnuata otny Taén,
OVTIOTOOT TOV GLUVOOEAPMV GTOVG EKTOOEVTIKOVS NYETES, O POPTOC EPYNCing Kot 1 EAAEYT
A0V OO TO GYOAEID Yol EMAYYEAUATIKY avATTTVUEY, KOTOypdoovTal o¢ eumoda. TErog, 1
aVAYKT TOV EKTOOEVLTIKAOV NYETOV Yo eMPPAPELOT Kot EOTEPIKA KIVIITPO OVASEIKVYOVTOL 1OG

amopaiTNTEG CLVONKES YO TNV EVIGYLOT KoL TNV KOAMEPYELD TNG NYECTOG TWV EKTOOEVTIKMV.

AEEEIC-KAEWOWE: EKTTOOEVTIKOC MYETNG, EKTMOIOEVTIKY MYECIO, EMAYYEAUOTIKY OVOTTULED,

gvkapieg Kot UTOSL0L EKTOLOEVTIKNG NYEGTOC.
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Introduction

Muijs & Harris (2003) claim that it is rather challenging to define teacher leadership, because
there are competing as well as overlapping ideas and concepts of what teacher leadership is and
is comprised of. Nevertheless, Crippen & Willows (2019) attempt to outline the term as it has
developed over time, arguing at first, that teacher leadership is restricted to positions of
authority, bearing the teacher in mind at an organizational and administrative role i.e. the
department head. Next, they claim that the term is also aligned with the classroom context,
influencing at the same time formal roles and positions such as those of a team leader and of a
curriculum coordinator. Finally, they refer to Muijs & Harris (2003) who report that teacher
leadership is conceptualized as a process and not a position; as a process teacher leadership
focuses on the relationships that are built among colleagues/stakeholders and it is not associated
with a role, status or position. On the other hand, Lieberman (2013) supports that teacher
leadership involves both the roles that teacher leaders play and the organizational and cultural
impact of their work. In that broader perspective, Wenner and Campbell (2017) explain that
teachers’ leader identity is complicated because of the multiple roles that teachers hold in a
school and illustrate leadership by referring either to classroom-based teacher responsibilities
or those outside the classroom.

Teacher leadership has attracted scholars’ attention for decades, and continues to survive as an
umbrella term, that often slants towards the vested interests relevant to the teaching profession
and school management (Grant, 2019). Furthermore, over the last two decades, teacher
leadership has been regarded as a key factor that dictates the quality of schools globally, as far
as the context of educational reforms in countries such as the USA, the UK, Australia,
Singapore and Korea (Wang & Ho, 2018); because teacher leaders are teachers who attempt to
attain the goal of school improvement both by continuing teaching students, and through
influencing others within their schools and elsewhere (Danielson, 2006; Wenner & Campbell,
2017). Thus, teacher leadership is “the process by which teachers, individually or collectively,
influence their colleagues, principals, and other members of school communities to improve
teaching and learning practices with the aim of increased student learning and achievement”
(York-Barr Duke, 2004, p. 288).

Teacher leadership has received increasing attention over the last years from educational
practitioners and researchers alike; and as a central concept, it has been the subject of many
studies (Koukoutsi, 2017; York-Barr and Duke, 2004; Wan et al., 2018; Kartsoni, 2020;
Nadelson et al., 2020; Noelle, 2020; Shen et al., 2020; Dickerson et al., 2021). York-Barr and
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Duke (2004) reviewed the teacher leadership research from 1980 up to 2004 and their findings
include the definition of the notion of teacher leadership, teacher leaders traits, as well as the
conditions supporting teacher leadership. Wan et al., (2018) investigated teacher leadership and
report insufficient available space for acting out teacher leadership in terms of either teacher
collaboration or shared leadership or even reflective practice, due to teachers’ orientation
towards student learning. Along these lines, Nadelson et al. (2020) identify as the primary role
of a teacher that of a conveyer of knowledge and that of the critical role model. On the other
hand, Noelle (2020) focused on the challenges of being a teacher leader. Her findings record as
hurdles to teacher leadership the lack of competent education, adequate preparation, sufficient
training for teacher leadership and lack of clarity in teacher leadership roles alongside with lack
of feedback from administrators and negative attitude from other teachers that results in
isolation. Shen et al. (2020) built on the existing literature base and conducted a meta-analysis
on the relationship between teacher leadership and student achievement, that identified seven
key teacher leadership dimensions. Namely, professional development of colleagues,
participation in school change or improvement, coordination and management, parent /
community involvement, school and district curriculum work, contributions to the profession,
and preservice teacher education, that were all positively associated with students’
achievement. On the other hand, Koukoutsi (2017) investigated leadership characteristics of
teachers in Greece in secondary education and the results showed that:

a) teacher efficacy develops when teachers develop their leading capacities,

b) teacher leaders embrace innovation and prefer working with talented people,

c) teacher leaders act as role models for their students, and

d) teacher leaders are reliable.

Among the practices that advance leadership competences, there are mentions of teachers
solving problems, facing difficulties on their own and relying on the relationships they have for
support, instead of relying on the school organization and procedures.

Kartsoni’s survey (2020) concentrated on teacher leaders inside the classroom and their role in
shaping school climate. Findings of the survey question the teacher traditional role of teachers
and also report that teacher’s role should be expanded. Further, according to these findings the
main characteristic of the teacher leader is student encouragement and empathy. Also,
communication among students and teacher leader’s contribution are recorded as important
factors in shaping a school climate in class. On the other hand, teaching style and interpersonal
relations are reported as crucial in shaping a good school climate.
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Despite the rich literature and research on teacher leadership and its associated frameworks, in
Greece lack of relevant research and literature points to a gap indicating that this concept is still
novel within the Greek education context and there are still questions to be answered and further
research to be conducted in this area. So, this research aims to investigate primary education
in-service teachers’ awareness of the notion of teacher leadership in and outside the classroom
as well as the appropriate conditions for the adoption and promotion of teacher leadership in
Greek primary schools.

In her attempt to better understand the teachers’ views and opinions and in order to resolve into
better understanding of individuals’ perceptions about teacher leadership, the researcher
employs a qualitative approach. Namely, two focus group discussions including six in-service
teachers in each one were used to collect data.

The specific method was used because of the emphasis on the interaction among the group
members and the exchange and pondering of ideas among individuals that could result in richer
and fuller descriptions of their answers (Kofou, 2020).

Hence, the first chapter of this thesis presents the general theoretical framework of the study in
relation to several research studies. In other words, the definition of teacher leadership and the
presentation of the corresponding models, in line with the elucidation of leader and teacher
leader identity, and the presentation of teacher leaders attributes and actions are reviewed.
Moreover, the review of the appropriate training, support, school culture and climate follows.
Additionally, several barriers and suitable leadership style encouraging Teacher Leadership are
also discussed, while referring to the formal framework enhancing teacher leadership in Europe
and Greece.

The second chapter focuses on the method employed in this study. Specifically, the purpose of
this study as well as the research questions, and the method used in this survey, are presented.
Research ethical issues are also discussed.

Chapter three is devoted to the presentation of research findings and chapter four constitutes
the final chapter of this study where research findings are discussed in relation to previous
studies and to theory respectively. Finally, limitations and suggestions for further research are

included as well.
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Chapter 1: Teacher leadership

Introduction

This chapter attempts an investigation of the concept of teacher leadership on a theoretical basis.
Firstly, the researcher pursues to define both leader and teacher leader identity, and to present
teacher leaders attributes and actions. Next, the definition of teacher leadership and its
corresponding models are elucidated. Also, the appropriate training, support, school culture and
climate are reviewed. Simultaneously, several barriers to Teacher Leadership are presented.
Chapter 1 concludes with a reference to the formal framework of teacher leadership in Europe
and Greece.

1.1 Defining leader & Teacher Leader identity.

1.1.1 Defining leader identity.

The noun leader derives from the verb 'to lead,’ which means to show the way, to go before and
guide. Therefore, by definition a leader goes before others in a group, association or even
organization, guiding them in a certain direction so as to fulfil the goals set beforehand. Warren
(2021) explains that a leader not only has a vision and shares it with others but (s)he also
encourages and motivates his / her followers in achieving the vision due to his / her sense of
responsibility.

According to Spears (2010), a wide range of dispositions, skills and knowledge are required
when it comes to the tasks and expectations of a leader. Focusing on the latter, Day et al. (2012,
as in Nadelson et al. 2020) postulate the existence of essential attributes of all kind of leaders,
influencing both their leader identity as well as the extent to which a person identifies internally
as a leader. The personal internalization of the essential attributes of leaders is regarded as
leader identity (ibid.). Such essential attributes are self-efficacy for leading (Paglis and Green,
2002), self-determination (Eye and Roth, 2011), implementation intentions (Day, 2000),
resilience and persistence (Stoltz, 2015) and leader contextualized self-regulation (Sosik et al.,
2002). Further, Klenke (2007) explains that in case leader identity attributes are expressed
similarly to other identities, then the self-identification as a leader is probably to be influenced
by context associated with experience, related to expectations and shift to be in line with other
people’s perceptions. Day et al. (2012) conclude by stressing the fact that leader identity is
supremely personal and evolves with time and experience, as it happens with other identities

4
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one may hold.

1.1.2 Teacher Leader Identity

Teacher Leader Identity may be self-claimed (Stets and Burke, 2000) or granted by others
(Abrams and Hogg, 1988); in the first case, one claims this identity regardless to the perspective
of others, based on his/her perceptions confirming the identity claimed, differently the leader
identity may be granted due to others validation. Wenner and Campbell (2017) explain that
teachers’ leader identity is complicated due to the teachers’ possibility of holding many roles
in a school and they illustrate leadership by referring either to classroom-based teacher
responsibilities or outside the classroom. Thus, teacher leader identity results from teachers’
advancement and evolution, who initially did not recognize teaching as a leadership role
according to study findings (Hunzicker, 2017). Along the same lines, Carver (2016, 169)
differentiates between leading and teaching, explaining that teachers usually “maintain their
identity as a teacher while preparing to be leaders”, indicating a culture according to which
teachers are not originally acknowledged a leader identity in their role of teaching. In other
words, teacher leaders work as teachers while exercising leadership with their colleagues
(Danielson, 2006). Hence, it is only when teachers adopt leadership roles outside the classroom
that they are recognized as leaders (Wenner & Campbell, 2018). Nevertheless, motivating
others, sharing a vision and team building are only some of the attributes of a leader required
for successful teaching according to a recent study (Nadelson et al., 2020).

Likewise, Gordon (2004) not only asserts that teachers have always been leaders in their
classrooms, acted as informal leaders with their colleagues, and held almost policy making
roles, but he also stresses that although teacher leadership is not a framework for professional
development, it actually becomes a framework, when it is intentionally structured to promote
development. In that case, the development of teachers providing leadership is facilitated
alongside with the rest of the teachers who are assisted through that leadership. Moreover,
Hunzicker (2013) also divides teacher leaders’ role into formal and informal. The first role
refers to teacher leaders holding a middle position and being responsible for both teaching and
administration as Firestone and Martinez (2007) note; they usually are ‘subject coordinator,
head of department or head of year, often moving away from the classroom to achieve this’ as
Harris (2003, p. 314) explains. On the contrary, informal teacher leaders’ role refers to
classroom-related functions including ‘planning, regulating activities, creating a pleasant

workplace environment, supervising, and motivating and evaluating the performance of those
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supervised’ (Harris, 2003, p. 314). Hence, teachers are the principal catalysts for educational
change, especially in the classroom as study findings reveal (Warren, 2021). Further, study
findings report that if all teachers introduced themselves more as leaders in their capacity, not
necessarily as school administrators, they would exert a tremendous impact on academic
excellence (ibid.).

In conclusion it is understood that all teachers can have formal or informal influence over their
colleagues, partners and associates through collaborative relationships (Carrion and Garcva-
Carrion, 2015; Poekert, 2012), but according to Wang & Ho (2019) the question is what
competences i.e., interpersonal skills, teaching experience and proficiency, professional
pedagogical knowledge, ethic, learning prowess to name a few, a teacher leader should have in
case he /she adopts a formal or informal role. The researcher assumes that Gordon’s previously
mentioned argument about teacher leadership constituting a framework for professional
development is a possible answer, as well as the exploration of teacher leader’s attributes that

follows.

1.1.3 Teacher leaders’ actions & attributes

Crippen & Willows (2019) define a teacher leader, as someone who inspires, encourages, and
empowers his / her colleagues by: a) sharing the innovative and interesting learning experiences
of their classrooms, b) participating in a mentoring project with a colleague, and c¢) launching
workshops on ideas that they are impassioned about. In other words, teacher leaders present
their thoughts, ideas and suggestions, not only in their classroom or school, but also in their
school district by organizing seminars and programs in collaboration with their colleagues. As
a result, they allow their voices to be heard in different contexts.

In order to clarify the definition of a teacher leader and to better realize how to facilitate teacher
leadership development, Webber (2018) identifies accountability, advocacy, -cultural
responsiveness, inclusiveness, openness to change, reflection, risk-taking, shared vision,
stability, professionalism, and teamwork (ibid., p. 4) as the attributes teacher leaders should
share. Additionally, recently conducted surveys (Koukoutsi, 2017; Akman; 2021) that
investigated teacher leaders characteristics and the behaviours characterising them, verify
cooperation with colleagues, professional development, change, innovation and
communicating innovative experiences to colleagues as teacher leaders’ traits t00.

Gratacos et al., (2021) further elaborate on the previously mentioned teacher leader

characteristics identified by Webber (2018)5 . Namely they explain that:
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Accountability refers to teacher leaders’ designing, planning and evaluating the process of
teaching and learning within the framework of the school as an educational organization; as a
result, teacher leaders take responsibility for the outcomes. They also evaluate and monitor
progress and provide focus when they are asked to do so.

Advocacy refers to the fact that teachers face increasingly diversified educational demands and
greater demand for individualization due to students’ heterogeneity; as they come from diverse
backgrounds and social contexts, with different interests, cultures, skills, abilities, and
expectations. Thus, teacher leadership has a crucial and activist dimension to exert, as focus
should be provided on students’ learning.

Cultural responsiveness relates to teacher leaders who employ curricula and choose pedagogical
approaches that include students whose identities have been taken into account insufficiently
in past. This way equity is supported, as equal opportunities for the full development of
personality via educational inclusion, equal rights and education are guaranteed, and
opportunities not only to overcome discrimination, but also to ensure access to education for
everyone, are offered.

Inclusiveness touches upon the fact that the educational community should participate in the
organization, governance and operation of schools. In other words, teachers must be included
in the decision-making process. Next, career stage considerations are regarded important.
Openness to change relates to teacher leaders’ effort to advance the democratic education of
citizenship and practice critical social thinking, so as to manage to go beyond enculturation and
develop the capacity for transformation.

Professionalism involves teachers’ consideration to be the largest influence on students’
academic achievement. Thus, greater autonomy to their teaching function, responding to the
demands of greater personalization of education, taking at the same time into account the
principle of teacher specialization, should be /is enabled.

Reflection refers to teacher leaders’ continuous reflective practices to acquire knowledge and
skills necessary for teaching and learning.

Risk-taking involves teachers’ training to face the challenges of the educational system and
adapt teaching to new learning needs. Safety and trust are considered important as they are
regarded indicators of underlying teacher leadership.

Shared vision is the characteristic of those teachers who participate in the management of their
school and help develop their school into a school that learns. In their attempt to achieve the
goals and mission of the school, such teachers portray teacher leadership characteristics.
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Stability refers to teachers who either individually or collectively take responsibility to achieve
a sustainable future, are thought of as leaders since they exert viable activities betraying
stability.

Teamwork is indicated by collaboration provided via professional learning communities, that
are responsible for professional teacher training so to enable teacher leaders to make innovative
decisions in their school.

In addition to those characteristics, Day et al., (2012) mentioned self-regulation, self-efficacy,
self-determination, and implementation intentions, as attributes that teachers express in the
context of leadership. In particular the above characteristics are further elaborated:
Self-regulation is explained as the process of controlling, thoughts, preferences, desires,
emotions and attention, in an attempt to maximize effectiveness by Ent et al., (2012).
Self-efficacy is to believe in one’s capacities to organize and carry out the courses of action
required to manage prospective situations according to Bandura (1995). Murphy and Johnson
(2016) assert that self-efficacy is crucial for identifying as a leader, by acknowledging the
potential for beliefs in one’s ability to meet the responsibilities of a leader. Murphy and Ensher
(1999) claim that leader self-efficacy or else leader efficacy, is an estimate of the value of
leader’s capability to fulfil a leadership task.

Self-determination is empirically defined as human motivation, development, and wellness by
Ryan and Deci (2017). When it comes to leadership, self-determination refers to making
decisions and engaging in the corelated activities to attain professional goals. Thus, a teacher is
identified as a leader when applying new instructional approaches in situations of unknown
outcomes.

Implementation intentions is defined as the desires or visions of all the necessary actions to
achieve goals or secure goals from distractions (Gollwitzer and Sheeran, 2006). Day et al.,
(2009) consider it as a teacher leader attribute since leadership involves planning and setting
goals.

Further, Duckworth and Gross (2014) mention grit as an attribute of teachers who exercise
leadership.

Grit is the “perseverance and passion for long term goals” according to Duckworth et al. (2007,
p. 1087). People with a high level of grit are likelier to succeed (Duckworth and Gross, 2014).
Grit is also referred by Laursen (2015) to be so crucial to success as talent and intelligence.
Davidson (2014) detected a connection between leadership behaviours and grit which validates
the relationship between leadership and grit. Grit is also reported as accounting for variance in

positive leadership (Schimschal and Lomas, 2019). The connection between grit and leadership
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activities support the argument that grit is probably a critical attribute associated with teacher
leader identity according to study findings (Nadelson et al., 2020).

In an effort to understand teacher leaders’ behaviours and dimensions, a recent study (Chen,
2020) focused on developing and validating the Teacher Leadership Inventory (TLI) involving
five teacher leadership dimensions, i.e., encouraging collegial collaboration, engaging in
decision-making, focusing on learning process, promoting professional learning and liaising
with external affiliations included several interviews. The results from the interviews verify the
5 dimensions relating to teacher leaders’ professional behaviours, that were identified while

developing the instrument under discussion.

1.1.3.1 Teacher leaders within the classroom

Warren (2021) claims that it is in the classroom where all begins, recognizing it as the
foundation for teacher leadership, since according to Warren (2021), all teacher leaders begin
as classroom teachers with their only responsibility being to advance their students’ learning.
In other words, students' success relies upon the teacher standing in front of them.
Correspondingly, a teacher leader is the most important factor in dictating students' growth
(ibid.).

Along the same lines, a number of studies (Heika et al., 2019; Kartsoni, 2020; Nadelson et al.,
2020; Shan, 2020; Shen et al.,2020; Dickerson et al., 2021; Warren, 2021) that focus on teacher
leaders in the classroom, report students’ achievement as a characteristic of teacher leaders,
denoting that teacher leadership is related positively to student achievement and identify as a
primary role of a teacher leader that of the conveyor of knowledge (Nadelson et al., 2020).
Further, recent meta-analysis (Shen et al., 2020) findings verify that facilitating improvements
in curriculum, instruction and assessment are the teacher leadership dimensions strongly
associated with positive student outcomes, both individually and in combination with all other
dimensions of teacher leadership portrayed in the figure below.
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Figure 1: The relationships among teacher leadership dimensions.

Note. The width of flow represents the strength of intercorrelation, i.e., the shared number of studies.

The table at bottom left shows the exact number of shared studies (as in Shen et al., p. 2020 p.12).

Moreover, apart from professionalism, advocacy of students and collaboration to promote

teacher’s growth, Warren (2021) quotes the American National Education Association that

gives the following attributes of teacher leaders :

collaborative culture to promote not only educator growth but student learning as well,
research to encourage student learning and practice,

continuous improvement through promoting professional learning,

facilitating improvements concerning student learning,

the use of assessments and data so as to improve schools and districts,

collaboration with families and communities and

advocacy of the teaching profession.

Finally, due to findings (Warren, 2021) reporting that learners taught by teacher leaders are

highly probable of succeeding both academically and in other areas of growth compared to

learners taught by teachers who lack leadership skills within and outside the classroom,

Warren’s study (2021) ‘showcases the importance of teacher leadership in the classroom in the

academic progress of students’ (ibid., p.14), whose negative performance is recorded by an

OECD report (2016). This report verifies that at least one in four 15-year-old students in 64

OECD countries end their education without accomplishing the necessary proficiency level in

reading, mathematics, or / and science. The report concludes by proposing ‘innovative
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approaches to school leadership such as the creation of informal leadership groups’ (OECD,

2016, 7) indicating teacher leaders’ actions as necessary.

1.2. Defining teacher leadership

Although defining teacher leadership is rather challenging since there are competing and
overlapping ideas and concepts of what teacher leadership is (Muijs & Harris, 2003), Crippen
& Willows (2019) attempt to outline the term as it has developed over time.

Hence, they mention that at first teacher leadership is restricted to positions of authority, having
the teacher in mind at an organizational and administrative role i.e. the department head. Next,
they argue that the term is aligned with a classroom context, influencing at the same time formal
roles and positions such as those of a team leader and a curriculum coordinator. Therefore,
certain leadership roles are created as a means to extend teacher professionalism when
educational improvement is pursued, because teachers should not still be the technicians of the
system according to Lieberman et al., (1988) and Katzenmeyer & Moller (1996).

Finally, Crippen & Willows (2019) refer to Muijs & Harris (2003) who report that teacher
leadership is conceptualized as a process and not a position by the HertsCam Network?,
focusing on the relationships between colleagues / stakeholders and not on a role, status or
position. According to the non-positional approach teacher leadership is regarded as a privilege
for all teachers despite their formal position or role as Lambert (1998), and Bangs & Frost
(2016) note. Frost (2011) explains that with the appropriate support, teachers can effectively
determine school practices despite their roles or formal positions in the organizational structure.
Further, it is assumed that leadership can be developed and learned since it draws on teachers’
moral purpose in addition to their ability for agency, that allows them to take the initiative and
advance practice in classrooms, schools, as well as wider professional communities (Frost,
2018). Although it is not advocated that all teachers can exercise leadership, it is speculated
that leadership competence has to be nurtured and facilitated. Leadership competence is best
encouraged by empowering teachers to plan their own interference and learn from the
experience through collaboration, professional dialogue, and networking. These experiences
are more likely to thrive in schools with conducive professional culture and organisational

structures (Frost, 2011). Hence, it is more difficult to define teacher leadership as it is comprised

! The HertsCam Network is an independent teacher-led, not-for-profit organisation committed to educational
transformation through support for teacher leadership (Retrieved on 25/7/2022 from
https://www.hertscam.org.uk/who-we-are.html).
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of an array of characteristics and behaviours exhibited by teacher leaders in contrast to formal
positional duties (Pounder, 2006).

On these grounds, one can easily understand both the absence of a universal definition of
teacher leadership (Wang & Ho, 2019) and on the other hand, the numerous attempts to define
the notion of teacher leadership. In particular, Katzenmeyer and Moller (2001) define teacher
leadership by relating it to the role of teacher leaders who a) lead within and beyond the
classroom, b) contribute to and identify with a community of teacher leaders and learners c)
encourage others toward revised or upgraded educational practices and accept responsibility for
outcomes that have been achieved. Likewise, Wenner and Campbell (2017) support that teacher
leadership not only a) goes beyond the classroom walls, b) encourages professional learning in
schools, c) involves teachers in decision and /or policy making, d) advances student learning
and success, but it also aims at improving and changing the whole school organization.

In the same vein, Grant (2005) claims that teacher leadership involves teachers adopting formal
and informal leading roles within classrooms as well as beyond, into areas concerning whole
school development and community involvement. At the same time, Harris (2005) defines
teacher leadership by emphasizing aspects such as opportunities to lead, creation of collegial
norms, re-culturing schools and working as instructional leaders, whereas, Y ork-Barr and Duke
(2004), identify teacher leadership as the process during which teachers collectively or
individually affect their colleagues, principals, or even other members of school communities
in order to advance teaching and learning practices, aiming at better student learning and
achievement. Further, their proposed conceptual framework encompasses components such as:
the characteristics of teacher leaders, the type of leadership work teacher leaders are engaged
in, the conditions encouraging as well as backing up the work of teacher leaders, the means
employed by the teachers who lead, the targets of their leadership influence, mediating
outcomes of changes in teaching and learning practices and student learning as depicted in the

figure below.
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Figure 2: Conceptual framework: Teacher leadership for student learning.
(Yolk-Barr & Duke, 2004, p. 289, figure 1)

Later, in their broad literature review, Nguyen et al. (2019) explained teacher leadership as
influence and reciprocal collaboration and trust.

Having in mind the previously mentioned theoretical understanding of teacher leadership, it is
reasonable to assume that influence and relationships are the key dimensions underlying the
definition of teacher leadership. Relationships are described either hierarchical or horizontal
whilst the nature of influence is described as the leader’s use of power and authority (Johansson-
Fua, 2004). In particular, Yukl (1994) defines power as one’s potential at a specified time to
affect the attitudes and/or behaviours of one or more people the way one desires. Gronn (2000
p.322) conceptualizes authority as “the locus of overall organizational responsibility and
legitimacy,” and anchors “the role system of an organization”. As a result, Johansson-Fua
(2004), discerns a close relationship between the nature of relationships and the nature of
influence when defining teacher leadership. The latter depends on power and authority, and it
leads to hierarchical relationships, whereas the first depends on group participation in decision-
making and interpersonal skills, leading to horizontal relationships (Johansson-Fua, 2004).

In addition, by developing trusting relations and establishing professional collaboration, teacher
leaders mainly influence others, as York-Barr and Duke (2004), Fairman and Mackenzie
(2015), Huang (2016) and Yow and Lotter (2016) deduce. According to a recently conducted
survey (Nguyen et al., 2019), supporting their colleagues by sharing innovative ideas and
resources, modelling new practices, and encouraging colleagues, are considered effective ways

to influence them, who are reported to share positive perceptions about teacher leadership,
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which can be interpreted as the teachers’ willingness to communicate effectively with their
colleagues, follow innovations, exhibit behaviours open to learning, and take responsibility for
the development of the school as research findings (Brandley — Levine, 2017; Hunzicker, 2017;
Wan, 2108; Batsiou, 2020; Akman, 2021) support. In addition, these study findings alongside
with two more surveys (Kartsoni, 2020; Shan, 2020) agree that reflection, cooperation,

communication, trust and autonomy enhance teacher leaders to accomplish their role.

1.2.1 Teacher leadership defined in relation to development.

Different studies have concluded that school improvement and student achievement as well as
engagement in learning are facilitated, fostered and enabled, to a large extent, due to teacher
leadership (Leithwood and Jantzi, 2000). Additionally, teacher leadership has positive effects
both on organisational and teacher efficacy (Angelle and Teague, 2014).

Katzenmeyer and Moller (2001) defined teacher leadership in line with teacher development,
referring to it as the behaviour of those teachers who ‘lead within and beyond the classroom,
identify with and contribute to a community of teacher learners and leaders, and influence
others towards improved educational practice’ (ibid., p.5). Teacher leadership has been
classified in different ways, combining the concepts of formal, informal and hybrid teacher
leadership, where hybrid pursues to maintain an efficacious balance between formal or
hierarchical power and informal or relational power (Hunzicker, 2017). It is evident that the
concept of teacher leadership is changing, and it varies from formal senior, managerial and
positional leaders to informal, regular and non-positional teachers, having no official
responsibilities and duties other than teaching ones.

Further, the rise of decentralisation of power in schools, led scholars to study teacher leadership
instead of managerial roles and leader traits, marking a paradigmatic shift from sole, heroic,
charismatic leadership roles and traits (Blasé” and Blasé, 1998) to more collaborative and
collective practice of leadership in schools, which are described as professional learning
communities (Bolam et al., 2005).

A professional learning community is a community where teachers take part in decision-making
and leadership activities, engage in collaborative work and accept joint responsibility for the
outcomes of their work due to their shared sense of purpose (Harris and Lambert, 2003). Due
to their impact on school and classroom improvement, constructing professional learning
communities is considered compelling. According to Hargreaves (2002) apart from strong and

measurable improvements in students’ learning, professional learning communities also
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encourage improvements that last since they develop professional skills and the ability to
constantly improve the school instead of resorting to superficial change.

Hence, an organization’s ability to advance and sustain advancement mainly depends upon its
ability to support and cultivate professional learning communities or ‘communities of practice’
(Holden, 2002; Morrissey, 2000). Advocates of school improvement, share the idea of
communities of practices, and propose that schools are and should be a professional learning
community’ (Hargreaves, 2002).

It is not only implied that schools as a professional learning community is a commitment to
teachers’ participatory learning but also to the generation of a school-wide culture that supports
teacher leadership.

Therefore, relevant studies (Struyve et al., 2014) now do not pursue to investigate the
managerial roles or characteristics of school leaders, but rather focus on teachers’ social
networks, and social ties to the compound inter-relationships as well as the mutual influence
among teachers, and principal and teachers, employing the social capital theory to illustrate the
degree to which teachers work together and how they manage to do so (Nappi, 2014).

Earlier studies on teacher collaboration (Rhodes and Beneicke, 2002) with regard the
development of teacher leadership refer to mentoring, teacher education programmes, school—
university partnership and field experience. Such collaboration is associated with ‘contrived
collegiality’ (Hargreaves and Dawe, 1990). Ronfeldt et al. (2015) argue that collaboration is
crucial in advancing teacher leadership.

At schools led to alienation due to teachers’ autonomy within the classroom and their little
power beyond their classroom as well as their little connection with colleagues (Pellicer &
Anderson, 1995), collaboration has been found to be the factor enhancing school effectiveness
(Hargreaves, 1991; Little, 1990, 2000; Rosenholz, 1989). Such organizations are transformed
when teacher leadership is generated, as it combines increased responsibility and increased
collaboration resulting in the refinement of school life Crowther (2000).

Moreover, the empowerment of teacher leadership in school-based curricula can be
accomplished through a ‘bottom-up’ approach, allowing teachers to be discrete while judging
school-based curricula, employing reflection as a developmental approach that enhances
teachers to act in everyday social interactions (Yuen et al., 2018).

Finally, it was as early as 1996 when Leithwood et al. found that by creating opportunities for
staff development school leaders give teachers the chance to participate in decision-making and
lead in school development.
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1.3 Models of Teacher Leadership.

Although according to the professional development literature, experts agree on the potential
of teacher leadership, they disagree on the model considered to be the best. The description of
three alternative models entitled a) leader teacher, b) multiple leadership role and c) every
teacher a leader, follows.

Leader teacher Model.

Fay (1992a) identifies as a leader teacher, an in-service teacher who is chosen by his / her
colleagues to lead them in ways that are determined by the individual school needs. Fay (ibid.)
also explains that the leader teacher should have formal preparation and scheduled time to
assume the leader role so as to manage with his / her teaching mission. She further mentions
that teacher leader role does not call for managerial or supervisory duties.

On these grounds, it is assumed that teacher leader’s responsibilities are idiosyncratic to
distinctive schools so as to meet each school’s needs. Therefore, apart from having teaching
experience, the teacher leader must be teaching at the same school for a long period of time, to
thoroughly understand the culture and organization of the school in order to be effective.
Moreover, teacher leader efficacy is ascertained due to his / her strong interpersonal skills,
credibility, modern educational and leadership philosophies, self-confidence, flexibility,
organizational skills and willingness to assist others (Gordon, 2004).

However, leader teachers may experience role ambiguity or even role conflict while assuming
their new role. This happens because they are unsure of either what their colleagues and
principal expect from them, or how to balance leadership and teaching role. Hence, their role
and responsibilities should be described clearly and circulated to all stakeholders. Finally, they
should be provided with support, given incentives and rewards. Last but not least, teacher
leaders need released time to meet their tasks of professional development, instructional
improvement, curriculum development, peer monitoring to improve teaching and learning or
even the administrative tasks of scheduling, attendance and discipline (ibid.).

Multiple Leadership Roles Model

This model includes a variety of distinctive leadership roles that can be assumed by different
people in the same school. Thus, the model allows teachers to engage in leadership roles by
focusing on the areas of their interest, ability and speciality, providing opportunities for the rest
of the teachers to get professional assistance. It is also underlined that teacher leaders are
provided with released time to fulfil their duties. Nevertheless, it is stressed that teaching

remains their first and foremost responsibility when adopting one of the following roles:
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Preservice Teacher Educators are experienced / master teachers who work as teacher
educators. They even join university professors and co-teach, become full-fledged members of
university teaching teams and return back to classroom and continue working with preservice
teachers on a regular but reduced basis.

Mentors of Beginning Teachers are experienced teachers who mentor new teachers, so as to
meet the needs beginners have identified by themselves. They develop a trusting professional
relationship with the new teacher while applying appropriate styles and strategies to assist the
beginner.

Trainers plan and deliver training programs, after having assessed teachers’ needs. They also
provide follow up support sessions as well as peer coaching. Finally, they evaluate the results
of training. It deserves mentioning that teachers prefer to be trained by teacher leaders since
they have a better understanding of their needs, responsibilities and concerns, thus they are
more active in courses launched by teacher leaders.

School Governance Team Members are teachers who take part in school governance by
entering several bodies (executive councils, school leadership councils, campus improvement
teams, and site-based management teams) that comprise of educational specialists, teacher
leaders, parents, administrators and community members. Their decisions concern professional
development, curriculum, student grouping, instruction and assessment, school community
relations, budgets and schedules. Teacher leaders who participate in such groups should be
elected by their fellow teachers and trained so as to be prepared to fulfil their duties. Moreover,
leader teachers should pursue input from the ones they represent before making a decision.
Finally, power to make decisions pertaining to a whole school, should be assigned to
governance teams which teacher leaders join.

Program Developer is a leadership role that can be assumed by teacher leaders who are
engaged in the creation of programs concerning curriculum, professional development, student
assessment, instruction, school improvement, parent education or school community relations.
Teacher leaders as program developers may also be involved in the adaptation to local school
needs of a program that has already been successfully implemented in another school.
Developing programs include activities such as: planning, needs assessment, program
evaluation and implementation.

Every - Teacher —a - Leader Model

According to this model, all teachers ought to be engaged in teacher leadership, since it is
defined as the ability as well as the commitment to contribute outside the limits of one’s

classroom, in order to improve the whole school (Fullan & Hargreaves, 1996). Because when
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the whole school is improved, individual classrooms will improve as well, due to the fact that
‘forces outside the classroom heavily influence the quality of classroom life (ibid., 11). Thus,
Katzenmeyer & Moller (1996) ask for a community of leaders, including all teacher at a school,
during the unpredictable and complex process of reform. They explain that when all teachers
are involved, they better understand the change process. Moreover, schools are organizations
comprising of a great number of professionals, hence leadership should derive from expertise
and experience and should not be limited to specified roles (Duke, 1994). Thus, teacher
leadership should rely upon leadership functions i.e.,

e curriculum and pedagogy development,

e Kkeeping abreast of current research,

¢ integration of educational technology,

e working on classroom / school / community research to create new knowledge,

e developing and implementing knowledge,

e dealing with change,

e accountability,

e mentoring,

e Kkeeping teaching diaries,

e communicating with individuals and institutions outside the school, as proposed by

Troen & Boles (1994).

In order for the model under discussion to thrive, schools should be characterised by
developmental focus; teachers should assist their colleagues and be assisted in acquiring new
knowledge and skills. Furthermore, teacher autonomy must be encouraged while
simultaneously teachers must be involved in decision making that pertains to a whole school.
Next, open, honest and focusing on problem solving communication must also be encouraged
in a positive school environment characterized by frequent teaming and mutual respect
(Katzenmeyer & Moller, 1996).
A great diversity of benefits occurs in case teacher leadership is widespread. Particularly,
teacher efficacy, that helps to keep effective teachers and decrease resistance to change, is
fostered by distributed teacher leadership. On the other hand, schoolwide teacher leadership
advances teaching careers and teachers’ performance, since it empowers teachers to influence
and be influenced by others leading to collective accountability when it comes to student
learning (Buckner & McDowelle, 2000; McCay, Flora, Hamilton, & Riley, 2001).
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It appears that, the model in discussion is based on a broader view of teacher leadership
compared to the other two models discussed previously (Gordon, 2004).

In sum, it should be stated that regardless of the model chosen, the researcher is in line with
Gordon’s (2004) opinion that, all teachers in every school should be given equal opportunities
for teacher leadership. Equality of opportunity will result in positive effects concerning

professional development, school improvement and last but not least students’ achievement.

1.4 Factors supporting Teacher leadership.

1.4.1 Teacher Leader Training and Support.

Training should address certain skills and knowledge based on the leadership functions or roles
the teachers will serve after being prepared. Teachers’ needs should be assessed in advance, in
order to be prepared to undertake leadership responsibilities. Particularly, teachers’ level of
interest in different types of leadership and their knowledge and skills required, to be effective
leaders must be appraised (Gordon, 2004).

Gordon (2004) claims that factors like, incentives and rewards, support, clear description of the
roles and functions, released time as well as provision for continuous assistance, are crucial in
reinforcing teacher leadership.

In other words, despite the fact that the initial reason for teachers to provide leadership may be
intrinsic, extrinsic incentives such as reduced duties or workload, special payment for the
services offered, or covering registration fees for training programs or conferences as well as
certificates or awards during celebration lunches and dinners are needed and appreciated
(Gordon, 2004). Accordingly, recent research findings (Zydziunaite et al., 2020) emphasize that
workload, time allocation, and self-esteem are significant challenges in teacher leadership.
Therefore, the relationship among teacher workload, time allocation, self-esteem, and
leadership should be defined and managed at the institutional and individual levels so as to
avoid both potentially undesirable effects and counterproductive teaching or learning
behaviours.

Also, all stakeholders, including district superintendent, central office staff developers,
consultants and even the school principal, need to provide both moral and material support. As
a result, teacher leadership will attain its full potential in schools where leaders are devoted to
teacher empowerment. At the same time, at schools lacking history of teacher leadership,

teachers will deal with this new concept as seriously as formal leaders do (Gordon, 2004).
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Further, a detail description of the leader teacher role in written form is required in case formal
leadership role is offered. It is advisable that apart from the teacher leader to be, all teachers at
school should have access to the role description before the acceptance of the role in order to
prevent role conflict and confusion.

On the other hand, in order to successfully plan, carry out and assess leadership duties, teacher
leaders’ responsibilities must not add on their traditional workload; because study findings
(Wan et al., 2018) note that teachers orientation to students learning results in insufficient space
available for acting out teacher leadership in terms of either teacher collaboration or shared
leadership or even reflective practice. Instead, time for leadership should be built into their
schedule, as the amount of time freed up for schoolteachers to assume leadership activities,
indicates the school system’s engagement to teacher leadership.

Finally, structures should be created for continuous support. At school or even district level,
teacher leaders can communicate their experiences, problems, ideas, concerns and needs to all
stakeholders and ask for and receive advice from experts during workshops, seminars and
conferences on educational leadership. At the same time, their leadership roles and skills can
be assessed. Also, teacher leaders can take advantage of scientific journals to share by
publishing articles on their experiences and research concerning their roles (Gordon, 2004).
All the above are considered critical in the development of teacher leaders, as study findings
(Kartsoni, 2020) show that the transition from teacher leadership inside the classroom to teacher

leadership outside the classroom is considered a challenge due to lack of training.

1.4.2 School Culture & Climate supporting Teacher Leadership

1.4.2.1 School Culture & Teacher Leadership

Teacher leadership should be embedded in school systems and structures in order to be effective
and not to be considered as an odd-on, as it varies across contexts. According to the
Massachusetts Department of Elementary and Secondary Education’s Teacher and Principal
Advisory Cabinets (2015), a school culture in which teacher leadership flourishes should be
firstly characterized by collegiality. It is the collegial environment that enhances teacher regular
collaboration formally and informally, before-after- and during the school day.

Secondly, a school culture where teacher leadership thrives must have a problem-solving
orientation; in other words, teachers should be interested in solving problems, face challenges
as something they can overcome instead of complaining about them in both cases, and they
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should deal with all students in school as ‘their’ students and not ‘mine’ or ‘yours’. Hence,
students’ success and challenges belong to everyone, and everyone will be committed when
situations ask for improvements (Massachusetts Department of Elementary and Secondary
Education’s Teacher and Principal Advisory Cabinets, 2015).

Next, trust is referred as an important and necessary component of a culture aiming to advance
teacher leadership, as it is explained that a trusting culture and environment makes people feel
comfortable when surfacing problems because they have the feeling that they can be heard.
Further, within a trusting school culture, people are given the chance to identify the real
problem. This is considered an important step that allows quick movement on to the solution-
seeking phase. Moreover, principals and teachers always have their doors open to welcome
each other. Also there is no fear of making oneself vulnerable, as there is no expectation to be
perfect and everyone focuses on mutual improvement and growth.

Finally, clear communication is also mentioned as a crucial element of such a culture. Focus is
placed on predictable, clear and reliable structure communications at school, involving weekly
email updates or monthly staff meetings, during which two-way communication between
administrators and teachers should be targeted to eliminate mixed messages, so that everyone
will feel ‘in the loop’ (ibid).

To this end, research data (Nguyen et al., 2018) underline that teacher leaders influence others
when enacting and exercising their leadership role. This is achieved by developing
relationships, supporting and establishing collaboration, and aiding others. Important factors
influencing the nature as well as the quality and effectiveness of teacher leaders are recorded to
be school culture and structure, principal leadership, relationships between colleagues and
person-specific factors.

‘The atmosphere of a school setting experienced and felt by school community members when
walking in the corridors, sitting in the classrooms or standing on the playgrounds’ is defined as
school climate (Maloy and Seldin, 1983, p. 65). It also depicts the social dynamics prevailing
in school settings (Uline & Tschannen-Moran, 2008) as teachers’ and administrators’ collective

perceptions of schoolwork environment (Hoy & Clover, 1986) are reflected.

1.4.2.2 School Climate &Teacher leadership

For teacher leadership, school climate is considered important for explaining it (Xie, 2008),
since teachers’ leadership behaviours associated with communication and interaction among

colleagues escalate when climate is perceived to be satisfying (Aslan, 2011). Along the same
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lines, survey findings (Batsiou, 2020) show that teacher leadership is a strong antecedent of job
satisfaction not only on its own but also in combination with the climate of trust.

Additionally, Kilinc’s study (2014) focusing on restrictiveness, directiveness, supportiveness
and intimacy as components of school climate predicting teacher leadership, also verifies
climate as an important predictor of teacher leadership.

Particularly, he found that restrictiveness is negatively related to both institutional and
professional improvement as well as collaboration among colleagues, to a great extent.
Consequently, teachers are less likely to assist the institutional improvement of their schools or
their own professional improvement when school climate is restrictive. What is more, teachers
are less possible to help each other or even collaborate. Thus, it is understood that lack of trust
among colleagues and of democratic collaboration, hamper the development of teachers’
leadership behaviours and the advancement of a strong school culture enhancing such
behaviours. According to Katzenmeyer & Moller (2009) teacher leadership depends partially
on informal relationships among colleagues; in restrictive school climates, teachers will not
probably be willing to assume leadership roles at either administrative or classroom level.

In contrast, directiveness is correlated with teacher leadership both positively and significantly.
As data (Kilinc, 2014) support, teachers not only collaborate with colleagues in directive school
climates, but they also assume leadership behaviours more frequently for both institutional and
professional development. Kilinc’s (2014) findings are in line with Deal & Peterson (1999)
who state that school principals’ support plays a significant role in cultivating teacher leadership
in schools as they hold key positions in teacher leadership processes; and Buckner and
McDowelle (2000) who note that school principals should bear in mind the promising power
of teacher leadership over student learning and thus facilitate the development of teacher
leadership by ensuring healthy school atmospheres for teachers sustainable professional
improvement. Since school headmasters’ support is the primary source of teacher leadership
(Zinn, 1997), teachers who are supported by school principals in assuming leadership roles in
directive climates, will be more willing to lead both within and outside of the classroom and
thus enhance the institutional improvement of the school.

Finally, supportiveness is correlated significantly and positively with teacher leadership, in
particular with professional development; whereas intimacy is related to institutional and
professional development (Kilinc, 2014). Specifically, it is denoted that teachers are apt to
spend more time and effort on institutional and professional improvement in intimate and
supportive climates because supportive school administrators who share their vision, encourage

active participation in decision-making processes, enhance effective communication and ensure
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a high level of trust among school community members, positively affect teacher leadership
(Muijs and Harris, 2007).

All in all, teachers’ different abilities, skills and expertise develop, flourish and as a result
improve their classroom instruction at schools characterized by intimate school climate as well
as by positive and healthy relationships among principals and teachers (Katzenmeyer and
Moller, 2009). This is also verified by a recently conducted study (Brandley-Levine, 2017)
reporting that the norms of the teaching profession, involving equality and privacy, influence
teachers’ enactment of leadership in their schools. On the other hand, teacher leaders’
knowledge of the teaching profession norms, their past leadership experiences, and the school
culture are reported to limit their work and therefore to be considered as impediments to teacher

leadership.

1.4.2.3 Principals fostering teacher leadership.

Although a person cannot be exclusively responsible for a school’s culture, school principals
are exclusively positioned / placed to set an example, take charge and establish a culture in a
school building. Preferably, teachers and school principals work together to create a positive
workplace. All the same, measures to open space for teacher leadership in schools can be taken
by principals.

More specifically, New Leaders (2022) suggest that school principals should prioritize shared
leadership as a crucial strategy for school improvement. For instance, goals, such as coaching
or operations, set within specific time frames call for collaboration in a key area of
responsibility.

Secondly, in order to face the challenges occurring from new academic standards, principals
must update the school’s inventory current to include future leadership needs, involving
expertise. In particular, a principal can initiate a school needs assessment and also arrange a
structured conversation with a supervisor to spot gaps in leadership capacity.

Further, individual potential in order to share leadership responsibilities should be assessed.
Specifically, a principal can either search for evidence that individual staff members can lead
academic gains or set and exemplify high expectations for all. He / She aims at earning respect
and trust among colleagues by being ‘approachable and flexible’” (Massachusetts Department
of Elementary and Secondary Education, 2014-2015). A principal should also navigate difficult

conversations and guide colleagues to delivering better instruction.
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Next, based on school needs, staff strengths and expertise, potential shared leadership
responsibilities should be defined (New Leaders, 2022). In other words a principal ought to
make a draft on a playbook so as to align discrete responsibilities with individual staff
capabilities and expertise.

Additionally, developing incremental, job-embedded opportunities for would-be teacher
leaders to assess their skills, becoming aware of feedback on their performance, as well as
receiving professional development and training to support such skills, are examples principals
ought to follow so to support and enhance specific teachers develop leadership skills (ibid.).
Finally, New Leaders (2022) suggest that principals should set targeted impact goals for teacher
leaders. That is to say, school headmasters should communicate their expectations for teachers
undertaking leadership responsibilities. Also, they should regularly provide feedback to the
aspiring teacher leaders to enable them to meet the targeted expectations. At the same time,
principals shall not only secure that teacher leaders set measurable goals but also track progress
toward the goals.

On the other hand, the Massachusetts Department of Elementary and Secondary Education
2014-2015 Teacher and Principal Advisory Cabinets (2015) explain that apart from having a
growth mindset about all their staff as already mentioned above, principals should also pursue
consistent and clear communication with every staff member by discussing staft’s concerns and
worries and take into consideration their opinions. This way, a principal values collaboration
and has the chance to lead by example and become a community builder. Thus, principals are
recommended to step out of their comfort zone as leaders and take advantage of any
opportunities to discuss openly and honestly ‘the non discussibles’’ and encourage teachers
follow their example.

Last but not least, principals are advised to be humble and reflective, i.e., to be aware of their
weaknesses and strengths and give teacher leaders the opportunity to act as a perfect
complement where they need support.

In conclusion, by adopting the steps or procedures mentioned and elaborated above, a school
administrator can unleash the unexploited and unexplored potential of teacher leadership at his

/ her school.
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1.4.3 Teachers leading the change.

Despite the school culture and principal’s or colleagues’ openness to teacher leadership,
teachers must regard themselves as leaders since there are always either means, strategies or
methods for teachers to step up and undertake some form of leadership role.

The Massachusetts Teacher and Principal Advisory Cabinets of Elementary and Secondary
Education (2015) suggest that teachers should take small steps to advance their school’s culture
either by opening their classroom doors to others, or by bringing together colleagues for training
or peer study so to encourage openness and trust between colleagues.

Further, teachers are counselled to urge a reluctant principal either by small talk or by
proposing, as far as problems are concerned, a variety of solutions, that have high chances of
success; simultaneously, teachers should ask for input. It is advisable for teachers to start with
a non-threatening project.

Thirdly, teachers are heartened to overcome the fear of possible failure, as they should realize
that they can learn from the journey when the outcomes are not the ones they favour. Hence,
teachers should have confidence in their unique skills, passions and abilities and not expect to
be empowered by others constantly.

Last, it is critical for teachers to find allies who share the same vision at school in order to
slowly build a coalition and bring along other colleagues to accomplish the desired goals
without burning oneself out.

Teacher leadership roles can be a lever for smart retention offering a chance for
teachers to work both inside and outside of their classroom, adopting either a formal or
informal, instructionally focused or policy-focused, school-based or district-based, and any
other variation that suits the needs of the individual or the school or even the district. There is
an unusual consensus across the education field, that strong teacher leaders are key to improving
every nation’s schools and boost academic performance, despite the lack of clear expectations
for what teacher leaders should do. Consequently, the challenge is to create the conditions
necessary for enhancing and developing teacher leadership (Massachusetts Department of

Elementary and Secondary Education’s Teacher and Principal Advisory Cabinets, 2015).

1.5 Barriers to Teacher Leadership

Like any approach, teacher leadership is not without obstacles. Contrarily, there are

considerable barriers preventing teacher leadership effectiveness (Wilson, 2015).
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To begin with, Angelle (2007), Angelle & DeHart (2011), Berry (2014), and Margolis & Deuel
(2009) note that school schedules do not allow enough time for teachers to design and lead
lesson studies or conduct action research, or even develop new student assessments. Also, lack
of time forces teacher leaders to prioritize their tasks (Leithwood, 1999; Harris, 2004; Grant,
2006). According to Zepeda et al. (2003) teacher leaders tend to give their teaching
responsibility top priority, limiting this way their available time for leadership outside of the
classroom. Research conducted by Steyn and Squelch (1997) concludes that “the time factor
was identified as a major obstacle to teacher empowerment; being actively involved in decision
making processes is perceived as very time consuming, especially when it involves additional
meetings” (1997, p.4). To this end, recent research findings (Zydziunaite et al., 2020)
emphasize a) that workload, time allocation, and self-esteem are significant challenges in
teacher leadership and b) that the relationship among teacher workload, time allocation, self-
esteem, and leadership should be defined and managed at the institutional and individual levels
so as to avoid both potentially undesirable effects and counterproductive teaching or learning
behaviours.

Harris, (2003) also claims that teacher leadership is usually rejected either as “another label for
continuing professional development” or due to “the complexities of viewing teachers as
leaders within a hierarchical school system where leadership responsibilities are very clearly
delineated” (ibid., p. 314). The clear demarcation of roles and responsibilities is considered as
a major barrier to the idea of teachers being leaders (Harris, 2003) because it results in teacher
leaders’ struggle to balance leadership roles, classroom obligations, and personal lives. To make
matters worse, in case change occurs slower than anticipated, this can lead to stress and burnout,
discouraging the teacher leader who has been accustomed to excellence in his / her classroom
(Angelle, 2007). On the other hand, a lack of clarity about teachers roles and responsibilities
can make teacher leadership problematic, and possibly result in occasional conflicts between
groups of teachers, that take and do not take on leadership roles, leading to estrangement
(Clemson, Ingram & Fessler, 1997; Lieberman, 1988, as cited in Harris and Muijs, 2003). To
this end, data from a recently conducted study (Noelle, 2020) verify as hurdles lack of clarity
in teacher leaders’ role alongside with lack of feedback from administrators resulting in
isolation.

Although teacher leadership has expanded in scope and demands, teachers assigned to teacher
leadership positions mostly continue to depend on their personality traits and experience, rather
than on training or studies; so, lack of training and professional development for teacher leaders

is also regarded as a barrier (Wilson, 2015). This is in congruence with research findings
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(Noelle, 2020) that record as challenges faced by teacher leaders, lack of competent education,
of preparation, or of training regarding their preparedness for teacher leadership. Such
challenges result in participants personal research so as to self-prepare for the teacher leadership
role, which justifies the reported reluctance in accepting the role.

Hence, a number of teacher leaders having little to no leadership instruction, struggle to come
to terms with their dual role of supervisor and colleague, as it is burdensome and demanding
for teacher leaders to inspire and energize teams while simultaneously supervising their work
(Wilson, 2015). Wilson (1993) explains that risk-taking, collaboration, and role modelling are
the capabilities that not only distinguish teacher leaders from others but also produce tensions
between them and their colleagues. As a result, research findings (Noelle, 2020) record teacher
leaders’ isolation, due to negative treatment from other teachers.

Furthermore, teacher leaders also struggle to balance between their need for achievement and
their need for affiliation. Wilson also (2015) argues that in order to be effective, teacher leaders
ought to maintain the relationships of excellent colleagues and exert the influence of excellent
leaders, which results in an internal debate about who they are and what they value to be
successful; namely, they must be two or even more versions of themselves, in order to avoid
being ostracized by their colleagues (Katzenmeyer and Moller, 2001). Because as Harris and
Muijs (2005, p. 44) clarify, a number of studies have “identified isolation as a significant barrier
to teacher leadership”. Further, study findings (Comstock & Margolis, 2020) support that the
school norms put into place by school leaders when enacting teacher leadership policies,
severely affect teachers’ perceived relational dynamics with teacher leaders, as teachers leaders
have a distinctive role in implementation that is formed by school-level norms and perceptions
of effective leadership and coaching. Next, according to Lieberman, Saxl and Miles’ study
(2000) that involved 17 teacher leaders, the egalitarian ethic of their colleagues is one of the
main barriers perceived by teachers leaders due to which they are often left feeling isolated
from the rest of their colleagues. In other words, efforts to lead from within can actually divide
faculties further and thus favour clannishness and evoke competition either for power or for
resources (Donaldson, 2006).

In order for genuine teacher leadership activity to occur in schools, support from the
management team should be forthcoming. Otherwise, the possibilities of successful teacher
leadership are reduced (Harris & Muijs, 2005). Because the extremely bureaucratic and
unquestioned configuration of schools with its stratified culture of authority establishing a
framework that does not welcome behaviours related to innovative norms and roles, tends to

suppress possibilities for teacher leaders to act as effective agents of change (Suleiman &
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Moore, 1997; Keedy, 1999; Wynne, 2001; Lambert, 2003 as in Murphy, 2014). Also, current
administrative and managerial arrangements benefit some people, who are simply unwilling to
support the advancement of new forms and structures in which their deep-seated values are
weakened or even impaired, and their advantaged positions are neutralized (Crowther et al.,
2002). But, not only the unwillingness of senior managers to relinquish control is seen as a
barrier, even in cases where leadership from the head is seen as weak, or where senior managers
are poor communicators (Harris & Muijs, 2005) but also, when principals choose whom to give
leadership roles to, according to Katzenmeyer and Moller (2001). Because, as they explain,
choosing specific teachers to assign leadership roles can possibly have a negative impact on
other teachers, and further lead to the division of staff due to an uncollegial culture, resulting
in teachers isolation. So, reticence on behalf of teacher leaders is justified, because assigning
formal leadership roles to some teachers will place would-be teacher leaders directly opposite
to their colleagues, who often are not kind or gentle with the ones who do not obey to egalitarian
norms. Finally, one should always bear in mind that in an egalitarian culture peers’ opinions
are important, so their negative comment may hamper and block initiatives (Hart, 1990;
Darling-Hammond, Bullmaster, & Cobb, 1995; Moller & Katzenmeyer, 1996, as in Murphy
2014).

Moreover, according to Katzenmeyer and Moller (2001), school structure, is regarded as a
barrier to teacher leadership because ‘school structures often wall off teachers and parcel out
their time’, (ibid., p.80), enhancing professional distance instead of advancing collaboration
and professional communities (ibid.). It is apparent that certain organizational structures cause
conflict, especially when channels of communication are not provided to the staff resulting in
frustrations or even conflicts. When teachers are permitted to communicate their anxiety or
grievances, a critical mass of trust among them is build. Obviously, it is of great importance
educational managers to effect necessary changes (Ngcobo, 2003), because difficulties
concerning both navigating authentic decision-making opportunities and leading adults, i.e.,
establishing trust among colleagues, employing communication and specifically listening skills
to secure all teachers feel heard, and acknowledging the fact that everyone cannot be pleased,
are mentioned as obstacles when initiating change according to a recent study (Noelle, 2020).

Next, rules and rituals that abound within schools, can probably hinder teacher leadership in
case the culture of the school is not collegial (Stoll and Fink, 1996) . Zepeda et al. (2003)
explain, “being a teacher leader means understanding the role of teacher leader and being

willing and able to navigate the unpredictable waters of conflict, power, and politics” (ibid.,
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p.21); that may hinder teachers in leadership positions from doing their jobs successfully
(Rajagopaul, 2007).

Thus “resistance, dismissal by colleagues, unwillingness to mobilize themselves, norm of
autonomy that permits colleagues to dismiss them and their efforts to build connections,
teachers ignoring informal attempts to organize and to cultivate collective action, philosophical
divisions, interpersonal conflicts that rule the staff culture” (Donaldson, 2006, p.102) are
reported as some of the barriers to teacher leadership so far.

Donaldson (2006) continues that it is almost impossible to assume leadership roles when
working with people who share the attitude that they have long been in the field and so possess
the knowledge and are resistant to change or even are unwilling to try new things, since for
most of them, the contemporary system is the only one they are familiar with; thus rendering it
quite difficult to move to the unknown even if one can perceive briefly its framework.
Additionally, even when the change process can be employed, there are strong tendencies to
revert to the previous familiar stage (Murphy 2014). Because it is not as easy to acquire and
embrace new behaviours, as it is to return to old habits (Lieberman and Miller, 1999). So,
required and necessary changes are often not adopted in favour of indulging routines which can
be comforting especially when another person is responsible due to the organizational hierarchy
(Heller, 1994; Little, 1987, as in Murphy, 2014).

In other words, what seems to hinder the inculcation of teacher leadership according to Murphy
(2014), is schools’ organizational structure as well as organizational and professional culture.
Therefore, reculturing schools to welcome denser patterns of leadership should start with the
acquisition of the knowledge concerning the concept of teacher leadership and how it fits into
the existing culture of each organization; because the innovative teacher leadership roles
provoke the very structure of schools (Whitaker, 1997, as in Murphy, 2014), characterised as
leadership resistant architecture by Donaldson (2001). Further, teacher leaders’ efforts will be
only as successful as the bureaucracy permits them to be due to the fact that bureaucracies
employ structures that isolate teachers while reinforcing core professional norms such as
autonomy, equality, and privacy which operate against the development of teacher leadership”
(employing two elements previously mentioned and analyzed i.e., time schedules and systems
for dividing up work responsibilities (Darling-Hammond, 1988; Urbanski & Nickolaou, 1997
as in Murphy, 2014).

29
Sofia Thomaidou 00491 Postgraduate Dissertation

Institutional Repository - Library & Information Centre - University of Thessaly
03/06/2024 23:52:24 EEST - 18.188.68.105



1.6 Formal framework encouraging teacher leadership in Europe and

Greece.

According to the European Commission report ‘Key Data on Teachers and School Leaders’
(2013), there is a growing understanding that leadership can be embedded in several
organisational contexts within school communities, not centrally vested in a person or an office.
To illustrate, the report portraying European policies, mentions that though rare, there are
innovative approaches to school leadership adopted by few countries, referring to the
distribution of leadership tasks among teachers or through the creation of informal ad-hoc
leadership groups; because as the European Commission report explains, school leadership is
shared among formal leadership teams consisting of one or several deputy school heads.

So, in an effort to advance teacher leadership, the report includes a definition of distributed
leadership referring to a team approach to leadership, where authority to lead can be distributed
among different people within and beyond the school and not only reside in one person. Further,
it goes on explaining that school leadership embraces people occupying different roles and
functions, such as school heads, deputy and assistant school heads, leadership teams, school
governing boards and school-level staff involved in leadership tasks; which is in line with one
of the most congruent findings from studies investigating effective leadership in schools, that
authority to lead should not necessarily be located in the person of the headteacher but can be
dispersed within the school in between and among people. (MacBeath 1998; Day et al, 2000).
It is apparent that the concept of teacher leadership or teacher leader is innovative in many
European countries, therefore the European commission embraced a project entitled ‘Teachers
Leaders’.

The general aim is to offer training courses on teacher leadership, addressing entrepreneurs and
representatives of business or institutions, group leaders, and many others. It is clarified that
the teacher leader will perform his/her role among teachers at the same level and will
collaborate with the headmaster. Both the model of such leadership and the training must take
this perspective into account. The results of the project under discussion are considered
innovative and include a) a handbook entitled ‘ Teacher as Leader Model’, that describes the
Teacher as Leader Model in Europe and also brings together all the possible areas a teacher can
be leader i.e., school management, teacher work, student leadership and work with parent and
the local community, b) a set of standards for Teacher Leaders defining necessary skills and

competences, ¢) a training kit appropriate for school principals, teachers associations, trainers
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of educational institutions, regional educational authorities, and other education professionals,
d) an e-learning platform and e) a Teacher-Leaders You-tube channel.

Focusing on Greece, it should be stated that apart from joining the previously mentioned
project, the Ministry of Education is in a way officially supporting the concept of teacher
leadership with the recent legislation about school coordinators and mentors (Goverment
Gazette, 4509, 2022), as school coordinators’ and mentors’ roles, skills, competences, duties,
necessary qualifications and process of their appointment are now clarified. Particularly, school
coordinators are to organize, regulate and support teachers’ work, as well as principals’
managerial efforts of each school unit in order to empower their school as a professional
development and learning community. For that reason, they have to cooperate with their school
headmaster and their area coordinator about their managerial and pedagogical duties
respectively.

Concerning their duties, school coordinators have to support teachers of all same level classes
and teachers of the same specialty. They are also responsible for the organization of the teaching
material as well as the organization of their teaching on a yearly basis. They plan and organize
courses or teaching aiming at their colleagues development with the help of the school mentor,
and the pedagogical advisor of each speciality. They supervise students assessment and
introduce innovative projects at schools. Moreover, they organize a monthly working meeting
with their colleagues and at least 3 training courses throughout the year to be attended by all
schoolteachers.

The process of selecting a school coordinator is also defined in relation to each school unit. For
example, a school coordinator is assigned only at school with more than six classes and only
one is assigned at schools holding up to 10 classes, for schools with more students more
coordinators are selected. Further, a school coordinator is assigned per specialty as well, in case
there more than three teachers teaching the same subject. Last but not least, the criteria
determining the selection of the coordinators are defined.

As far as school mentors are concerned, their selection is also based on pre-determined criteria
/ qualifications. They have to cooperate with the principal and the area coordinator as well, and
their duties involve the guidance, support and inspiration of each teacher working at the school
for the first time, despite his/her experience. Mentors act as role models in order to advance
their colleagues professionalism. It is clearly stated that the principal is responsible for the
appointment of the mentors, having to choose from teachers who not only have the appropriate
qualifications but are also willing to adopt their new role.
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Obviously, this recent legislation can be recorded as an attempt to afford opportunities to
teachers in order to assume statutory leadership roles, that are aimed to advance teacher
leadership, and enhance the evolvement of new teacher leaders; since the Greek Education
system is regarded as a centralised / top down system, leaving no chance for teacher leadership,
as authority derives from and all decisions are made by the Minister of Education, resulting in
a complete lack of school or teacher autonomy, as the figure below depicts.

On the other hand, figure 3 below portraying the Greek education system, also indicates the
prevailing conception in the Greek education context, that the school principal is identified as
the teacher leader. Along these lines, in recent research (Nikolakea, 2021) that investigates
educational leadership it is clarified that as a school leader is referred the principal of the school.
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Figure 3: The Greek Education System (Brinia, 2009, p.320, Diagram 1).

Also, a recent research (Shah, 2020) verifies that highly bureaucratic and centralized

organisational structure with top-down policies, characterized by lack of autonomy, teacher
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resentment and lack of support for teacher leaders, often hinders the functioning of teacher
leadership and reduces the effectiveness of EFL teacher leadership. The findings also reveal
various administrative challenges that participants associate with teacher leadership roles
leaving little scope for exercising leadership within the roles.

All in all, this new Greek legislation is possibly inspired by Gordon’s Multiple Leadership
Roles Model discussed above. In particular, this study attempts to outline in-service teachers’
conceptions about teacher leadership as well as the opportunities offered for teacher leadership

in Greek Primary schools according to their experience.

Conclusion

Chapter 1 presents the broader theoretical context of this study. The focus is placed on the
notion of Teacher Leadership that is related to the role of teacher leaders who lead both within
and beyond the classroom in ways that are determined by the needs of the individual school.
They also contribute to and identify with a community of teacher leaders and learners,
encouraging both learners and teacher leaders toward revised or upgraded educational practices.
Further, school climate and culture are mentioned as crucial factors in developing and
predicting teacher leadership because they are associated with the communication and
interaction among colleagues in a school. Finally, principals as school administrators, can
relinquish control, organize training courses, support teacher leaders in order not only to
unleash the unexplored potential of teacher leadership at their schools but also promote the

evolvement of teacher leadership, so to enhance their school advancement.
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Chapter 2: Research Method

Introduction

The present chapter aims at presenting and describing the methodology adopted for the
purposes of the research in question. Initially the research aim, and the research questions are
presented. Next the research methodology and tool employed during this survey, are discussed
in detail.

2.1 Research aim and questions

Taking into consideration the literature review presented in relation to recent studies in the
previous chapter, it can be deduced that despite the rich bibliography and research that has been
conducted abroad on how teachers perceive teacher leadership and enact their role as leaders,
the factors influencing their enactment, the challenges faced, the educational and pedagogical
dimensions of teacher leaders, in Greece, research on the concept of teacher leadership is
limited; not to mention that while searching for Greek studies, the researcher realised that Greek
educators / researchers refer to the principal as a teacher leader. Thus, lack of relevant research
and literature review points to a gap indicating that this concept is novel in the Greek education
context and that there are still questions to be answered and further research to be conducted in
this area. So, this study aims to investigate primary education in-service teachers’ awareness of
both the notion of the teacher as a leader in and outside the classroom as well as the necessary
conditions for the adoption and promotion of teacher leadership in the Greek primary schools.
Hence, the study, aspires to provide answers to the following questions:

1 Are in-service teachers in Greek primary Education familiar with the term of “teacher

leadership”?
2 To what extent do teachers perceive their role in the classroom as that of a leader?
3 Under what conditions could Greek primary education teachers be evolved as teacher

leaders?
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2.2 The Research Methodology

2.2.1 Qualitative research method

When a researcher attempts to understand an individual’s views and opinions, discussions or
conversations with individuals, constituting qualitative research, mostly allow him / her to
achieve better understanding of individuals’ perceptions in relation to the research topic, in
contrast to statistics, i.e., quantitative research, which does not provide a complete analysis and
consideration of the notion under study (Manu, 2018). That is to say, apart from attempting to
conceive a detailed explanation of human feelings, perceptions and attitudes (Tong et al., 2012),
qualitative research tries to describe and clarify the causes affecting behavioural perspectives
(Lauri, 2019). Thus, qualitative approach is suitable not only for the study and apprehension of
the notion researched but also for a deeper understanding of the participants’ attitudes
(Creswell, 2011).

According to Creswell & Poth (2016) qualitative research is regarded as an umbrella that is
employed for applying scientific frameworks such as phenomenology, narrative, action
research, grounded theory, case study, content analysis, historical study, and ethnography.

As far as this study is regarded, qualitative methods were deemed appropriate to answer the
research questions, and the technique that was sought as more suited was the focus group
discussion (FGD).

According to Cornwall & Jewkes (1995), FGD emerged both as a qualitative data collection
approach and a bridging strategy for scientific research and local knowledge. Namely, it is a
type of in-depth interview accomplished in a group. Parker & Tritter (2006) note that FGD is
sometimes considered synonymous to interviews, particularly the semi-structured “one-to-one”
or “group interviews” as similarities between all these three techniques relate to the tendency
to uncover people’s perceptions and values (Hargreaves, 1967; Lacey, 1970; Mac an Ghaill,
1994; Sewell, 1997; Skeggs, 1997).

Focus groups are considered to be much quicker than individual interviews and thus time saving
as they bring together members of a pre-existing working group. As a result, discussion is
promoted, and a ‘group think’ is produced leading the researcher to cross-check the information
as greater insight into opinions and behaviours is achieved (Cohen et al., 2007; Watts & Ebbutt,
1987 as in Kofou et al, 2020, 11). Therefore, focus group interview is regarded a dynamic
research tool.

Moreover, the researcher adopts the role of a moderator or facilitator, as he / she moderates and
facilitates the group discussion between participants, taking a peripheral role (O.Nyumba et al.,
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2017). Contrarily, during one to one and in-depth interviews, the researcher adopts the centre
stage role of an investigator (ibid.).
Last but not least, focus group sessions are regarded a proper ‘means to explore unknown
territory’” (Mishra, 2016), since they are excellent tools for understanding and explaining
attitudes as well as providing knowledge of the subject matter (ibid.). Hence, the researcher
employs FGD to conduct her study concerning Greek Primary Education teachers’ attitudes
about teacher leadership in and outside the classroom i.e., an unexplored territory as already
mentioned previously.
Further, the researcher adopted a multifaceted role. She organised two groups of six
experienced in-service primary education teachers. The researcher informed teachers that the
discussion about teacher leadership would concentrate on:

e Their conception of teacher leadership

e The characteristics of teacher leaders

e Teacher leaders relationships with their colleagues

e Conditions enhancing /impeding teacher leadership.

¢ Roles teacher leaders adopt inside and outside their classroom.

e Teacher leadership opportunities

e Teacher leader training
Teachers were also informed about the recording of the discussions, so as to enable the
researcher to transcribe both focus group discussions and code up the information at a later

stage.

2.3 Research Sample

Focusing on the participants of the focus groups, it should be mentioned that all of them are
women, since the men who were invited to join the groups kindly rejected the invitation due to
personal reasons. Thus, the two focus groups consisted of six women each, rendering the willing
participants in this study to twelve. Nevertheless, one of the teachers abandoned the online
focus group discussion, only after a few minutes it had started, due to connection problems.

Further, it should be also stated that the groups do not include only general education teachers.
In an effort to create focus groups representing the Greek context, these discussion groups
include two Music teachers, an Information Communication and Technologies teacher, a P.E
teacher, one English teacher, and seven General education teachers. Participants then were

divided into two groups, each one involving 6 teachers.
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More specifically, the first focus group includes: a) Amalia, who is an experienced music
teacher, b) Georgina, a physical education teacher with more than twenty years of teaching
experience, ¢) Margarita, a general education teacher who has been working for 30 years, d)
Spyridoula, a general education teacher working for more than 36 years in Primary Education,
e) Eleni, who is also a general education teacher with only 15 years of teaching experience and
f) Matina, a highly qualified general education teacher. The second focus group includes: a)
Vassiliki, who is an Information and Communication Technology teacher possessing two
Master degrees, b) Giota, a general education teacher with more than twenty years of teaching
experience, who is also a lifelong learner, c¢) Efi, who has been working as an English teacher
for 18 years, d) Mariarena, who is a highly qualified substitute teacher, e) Katerina, who has
been working as a music teacher for almost 25 years and has also studied general education and
f) Thomai, who has been working in Primary Education for 34 years as a general education
teacher. Asa result, the sample is considered to include subjects with characteristics analogous
to the population of teachers in Greece (Dornyei, 2007), who are referred with their real names

throughout this study. Further, participants are presented in detail in the table below:

Members’ Years BA degree 20d BA MA Degree 21 MA | Dida Place of work
name of degree Degree | gkalei
teachi Q
ng
exper
ience
Ist Focus Group Discussion Members taking place at the library of a caf@.
Music 15% Primary School of
Amalia 20 Teacher- Larissa
Sdrolia Aristotle _ _ ) )
University of
Thessaloniki
P.E Teacher- 18t Primary School of
Georgina 21 Aristotle - - - - Larissa
Dafopoulou University of
Thessaloniki
Specials needs/ 25t Primary School of
Margarita 32 Teaching - not graduated - - Larissa
Oikonomou Academy of
Heraklion-
Eleni General 18t Primary School of
Kyriakaki 18 education - - - - Larissa
teacher
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Pedagogical | Philosophica 18% Primary School of
Matina 15 Department of | 1 Environmental Larissa
Mylona Athens Pedagogical | Education - -
Phycological
Department
of Athens
Teaching 441 Primary School of
Spyridoula 36 Academy of - - - - Larissa
Kalaitzi Lamia
2" Focus Group Discussion Members-on line meeting
24% Primary School of
Vassiliki ICT teacher - \ \." - Larissa
Kasiora 18
Panagiota General Organization & 5t Grade teacher
Galazoula 21 education - Administration - ) Thessaloniki Prefecture
teacher of Education
Futhalia English 3 Primary & 2
Karalariotou 18 | teacher - Kindergarten Schools
Aristotle - - - - in Larissa
University of
Thessaloniki
1t & 28 Primary
Katerina Pedagogical School of Ampelonas,
Velesiotou 24 Music Teacher | Department - - - Primary school of
Argyropouli &
Tyrnavos
Mariarena Pedagogical Greek as a Learning 204 Primary School of
Mastorogianni 6 | Department Foreign Technolo Litohoro
Dimokriteio - Language- gies-
University of Avristotle Aristotle
Thrace University of University
Thessaloniki
Thomai Tzitz Teaching 44t Primary School of
34 Academy of - - - Larissa
Mytilene

Figure 4: Research participants resumes.

Concluding, it is worth mentioning that all participants were enthusiastic about the focus group
discussion. So, when the discussions were finished, they all thanked the researcher for giving
them the chance not only to participate in such an interesting and enlightening conversation,
but also discuss and share with their colleagues’ opinions, and learn from their participation in

the focus group discussion, as well.

2.4 Research Procedure

The implementation of FGD as a research tool, involves four broad steps such as: a) research
design, b) data collection, c) data analysis and d) results reporting, as Morgan et al. suggest

(1998). All four stages were adopted by the researcher throughout this study.
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In other words, the research process under discussion began with the identification of the main
aim and objectives of the current study early in July 2022, concerning Greek Primary Education
teachers’ awareness of the notion of the teacher as a leader inside and outside the classroom
and teachers familiarity with the necessary conditions promoting teacher leadership in the
Greek primary schools (see 2.1 Research aim and questions).

Next, a list of questions was prepared as guidance for the focus group discussion session
developed on research objectives (Appendix 1. p.92).

Afterwards, the most crucial step of FGD followed, i.e., focus group members identification.
The employed research method largely depends on group dynamics and collegial relationships
between FGD members to generate data (Green et al., 2003; Kofou, 2020). O.Nyumba et al.,
(2017) support that the composition of the group depends on the aim of the research, thus the
researcher approached and recruited in-service primary education teachers who either work in
the same school with her or used to work together. Research sample has already been illustrated
above (see 2.3 Research Sample). It deserves mentioning that all the researcher’s colleagues
were invited to join the focus group, but many rejected the invitation for personal reasons. To
secure a relative homogeneity of the group, necessary to facilitate a productive discussion
(Sarafidou, 2011), the researcher divided the respondents into two groups depending on
participants preference regarding the date, time, and place where the focus group would occur;
since the researcher had in mind that focus group members’ self-disclosure is usually natural
and comfortable (Krueger & Casey, 2000) due to their willingness to be fully engaged in FGD,
that is regarded important in generating data.

In order to conduct a productive FGD, group size should not be either too small or too big, i.e.,
less than 6 and more than 10-12 people (Sarafidou, 2011; Mishra, 2017), because small groups
may result in producing limited data, whereas large ones can be chaotic and frustrating both for
the moderator and the participants; due to participants large number, the moderator faces
difficulties in managing discussion resulting in insufficient opportunities to speak for some of
the participants (Mishra, 2016). Nevertheless, Mishra (2016, 3) notes that ‘focus groups can
work successfully with as few as three and as many as participants. Further, Sarafidou (2011)
explains that in order to secure the heterogeneity of opinions necessary for the conduction of
the study, more than one focus groups are required. Thus, the researcher organized two focus
groups of six members each.

Due to the pandemic restricting social gathering and the fact that one of the participants lives
in Northern Greece, the researcher organized online focus groups, which is not a different type

of FGD, but one that adapts traditional methods due to the introduction of the Internet
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(O.Nyumba et al., 2017). It is applied within the online environment, using conference calling
as Kamberelis & Dimitriadis (2005) explain. Therefore, the researcher used Microsoft teams to
create two teams and asked the participants by mail to join on the day and time arranged taking
into consideration their preferences and convenience. Nevertheless, participants in one of the
groups suggested discussing the concept of teacher leadership over a cup of coffee since things
were better with the pandemic at the time of the discussion. Thus, the researcher booked a
private library in a café, used her laptop and a recording app, and the first focus group took
place there on the 22" of October 2022, whereas the second one followed the next day, online,
as scheduled.

Before each focus group the researcher consulted her list of questions, whereas the discussions
started with the researcher reassuring the focus group members about the scientific purpose and
confidentiality of the discussion. Then participants were asked to consent to the recording of
the conversation for the sake of the study. Next, participants were asked to self-introduce
randomly. As soon as the introductory part finished, discussion concerning teacher leadership
in the Greek context began according to the guidelines the researcher has made beforehand.
Discussions finished with the researcher thanking participants for sharing their ideas,
experiences and time.

After that, analysis (see 2.5 below) and reporting of the results follows as the figure 4 below
portrays (O. Nyumba et al., 2017), since the researcher follows it throughout her survey to a
great extent.

Last, in order to increase the credibility of the study, findings are shared with participants of
the study, adopting a process called member checking, respondent validation (Birt et al.,2016).
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Figure 5: Flow chart of the steps of the focus group discussion technique
(O. Nyumba et al., 2017, p.22, figure 1).

2.5 Data Analysis Method

The description and analysis of the research data were done using the method of qualitative
content analysis, according to which a large volume of primary data is condensed and classified
into general categories. According to Cohen et al. (2007) and Patton (2002) qualitative analysis
is an inductive process that establishes theory through the themes that emerge from the original
data.

With regard to the analysis in question, each interview was given a code resulting from the
order in which the interview was conducted. The recorded discussions were then transcribed
into text data. First, the data were carefully studied and then coded, classified and categorized.
In particular, the interview data, presented in this study, have been analyzed using the thematic
method. According to this method, the repeated semantic patterns, i.e., the themes arising from
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the research data, after being identified, are described, reported and "thematized" (lsari &
Pourkos, 2015).

According to Braun and Clarke (2006) the thematic method is implemented following the
following six steps: a) familiarization with the data, b) coding, c) searching for themes, d)
reviewing the themes, ) defining and naming the topics and f) the presentation of the data or
otherwise the writing of the findings (Isari & Pourkos, 2015). All suggested steps by Braun &
Clarke were adopted by the researcher. Namely, data was divided into four themes so as to be
analyzed easily and apprehended in depth, the presentation of which follows, beginning with

the research sample.

2.6 Research ethical issues

In qualitative research, due to the personal character of the research procedure, the researcher
Is necessary to be aware of any forms of discomfort that may occur due to or during the research
(Isari & Pourkos, 2015).

Therefore, the researcher of the study in discussion, personally contacted all research
participants by phone and email to invite them to join the survey as well as inform them about
the topic of investigation and procedure adopted. Namely, during the first phone discussion
with all respondents to this study, the researcher revealed the topic of research and explained
that survey respondents would participate in a focus group consisting of six teachers, as she is
interested in in-service teachers’ opinion about the concept of investigation, clarifying that there
are no right or wrong opinions. The researcher further explained that the discussions would take
place online and be recorded, so as to have the chance to transcribe them and analyze the data
collected, in order to complete the dissertation in question. Each one of the participants agreed
to join the focus group and discuss about teacher leadership, early in July 2022 as already
mentioned above.

Next, the researcher contacted all participants to inform them about the discussion concerning
teacher leadership and where it would concentrate on, as already explained when analyzing
Focus Group Discussion (see 2.2.1). At the same time, the day and time of the focus groups
were arranged, taking into consideration participants preferences. Hence, one of the focus
groups did not take place online as originally scheduled, but instead, a quiet library was booked.
Further, before each discussion participants were informed that the discussion would be
recorded. As soon as the recording began, the researcher explained to the focus group members

the reason she conducted the survey, and that she was going to employ the data collected from
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the discussions to finalize her dissertation that is part of the MA course she attends. Then, she
asked all participants whether they consent or not with the recording and use of the data. All
respondents to this study agreed. In fact, focus group members voice asserted the researcher
that they consented to the recording and data use. Particularly, the first group members simply
agreed by saying Yes, whereas the second focus group members stated their agreement
individually after presenting shortly presenting themselves, i.e., ‘Galazoula Panagiota, I
consent’.

Finally, it should be stated that the researcher did not press any of the focus group members for
any reason. Contrarily, at the beginning of each discussion, she asked participants to present
themselves randomly. Also, the researcher never urged an answer from any of the focus group
members. To the contrary, they expressed their views whenever they wanted to do so following
the discussion. Finally, research findings were shared with the participants who were interested

in studying them.
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Chapter 3: Research Findings

Introduction

This chapter aims at presenting the research findings derived from the analysis of the two focus
group discussions. In order to better organize, analyze and comprehend in depth the two focus
group discussions (Appendix 1. p.92), the researcher first categorized the questions, as shown

in the table below,

Questions Categories
Please, present yourselves by > Participants presenting
referring to your studies, years of themselves

teaching experience and your school

or class you are teaching this school

year.

1. Are you familiar with the term » Participants’ familiarity with
teacher leadership? How do you and perception of teacher
perceive this type of leadership? leadership.

2. In your opinion, what characteristics » Teacher leader characteristics.

should teacher leaders share?

3. Which style of school leadership 1s » Appropriate school leadership
more appropriate for developing for teacher leadership.
teacher leaders?

4. In your opinion, how do teachers see » Teacher leaders” perception of
/ experience their role as leaders in their role.
schools? Based on your experience,
can you share with us examples of

teachers, who undertook leadership
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5. Based on your personal experience, > The relationship between
what do you think is the teacher leaders and  their
relationships between teacher colleagues
leaders and their colleagues?

6. In your opinion, which roles does a
teacher adopt in his/her class? > Participants’  perceptions  of

7. In your opinion, which is a teacher’s teacher leader roles in class
first and foremost (primary) role in
class? > Teacher’s primary role in class.

8. Based on your experience, do you
think that there are opportunities for > Opportunities for teacher
teacher leadership inside the leadership inside the classroom

classroom? What are they?

.. . > Actions & initiatives undertaken
9. In your opinion, what are the actions

o in class by teachers nominatin
and initiatives that teachers 4 g

. them as leaders.
undertake in class that could
identify them as leaders?

> Teacher leader actions affecting
10. In what ways do you think a teacher

his /her teaching.
leader can  affect classroom
instruction? N
» Challenges faced at school by
11. What challenges or impediments do
teacher leaders
you think teacher leaders face at
their schools?
12. What kind of support should teacher > Appropriate support for teachers
receive in order to become leaders at school to develop as leaders.

inside their classroom and school?

13. What conditions do you think are
suitable for the emergence of a » Appropriate school conditions to
teacher leader? How can schools enhance teacher leadership.

develop them?

14. What leadership opportunities do » Teacher leadership
vou think exist outside the bpportunities outside the
classroom? classroom

15. Based on your teaching experience,

what needs do you think teacher > Teacher leader needs
leaders have? o
» Teacher leaders” training
16. How should teacher leaders be

trained in order to be able to lead?

Figure 6: Categorization of focus group discussion questions.
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and then subsumed the categories into 4 thematic sections (Appendix I. p. 94) as in following
table:

Categories Thematics

[a—

Participants’ familiarity with and perception of teacher leadership.

2. Teacher leader characteristics. 1.Participants® perceptions of
3. Appropriate school leadership for teacher leadership. Teacher Leadership.

4. Teacher leaders’ perception of their role.

5. The relationship between teacher leaders and their colleagues.

6. Participants’ perceptions of teacher leader roles in class.

7. Teacher’s primary role in class. 2.Teachers” perceptions of
8. Opportunities for teacher leadership inside the classroom. themselves as leaders in their
9.

Actions & initiatives undertaken in class by teachers nominating them | classrooms.

as leaders.

10. Teacher leader actions affecting his /her teaching.

11. Challenges faced at school by teacher leaders.

12. Appropriate support for teachers at school to develop as leaders. 3. Necessary conditions for
13. Appropriate school conditions to enhance teacher leadership. teachers to evolve as Teacher
14. Teacher leadership opportunities outside the classroom. Leaders.

15. Teacher leader needs.

16. Teacher leaders’ training.

Figure 7: Subsuming categories into thematic sections.

3.1 Participants’ Profiles

The information gathered from the first part of the focus group discussions i.e., Participants’
Profiles, portrays the sample involved in the survey under discussion, which was discussed

previously in Chapter 2 (section 2.3 Research Sample).

3.2 Research participants’ perceptions of Teacher Leadership

3.2.1 Participants’ familiarity with and perception of teacher leadership

The first thematic section of the focus group discussions in question, firstly concentrates on

participants’ perception of and familiarity with the notion of teacher leadership. It deserves
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mentioning that respondents opinions are not unanimous. In fact, contradictory opinions among
the participants were detected during the focus group discussions.

In particular, half of the participants in the first group, i.e., Margarita, Spyridoula and Georgina,
who have over 21 years of teaching experience, identify the school principal as a teacher leader.
To begin with, Margarita explains that ‘teacher leadership is enacted by the school principal,
but it can also be enacted in the classroom by the teacher who is in charge of the class’,
Spyridoula, not only agrees with Margarita but she goes on explaining that ‘teacher leadership
refers not to what, but also how certain things will be done, and proceeds directly from the
principal to all teachers working in a school.

Further, Georgina not only identifies the principal with the teacher leader but also mentions that
‘a teacher is asked to lead only when he /she is the principal. So, in order not to be authoritative,
(s)he may lead via dialogue, discussion or even via distributing duties to the rest of the teachers;
(s)he can also lead by setting an example for the rest of the teachers to follow. That’s how [
perceive teacher leadership as a concept’, Georgina concludes.

In contrast, almost all the rest participants in the first focus group discussion, i.e., Amalia and
Matina, claim that a teacher leader in a school can be any teacher with certain characteristics.
Finally, despite her silence and thoughtfulness at the beginning, pointing at indecisiveness
concerning the concept under discussion, Eleni also agreed that a leader can be an in-service
teacher sharing specific characteristics, that she later lists.

More specifically, Amalia explains that she perceives the concept of a teacher leader ‘in a
romantic way’. In other words, she describes the teacher leader as ‘someone who has a vision
and due to his positive disposition and willingness, leads the rest of his / her colleagues and the
students towards a specific direction’; she further clarifies that in a ‘school there may be a
teacher who enacts teacher leadership without possessing any institutional leadership role".
Amalia also explains that in her opinion a teacher acts as a leader handily and effortlessly.
Matina states that she agrees with Amalia and also adds that a teacher leader is ‘a person who
inspires everyone, the students, his / her colleagues, even the parents’.

Moving on, it should be stated that most of the participants in the second focus group, i.e.,
Katerina, Efi, Mariarena, claim that a teacher leader in a school can be any teacher with certain
characteristics.

Katerina supports that teacher leadership refers to the teacher who is not only a leader in class
but also at school. She emphasizes the importance of necessary conditions and opportunities
for a teacher to be a leader at school and explains that a leader ‘takes initiatives, undertakes

programs both at the class level and at the school level, takes part in competitions, acts as a
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coordinator of the teachers so as to accomplish his / her vision concerning school.’ She further
argues that a teacher leader’s goal may be to unite many schools that share his / her vision.
Similarly, Mariarena assents with Katerina and also underlines that a leader can be not only the
principal but any teacher who is essentially the soul of the school, who can inspire and
encourage; who can envision a better school; anyone who will take initiatives, introduce
innovations, and will be able to reconstruct the school’. Mariarena believes that such a teacher
will ‘affect his colleagues’ behaviour’ since his / her enactment of teacher leadership advances
the fulfilment of both the educational and pedagogical goals set by the school board, the
educators and the state as well.

Finally, Efi subscribes with the opinions shared by Katerina, Mariarena, Amalia and Matina,
and claims that leaders are not only school principals. She justifies her opinion saying that
‘principals cannot undertake all roles’. Contrarily, she thinks that it is very helpful for
principals to cooperate with teacher leaders since ‘leaders have a vision, are willing to work,
motivate other teachers and set an example, as they cooperate with other schools.

On the other hand, Thomai and Giota identify the principal as a teacher leader. For example,
Thomai, when asked to discuss how she perceives the term teacher leadership, she clearly states
that ‘the principal’ is the teacher leader in a school. Next, Giota explains that ‘we are used to
refer to the principal as a teacher leader, even if neither the term principal is equivalent to
leader, nor their responsibilities and duties are’ and she goes on clarifying that ‘a principal
may not be a leader and a leader may not be a principal’. Also, she insists that it is not common
in Greek schools for teachers to lead at schools, even if they are able to do so.

In conclusion, almost half participants regard as a teacher leader the school principal, whereas
the rest of them consider as a teacher leader a teacher who inspires, encourages, introduces
innovations, has a vision, affects his / her colleagues behaviour positively in order to lead
everyone in a school towards a specific direction; this person is a teacher who leads without

possessing an institutional role.

3.2.2 Teacher leader characteristics

Moving on to the second category i.e., Teacher leader characteristics, it is worth mentioning
that respondents , ascribe numerous attributes to teacher leaders. The main difference between
the two focus groups, is that the first focus group attributes traits mostly to the teacher leader

in class, as participants justify their answers in relation to leader’s behaviour to pupils, whereas
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the second group talks about a teacher leader outside the classroom and describes as well as
defines him / her in accordance with his / her colleagues.

As far as the first focus group discussion is concerned, it is worth mentioning that almost all of
its members i.e., Spyridoula, Amalia, Eleni, Matina, Margarita and Georgina, agree that the
primary characteristic of a teacher leader is empathy, as ‘being able to understand other
people’s feelings is crucial for a teacher leader to be regarded successful’ according to
Amalia’s statement.

Focusing on each one of the first group members, ‘humour, willingness to be a good listener,
not being critical and respecting heterogeneity, as well as being respectful without intimidating
others’, are the main characteristics of a teacher leader in Spyridoula’s opinion, alongside with
lack of fear to expose oneself, while being able to boost one’s self-confidence. On the other
hand, Eleni argues that a teacher leader should ‘inspire his/her students, take initiatives, guide,
advise his/her students, set an example for them....and be fair’. Eleni also notes that a teacher
leader should be demanding, believe in himself / herself and his / her students as well as their
potential’. Margarita agrees with Eleni and also mentions ‘knowledge, scientificity,
responsibility, .... pedagogy, tolerance and confidentiality’ as a teacher leader’s attributes.
While Matina states that a teacher leader should have all those attributes ‘that teachers ask from
their students to acquire’, Whereas Georgina despite assenting with the rest of the group,
emphasizes the leader’s ability to ‘set limits’. Finally, Margarita and Spyridoula mention that
these traits also characterize teacher leaders outside the classroom, when cooperating with
parents and colleagues.

As already mentioned above, the second focus group discusses the characteristics of the teacher
leader outside the classroom and all participants agree that a teacher leader should be able to
‘guide’ others. Further, Mariarena regards ‘vision’ and ‘insight’ as well as ‘soft skills’ and
‘digital skills’ as typical traits of a teacher leader. She also states that a teacher leader must
question and be sceptic about or critical concerning innovations; while Thomai asserts that a
leader should ‘promote positive climate and be fair, build up good relations with his / her
colleagues, be innovative, interested in teaching, eager, and hardworking’. Moreover, Giota
stresses ‘cooperation, initiative, exchanging views, influencing others and persuading them to
cooperate in order to achieve the goals set’. Also, Giota accentuates teacher leader’s ability to
discern his / her colleagues assets, so as to distribute duties based on their preferences. Katerina
emphasizes teacher leader’s ‘patience and consent’, SO as to guide and create a team that its
members not only cooperate but also distribute duties. Thus, the teacher leader leads by his

example, passion, knowledge and willingness to work hard. Last but not least, Katerina
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considers as important the ability to discern and take into consideration as well as apprehend
‘people’s personal needs, talents, difficulties’, even their ‘psychology’. Finally, Efi apart from
stating her agreement with the rest of the focus group members’ views, also explains that it is
important for a teacher leader to work and support the goals set at a school level and not be
concerned ‘with his personal promotion, advancement and ambitions’. Instead, she underlines
that a teacher leader should be engaged in group work supporting school advancement.

Concluding, participants mention empathy, humour, respecting heterogeneity, responsibility,
tolerance, confidentiality, vision, insight, soft skills and digital skills as the most important traits

of a teacher leader.

3.2.3 Appropriate school leadership for teacher leadership

Concentrating on the school leadership considered appropriate to enhance teacher leadership,
most of the participants consent that the democratic style of school management and a principal
who promotes a climate of trust, are pertinent to encourage the enactment of teacher leadership.
As for the first focus group, Spyridoula also supports that the ‘principal should take initiatives,
be supportive to teachers, offer alternatives when needed, and keep abreast with the latest
pedagogic and didactic theories, as well as legislation’. On the other hand, Margarita proposes
a ‘friendly’ leadership style on behalf of the principal. Whereas Eleni concentrates on
principal’s supportiveness and refers to a liberal school leadership. Next, Georgina thinks that
in order to enhance teacher leadership, a principal should be ‘knowledgeable and thus self-
confident, and love people; (s)he should also have his / her office door open’ so as to be
approachable and solve problems. Matina explains that a principal should not be ‘intrusive’,
contrarily teachers’ initiatives should be supported to advance teacher leadership. Amalia
consents with all the above and maintains that, not only such a principal enhances teacher
leadership, ‘but (s)he also commits teachers more and more to their job'.

Focusing on the second focus group, Efi talks about a principal that ‘encourages, supports and
guides’. Mariarena, Thomai and Katerina agree as well. Katerina further maintains that teacher
leadership is advanced when a principal gives his / her colleagues the freedom to be creative
without censoring them or contempting them. She also explains that ‘providing equipment and
....highlighting teamwork’ are necessary too. On the other hand, Thomai talks about ‘a principal
who is perceptive, insightful, sensitive communicator and good listener’ and supports the

teacher leader ‘in secret’, S0 as not to provoke the rest of the colleagues, as she explains. Next,
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Giota clarifies that ‘when a democratic or transformational principal approves a teacher
leader, all the teachers approve and accept the leader as well’.

Mariarena concludes by referring to a principal who ‘shows great interest, provides motives,
and mainly rewards to teacher leaders’. In particular, Mariarena talks about a ‘leave from
school.... as a chance for educational seminars’ and ‘financial support’ as rewards to a teacher
leader by a principal, who supports and trusts the leader and vice versa.

In summary, participants explain that principals should be supportive, knowledgeable,
insightful, perceptive, offer opportunities and take initiatives in order to enhance teacher

leadership within classroom and outside it.

3.2.4 Teacher leaders’ perception of their role

While discussing ‘Teacher leaders’ perception of their role’, that constitutes the fourth theme;
during the first group discussion, Spyridoula recalls her own first teacher, who she regards a
teacher leader in class, and attempts to illustrate her teacher’s perception of such a role back in
1972, by recollecting that her teacher embraced the students with love, care, kindness and ‘at
that time the lesson took place effortlessly’ and all students acquired knowledge and despite the
lack of equipment they ‘loved books, loved literature, loved travelling.....mentally’.

On the other hand, Margarita argues that a teacher leader is a mentor, according to her own
personal experience. Particularly she refers to the two teachers who supported her the first year
she was working as a teacher; by explaining that ‘there were 2 teachers at the school [she] was
working, who took [her] by the hand, guided [her], what to do, how to do it, they helped [her]
a lot, [her] psychology, because [she] was working in a demanding private school, very
demanding’. She continues explaining that she ‘will never forget these two teachers. Later [she]
did the same... with other teachers that [she] had to train, they basically trained [her], it's a
bit like the mentor’s role’.

Next, Matina, who identifies Margarita as a teacher leader, reports that they have cooperated at
school, and that Margarita helped her a lot due to her willingness to share with others; Matina
concludes that ‘a teacher leader should not keep knowledge for himself / herself...because when
we share knowledge... it multiplies and blossoms’. She also mentions that certain teacher
leaders in class, are too introvert to be teacher leaders outside the classroom, and finally claims
that ‘a teacher leader is a human being, thus he / she should feel insecure, inadequate; if the

leader feels he / she is perfect at everything, she / he is not a leader according to [her/".
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Eleni who also regards Margarita as a teacher leader, reports that ‘Margarita shares knowledge
and practices as teacher leaders should do .

In contrast, Georgina while illustrating a teacher leader’s conception of his /her role based on
her personal experience, talks about ‘a person who was confident with what she / he was doing,
distributed responsibilities to teachers, let them take initiatives, gave them freedom, believed in
them, so the teachers were committed ethically, were internally motivated to respond to teacher
leadership. They couldn't refuse anything to the teacher leader because he trusted them; that
was very important’.

Amalia believes that a teacher leader ‘wants to achieve certain goals in a school, to chart a
different route but sometimes faces impediments’.

Along these lines, during the second focus group discussion, in her attempt to clarify how
teacher leaders perceive their role, Katerina firstly states that she does not share teacher leader
characteristics and goes on with the perception of teacher leader’s role, as she explains that she
joins European projects to give a European dimension to her school, despite the impediments
she faces; ‘as a school should not be closed in its shell’ according to her.

Similarly, Efi explains that such leading activities are undertaken because ‘teachers want to
influence other teachers as well....since after working in the same school for years, one feels it
is a little bit his /her own school, wants to do things, and when one gets accustomed to the
children, and the place.... and for ... professional development, of course’.

Also, Mariarena supports that teacher leaders perceive their role and consequently themselves
as those, whose ‘aim is to open the school to society... to give pupils the opportunity to come
into contact with other schools, which also take actions.... to raise students’ awareness, ...to
advance the school, and the children’.

Finally, Thomai argues that teaching leading activities, such as joining various projects, derive
from the leader’s enthusiasm to get his / her pupils involved in learning enthusiastically, despite
the physical tiredness and mental weariness; because pupils acquire knowledge in a better way
and learning becomes an easier process.

Summarizing, participants perceive teacher leader’s role as that of a teacher who shares
knowledge, wants to influence others, undertakes leading activities, opens school to society,
raises student’s awareness, facilitates the learning process and is regarded as a mentor by his /

her colleagues.
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3.2.5 Relationship between teacher leaders and their colleagues

As for the relationship between the teacher leader and his / her colleagues, discussed as the last
category of the first thematic section of the qualitative study under discussion, Georgina claims
that teachers have a positive attitude to the concept of a teacher leader, whereas Matina supports
that a teacher leader’s relationship with the rest of the teachers depends mainly on the teachers.
She justifies her argument by referring to a colleague of hers, whom she regards a great teacher
leader in class, who could not share his knowledge and good practices with his colleagues as
he was afraid of being ‘yelled at...[and] told that [he] is messing up the show’. Thus, in
Matina’s opinion a teacher leader leads only in his class ‘where (s)he feels good’.

Likewise, Eleni explains that not only teacher leaders but ‘young teachers entering a teacher’s
association are not welcomed while seeking for cooperation’. Eleni argues that ‘each teacher
and each class faces difficulties because [they] have not learnt to cooperate and exchange good
practices, to help each other find solutions to the problems they face’.

Similarly, Margarita asserts that the existing organised system or even the teachers themselves,
are not in favour of teacher leaders. Matina explains that in-service teachers with many years
of teaching experience are negative to anything proposed to them, as they tend to associate it
with assessment.

Nevertheless, Georgina clarifies that only people who communicate with each other, would
consort with each other, and discuss common goals. Therefore, the teacher leader should share
a common code with his /her colleagues to create a team and lead it, according to her.

Next during the second focus group discussion, Mariarena based on her experience, maintains
that teacher leaders ‘have excellent relations with their colleagues’. Due to the fact that teacher
leaders ‘try to cooperate... try to exert influence, and obviously nothing can be understood or
done independently of the colleagues. Everyone has to be involved, so that the whole school
unit can move forward’ and basically change the culture of the school, so as not to be closed;
to be open’.

Further, Giota explains that good relations among colleagues is a prerequisite for teacher
leadership. She underlines that a teacher leader ‘is the one who will change the.... the way others
think....So (s)he... will emerge through the dynamics of the group; ... the group itself will give
prominence to a teacher as a leader; (s)he may have the ideas, she/he may be a charismatic
person, but this person through his relationships and his/her collaborations, will motivate
others. (S)he will influence others and the group itself will showcase her/him as a leader, and

of course they will accept him / her and have...they will have good relations’. She also supports
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that the teacher leader has a vision and in order to accomplish his / her goals, (s)he will not seek
promotion but cooperation. Although Katerina agrees with Giota, she also mentions that a
teacher may be regarded as a leader by his / her colleagues, but they may not follow him / her
due to personal reasons. Finally, Thomai supports that teacher leader’s good relations with the
other teachers are due to his / her characteristics, i.e., (S)he ‘is friendly, inspires others, gives
advice on how to do something and helps others’.

In conclusion, the relationship between a teacher leader and his / her colleagues depends mainly
on the teacher leader’s colleagues as they usually are negative or indifferent to teacher
leadership enactment, according to half of the participants. On the other hand, the rest of the
participants support that teacher leader’s good relations with his / her colleagues are due to
teacher leader’s personal traits that enable him / her to establish a good and collaborative

climate.

3.3Teachers’ perceptions of themselves as leaders in their classrooms

3.3.1 Participants’ perceptions of teacher leader roles in class

Participants’ perceptions of teacher leader roles in class constitutes the first category of the
second thematic section of the qualitative survey in question. According to the first focus group
data, Eleni perceives a teacher leader in class as a ‘youth worker who apart from inspiring and
encouraging pupils, also wants to keep balance, communicate values to pupils’, and
‘knowledge’ as Margarita adds. On the other hand, Amalia and Matina believe that he / she
should be a ‘maestro’, who ‘inspires his /her pupils’ or is ‘a flexible guide for the pupils’, based
on one self’s values, as Amalia further comments. Whereas Spyridoula realises a teacher
leader’s role in class as students’ ‘partner’, Matina also notes the role of a ‘guide’, and finally
Georgina concludes by emphasizing the educational dimension of the teacher leader who not
only communicates values to pupils but (s)he also sets limits; a role with which Spyridoula also
assents.

On the other hand, Mariarena, Thomai, Giota, Katerina and Efi, i.e., the participants of the
second focus group discussion, not only agree that the role of a teacher leader in class is to
inspire and encourage children, but each one illustrates the role in line with her own views. In
particular, Mariarena argues that a teacher leader ‘establishes a good climate with his/her
students, understands them, has a sense of humour, builds a close-knit group, and via good

pedagogical practices, innovations, digital tools or collaboration with other schools’, a teacher
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leader ‘encourages children to achieve their goals’. Mariarena as a general education teacher,
also underlines the importance of differentiated practice, in teacher leader’s effort to ‘approach
each child individually and encourage them to reach the best level possible at their own pace’.
Thomai insists that the teacher leader acts as a cooperator and sets an example of a hard-working
person. Specifically, Thomai emphasizes a teacher leader’s attempt to involve his / her pupils
in group work and run his / her class, aiming at students’ acquisition of educational skills.

In agreement with Mariarena and Thomai, Giota also focuses on teacher leader’s role to
‘recognize students’ success, praise as well as reward them, and also investigate pupils’
mistakes, as well as question students’ low performance in an effort to find the reason and assist
these students, undertake programs, and employ modern approaches to teaching, ... all that
has already been said’.

Concluding, Katerina supports that a teacher leader’s role is to familiarize pupils with her /his
constant ‘effort to become better, to learn and evolve....and involve students in learning, while
alternating teaching methods’. Katerina, as a music teacher who has also studied general
education, claims that when ‘alternating teaching methods pupils are motivated and inspired’.
Thus, she argues that a leader’s role in class is to ‘stimulate pupils to search, find, learn, because
[teachers] can give them this stimulus, [teachers] will drop the seed, and [students] will search
further and [teachers] are here to give them all these’. Katerina underlines that knowledge is
endless and students should discover it on their own. In the same vein, Efi explains that ‘when
alternating teaching methods students are not bored’, contrarily, they are given the chance to
discover their talents. Thus, the teacher leader inspires, when employing a variety of activities
and teaching approaches.

In summary, participants ascribe many roles to the teacher leader in class. Namely, they
perceive the teacher leader in class not only as a youth worker, a maestro, a guide, a cooperator,
an innovator, but also as a person who inspires, encourages, establishes a good climate,

stimulates, praises, rewards the students in order to encourage their advancement.

3.3.2 Teacher leader’s primary role in class

As for the second category of the second thematic section, i.e., teacher leader’s primary role in
class, data reveal a variety of complementary opinions expressed by all respondents. To begin
with the first focus group members, Spyridoula regards of great importance for the teacher
leader ‘to be honest, fair, share and talk about her /his feelings with students, and thus respect

students’ personalities distinctiveness and distinctness...in the same way the teacher expects
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students to behave to each other’. Eleni acquiesces with Spyridoula, and states that
‘discriminations are made in class’ even if teachers must not make distinctions among students.
Margarita underscores ‘teacher leaders’ versatile personality’ and considers ‘mummy’s role’,
especially for the first and second grade in Primary Education, the most important role a teacher
adopts in class, alongside with one’s sense of humour. Matina adds courtesy as well, and
stresses that a teacher leader should be respectful, as (s)he is neither ‘the authority’ nor ‘the
expert’ in class. On the other hand, Georgina, as a Physical Education teacher, gives prominence
to the cooperation between the class teacher and all the specialised instructors teaching in his /
her class in order to support teacher leadership evolvement.

Moving on the second focus group, Mariarena and Efi state that a teacher leader’s principal role
in class is to ‘inspire’ pupils. Mariarena complements teacher’s primary role to inspire, with
‘guidance and encouragement’. \Whereas Katerina prefers the role of a ‘companion and
partner’; Thomai highlights a teacher leader behaving with sensitivity and strictness at the same
time. Finally, Giota is of the opinion that a teacher leader’s main role is to ‘isten more [to his
| her students] and talk less’.

In conclusion, teacher leader’s primary role in class is to encourage, inspire and listen more to

his / her students, and be respectful, according to this study participants.

3.3.3 Opportunities for teacher leadership inside the classroom

Data confirm that all participants regard that there are many opportunities in class for teacher
leadership. Notably at the first focus group, Eleni refers to the teacher-students conversations
in class, as a chance for the teacher to develop into a leader in class. She also claims that
cooperation with students’ parents as another chance for a teacher to develop as a leader.
Meanwhile, Margarita refers to break time and the organized activities she gets her students
involved in, as an opportunity for teacher leadership.

Further, during the second focus group discussion, Mariarena claims ‘that too many
opportunities are given in the classroom’ to every teacher to evolve as a ‘leader because the
teacher... essentially makes his / her own program, based on the curriculum and especially on
his /her own philosophy, he /she does and acts’, therefore, the teacher can create the
opportunities ‘according to her / his own thinking and principles and at any time she / he can
diversify her /his teaching and reflect on it’.

Katerina further complements Marianena’s argument by proposing cooperation, as an

opportunity for teacher leadership. In fact she claims that a general education teacher can ask
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for the help of all specialized teachers working with his /her class, and get them involved in a
group work, where all colleagues share opinions and exchange ideas affecting each other.
Giota agrees with enthusiasm to Katerina’s proposal, as she strongly believes that ‘most of
Greek teachers are isolated in the walls of [their] classroom, which’ as Giota explains ‘is like
a fortress that hardly ever opens its doors’. She further maintains that ‘tzeachers working on
their own for the sake of their students’ 1S a mistaken common attitude in Greek Education.
Hence, cooperation instead of seclusion in Education, is an opportunity for teacher leadership
inside the classroom.

All in all, participants regard teacher-students conversations in class, break time, cooperation
with parents as well as with colleagues, and group work as opportunities for teacher leadership

enactment inside the classroom.

3.3.4 Actions & initiatives undertaken in class by teachers nominating them

as leaders and affecting their teaching.

According to focus group discussion data collected during this study, participants support that
‘communicating and cooperating with pupils’ parents, working long hours beyond one’s
teaching hours’, as Well as ‘opening school to society’, are considered as initiatives that not
only nominate teachers as leaders, but they also affects their teaching. To begin with the first
focus group, Margarita explains that she invites parents at school and adopts the role of ‘a
psychologist’ to approach them and collect information about her students, so as to help her
pupils in every way she is able to. On the other hand, she claims that ‘getting to know students’
parents’, enables her to harness their skills for learning purposes, as in the case of ‘a baker
father’, whom she involved in a project at school. Matina, who is in favour of opening school
to society, applauds Margarita’s initiative and she proposes ‘the inclusion of technology in
teaching’, as well as ‘experiential learning’, as actions undertaken by a teacher leader to affect
his / her learning.

Further, data of the second focus group also support that Katerina, Thomai, Efi and Mariarena
consider that ‘joining European projects or introducing innovations in class, affect teaching’
and thus, such actions nominate teachers as leaders.

In summary, participants consider digital integration, experiential learning, introducing
innovations, joining European programs, cooperation with parents, attempts to open school to
society and working beyond one’s teaching hours, as initiatives that affect teaching and
nominate a teacher as leader.
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3.3.5 How teacher leadership affects teaching.

Concentrating on the last category of the second thematic section referring to the ways teacher
leadership affects teaching; data record several ways that teacher leaders can have an effect on
classroom instruction. For example according to the first focus group data, Spyridoula claims
that a teacher leader should be ‘a source of inspiration’. Matina explains that experiential
learning adopted by a teacher, tremendously influences teaching; since she thinks ‘that when
pupils touch something, experience it, feel it, master knowledge 70% more’. Moreover, she
explains that when adopting experiential teaching and learning, ‘a teacher advances classroom
instruction and motivates students more and more; so even the most indifferent ones who also
progress’. Then, Spyridoula argues that an inspiring teacher who takes initiatives, affects
positively the learning and instruction that takes place, while Amalia claims that by
implementing ‘original ideas’ a teacher leader improves teaching. Data report that Margarita is
not sure whether a teacher leader acting as a role model influences his / her instruction.
Nevertheless, she claims that individualised teaching results in better learning and thus it is
advisable to be adopted by a teacher enacting leadership in class. Contrarily, Georgina argues
that “forming 3 groups and choosing to discuss over a cup of coffee with the colleagues, one
feels that communicates, as in the case of the focus group discussion’, is considered a teacher
leadership activity positively influencing teaching and learning. She also explains that such
group discussion offers a chance to teachers to exchange ideas and interact, which she regards
valuable concerning teaching. It deserves mentioning that both Eleni and Amalia are of the
same opinion as well.

On the other hand, according to the second focus group data, i.e., Mariarena, Giota, Thomali,
Katerina and Efi acknowledge the fact that teacher leadership influences classroom teaching
positively, since ‘teacher leadership enables teachers 10 achieve their goals’ according to Giota
and Mari arena, and 1o be trusted by their students’ according to Thomai. Further Mariarena
asserts that ‘it is due to teacher leaders’ trustfulness that pupils are motivated and involved in
classroom activities’ and thus ‘being advanced’, as far as knowledge acquisition is concerned.
Next, Efi explains that due to a positive climate in class because of teacher leadership, students
do not hesitate to make an effort and be involved in whatever is difficult for them, with success;
an effort that results ‘in developing skills’, in Efi’s recorded opinion. Finally, Katerina

summarises all the above by explaining that teacher leadership creates a climate of trust in class
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and as a result ‘all students are involved in the process of knowledge acquisition, even the most
indifferent, who are given a chance to discover knowledge in anything that interests them’.
Finally, according to the participants, a teacher leader affects his /her teaching as (s)he is a
source of inspiration, implements original or even innovative ideas as well as experiential
learning, and creates a positive climate in class in order to include and get every student
involved actively in the process of knowledge acquisition.

3.4 Necessary conditions for teachers to evolve as Teacher Leaders

3.4.1 Challenges faced at school by teacher leaders.

Focusing on the first category of the last thematic section, data report a variety of challenges
faced by teacher leaders that derive either from the rest of the teachers at school and the
principal, or the students. Particularly, two of the first focus group members, i.e., Matina and
Margarita, support that teacher leader’s disparagement by his / her colleagues due to ‘“heir
insecurity’, is @ common challenge. They reveal that a qualified teacher is usually accused of
‘having paid for his / her M.A’, implying that one can buy degrees without necessarily having
the required knowledge. Georgina also adds that when a teacher is hard working and struggles
to advance his/ her instruction in class, (s)he is regarded as ‘ambitious, vain and egoist’. Amalia
underlines ‘teachers’ cooperation’ as critical in order to attain common goals in a school. The
rest of the participants in the first group, i.e., Margarita, Georgina, Spyridoula, consider lack of
digital and other equipment as a hurdle to teacher leadership.

On the other hand, Spyridoula concentrates on the problems that arise in the classroom and
notes as challenges ‘a class with pupils facing learning problems or learning difficulties, or
even with pupils who deal with a personal issue’; she continues explaining that ‘last year [she]
had a student whose father died; although [they] had a serious problem and [they] all had to
stand by the child, but [they] didn't know how to, as there was no psychologist’ appointed at
the school.

Next, Amalia considers teachers lack of digital skills as a challenge, since she considers teachers
digital competence important in advancing pupils learning. Thus, when a teacher leader’s
colleagues are not digitally competent many problems may arise during their cooperation.
Finally, Eleni refers to the fact that certain teachers are not appointed at the same school for
more than a year. Eleni supports that ‘when having to change school every year, a teacher

cannot sustain the efforts made at a high level’.
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Along the same lines, during the second focus group discussion, Mariarena refers to the lack of
interest or burn out that teachers may experience after many years of teaching, which result in
their refusal to participate in projects and programs organized by the teacher leader. She
explains that ‘lack of cooperation in a project, makes it difficult to attain the goals set and
complete successfully the project’.

In contrast, Thomai mentions that ‘when the principal is not supportive.... for example, when
he/she criticizes the amount of paper spent on a project... the principal not only discourages a
teacher but also may hold the teacher back’. In accordance with Thomai, Katerina refers to
principals who ‘restrict teachers’ freedom, concerning participation in several programs or
projects’, as certain principals demand to be informed by teachers before they apply for
anything.

Katerina, being a music teacher, also underlines the lack of an equipped music classroom as a
challenge. Efi also discusses the lack of equipment, such as web cameras and projectors, as a
difficulty experienced by teachers, who aim at involving their students in European programs
for example. Both Katerina and Efi agree that financial problems constitute a serious challenge
as well.

Whereas Giota discusses permanency by focusing on the fact that ‘the composition of the board
of teachers changes constantly, so good partners are not able to maintain their cooperation’.
Concluding, participants refer to colleagues’ hostility, lack of cooperation, principal’s
unsupportiveness, lack of freedom of choice, lack of equipment, financial problems, lack of
teachers’ digital competence, and problems or difficulties arising in class, as the major

challenges faced at school by teacher leaders.

3.4.2 Appropriate support for teachers at school to develop as leaders.

With regard to the pertinent support for teachers, in order to evolve as leaders, data indicate that
the majority of teachers participating this study, record course materials, internet connectivity,
classrooms and equipment such as computers, projectors, interactive boards, as necessary to
support a teacher leader. Specifically, according to the first focus group data, Margarita reports
that she ‘would be very interested... for example in having an interactive board’ and Spyridoula
mentions ‘digital equipment’, as well as the appointment of ‘psychologists, sociologists and
social workers’, imperative to assist teacher leadership via cooperation with all the
prementioned specialists. In the light of the above perceptions, Amalia, who is a music teacher,

emphasizes the importance of ‘a music room and musical instruments’ and she also notes that
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concerning her subject, at her school, she has ‘the [necessary] equipment and the mood from
the director and the teachers' association to equip the music room more; in general she
experiences their acceptance’; Georgina, the physical education teacher, also shares one of her
experiences to prove the importance of necessary equipment as a support to advance teacher
leadership. Hence, she refers to an occasion when she could not share the gym with the other
two P.E teachers and resorted to the classroom, thinking that she and her students ‘would talk
about sports theoretically...but there was a TV connected to a computer, as well as the internet,
for the first time ever... and [they] watched jumps which [she] knew that were included in the
e-books’. On the other hand, Matina insists on encouraging ‘instruction close to nature or at
thematic parks’. Further, she, alongside with Margarita and Amalia regard ‘parents’ espousal’
as crucial for a teacher’s development as a leader. Whereas Eleni considers ‘permanency’
critical, since a teacher’s cooperation with the rest of the teachers and the students’ is enhanced.
Along the same lines, second focus group members Giota and Efi, regard teachers’ permanency
in the same school important in order to advance cooperation among teachers that will result in
the enhancement of teacher leadership. Efi also records the headmaster’s trust to a teacher
necessary for a teacher to evolve as a leader, while Katerina records ‘principal’s understanding’
and ‘freedom provision’ as more important; she also proposes ‘sharing’ as an answer both to
the lack of equipment and course materials as well as to the enactment of teacher leadership.
Next, it deserves mentioning that Katerina, Thomai, Giota and Mariarena, the rest of the second
focus group, consider lifelong learning as a chance for a teacher to develop as a leader and as a
result they all stress leaves of absence from school as a prerequisite for professional
development. Namely, Thomai states as necessary ‘training during working hours, because
otherwise one gets tired. In other words, [she] realize[s] that [she is] tired now; [she] would
never miss a training course and now... [she is] very tired’. Next, Giota claims that ‘training,
participation in various workshops, conferences’ are supportive for a teacher to evolve as a
leader and proposes that such training should not take place ‘in [teachers’] free time’, but
teachers should be granted leaves ‘during... working hours, because [they] are not only
teachers, [they] are mothers , [they] are women, [they] are daughters, [they] have too many....
too many roles. [Teachers] can't do it all in [their] spare time, weekends and afternoons. That
is, support through institutionalized... seminars, training... at regular intervals and’
educational leaves ‘are very supportive’.

Mariarena advocates Giota’s proposal about institutionalised leaves of absence since teachers
are not permitted leaves of absence to travel abroad for educational reasons according to her

personal experience. Thus, she maintains that the Ministry of Education should ‘regulate such
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leaves and allow teachers participate training and conferences abroad both as presenters and
trainees’, because ‘the practices that are discussed’ in Greece ‘are fewer than in Europe;
further, there are different opportunities abroad, there are various things that can develop into
ideas... so that the teacher can actually envision something better for his / her school .

She also suggests ‘reduction in hours, even a couple of hours a week, which [she] think[s]
would be an incentive for the teacher leader to... take advantage of that time, to do something
more creative, to find some new programs, to organize something... a seminar for his school,
a collaboration with others’.

Accordingly, Katerina recommends ‘7wo-day seminars or conferences including workshops,
organised for each specialty, concerning modern educational practices and methods, annually’
either at the beginning of the school year, in September or at the end of it, in June. Katerina
claims that such training courses should be organised at special venues ‘such as hotels...where
one meets other colleagues and is predisposed or motivated as one feels a little bit different...
they should be organised by the Ministry of Education... in decent places’ instead of ‘webex
that is preferred’ as Giota notes.

All in all, participants in this study consider critical for teacher leadership, principal’s and
parents’ trust, permanency, cooperation with colleagues, technological and other equipment,

subsidized school visits, training, and leaves.

3.4.3 Appropriate school conditions to enhance teacher leadership.

Qualitative data, collected throughout the study, record participants varying opinions referring
to school conditions that enhance teacher leadership. For example during the first focus group
discussion, Spyridoula states that ‘a treacher leader creates the pertinent circumstances on her
/ his own in his / her classroom’ in order to advance teacher leadership. Eleni explains that this
can be achieved via ‘good climate and cooperation’ While ‘setting high standards that pupils
respond at’. Next, Spyridoula supplements that ‘acceptance’ is a prerequisite since teacher
student relationship is a ‘reciprocal’ one.

Concerning teacher leadership outside the classroom, Eleni and Margarita underline as crucial
conditions ‘the principal’s psychological support’ and ‘understanding of one’s needs’
respectively.

Contrarily, Matina argues that in her opinion ‘not all teachers can be leaders, some people are

born to be leaders’. Next, she refers to Manos Mazaris and Panos Patsias, two in-service Greek
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teachers, whom she characterizes as ‘charismatic people who devote much time and money to
do all the things that they have achieved’.

Moreover, Margarita underlines course material provision, as an important condition, and
Georgina emphasizes the importance of taking into consideration all specialty teachers needs
for course materials, because otherwise ‘a gemneral education teacher’s need in materials,
sounds as a redundancy to a Physical Education teacher’ as she explains.

On the other hand, during the second focus group discussion, Efi reports that the appropriate
‘conditions enhancing teacher leadership are shaped each time by the colleagues as well as the
principal’s willingness to equip the school and help’ due to the fact that ‘in public schools most
of the things happen voluntarily, i.e., teachers are trained / lifelong learners because they want
to be, teachers join projects because they want to, and other teachers are just public servants
who are satisfied with their salary and do not want to get tired or work long hours at home....
Therefore, [teachers] are lucky Since no one limits them’ so they are free to make their own
choices. Moreover, Efi contemplates that cooperation both with the principal and the rest of the
teachers in line with their positive attitude, are regarded really significant. Next, Katerina
stresses both the principal’s administrative and pedagogical duties as a necessary condition for
teacher leadership, as they involve sharing ideas, joining programs and encouraging the team.
Further, not only Thomai but also Giota advocates the previously mentioned opinions. It is
worth mentioning that the latter emphasizes freedom of choice along with encouragement.
Finally, Mariarena argues that the democratic climate is the most crucial condition for the
development of teacher leadership because it allows ‘everyone do what (s)he is willing to do
without obstructing others’ work or Side-lining it’, since ‘everyone can do what they want,
democratically’. Moreover, due to ‘the trust between the school administrator and the
colleagues... no one thinks that because someone else can do something more, [(s)he] is
threatened and vulnerable’. \Whereas Katerina supports that ‘parents role is important’
referring to the ‘extent they allow a teacher to create, to be a leader’ as well as ‘the extent to
which parents help the teacher’.

In conclusion, as appropriate school conditions to advance teacher leadership are regarded by
this study participants, cooperation, good and democratic climate at school, principal’s
psychological support and understanding, parents’ espousal, and teachers and principal’s

willingness to support and applaud a teacher leader.
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3.4.4 Teacher leadership opportunities outside the classroom

Opportunities enhancing teacher leadership outside the classroom constitutes one of the six
categories of the last thematic section, that analyzes the necessary conditions for teachers to
evolve as Teacher Leaders. According to data, the majority of the focus group discussion
members regard teachers’ initiatives concerning school organization, school opening to society
and actions encouraging students’ evolvement into active citizens, as chances to develop
teacher leadership.

In particular the second focus group data report that Thomai considers school celebrations as a
great chance for a teacher to enact leadership, whereas Efi and Mariarena claim that when
schools are involved in social activities, teachers can evolve as leaders. Mariarena explains that
‘organizing school celebrations that parents attend, pleases both parents and teachers, but it
is crucial to offer something that society is in need of... to go beyond the school framework and
open schools to society’. Thus, Katerina suggests ‘the organization of the school library’ as an
initiative that gives ‘all teachers the chance to develop teacher leadership’. Further, Mariarena
illustrates Katerina’s idea as an activity that opens school to society by proposing ‘the donation,
or selection and organisation of a collection of children’s books for a hospital or a nursery
school that do not have a library, or even for a small village, in order to involve older people
into reading’. Next, Thomai proposes as another chance for teacher leadership, ‘school’s
cooperation with social or scientific organisations, as well as school’s cooperation at a
national or international level with other schools via e-twinning programs’. She also mentions
‘school blogs and school magazines that are not restricted to the curriculum’, as an opportunity
to open school to society and advance teacher leadership.

On the other hand, Katerina refers to ‘actions and activities that develop students into active
citizens’. For example, attaining one of ‘the 17 goals of sustainable development, Christmas
bazaars, or joining a road race with a specific aim’ encourage not only students’ social
awareness but also teachers leadership according to her.

Contrarily the first focus group data report that Margarita firstly maintains that ‘all teachers
should be appointed a role by the principal concerning the organization of the school’, whereas
Georgina contradicts this suggestion as a likelihood that develops teacher leadership; instead
she proposes ‘organizing school regularities, school storage rooms and sheds at the beginning
of the year’. Finally, in the light of the above, Margarita explains that teachers’ ‘initiatives’ are

the best way to act teacher leadership. For example, she refers to herself who tidied up the
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school stage and backstage voluntarily and regards such an initiative as a teacher leadership
activity.

In summary, participants mention initiatives concerning school organization, activities that
open school to society, school celebrations, actions encouraging pupils’ development into
active citizens, co-operative e-twinning programs, distributed duties to teachers as chances for
teacher leadership enactment outside the classroom.

3.4.5 Teacher leaders’ needs.

Focusing on teacher leader needs, it is worth mentioning that almost all survey participants, i.e.,
Matina, Mariarena, Margarita, Georgina, Amalia, Katerina, Thomai and Giota, agree that
‘acclaim’ and ‘plaudit’ constitute the ‘reward’ teacher leaders seek, ‘to be further committed
to their job’ as Thomai notes.

For example, ‘during the lock down, teachers managed to keep schools working without any
help and no one applauded their efforts’, because ‘despite being digitally illiterate, they
managed to stand Up at the circumstances as required’, underline Georgina and Amalia
respectively, who are members of the first focus group. Additionally, Matina explains that
‘teachers are like pupils and like all people; they want their efforts to be recognized’.

In contrast, Spyridoula is the only one who claims that she ‘is not interested in the minister’s
applauding, but in the fact that during the pandemic she and her colleagues did whatever they
wanted and kept schools <<open>>.’

Moving on to the second focus group, Mariarena, as Matina in the first group, is of the opinion
that ‘teachers’ efforts should be recognized and rewarded’ since ‘reward is a motive to continue
working’, ‘without being the primary goal’ as Katerina underscores. Although Giota agrees
with acclaim and plaudit concerning teacher leadership, she also considers as important ‘a
better salary which corresponds... to all that [ a teacher] does, the education he/she has, and
the conditions in which he/she is obliged to do his/her work, as there are a lot of other materials
missing... and of course also... in addition to the salary.... the promotion of the [teaching]
profession socially’, without referring to the teacher leaders only, but to all in-service teachers
because ‘when teachers are satisfied with the working conditions as well as their salary’, then
Giota regards that ‘there is a possibility for several teacher leaders to emerge’. In the light of
the above, Katerina reveals that ‘when one struggles to survive, he/she is not in a good mood at

work’ as she complies with the previously expressed opinion.
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In the same vein, Efi supports that a better salary ‘would be a reward for a teacher leader’,
which Giota denied, as she wondered about the criteria defining the teacher leader. Furthermore,
Efi explains that ‘a teacher leader may work three hours more than some of his/her colleagues
every day at home. So, if he/she was in the private sector, he/she would probably make more
money. Nevertheless, in the public school everyone gets the same money .

Katerina, who also supports salary rise for all in-service teachers, proposes not only financial
but also other rewards as well, such as seminars, and master degrees. She ponders ‘for example,
why should [teachers] pay themselves for seminars... or even for a master's degree’ as ‘there
could be a networking with domestic and foreign universities, so that there are incentives to
attend a summer camp during holidays’. Also, she proposes a fee discount for teacher leaders,
so that everyone who works hard and is interested, is given a chance to lifelong learning.

All in all, participants explain that not only acclaim and plaudit are the reward teacher leaders
are in need of, but a better salary in general for all teachers as well. Additionally, seminars and

master degree fee discount are reported as teacher leaders’ needs as well.

3.4.6 Teacher leaders training

As far as the last category, i.e., Teacher leaders training, of the thematic section entitled
‘Necessary conditions for teachers to evolve as Teacher Leaders’ is concerned, focus group
discussion data portray varying opinions.

To begin with the first focus group discussion, Spyridoula suggests ‘constant training via
seminars about all educational matters’ and Georgina asserts that such training should be ‘to
the point’ when Amalia states that teachers ‘are neglected’ by all stakeholders. Moreover,
Matina and Margarita suggest that ‘all teachers should be trained as teacher assistants in public
schools for six months, before being appointed’. Spyridoula and Amalia are in agreement with
the previously expressed opinion and propose a salary, as in the case of doctors. Furthermore,
Matina regards mentors important as far as training is concerned, so she explains that ‘two or
three teachers should have the role of the school coordinator or advisor and join classes with
teachers to understand the problems teachers face, so as to give realistic solutions to problems,
instead of speaking theoretically and generally .

Moving on to the second focus group, Thomai argues that ‘it is one’s passion, that drives him
to search for and attend training courses constantly’ while wondering that ‘teachers in
countries such as Germany, who are paid double money, are willing o offer more’; she explains

that in Greece ‘lifelong learning is expensive’. Hence, Giota who also assents with Thomai’s
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opinion, proposes ‘Master Degrees without fees’ and ‘leave of absence from school’ as she
reminds the rest of the focus group members that she had the opportunity to join such training,
that lasted 2 years, after having taken exams, i.e., Didaskaleio’. She also mentions that such
educational programmes are not available anymore. Mariarena also agrees that few courses are
offered free, ‘although courses on school management, classroom and group management, soft
skills, digital competence, and teacher leading’ are considered as crucial training according to
her. Moreover, Katerina suggests ‘training during summertime, or at the beginning -end of
school year, as well as working as practitioners abroad’ t0 exchange ideas and acquire
knowledge. In agreement with the idea of working as practitioners abroad, Efi resorts that
Erasmus programs offer also such an opportunity, but she regards it too short considering ‘that
in many countries abroad there are two teachers in class’ as she explains. Finally, Efi claims
that ‘if the Ministry of Education is willing, all kinds of free training regarded necessary for
teacher leadership can be legislated’ and reminds the rest of the participants that ‘the Ministry
of Defense not only pays for the training /courses considered necessary, but also grants officers
with leaves of absence including accommodation expenses’. Finally she concludes that
‘teachers are so hardworking and competent that everyone probably is of the opinion that
teachers can do everything on their own'’.

Finally, participants report as appropriate teacher leaders training, free seminars about all
educational issues, free courses on school and classroom management, on digital competence,
Master Degrees without fees and leaves of absence from school to attend such Master Degrees,
free training during summertime, working as a teacher assistant for novice teachers and working

as practitioners abroad for in service teachers.

Conclusion

In this chapter qualitative research findings concerning teacher leadership in the Greek
educational context are presented. Namely, as teacher leaders, are reported either school
principals, or teachers, who do not possess any institutional roles; but lead due to certain
attributes they possess, such as empathy, insight, vision, soft skills, digital skills, responsibility
and confidentiality. It is also reported that supportive, knowledgeable, insightful and perceptive
principals take initiatives and offer opportunities to teacher leaders, in order to share their
knowledge, influence others, open school to society as well as raise students awareness by
facilitating the learning process. Findings also record that teacher leaders relationship with the
rest of the teachers depends not only on their colleagues, but also on their personal traits, that
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enable them to undertake many roles. In particular, that of a maestro, a guide, a co-operator and
a youth worker in class and that of an inspirer who stimulates and encourages students and
establishes a good climate, because a teacher leader’s primary role in class, is reported to be
respectful listener who encourages students’ advancement. As opportunities to enhance teacher
leadership enactment in class, are recorded teacher-students conversations as well as teacher
leader’s cooperation with parents and his / her colleagues. Further, adopting experiential
learning, integrating technology, introducing innovations, joining European programmes and
pursuing cooperation with parents are the recorded actions that affect teaching and nominate a
teacher as leader. Nevertheless, findings report principal’s unsupportiveness, lack of
cooperation, financial problems, colleagues hostility, lack of teachers’ digital competence as
well as lack of equipment, as major hurdles to the enactment of teacher leadership. On the other
hand, parents’ and principal’s trust as well as permanency and cooperation with colleagues are
mentioned as critical for teacher leadership. Further, a good and democratic climate is reported
to enhance teacher leadership alongside with European projects, school celebrations and
activities that open school to society. Finally, findings record that teacher leaders are in need of
rewards, such as plaudits, free training courses and Master Degrees, as well as a better salary.
The following chapter focuses on the discussion and implications of research findings.
Limitations and suggestions for further study are provided as well.
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Chapter 4: Discussion

Introduction

The purpose of chapter 4 is to analyse the major findings of this study in relation to pertinent
theory and previously conducted surveys. Next, implications and limitations of the study as

well as suggestions concerning further teacher leadership survey will be discussed.

4.1Discussion of research findings

4.1.1 Revisiting research questions

1. Are in-service teachers in Greek primary Education familiar with the term of “teacher

leadership”?

Focusing on participants’ familiarity with and perception of teacher leadership, it deserves
noting that respondents considerations are in accordance with a previous conducted survey
(Shan, 2020); since in both studies the term is outlined portraying the three historical waves of
teacher leadership as described by Crippen & Willows (2019) (see section 1.2). Namely, almost
half of the participants in this survey ascribe teacher leadership to the principal of the school.
Hence, teacher leadership is restricted to a position of authority (ibid.). In accordance with
previous conducted surveys (Wan et al.,, 2018; Nadelson, 2020; Warren, 2021), a few
participants clearly align the term with classroom context, where teacher leaders are conveyors
of knowledge, act as role models while attempting to improve their students’ performance. On
the other hand, the rest do not associate teacher leadership with a position (Muijs &Harris,
2003) but rather conceptualize it as a process (ibid.) that allows them to take initiative and
advance both classroom and school practices as well as professional communities (Frost, 2018).
Moving on to teacher leader characteristics, data of the survey in discussion, are in congruence
with both Webber (2018) and Crippen & Willows (2019) mentioned previously (see 1.1.3), and
report as teacher leader traits: empathy, shared vision, insight, openness to change, teamwork,
accountability, inclusiveness, and professionalism. Particularly, it is reported that teacher
leaders affect their colleagues, principals and even the school community, so as to improve
teaching and learning processes, as York-Barr and Duke (2004) claim too. These teacher leader
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characteristics are also the recorded findings of current previous studies (Koukoutsi, 2017
Akman, 2021).

With regard to the school leadership style that advances teacher leadership, the findings support
that democratic school administration enacted by a principal who takes initiatives, supports
teachers, promotes a trust climate, encourages, and guides teachers, in order to improve the
efficiency and effectiveness levels of schools, as Hoy and Miskel (2012) explain. In the light
of the above conceptions, it deserves acknowledging that the findings referred above, were also
recorded by an earlier study (Chen, 2020).

Further, data collected throughout this study record that teacher leaders perceive their role either
as mentors of beginning teachers, who develop a trusting professional relationship with the
beginner to meet his / her needs, as Gordon (2004) explains; or as a person who influences
others, develops trusting relations with colleagues, and establishes professional collaboration
with other schools and teachers according to York-Barr and Duke (2004), Fairman and
Mackenzie (2015), Huang (2016) and Yow and Lotter (2016). Such perceptions are also
identified in previously conducted surveys (Brandley-Levine, 2017; Nguyen et al., 2018; Wan
et al., 2018). Next, participants, in line with the American National Educational Association
(Warren, 2021) also report that teacher leaders perceive their role as lifelong learners, who seek
continuous advancement through the improvement of professional learning that results in
professional development as recent studies (Shen et al., 2020; Dickerson et al., 2021) verify.
Further, as an earlier study (Hunzicker, 2017) reveals, focus group members perceive teacher
leader’s role as that of a classroom teacher leader.

Finally, as already reported in earlier studies (Brandley — Levine, 2017; Hunzicker, 2017; Wan,
2108; Batsiou, 2020; Kartsoni, 2020; Shan, 2020; Akman, 2021), this study findings not only
record, that teachers are positively disposed to teacher leadership and teacher leaders are on
good terms with their colleagues due to their cooperation but also their colleagues hostility and
indifference to teacher leaders, as impediments to the enactment of teacher leadership. Such
difficulties blocking teacher leadership outside the classroom are already recorded in a recent
survey (Noelle, 2020). Last but not least, this study findings also record a communication code
between the teacher leader and his/her colleagues resulting in teamwork (Gratacos et al., 2021).
From the above, one can surmise that Greek teachers do not have a clear picture of who or what
a teacher leader is; since most in-service teachers in primary education with over 18 years of
teaching experience, identify the school principal as a teacher leader. Further, findings depict
teachers’ negative as well as positive disposition towards teacher leadership. The researcher

assumes that contradicting dispositions towards teacher leadership are due to teacher leaders
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misconceptions, lack of familiarity with and fear about teacher leadership as well as school
climate; because Greek teachers’ egalitarian ethic that has been blooming among teachers’

associations at schools, favours clannishness and competition.

2. To what extent do teachers perceive their role in the classroom as that of a leader?

According to this survey data, teacher leaders’ roles in class are many. Namely, that of a maestro
who inspires his / her pupils, or that of a youth worker, who encourages students and also
communicates values and knowledge to them, or even that of a students’ partner and guide,
who has a good sense of humour and establishes a good climate to enable students achieve their
goals. Research participants also report that inspiring pupils, setting the example of a hard-
working individual, familiarizing young learners with various teaching and learning methods
as well as stimulating them to search for, find knowledge and conquer it, constitute some of
teacher leaders roles in class. It is obvious that such reported roles diverge from classroom
related functions noted as informal teacher leaders’ role by Harris (2003). Contrarily, data
converge with Warren (2021), who not only regards teachers as the main impetus for
educational change, but also claims that teacher leaders have a great impact on pupils academic
excellence. Last but not least, it is worth mentioning that only few of the previously listed
teacher leader roles in class, i.e., encouraging students and cultivating a communicative school
climate are documented in an earlier conducted study (Kartsoni, 2020).

Although a recently conducted study (Nadelson et al., 2020) only reports conveyance of
knowledge as the primary role of teacher leaders, this study portrays numerous roles, since
participants answers are not unanimous. Particularly, data report that teacher leaders should
inspire and guide, be pupils’ companions, partners and co-operators. Additionally, they should
be honest, fair, good listeners and respect their students. Finally, mummy’s role is also reported
as teacher leaders have a versatile personality according to data.

Moving on to the opportunities offered for teacher leadership inside the classroom, findings of
the study reveal that participants regard a) teacher -students conversations in class, b) teacher-
parents cooperation, c) teacher organized activities involving pupils during breaks d) general
education teachers cooperation with all specialized teachers, and €) teamwork, as opportunities
for teachers to exercise teacher leadership in class. Further, according to data, teachers can
create opportunities in class to evolve as leaders, since they can influence their instruction based
on their own principles and philosophy while following the curriculum. Obviously, noteworthy

differences in relation to previous studies (Brandley — Levine, 2017; Hunzicker, 2017; Wan,
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2108; Batsiou, 2020; Kartsoni, 2020; Noelle, 2020; Shan, 2020; Akman, 2021; Zydziunaite et
al., 2020) are recorded, since earlier studies either investigate only impediments to teacher
leadership (Bradley-Levine, 2017; Noelle, 2020; Shan, 2020; Zydziunaite et al., 2020) or
examine factors influencing it (Brandley — Levine, 2017; Hunzicker, 2017; Wan, 2108; Batsiou,
2020; Kartsoni, 2020; Shan, 2020; Akman, 2021).

Next, data of the study in question report that certain activities and initiatives undertaken by
teachers in class nominate them as leaders. Specifically, the findings show that a)
communication and cooperation with parents, a finding also recorded in an earlier survey
(Nguyen et al., 2018) b) working long hours beyond one’s teaching hours, c) opening school to
society, d) integrating technology, e) adopting experiential teaching, f) openness to change
(Webber, 2018), and g) joining European projects and programs, are actions that designate
teachers as leaders.

Moreover, participants report collaboration, identified by Webber (2018) and further elaborated
by Gratacos et al., (2021), which is also recorded as a finding during a previously conducted
survey by Nguyen et al. (2018), as a way to affect teaching. Further, implementing original
ideas, experiential teaching, individualized instruction, as well as involving all pupils in
learning via a climate of trust developed in class, are also the recorded teacher leadership
stances of influencing knowledge acquisition, not identified in previous surveys studied by the

researcher of this inquiry.

3. Under what conditions could Greek primary education teachers be evolved as teacher

leaders?

Concerning the necessary conditions for teachers evolvement as leaders, data referring to the
challenges faced at school by teacher leaders, converge not only with Harris & Muijs’ (2005)
identification of teacher leader’s isolation as a significant barrier to teacher leadership, but also
with Donaldson’s (2006) affirmation that the egalitarian ethic of teachers favours clannishness
and competition; since teacher leaders disparagement is reported. Such findings are in
alignment with a recent study (Noelle, 2020) recording lack of trust and of communication
among colleagues.

The main barriers to teacher leadership identified in this study and verified with the literature
are teacher leaders’ colleagues resistance, dismissal and unwillingness for collaborations
(Donaldson, 2016), principals unwillingness to relinquish control (Harris & Muijs, 2005),
teachers’ burn out and school culture (Brandley-Levine, 2017). Further in this study, lack of
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equipped classrooms, financial problems, teachers digital incompetence, are identified as
impediments to teacher leadership outside the classroom. On the other hand, students’ learning
difficulties and their need for psychological support, lack of either teachers’ training or the
appointment of necessary personnel to support teacher leaders are identified as impediments to
teacher leadership within the classroom.

Taking into consideration the impediments just mentioned, and in accordance with a recently
conducted survey (Kartsoni, 2020) questioning teacher’s traditional role in Greek context, focus
group members of this study regard a) course materials, b) equipped classrooms, ¢) internet
connectivity, d) equipment, such as interactive boards, projectors, computers for every student,
e) parents trusting teachers, f) principal’s support and freedom provision, and g) sharing ideas
and h) sharing equipment, as necessary support enhancing teacher leadership. On the other
hand, research participants regard lifelong learning leading to professional development and
consequently, leave of absence from school, appropriate to advance teacher leadership.
Moreover, cooperation with colleagues, permanency, and subsidized school visits are also
recorded as necessary in developing teacher leadership.

Focusing on appropriate school conditions enhancing teacher leadership, data collected
throughout this study are in line with the Massachusetts Department of Elementary and
Secondary Education 2014-2015 Teacher and Principal Advisory Cabinets (2015) that advise
principals to pursue clear and consistent communication with each staff member, by discussing
their concerns, worries as well as needs, and take them into consideration. Apart from the
principal’s, parents’ role is also mentioned as crucial, in addition to teacher leader’s colleagues
willingness to support any initiative undertaken at school. Next, focus group members argue
that the democratic climate at school is the most crucial condition enhancing the development
of teacher leadership, since it permits everyone to work unobstructed. All the above findings
are also reported in a recent study (Dickerson et al., 2021) as well.

As far as teacher leadership inside the classroom is regarded, respondents of this study report
that teacher leaders are able to create the pertinent classroom conditions for teacher leadership
while setting high standards for their students, seeking cooperation and a good classroom
climate.

Moving on to teacher leadership opportunities outside the classroom, data record that the
majority of the participants in this study repeatedly converge with the Massachusetts
Department of Elementary and Secondary Education 2014-2015 Teacher and Principal
Advisory Cabinets (2015), as they both suggest opening classroom doors to others and bringing

together colleagues to encourage trust and openness. Further, this survey findings report teacher
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initiatives concerning school organization and encouraging students’ evolvement into active
citizens, as teacher leadership opportunities outside the classroom. Finally, in accordance with
Heller & Firestone (1995) who explain that distributed leadership challenges the presumption
that only one person is responsible to effect changes, data depict that roles should be appointed
to teachers in order to advance leadership. Nevertheless, such argument is contradicted by
another participant who proposes teachers initiatives as opportunities enhancing leadership out
of the classroom.

Concentrating on teacher leader needs, it deserves mentioning that survey findings, in line with
literature (Gordon, 2004), reveal that teacher leaders are in need of rewards and extrinsic
incentives. In particular, data define teacher leaders’ acclaim and plaudit as reward and special
payment for the services offered as well as a better salary corresponding to all teachers
education and working conditions, as extrinsic incentives. Further, participants state that a fee
discount or even free of charge seminars and master degrees, are rewards that teacher leaders
should receive.

As far as Teacher leaders training is concerned, data in accordance with literature (Gordon,
2004) and an earlier study (Chen, 2020) record professional learning as necessary for teacher
leadership evolvement. Specifically, this survey findings, in contrast to a survey (Koukoutsi,
2017) conducted a few years ago in Greece, report constant training about various educational
concepts regarded crucial for teacher leaderships. Moreover, different training is suggested for
beginner teachers and in-service ones. In other words, beginner teachers can be trained as
teacher assistants in public schools over a period of time, whereas in-service teachers can be
trained working as practitioners abroad. Furthermore, participants state that lifelong learning is
expensive, thus free training and leave of absence from school is participants suggestion.
Finally, it is recorded that all kinds of free training considered necessary for teacher leadership

can be legislated in case the Ministry of Education is willing to do so.

4.1.2. Implications of the study

This study has resulted in substantial conclusions, that apart from answering the research
questions, they have implications for teacher leadership in the light of the unique circumstances
of the Greek education context.

The complexity and uniqueness of the Greek education context is portrayed by the two focus
groups; that the researcher attempted to form including subjects with characteristics analogous
to the population of Greek teachers, and which depict diverse conceptions regarding teacher
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leadership. Presumably, this is due to the teachers’ ignorance, because of their confinement in
their classrooms, and because of the centralised, almost authoritative Greek education system,
that the focus group members have experienced up to now, being the only one they are familiar
with. Such an education system offered them neither training nor opportunities for teacher
leadership. Further, it deserves mentioning that it is mainly the general education teachers with
many years of working experience, that are confined in their classrooms, whereas younger
teachers as well as specialized ones, are recorded as lifelong learners characterized by openness.
As a result, study findings diverge from the general literature on teacher leadership.

Focusing on teacher leadership outside the classroom, findings are contradictory, as both the
school principal and any teacher who has a vision and influences others, are identified as the
Greek teacher leader. As for teacher leadership within the classroom, findings verify that the
teacher leader is the conveyor of knowledge, who acts as a role model in order to advance
students’ performance as already recorded in previous studies (Wan et al., 2018; Nadelson,
2020; Warren, 2021).

Next, the teacher leader in Greece is reported to share certain characteristics, such as: shared
vision, insight, empathy, accountability, teamwork, inclusiveness and professionalism that are
in congruence with general literature (Webber, 2018;Crippen & Willows, 2019). But data
record soft skills and digital skills, tolerance, humour, responsibility, confidentiality and respect
for heterogeneity, as teacher leader traits, as well.

Findings also record that the democratic school administration enhances teacher leadership, and
that teacher leaders develop trusting relationships not only with beginner teachers (Gordon
2004), but also with the rest of their colleagues, whom they influence via collaboration (York-
Barr & Duke, 2004). Although, teacher leaders are reported to be on good terms with their
colleagues, findings are contradicting concerning teachers disposition to teacher leaders, as they
are reported to be both positively and negatively disposed to teacher leaders.

Moreover, Greek teacher leaders in class are ascribed many roles, such as a partner, a guide, a
youth worker, a companion, a co-operator and a good listener, that are in accordance with the
typical role of a teacher in class and probably derive from either teachers’ misconception that
the typical role of a teacher includes that of a teacher leader’s as well, or from the teachers
ignorance regarding teacher leadership. Further, though it was not clearly stated, Greek teachers
regard themselves as teacher leaders in class.

Participants argue that teacher leaders can create the opportunity to exercise teacher leadership
in class when they cooperate with parents, other teachers and are involved in teamwork. Also,
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when adopting individualised instruction, experiential learning and original ideas, teacher
leaders not only involve all students but also influence positively knowledge acquisition.
Further, findings record good school climate as a necessary condition to evolve teacher
leadership in the Greek education context. On the other hand, as hurdles to teacher leaders in
Greece are recorded financial problems, lack of digital and other equipment, principal’s and
parents mistrust, lack of leaves of absence from school to be trained, as well as lack of
permanency, in addition to teachers’ burn out, teacher leaders’ colleagues resistance, dismissal
and unwillingness for collaborations and principals’ unwillingness to relinquish control that are
recorded as impediments in previous studies as well (Harris & Muijs, 2005; Donaldson, 2016;
Brandley-Levine, 2017).

Finally, Greek teacher leaders are in need of rewards and extrinsic motives, such as acclaim,
plaudit and better salaries, as well as constant and better organized training programs and
courses, and free Master Degrees. Last but not least, leaves of absence from school to attend
necessary or even further training concerning teacher leadership is also reported not only as a

reward but also as a need regarding the Greek teacher leader.

4.2. Limitations of the study

Though the study has resulted in interesting findings concerning teacher leadership in Greek
educational context, there are certain limitations to be taken into account.

Despite the engrossing data collected by the two focus groups discussions, it is worth bearing
in mind that all focus group members are women. The absence of male participants in the study
is acknowledged by the researcher as a limitation, regardless of her attempt to include men
teachers as participants in the study in question, as already explained above (see Chapter 2).
Another documented limitation is the ICT teacher’s inability to successfully connect to the
online focus group discussion. Her opinion as a specialized teacher would be of great interest,
rendering her contribution to this study valuable.

A further limitation of the study is that it addresses only in-service Primary Education teachers.
Probably, research findings would be different in case Secondary Education teachers or a focus

group consisting of substitute teachers, were included in the study.

4.3 Suggestions for further research

Throughout this qualitative study addressing in-service Primary Education teachers, data
concerning in-service Primary Education teachers’ perceptions of teacher leadership in general
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and of themselves as leaders in their classrooms as well as the necessary conditions enhancing
their evolvement as leaders, were collected analyzed and discussed. It addressed Primary
Education teachers of the Public sector; therefore, different work situations that may have
influenced respondents’ answers were eliminated. On the other hand, it would be of interest,
further research, to address either teachers working in Private Primary Schools or substitute
teachers. Moreover, further research can address Secondary Education in Private or Public
Sector. If conducted, such studies would provide valuable insights in teacher leadership within
the context of teachers’ employment and development regarding different levels and Sectors of
teaching in Greece.

Next, other studies can employ part or all of the researcher’s findings and take the form of case
studies to collect detailed data to study either teachers’ perceptions of teacher leadership in-
side and outside the classroom or teachers’ development in relation to teacher leadership.
Further, another research can engage university faculty members or policy makers to design
teacher leadership educational courses, based on teachers’ identified needs and conditions for
development. Such a study would embrace all stakeholders and provide beneficial insights not
only for teachers’ conceptions and needs concerning teacher leadership, but also for teacher
training courses aiming at developing teacher leaders, as well. Data collected from this study
can lead to the researcher’s final suggestion. Namely, a survey addressing teachers who not
only are familiar with the term under investigation and enact leadership in schools and
classrooms consciously aiming both at their students’ and society’s benefit but are also trained
to lead.

All in all, research is not only a complex but also a multifaceted activity (Dornyei, 2007) that

sheds light in some aspects of a problem and it generates more questions for further exploration.

Conclusion

This exploratory study was an attempt to address teacher leadership in the Greek Educational
context.

First, the readers are acquainted with essential theoretical considerations presented in relation
to recent surveys, in order to became familiar with notions relevant to teacher leadership
underlying the current study. Next, relevant surveys conducted within the past five or six years
are analyzed and presented. Afterwards the study conducted via the employment of focus group
discussion is presented. The study explores in-service teachers’ acknowledgement of teacher

leadership enactment both inside and outside the classroom as well as the necessary conditions
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for the development of teacher leaders. In particular, it discusses the participants’ familiarity
with and perception of teacher leadership, teacher leader’s characteristics and roles, appropriate
styles of school leadership for the promotion of teacher leadership, and the relationship between
teacher leaders and their colleagues. Also, the study focuses on research respondents’
perceptions of themselves as leaders in their classrooms. Specifically, it addressed, the teacher
leader’ s primary role in class, in line with actions that influence instruction as well as the
initiatives undertaken to develop opportunities for teacher leadership inside the classroom.
Furthermore, the appropriate conditions for the development of teacher leadership were
investigated; namely, appropriate support, school conditions and opportunities outside the
classroom encouraging teacher leadership, and impediments faced. Teacher leader’s needs and
training were explored too.

Research findings reveal participants’ lack of familiarity with the concept of teacher leadership.
Nevertheless, they perceive the notion of teacher leader as already defined in literature and
depicted in several studies; since they describe a teacher leader as a role model aspiring to
improve pupils’ performance while communicating knowledge in class and undertakes
initiatives outside the classroom to enhance school practices. Research findings also underline
professionalism, inclusiveness, teamwork, vision, innovativeness, accountability and empathy
as a teacher leader’s traits, influencing the rest of the teachers in order to improve learning and
teaching. According to data, teacher leaders perceive themselves as students’ companions and
partners who are primarily good listeners. Therefore, teacher leaders are able of creating
opportunities not only in class but also at a school level to advance teacher leadership for the
benefit of their students’. The study also acknowledges teacher leader’s isolation due to the rest
of the teachers’ dismissal, resistance and denial to mobilize themselves, principal’s
unwillingness to support teacher leaders and relinquish control, lack of working permanency
and lack of technological equipment as major barriers. Contrarily, appropriate training
accompanied by leaves of absence from school and a better salary are teacher leaders’ recorded
needs.

Although research results are encouraging concerning the development of teacher leadership in
the Greek education context, there is still a long way in order to be able to identify teacher
leaders in Greek classrooms. To alleviate the obstacles, innovative act on behalf of the State
and cooperation among all stakeholders are considered necessary to construct a better school

of tomorrow.
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Questions

Please, present yourselves by
referring to your studies, years of
teaching experience and your school
or class you are teaching this school
year.

Are you familiar with the term
teacher leadership? How do you
perceive this type of leadership?

In your opinion, what characteristics
should teacher leaders share?
Which style of school leadership is
more appropriate for developing
teacher leaders?

In your opinion, how do teachers see
/ experience their role as leaders in
schools? Based on your experience,

can you share with us examples of

teachers, who undertook leadership

Based on your personal experience,
what do you think is the
relationships  between  teacher
leaders and their colleagues?

In your opinion, which roles does a
teacher adopt in his/her class?

In your opinion, which is a teacher’s
first and foremost (primary) role in
class?

Based on your experience, do you
think that there are opportunities for
inside  the

teacher leadership

classroom? What are they?

yﬁ’

\;S’

\;S’

APPENDIX |. categorizing focus group questions-subsuming categories into
thematic sections.

Categories
Participants presenting
themselves
Participants” familiarity with

and perception of teacher
leadership.

Teacher leader characteristics.

Appropriate school leadership

for teacher leadership.

Teacher leaders’ perception of

their role.

The  relationship  between

teacher leaders and their
colleagues
Participants’  perceptions of

teacher leader roles in class

Teacher’s primary role in class.

Opportunities  for  teacher

leadership inside the classroom
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.. i » Actions & initiatives undertaken
9. Inyour opinion, what are the actions

o in class by teachers nominatin
and initiatives that teachers Y g

i th leaders.
undertake in class that could e as leaders

identify them as leaders?

» Teacher leader actions affecting

10. In what ways do you think a teacher
Y Y his /her teaching.

leader can affect classroom

instruction?
instruction » Challenges faced at school by

11. What challenges or impediments do
teacher leaders

you think teacher leaders face at

their schools?

12. What kind of support should teacher > Appropriate support for teachers
receive in order to become leaders at school to develop as leaders.
inside their classroom and school?

13. What conditions do you think are
suitable for the emergence of a » Appropriate school conditions to
teacher leader? How can schools enhance teacher leadership.
develop them?

14. What leadership opportunities do » Teacher leadership
you think exist outside the opportunities outside the
classroom? classroom

15. Based on your teaching experience,

what needs do you think teacher > Teacher leader needs

leaders have?

» Teacher leaders’ training
16. How should teacher leaders be

trained in order to be able to lead?
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Categories Thematic sections

“}S’

Participants presenting themselves ——_pol ot resumes.

\}S’

Participants’ familiarity with and
perception of teacher leadership. . |

\}S’

Teacher leader characteristics—

‘\}S’

Appropriate school leadershi for
PPTop I_)____ % Research participants’

teacher leadership. - )
. . _— ~ perceptions of Teacher

Teacher leaders” perception of their — )

/ Leadership.

‘\}S‘

role. /

\}S’

Relationship  between  teacher ~

leaders and their colleagues

\}S’

Participants’ perceptions of teacher

) 2. Teachers’ ti f
leader roles in class eachiers perceplions o

I ——? themselves as leaders in their

‘}S’

Teacher’s primary role in class. —

o

Opportunities for teacher leadership /'/"': classrooms.

‘}S’

inside the classroom 2
o
-

Actions & initiatives undertaken in

\}S’

class by teachers nominating them
as leaders
How teacher leader affects her x’hisf"/

teaching.

\}S’

‘;{

Challenges faced at school by

teacher leaders

Appropriate support for teachers at ,%; s e for

‘;{

)
school to develop as leaders. s A teachers to evolve as Teacher
~ Ve

» Appropriate school conditions to~ / /j/ Leaders

e
enhance teacher leadership. e /// /

V’

/
Teacher leadership opportl}uﬁesx///
/

outside the classroom

/
/

‘;{

Teacher leader needs ~ Y

/

‘;{

Teacher leaders training

95
Sofia Thomaidou 00491 Postgraduate Dissertation

Institutional Repository - Library & Information Centre - University of Thessaly
03/06/2024 23:52:24 EEST - 18.188.68.105



APPENDIX Il. The recording and transcript & Recording of the 15t FGD.

The recording of the 2" focus group and a sample of the transcript.

https://drive.google.com/file/d/1Sy 7F-PcukmNkOkHDxktdbillhbWtPem/view?usp=share link

Egooov Eyer Cexivijoer 1 kataypopn Oa 1§0sia va {qtHow Kai ™V TPOPOPIKIY GOS
ovyKaTdOcon Yo THY NYOYPAPNCH KAl XPHOH TOV DAIKOU THS GUSHTHGNS YIa THY Diomoinen
THS OITMAMUOATIKHS MOV EPYACIAS 1] OTOI0. EKTOVEITAL GTO TAAIGIO TOV UETOTTUYIOKOV
TPOYPOUUATOS TOV TOoPoK0lovO® o6To mavemotijuio Ococaliag, Kol EIOIKOTEPA 6TO
TOALOAYOYIKO TUIHA, ONUOTIKIS EKTTOIOEVGNS KAl EYEL (OG TITAO TO UETATTUY10KO A10iKNoN

ko1 Opyavwaon s Exnaidcvons. Lvupwveite va ovveyicovus;
Nou vo v vor vat vou!

Xag guyaprot®d mword! Katapynv 0o 110ghoa va cog gvyaprotico mov dgydnikote tnv
TPOSKANG1] POV VO KOVPEVTIAGOVNE TO OEHa TG EKTALIEVTIKIG 1YECLOG, TOV EKTOLOEVTIKO
og Nyétn. Eivan pua évvora mov Ppioketror oto mpooknvio tig oedvovg Prpiroypapiog
APOVIO TOPA, KOl PE TN GUUNETOYN] GUS OTN GULNTION GVTY] LoV JIVETE TV EVKALPIC VO,
TNV EPEVVIIOM KL YD, OGOV 0QPOPE TO ELANVIKA OEOONEVE KOl EWOIKOTEPA TNV EAAVIKN
npoTofdduro ekmraidsvon. Oa N0eha mtpv Cekivijoovpe vo TapovoLacel 1 KGOe kupia,
OUVAOEAPOS OTOV EO0VTO TS UVUPEPOUEVI] OTIS GTOVOES TG T YPOVIL VANPECINS GTO
o0Aeio Tov gpyaleTar, 0ALd KoL TNV TASN OV £XEL PETOC. ZEKIVI|OTE PE OTTOL0. GELPA OEAeTE

Kopitoua.

Apoiio: Ag Eexviiom gy® Aowmdv, ovopalopon dpoAto Apoiia, gipor LovoKog dlopiopévn
oV mpoToPdada ekmaidevon and to 2003. 'Exyw omovddcel € € € 6T0 TUNUO LOVCIKAOV
OTOVOMV G6TO € APIGTOTELELD TTOVETIOTHO Oeccarovikng kot epyalopot oto 15° Anpotikd

oyoieio Adpioag.
TClwptliva: Eipor 1 Ntagomovrov TLwptliva kot
AvvaTd Yo vo, oKoOYETOL.

Tloptliva: €xo tedeuwcer TEGA oto Apiototédelo [Moavemotiumo Oeoccarovikng, Exm 21
xPOVIa vImpeoiag, oto gipot otn 01dbeon tov ITYZIIE Adpioag kot avt T oTtypn 0vAEH®

oto 18° Anuotiko.
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https://drive.google.com/file/d/1Sy_7F-PcukmNk0kHDxktdbil1hbWtPem/view?usp=share_link

Maopyapita: Ovopdlopar Mapyapita Ouwovopov dackdra 32 ypdvia vanpeciag, 8 ypdvia og
wWwwtikd ot Adpioa ot Pamtov and 1o 97 sipon oto dNuoclo teAeimwon  TOdOyWYIKY|
Axodnuic HpaxAelov, kot otnv mopeion €kovo Kol TIG GTOVOEG HOL OTO TOVETIGTHULO
®cocorag, eopoimon tov mruyiov. Eyxym éva petamtuylokd to £x® opnoel otn PEST GTO

Edikng Ayoyng oto TTavemotipuio BéAov de vouilm va 1o teleidom. Exet o Ogog.

EAévn: Koinomépa ovopdlopar Kvplaxdakn EAévn. Eipor daockdro. Epyalopor oto 18°

Anpotiko oyoieio Adpioac, Exm 18 xpovia vanpeciag, avTd.
Yooio: Qpaio

Martiva: Eyo eipot 1 Mviova Moativa, kot yo oto 18° Anpotikd oyoleio Adpisag, 15 xpovia,
glpon ta tedevtaio 2 xpovia otn Adpioa egg Toadaywykd AOMvag HeTd omd KATATAKTPLES OO

10 OITY AbMvoc, Kot £va LeTamTUYIOKO TNV TEPPOAAOVTIKT EKTAIOEVOT), AVTA.

Eropdovia: Qpaia, eyo sipot n Kohaitdy Zmoptdovia, SackGAo GTO TECOAPOKOGTO TETAPTO
onuotikd oyodeio Adpicag, &xo 36 ypoévia vanpeciog, Exo teleidoel v moudoymyikn
axodnpio Aapiog n oroio TOPA PLGIKE deV VEIoTATAL, £E€ £ KAVEL KO TO TO KOUUATL OVTO

g e€opoimong, ege 0tav NPba and Occcarovikn oty € ot Adpioa.

Yooia: Qpaia. Ag Eexivijoovpe Lowov T1] 6VENTNON € PE TO TPATO EPAOTNNC. Oa 1|0eha va
POTNO® OV YVOPILETE TOV OPO EKTULHEVTIKN NYECIA. AV EIGTE YVMOOTOL, AV £YEL VIOTECEL
oTNV OvVTIANY1] 060G 0 0POg GVTOS, KUl TAOS TOV avTIAOpPavesTE £0EIS AVTOV € TOV TUTO

NYECIOG; ZEKIVANE € YYN... TEPPUEVEO dLAOpaON)..

Mapyopita: Eyd motevm 0t | nyecia oto mlaicto evog oyoieiov eite gival mpmtofaduoc 1
devtepofabnag, apopd ot d10iknon Tov Gyoieiov, g N dtoiknomn tov oyoieiov umopel va
yivetan amd 1 devbuvon, pmopet OPMS va yivetor Kot péca oty TéEn o cmaoTth 0101knon and

TOV EKTTALOEVTIKO VITEVOVVO TOL TUNLOTOC.
Yo@io: Xpp

Zropdovia: Not, CopLeovo Kot €Y@ pe ) Mapyapita Bewpd 0Tt 1 nyesio givarl Oyt axpimg
70 Tt B0 KAVELS, 0ALA 0 TPOTOG Le TOV 0moio Ba KAVELS KATOlo TPAYUATO KOl GOp®G EeKivaet
amd T 01evBvvon Ko pmopel va TacEL LEYPL KoL TOV EKTALOELTIKO 0 0TT010G €1TE £YEL OPYAVIKT
glte 0ev €xel opyavikn amd TOV OTO00NTOTE EKTTALOEVLTIKO JOVAEVEL GTO GYOAEIO eKelv T

GLYKEKPLUEVT GYOAIKN TtePiodo.
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ApoMo: eyd o Eleya Tt avTIAaUPAavoLaL TOV OpO EKTALOEVTIKO, EKTOOEVTIKOC NYETNG Kol
€161 KATWS AYo TTO POUOVTIKG, OTL popel va lvat KAmo10g eKTodeVTIKOG O 010G £TOL LIE TO
opapo mov €xel, pe TV OpeEn oog kal Tn Ooudbeon mov €yel, 00NyeEl TOVE VITOAOUTOVG
EKTTOOEVTIKOVG KOl TOVG HoONTEC TPog i kotevBvvon, OnAadn o€ £va GOAAOYO UTOpEl va
VILAPYEL £VOG EKTALOEVTIKOG O 0TOT0G EXEL Eva NYETIKO pOLO Ywpig var ExeEl Kot BEoUIKO NYETIKO

poLo.
ZmuptdovAa: Yopic va to Tpoomabncet £161 va tov Pyaivel afioota.
Apoiio: Nou xopig va to Tpoomadnoet

Mortiva: Kot €y® 6To KaAMTEXVIKO B0 TAm. EKEL LAALOV EKEL. KO EYD TNV EKTOOELTIKN NYEGTQ
®¢ 6po dev TV &Y ... TV éx® axovoel HAALOV, AALA Eva OV TNV £XM XPNOUYLOTOGEL, OAAL
TOV EKTOOEVTIKO NYETT TOV £Y® 0T0Y0. Oa peme Bewpd OLot va Tov £xovpe wg 6tdyo. Kot tov

BAém® Kot yo Alyo To popaVTIKA.
Yo@io: Aniaon axpifdc tmg Tov avtihapfavecor Mativa;

Martiva: évav avOpmmo ol eunvéet, Tov EUTVEEL TOVS LAONTES TOL EUTVEEL TOVG GLVAGEAPOVG,

oL gumvéet Toug yoveic. [Tov gumvéet.
Mopyapita: Zopeove pe T Mativa.
Martiva: TTov yevikdaa.....

Mapyopita:...o 6pog nyémmg Ba pmopovoe vo €xel eEareipbel, dev cupeoved dNAadn va
ovopdleton Ny£TNG avTOG TOL YiveTon YEQPLPO GTO HOON TN VO TEPAGEL AMEVOAVTL, VO TAGEL OTN

yvoon. Agv givon ny€ng, yio péva.
Tlwptliva: Eyd eipon n peaiiotpia e mopéag.
Yoopio: [Tapakaio.

Tlwptliva: E .. A6 avtd mov &xm owfdoet kol amd avtd mov eyd Vidbw TePeGoTEPO
yopaxtnpilovpe eKTAOEVTIKO NYETN KOl ALTO TOV £YOVUE EVTAEEL G OPOAOYIO TPOKELEVOL VOL
enmuovovovue Hetafh pog elval To T TPEMEL Vo KAVEL £VOG EKTOOEVLTIKOG TPOKELEVOL VO,
NynOei Tov oyoAeiov Tov, dtav Kaieitar va nynoel, dtav eivar dtevBuvng. Iati dvrwgvrapyet
KoL avtd Otav dev elval oty TAEN O6Tav Kadeiton va nyndel 6to oyoAelio TOL GTO YDPO TOL Kol
010G €ivol 0 KAADTEPOG dLVATOG TPOTOG VoL TO KAveL avTd. TToeg popeég nyeciag Oa emAEEeL

TPOKEYWEVOD VAL... UTOPEL VoL Unv elvat moAvTapy KOG UTOPEL va. NV etvot avTapyikos, uropet
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va T KAveL péca amd 01dAoyo, amd culnTnor, Uropel va to KAvel ovadETovTag OpAGELS GTOVG
VIOAOITOVG EKTOOEVLTIKOVS, UTOPEL VO TO KAVEL LLE TO TOPASELYHO TOV, EEKIVAOVTOG 0LTOG Kol
01 LTOAOITOL VO 0koAOLOOVVE, VOUL®m avTtdg eyd Om®G TO avTlapuPdvopal, yio avtd phdve

TEPIGGOTEPO MG OPOAOYIaL.

Yo@ia: Nopilow kopitola yio va 0060 £tol po faon otn ovlitnon va tnyv oprodetiom
KATT®G, 0Meg 01 TPoceyYicels ANGLAL0VY PE VT TOV YPAPOVY KUl Eival PECH GE GVTA TOV
ava@éper N oedviig Pipioypagio, €ee yoTi 0 EKTOOEVTIKOS MNYETNG KOu €TOL 1)
EKTALOEVTIKI] 1YEGLO EIVOL PO OLOOIKAGIO GTIV 0VGIN KOTA TNV 07T0L0 Ol EKTALOEVTIKOL
oTOHIKA 1 ovrhoyikd emmpedlovv évag Tov GAlov, ggge OMAaoON £vo TaPAdELYNO
EKTOLOEVTIKIG NYEGLOG EIVAL OVTUALAYT] KOADV TPUKTIKAOV PETOED EKTALOEVTIKAV NETAED
oVVaOELPMV NETOED GYoAei®MV 0OTE BEPD OTL GUPAG KL dEV VITAPYEL 6OGTO 1] AdBog
oT0 TAS avTihapfaveote gogic TNV £évvola avTd BEA® va gpevviiom £Y®, 0ALd Y0 va
YOLAPDOOVUE MYAKL Y10TL AKOVGTI|KE AlYo GOV 010 YDVIGHT, 0 6POG, Eival 6VTMS 0VT6 TOV
£YETE GTO VOU GUG 0L TEPLOTOTEPES OLES 6TNV 0VGia. Ege O 110gha va ovveyicovpe AéyovTog
pov n Ka0g pio 06 €6d4s kKo cuinTOVTOGS PeETAD NG, TOLN MOTEVETE OTL TPETEL VO, Eivan
TO YOPOUKTIPIOTIKA TOV NYETOV EKTOLOEVTIKAOV, ONAadN OV £YETE GTO VOV GG EVAV

avlpmmo, TL YOPUKTNPLOTIKA £YEL AVTOS 0 NYETGS OV £YETE GUVAVTIGEL OTIV £0G TOPU. ..

Zropdovia: Aotmdv, £xet yoOLOP,ETGL, VO, VO, OyATTIEL TAPA TOAD T OOVAELL TOV VO OYOTTAEL
TAPo TOAD To Tod1d Vo etvarn dtateBeEVOG va aKOVEL, VoL akOVEL OLMG KUPLOAEKTIKA VO, 0KOVEL
TO TOdl, Vo UMV aokel KPLTikn, o€ omotadnmote BEon Tomofétnone cwotov AdBovg axkovoel

amo To modi, vo GEPETL TN OLPOPETIKOTNTA, LE TO KOAO

EAévn: eyd Bewpd Ot Bo mpémer va gfvon myn éumvevong otovg pabntég tov, va maipvet
TPOTOPOVAIES, Vo KaBodNYEL, gg€ va divel GUUPOVAEG ekel TOL TTPEMEL, KO VAL Vo TPOTLTO Y10

ToVG paBNTES TOL O 1d10G6.

Mopyapita: Not coppove kot yo 0o tpocéfeta yvooelg, emotnuovikdtnTa, vrevdouvotnta

AéyOnke KIOANG, TOSUYWYIKT), SIHAALAKTIKOTNTA Kol xepHOEgL0L.
Yo@io: 660V apopd 6Tovg padNTES TOV; 0TO TAMIGLO TNG TAENG;S
Mopyapito: akoOun Kot 6To TAAIGLO TOV GUVOIEAP®V

YTup100VAM: KO OTIC OYECELS LE TOVG YOVELS, LE TNV KOWV®VI YEVIKA
EXévn: lowg va gtvon dikatog, yia va divetl yevikd
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Zropdovia: H dikatooHvn givat moAd onpovtikd Aomdv to tondid avtihappdvovtot v Ipdt

patid To Tocd etvarn dikaog GLVASEAPOS TOALES POPES TO diKoo

Mopyapita: Eite eivar ovuvdderpog eite eivonr poadnme vopilm OtL 0ho avtd mpémel va

yopaxtnpilovv
Zmup1dovAa: Yot To dlkono umopel va pmAeytel Kot Alyo pe v avotnpoTnTa
EAévn: Nat woyvet.

Zropdovia: hpo TOAAEG QOpEg Exm axkovoel nadntéc €tol ota 36 ypodvia OOVAELLS £xm
aKoVoEL TOAAL Kupia eloTe TOAD avoTnpn, okél umopel kot va gipot otnv apyr OAAL LeTd aVTd

o1y o1yd KovPevtialovtag pe ta odtd Lov Aéve Oyt lote TEAMKE TOAD dlicou).
EAévn: e€mpaileton
Mapyopita: dtav BAEneL TO TOudl TV TPdBeon

ZruptdovAa: 1 TPOTN 1) TPOTY GUVVE TOL TOSL0D givatl AT OTL TNV CLGTNPN 0 TOVLE Elval
Alyo ekel mov mailel otV apyn To Toyvidl Tov pOA®V To10¢ Alyo €161 Bo Gov Tdpetl Ayo (wTikod
ADPO TOTOL TNG AVAYVMOPLONG OTNV 0LGIN EKEL VO KoL 00 TO POV APECE TAPA TOAD TOL TOL TOLOLA

UTOPOVV KOl TO AEVE.

Maoapyapita: Tehkd tov ofopacte tov nyétn; Na tov pofdpacte 1 va Tov 6EBOUACTE;
Zroupdovra: Tov nyétn npénel va tov oéfecat, evia&el yopic oo £tot;

Mapyoapita: va 1o Kve kot 6tovg pabntég pov. Eyd mdvta to Aém ota madid pov.

Martiva: mavtog eyd vouilm 0Tt epelg TpEmEL va EYEL TA YOPAKTNPIOTIKA TOV {NTALE OO TOVG
padntég pog yuori 6Tt {ntape omd tovg pabntég epeig dev 1o gpapuolovpe moté. Zntdpue
amodoyn TG OPOPETIKOTNTAS HOALG 0G TOVUE [ OWPOPETIKN  GmOyTn, OT O

OOKTVAOOEIKTOVLEVOG
Zropdovia: Not vor vor

Mortiva: O6tov {ntdpe cuvepyasio €yd dNANOT TPV T OG TOVLE dNAAOT TOPO TPV Ao Alyo
6€ KATL TOV KAVOLE O1 EKTAOEVLTIKOL KO ETEON TP AYO YOPO amd TN SmAavn, evtdéet, BENe1g
dvo Bpavia kot ™G Aéw pe ovyympelte £Tvxeg Aoymun yewroviooo dnAadr| ovth eivar M
EKTTALOEVTIKOG Kot OV pmopel va deytel OTL £YM VIAEEL AVOYKAGTIKA £Kavo AlYO TTO KEL TO

Yopti pov. ..
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ApoMa: Balete ™ ypopun mov Balovv Ta moudid 6to Bpavio
Moriva: EBaie Tn YpOUUN TG 0EV OV EROAE KAGETIVOUAQ
Zropdovia: Ta 6pta 1oydovv Yo GAoLG.

Motiva: dniaodn 1o PAET® mApa TOAD €viova, va pun 6 GEPovIal, Vo TETAYOVTOL, VO UNV..

€VVOElTE OTL 0V VLAPYEL Kapio exepden OnoTE. .

Apoiio: eyd 0EAm va mpocBiow Eva YopoKINPIOTIKO TOV TO BEPd TOAD ONUAVTIKO.... TV

gvouvaicOnon
Mosziva: vou vou BonBdet moiv

Apodio: dAadn Tpoaypatikd 0Tav Pmopeig va pmelg otn B€om tov dALOL Vo VIOGELS TOV dALOV

toTE gloon vouilm oAy meTVYNUEVOG
Zmup1dovAa: TOAD dVGKOAO gival aVTO OU®G AVTO VA TO TETVYEL O KOBEVOS
Apoiia: elvan 60cKoAo Kot glvar kot Alyo yapiopa

ropdovia: dniadn Exelg ocvvaicOnon okél, otav OUmG Oev €XELG TNV aVAAOYT EUTTEIPIO Kol
g propeic va acBavOeis va cuvarsBavieic kot va vidoelg Tag aiohavetan Evag AALog dtav

dgv yelg Prdoet TNV avaroyn eumelpia

Apoiio: Ilpoonadeia, tpoondBeia

Xropdovra: Tpoomddeia vou

Maoapyapita: OTmg To Aépe Kot oto Tondld, umeg otn B€omn Tov dALov,
Zrupdovia: avtd umec ot B€om Tov dAlov,

Mopyapita: €60 Tog Oa Evimbec;

ZruptdovAa: kel OGS etvat d1oPopeTIKN

Mopyapita: av g Kopddevav;

ropdovra: exel 6tav vITAPYEL S1AAOYOG avApresa oe LadnT Kot 0GAcKOAO GapMOg kel givat
StapopeTikd ta. Ta C0ylar lvarn TeAelmg SPOPETIKA. aLTO AV UTOPOLGE Va. Yivel avdpeca og 2
oo 1 T0 PAETOVE KOl OTIG KOWMVIKES TIG OWEG oG ox€oelg 0Tav culntaue | évov
oLVAdEAPO e Evav @iLo ekel val pmopel va LITEPEEL KATO10 1IGOPPOTTIaL LETAED OUMG €YD VOl

0Tl eKel Alyo o1 pOLOL dev €pYovTal G TOAD PEYAAN £TOL
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Maopyapito: TolvmoMticpikdTTa £ivat amd aindivéd
Yo@io: apa Aowov o NYETNG TPEMEL va. eiye ovvaicOnon;
2mupdovAa: evvoeital evvoegital gival amaitoOUEVO
Maoapyapita: Towg Kot T0 VOOUEPO EVaL YAPIGLLOL

Tloptliva: eyd Bewpd Taviog OtL Yo TIc mépa and Oho avTd, EUEVO OV GPEGE TO TLO
YOPAKTNPIOTIKO Yo TO OTL €UElg ot ddokaAol BEPata Eekvd TO TO YOPAKTNPLOTIKO lvar M
cuvérevon Tev ektodeuTikav g AOE kdto otnv Abnva. av tuxdv umopodcate va to dgite

N €av KAmo10¢ and Goc To £xEL O€l,
Mapyopita: mavel £d® 1 TOTIKNY LETPAEL;

TClwptliva: oyt 10 100G amrd, elvar pia aibovoa 6o NoPotéd Tov eivat péca GA01 o1 EKAEYUEVOL
AVTITPOCHOTOL TOV EKTALIEVTIKMY TOL OV UTEITE KATOL0G £Kev TN oTiypn| Oa mel amokAeieton

va givort EKTondevnTiKot

Yooio: dpo amokAeietan va gtvon Ko oL NYETEC.

Zropdovia: M piAAov etvon mépa moAAdoi nyéteg palepévol

TCloptliva: etvar tpayikd adndeia cog Adw etvar Tparyikd SnAadT 0EV OKOVYETAL KAVEVOS
Martiva: AnAadn Tmg eivotl 0 TVELUATIKOG TOYOS O TVEVUATIKOG TPAYOG

Oeg: yo yo xo.

Yo@io: Yo TEITE POV AOWTOV TOPU

TCloptliva: Eym Bewpd 611 0 Nyétng Oa mpénet va pmopet Kot va B€cet Opra mépa amd OAa vt
OV GLUPOVA Y10 VO UV AELE TAAL Ta. 1010, €ivot TOAD dVOoKOAO KOppdtt va Bécelg ta opia,

OaAAG TPETEL VOL TO KAVEL,

EAévn: mpémetl kKon mpémel va £xEl KOl AMOTNGELS Ao TV ORLAd0 TOV VO TPOGOOKE TPEMEL VoL
TOTEYEL BOCIKA OTY OLVOLIKT TTOVL £YEL GTOV £0VTO TOV, VO, TIGTEYEL KOl GTN OLVOUIKT TNG
TAENG 0OV AV OEV TIGTEYEL GTOV EAVTO TOV KOl OEV TIGTEYEL KOL TNV OUAAN TTOV £YEL KATW TOTE

dgv Ba pmopet va SovAéyet.

Xroptdovia: emiong dev Tpémetl va pofatar va ektedel dev mpémel vo poPdTor vo TEL Exm KAVEL
AGBog dev to Efpo...... eniong amodopel to AdBog amopvbomotlel 1o AdBog €161 To PAETOLNE
mhpo TOAD cvyvd otnv opbBoypapic, YpAeovv Ypdeovv YPAEOLY TA TASG TOipVOLV TO.
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TETPASLIO TO® KOl HETPAVE TOGA OGO .. Exm 2 AdON, £ 2 Aabn. Noaw €xelg 000 Addn aAld

€xelg ekatd omotd. Asg mpadta avtd. Kot petd dec ta 6o Ado.
Mopyapita: pov Bopicote topa ....
ZTUPIO0vA : ZTOV EVIKO ZTLPLO0vAN

Maopyapita: Mov 0Ouceg topa Zroptdodia Evav 0po OV YPNGILOTO0HV Ol YuyoAdyol TO
GOVTOLLTG, TO EYETE OKOVGEL POVTALOMOL, EEKIVAG DETIKG 0pvNTIKA OETIKA. €YD CTOUATA® KOt

ToVG AL TTavTa B 6TEKESTE OTOL DETIKG UMV KOLTATE TO 0PV TIKGL.
ZruptdovAa : KoL TO 0pVNTIKE B0 ToL KOLTAVE ..... VO KOITAVE OUMOG LLE KPLTIKT LOTLA
Mopyapita: oyt va pnv @edyovv e 10 opvnTiKo.

Zroptdovda : Oy Exelc AABog dev TO €YEIG OMOOTO, AVTO TOL £XELS TEL OV Elval owGOTO.
Eovadéoto Opmg ot €60 elcot tkavog ko pmopeic va 1o kdvelg €tot; Avtd givan éva Kot 60

eloot podng Ko Popeic vo 1o KAVELS.

Maoapyapita: Agv 0L va @evyel o pontig eyd mpocwmikd ond v TaEN, TO YOPOL TOL

oyoAeiov €yovtag Bdon o apvnTKd

Yo@ia: apa 0 NYETNG TPETEL VA TO PPOVTILEL AVTO;

Moapyoapita: BePaimg

Yooio: mpaia

Mapyopita: @povtifovpe Kot TV yoyoloyio Sniadt|, TV LoONTOV TOV GUVIIEAPOV LAC
ZTupdovAa : EVIGYLOT OTOTENOIBNGNS £YD TOTEV® T GNUAVTIKOTEPA £Ival AVTO
EAévn: EvovvaicOnon

Zropdovra : Na evioyboovpe Tnv avtonemoidnon tov podntov

EAévn: pe po AéEN 6

Yo@io: TOAD ®Paio Vo GUVENIGOVUE KAVOVTOS GOS TOW0 GTVA GYOAKIG NYECIOG AotV
Osopeite 0TL givor katdrAinio ywo vo avadeiEer évav nyétn ekmadevTiké; TNoti o
EKTTALOEVTIKOS NYETNG VAAAPYEL TPOPUVAS PHEGH GE £VO, GVAAOYO OLOUGKOVTMV 1] TNV NYEGIA
NV 0oKel Opmg o devbuvtig, TL 6TVd Nyeoiog Bswpeitar ot Pondasr Tov Nyétn va

avaoery0si;
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ZTuptdovAa: TO SNUOKPATIKO GOQ®OG CAPDG TO ONUOKPOTIKO

Mopyapita: va avagépm €va mopdostypo mov Pimwoo pETog pe 1o devbuvt pov dev Oa

avapEpm ovopata ylati Oo apyicet TaAL. ..
TCwptliva: Tleite pog oe molo oyoleio eiote;
Oleg: Xoyoyo

Xmopdovia: Xe €va oyoAeio g Adpioag...

Maoapyapito: ‘Htav 1 avTleTdTIoN TOV aKOUO KOl TOPO TOV TO CKEPTOUOL Kot A& av lval
duvatov. Zvvopnaikog va anoviioet étot. Ege Eyovpe o noépta 1éhog mhvtov and v omoia
uratvovpe 10 Tpwi gpelg ol ekmodevtikol, elmape péypt va pmodve tor Toudd pUnmos Oa
UTOPOVGOLLE Kot EUEIC VAL EXOVUE EKTOOEVTIKOTL £vOL KAELST VoL purraivov e Kot vo KAEIVOLLE TTAAL.
Av10 AéyOnke o€ cvvédevon, wpaia amopacictnke, val Oa to kdvovpue étol. H mopta avtn Oa
pévet avoryt péxpt 07:45, yio ovtovg mov Epyovtar omd entdct péxpt 8 mapatéTapto, Kot Oa
KAeiver exeivn v opa. Eyod éptaca 7 pon, ntav kKAeopuévn. XTomdo 10 kovdouvt, avepaive
péca, myoive oto ypoesio tov devbouvt, Aéw pe cvyywpeite dgv elmope avty 1 wOpTO Ba
pévetl avowkt); 'H pnmog oty tedikn... va pog divate éva kAedi; ovte Oa dpnva avolkt v
opta. Oyt Aéetl 0ev yiveTon po avTd Oev gimape ot cuvédevon; Oyt Oyt oev yivetat. Kat yupvam
Kot Tov A8 €0elg amd mov praivete; Mov Aéel amd ket pe 11, Me khedi. Tov Aéw eogic yiati

UTOEVETE; Kot TL am@vTnon Tpa; yioti ey® gipot 01evbouving.
Yo@io: Gpa TL 6TVA TL OTVA NYECILOG OOKEL;

EAévn -Mapyapita: avtopykod

ZTUPO0VAN: ATOAVTOPYLKO

Mopyapita: dtktatopog ivat

Mopyapito: Tov cvumepaiveTor OTL £va TETOL0 GTUA
Mopyapita: oev 10 BEhovue

Yo@ia: Ko dgv pmopel va avOnoet ....

Mopyapita: etvar ovtd to draipet kan Pacileve

Epappoletar oe moAhd oyoleia

Mopyapito: Ze Exm avaykn cov eKTaldevTikd Bao oe Tpoceyyiom dev og £ avdykn euye
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Yo@ia: apa TL oTVA BEhovpe gpeig
ZTup1d0ovAN: SNUOKPATIKO dNUOKPATIKO

Mopyopito:  @AMkd vo. pumopel vo GUVOALACOETAL OV TAGO GTIYU HE TOV LOIGTAUEVO
EKTOOEVTIKO  Ywpic vo Oomuovpyel TpoPANUOTe oKOMO KOU WYOXOAOYIKA, EUEVO OV

onovpynnKav yuyoAoyikd tpofAnuata. Asv cog 1o KpuPm
ZTuptdovAa: VoL VITAPYOVY GYEGELG EUTIGTOGVVIG VAL VITAPYOVY GYEGELS GERUGLOD.

Mapyopita: Agv cag to kpOPw mAéov dev BEA® va myaived 6to ypapeio, Kot GAAN TOAAG
TETOl0. AVEQPEPO OVTO TOV POV EKOVE EVTUTTMOOT EUEVO, YloTi Kot TAAL 6TV oA Pyrfke pio
@opa ovalntdviog vo pAncet pe éva moudl pavale kat Eheye mov givat o ....(IMavvakng) oto

enifeto ... [Nomaddmovrog ..

‘Etot. Agv tov amavt®... oyt o [omaddémovrog, 06Aw® va dw motog eivan o [TomaddmovAiog pov
Aéel gpéva ...0xL Vo GOG TO CLGTNOM YD EAATE KOVTA OV VO GOG GLGTHOM®. Agv Ba Loy TTelg

€00 1L B kévo! Eyd elpon o dtevBouvimg. Avtd evvonoce evidéet.
EAévn: Eivon avac@aing

Apoiio: ®élel va eioet 6Tt givar o dtevBuvng

Yo@io: Apa AovTov

roupdovra: givar cav v avtifioon 3 eopég eyd eipan dtevbuvtng unv to Eeydoete kapio

Qopa

Mopyapita: Mmopet pmopet prmopet

Eroptdovia: Avocoaieieg

Mopyapita: pov Bouilet ta moudid, eyd eipor apynyoc, Yo avtd avePepo YD

Yogia: apa rowtdv Beswpeiton 0TV oyoieio mov £rovv otV NYECio avOpOTOVS OV

Povalovv 011 givar apynyoi ogv PonBovv Tovg NyéTeg va...
Yrvpdovra: H povi onAdvetl advvapio

Mopyapita: Agv €xel Tolday@yKOTNTA, OV PTAVEL LOVO VO, EYEL IKOVOTNTES d10TKNONG
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EAévn: aAld €00 pildpe Yo vmoot)pign. Avtd Kourtd Tmpa, o€ Eva omd Ta 0EpaTd cov Zooia,
PGS Yoo vTooTPIEN. YmootpiEe £vag EKTOOELTIKOC oV OV €xel amd To devbuvti| Aoumdv

ompign

Yo@ia: Tv ool moteveg EAévn 011 B0 mpéner va aokel dwoiknong o drevBuvrig, einate

ONUOKPUTIKO PLAIKO

ZruptdovAa: amoAVTapyIKO, OVTE TOGA GTUA VILAPYOVV; TOALA
[ToAAG

DurelevBepo, katoe Onwg T0 Aéel ) Martiva

Yo@ia: TL MoTEVETE £0€ig 0TL 00 TPEMEL, TL TPOTO O10iKN 6N G, TL GTVA NYEGIOG B0 Tpémer va
vo0eTNoEL VoG 6MGTOS O1EVOVVTIG KOl AEM 0MGTOG Y10TI HOG EVOLUPEPEL VO, EVIGYVOEL KL

Vo, 0vVOaOEIEEL Evay EKTOOEVTIKG NYETY).

Zrupdovia: €YD ToTeEL® OTL Tpémet va. dnpovpynBei Eva kiipo apoPaiog epmiotochvng Kot
a6 ekel EeKvave Tapa TOAAL KOAA, TOALA OeTiKd, OTav VITAPYEL INAAdT OTAV KEPSIGEL KATO10G
TNV EUTIGTOGVVI TOV GAAOL KOl TNV 0lod0yT] TOV AAAOL, TOTE VOUILm OTL eKel pumaivel oe éva
TOAD KOAO EMIMEDO Y10 ELAS Y10 VO AEITOVPYNGOLVLE, Y1OTL TO GYOAEI0 TPEMEL VAL AELITOVPYNGEL
TPENEL VO LITAPEOLVE SLAPOPES dPacTNPLOTNTES, O dlevBLVTAG Ba el kdmowa otiyun Ba yivel

avtd T0 svintape HBa yivel KATL SIPOPETIKO, EUTIGTOGHVN
Yo@io: vo VITAPYEL ETKOVOVIL

ZmTup1dovAN: TO TTO SNUAVTIKO £va KIOANG efvar ToTdg Yia va otafel TAGL Oyl vo unv eoivetol

€101 O mpémel vo 0T T 01 YVAOGELS Glyovpa avTo.

Tloptliva: Yo va Kepdicel TNV EUTIOTOGUVI Kot Vo, 6Tafel TAAL Yo var NV QEPETE £TG1 OTTMG

glmape wpv,
Martiva: pe eymiopod Kot VOPKIGGIoHO

Tlwptliva: B mpémel va otékeTan TAPa TOAD KOAG 6To TOOLN TOV, Y10 VO GTEKETAL TTAPO TTOAD
KaAd ota w10 TOL Ba TPEmEL va ExEl YVOOELS Oa TpEmet va vimBeL Giyovpog Yo ToV E0VTO TOV,
Bo mpémel va ayamdel Toug avOpOTOVG, VO TO T® TOAD YEVIKA, YLOTL Ol VEOL GUVAOEAPOL gite
elvon ta Toudd ite elvar n kabopioTplo, mov wailet ko VTN TO POAO TNG GE L0 GYOALKT] LOVADQ,

gtval ToAD onuovtikn. Av dev vimBetl 6 61evBVVTIG 0 10106 amd PECA TOL UGPAANG,

Martiva: étot...
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Tloptliva: mog Ba to petagépetl avtd mpog ta €M, av dev EXEL TNV TOPTA TOV OVOLYTH OLTO

OV £X® OKOVGEL EYD

EAévn: moAd onpavtikd

Tlowptliva: yio cuyKeEKPIUEVOLS d1ELOVVTEG
Maoapyapita: n toOpTo avoryn

TCwptliva: 1 TOpTA TOL OEV Elval aVOLYTY], ONUOIVEL 0VTO OTL EX® Eva TPOPANU Kot OV EEpm®

OV VoL TAL.
Apoiia: Bopdoar,

TClwptliva: ot éva peydio oyoreio n SovAeld umopei va yivel akdpa kot tnv TOpTo ToL KAEIGTN
va €xeL, Bo TOV BPouV €K TOV €K TMV £6M 01 GLVASELPOL Y®PIG I6MG Va TO TAPEL KO YOUTAPL O

0106, Kt oo givar akdun xepoTePo.
2ogia: Mdiicta. Ac mepdoovus

Martiva: kon emiong oev mpémel Bempd va elvar Kot TOAD mapepnPatikoc, euéva Lov £xeL TUYEL
610 oYoAieio va glval GuVAGEAPOL 01 OO0l KAVOLV £EAPETIKT] OOVAELL, AL 1 SOVAELL 0L
eneon Nere oD avtevépyela, amd ta Todld ko Enpene va onkwOovv ond to Opavio Enpene
Vo KOVOLULE o GAQa @acapio dev onuaivel 6t 1 Taén vekpotageio elval n KoAn Taén, evod N
T4&N mov €yl o mopamdve Pofovpa yioti vapyel cuykekpyévog Adyog yia Bafovpa ivar
Kakn Ta&n. Aowmdv, geg dev Bupdpot Aowmdv cg molo GYoAelo NTav mov TPEHOY OAOL UTTMG

nepAacel d1evBuvTrg Ko akovoel pacapia,
2mupdovAa: o0TE 0Ta SIKA oG dev GLVEPEL QVTO.
Mortiva: Kot 6To 1010TIKO E0MTEPIKA

ApoMia: eniong eyd Oa Bela va TpocBEcm OTi £vag d1eVBVVING OTMG TO TEPTYPAYOTE TOL EXEL
TOVG KOVOVEG TOV, TOV AEITOVPYEL TOAD COGTA TO OYOAEID KOl VIMOELS OTL GE ATOOEXETAL OE
KOVEL VO TPOCQEPELS TEPIOCOTEPQ Ad GG I0MG ElYEC GTO VOV GOV, dONANOT CKEPTOUOVVO TO
Tapadetypa evOg d1evBuvt TOL BOVAELA TOMATEPO TOL TPAYLOTIKA NTAVE TAPO TOAD KOAOG
dtevBuvtig Ko Aéet 6TL O TL Kot vo pov {NTioEL vo To KAVED 0V DILAPYEL TEPIMTMOT VAL TOV
apvnBd povo kot povo emedn PAET® 6Tt 0 PpOAOG TOL... avToTOKpiveETOL GTO POAO TOL

TOPATAV®.
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2ruptdovia: emiong lvatl TOAD SNUAVTIKO VO LTopel var aloBAVETOL 0 EKTALOEVTIKOG AGPAAELDL,
€xovtag éva T€To1o dtevbuvt vo umopei 0 d1evBuvng va avaiapPavel Tpwtofoviies kot ekel
ovUEOVO pe avtd ov eimeg TCwptliva, 6Tt Tpémetl va EEpel Tpémetl va EEPEL TAL TAVTA OO TOVG
VOOV TG Bl AELTOVPYNGEL OMEVAVTL GTOV GUVAOEAPO, TAOG Ol AEITOLPYNOEL ATEVAVTL GE EVOV
yovid o omoiog mOAAEC Qopég €xovtag £pbet 010 oyoAeio Kol QPEPVOVTOG TO OIKA TOV
TpoPApaTa, TIG SIKEG TOV. .. T dIKE TOL dyym, €6 TMG Oa Aertovpynoet yia va Bpedel ...
TEAOG TTAVTWV VO TPOTEIVEL Lo AVon 6€ £va TPOPANLA TOV VILAPYEL LUE EVOV EKTOLOEVTIKO; VL
UTEL UTPOCTA, VO KOADWYEL TOV EKTOUOEVTIKO KOl Ol VO, TOV KOADWEL Ol Vo, TOV KOAOWEL
KvovTog KATL doynuo. 0 ekmandevTikds... £€1ot; Kat va.. Bpel 1o xpdvo kol Tov TpOTO Vo

OLEKTEPULMDGOLVV, VO, TO GL{NTNCEL. ..

2o@ia: £vag 01evfuvTI|g AOLTOV OV £iVOL KOVTE GTOV EKTOLOEVTIKO pPopel va Tov avadeiter
og nyém.

EXévn: kot otovg podntég

ZruptdovAa: UGIKA.. EVVOEITOL KOl GTOVG YOVEIS Kol 6TV KOowvwvia TNV 101

Yo@io: TEPVAVTOG OTNV amEVAVTL 0YO TOC METEVETE OTL £vOg EKTOLOEVTIKOG NYETNG
Praver To poro Tov o€ éva oyoreio; 'Exete... propeite vo gépete pe faon v gpmepio ocog
TOPOOEIYNOTE, KO VO, potpacteite poli pog, avlponmv mwov Bsmpeite 6T vINpEay Nyéteg
o010 o)yoieio Kol péca otnv TAéN ko €€ amé v 16ln. log amebdveste 611 avtoi ot

avlpomor fiwvav Tov poio TOvg MG NYETES;
Tlwptliva: dievkpivnon../ mov Nrave dievbuviéc 6To GYoAElo;

Yo@ia: OyL... amapaitTnTe O)Yl, EKTOLOELTIKOL TOV £ogic Bempeite 0TL NTOv NYETES OTO

o) 0Aeio Gag
Tlowptliva: oty T4EN TOVG

Yoio: £m amd ™V TAEN TOVS KOU TO PAONUO... QUOIKA QUOIKA VO HOLPOCTEITE
napoociypata poli pog avlponmv, ko tag Bcwpeite 6T1 frdvOVY TO pOLO TOVS AVTO TAOG

Eviom0Bav Tog dovievay Tmg To eEEppalay...

Eropdovra: eyd Ba Eexviom omd TN SaoKAAN TOL €lY0 GTNV TPOTN OEVTEPO TPITN TETAPTN

ONUOTIKOV €101,

Mortiva: Ecb 1 1w cav pobntpua;
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Zropdovra: Eyd 1 0w cov podntpra. Aodv frav 1 kupia Nikn, pe v omoia kvupio Nikn
TNYOIVOUE OTO GYOAElD, MHOG OYKOAMOOE, HOG £QTIOVE TO HOAALY, LOG TOKTOTOLOVOE TIG
KopdEAES, mnyaivoue oto omitt dSafalape Ta mavto xwpic va dtapaptupnBovue, dev pog giye
HOA®OEL TOTE, OV pag elye dgipel moté, ylati tote ekelva Ta ypovia Ene@te EOA0, €101 Aomdv
nTav pe 1o yapdyelo Kot 6tav TV €ida tehevtaio popd otn Oeccarovikn mpv xpovia, oyt
xpéVIoL TOALG, cuykiviONKa TOGO TOAD Mtav TOpo Aém evtdéel eyd €xw yevvnOel 1o 65,

OMUoTIKO 72 1660, Aomdv NTav eoPepds dvBpwmog, Evag eoPepdc avOpwmog.

Yo@io: ANrao1] 0L NYETIKES OPAcELS TOV avELUPE A VT | EKTALOEVTIKOG ] TAVE. .. TNV ETOYT]

EKEIVN VO 60C TANGLAGEL TEPLGGOTEPO GOV TALOLC.

Zropdovia: eketvn v emoyn vo yvotav afiacta to pddnua, pabope Kot to TéivTo oTIoNToTE
UTopEiG var @avTaoTelG mov yvotay o€ gkelva ToL xpoOvia, oL LINPXE HOvo Eva Pipiio kot
VINPYE HLOVO €va TETPAOL0, LINPYE LOVO EVOC TIVAKOS KOl VOGS YOPTNG, ayamnoape 6to BAio
dwpdlovpe Aoyoteyvia ayannoaue EEpm Yo ta tagidle, Toca Ta&idio LTOpPOvLE VO KAVOVLLLE G

éva yop1o; ta voepd Ta&idia £Tot Kot ToAAG GALG TpdrypLoTaL.

Tloptliva: mavo o avtd mov Aeg 10 akpPmg avtifeto Aowmdv 1o elya eyd. [a va movue 10
axpPog avtiBeto yioti vopilom ot ivar e€icov onuovtkd. Epdg o ddokarog pog elye kKANpovg

Yl VO LLOIG ONKMVEL, VoL TOVUE pLddnpa,
Kot gpéig

TCwptliva: ko elxe Ko 10 Y10 TOV pé€ca otnv TaéN. [Iidoape Lomdv, TV dpa TOL SIAETUHOTOG
OV KAVOUE TPOPO GTO GKETS... aVOIEAIE TOVLG KANPOLG KO pua... EByale Tov KANpo amd to
ovopd g. Emiong... 1o dvopa tov yov tov giye o KOKKIVY Ypopun, yio va E€pet mote Ba Tov
oNK®OGEL N 0YL, Pyalovtag AoV 1 KOTEAN TOV KANPO. ... KATOW GTIYUN 0 OACKAAOG AEEL TO
ovopd tg. Kot yvpvdet kot tov Aéetl To mordi g TEUTTNG ONLUOTIKOV VOL TO d®. .. EUEIS Ol dAAES
3 ...4 mov Nuaotav padi... Oyt maveEumvn elval emyepnuotiog g Adpioos 1 KOTéAN oVTH. .. TO
A yati OvTmG ey TavEELTVI, VOL TO O®. .. TEUTT ONUOTIKOD VAL AES ... OYL OeV elvar Hromtn,
t0 giye Pydaet... nEepe O6TL 0 KANPOG NG Oev ivan péca, dev NTav KoyOmontn katdhape OTL 0

OAoKAAOC KOPOIOEVE. . ..
Yogia: Oa ntav 1o avtifeTo Tov NYET

TCwptliva: avto ..y1o 0016 eima OTL 0EA® Vo Ao KatevBeiay Aoy .... avTdg 0 dAGKOAOG

eKetvn TN oTIyUN UTOPEITE VO POVTOGTEITE TMG YKPEWOTNKE 6T pLdTIo
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Yo@io: Katéppevoe, avtifeta vafpyov GAlol OpMG EKTALOELTIKOL TOV avoiapPavovv

NYETIKES OPAGELS OTO GYOLELD
TCwptliva: Evvoeiton
2o@io: Kol 0G TPOYMPNGOVUE 6T OKI LG EUTELPLN TT] OLOCKTIKNY

Mopyapito: umopd va o dtav tpmtoekivinoa va doviedm and to 1989 Ba to Eavond... dev
néepa timota petald HoG, KOl GE VIOJEYHOTIKEG OV eiyope Kavel oty Akodnuio, dev pe
Bondnocav movbeva. Ilpog Tiunv tovg 10 Aéw axduo kot onpepo, vIRPEav 2 dUCKAAES GTO
GY0AEl0 OV TNYO OV pE MACAV Amd TO YEPUKL, LE KOTEVOLVAV TL VO KAVO, TOS VAL TO KAV,
Bondnoav gpéva oA, v youyoroyia TN Sk Hov, Yioti NUovva o€ v SVCKOAO 1O1MTIKO

o0AEl0, TOAD SVGKOAES
Tloptliva: Yyniov oanottnoemy..

Mapyopita: avtég Tig yovaikeg oev Ba tig Egxdom 660 Lm. v mopeia £kava To 1d10... pe
GALEC KOTEAEC TTOV EMPETE VO EKTAOEV® €YD, AVTEG GTNV OVGia ekmaidevay guéva, eivat Alyo

cav T0 pOAO TOV HEVTOPAL.

Yo@io: pdMoTa, 0 EKTALOEVTIKOS AOLTOV NYETNG Y0 £6GS N TAV 0 AVOPMOTOG A VTOS TOV GUG

TpE o’ TO YEPL
Maopyapita: axpiBag
Zopla: kot cog kabodnynoe

Mapyopita: Bo pmopodoe va givar kot omolocdnmote AAL0G, Ommg eivar o devBuvrg, eite
Kol GAAN GVVASEAPOC, GLVASEAPOG TTOL GVTMOS BEA® Vo POV dMGEL TAL PMTO. TOV, KO ELLOL
TOAD ovotyTn, £x® mvebpo poadnteiog, TAncioce pe. 6gie pov avtd oL EEPELS, KL €YM OEV TO

EEpw 10 BEL® va To ndbo.

Mortiva: Epéva ndvtog 1 Mapyapita tapolo mov dev v giyov ta toudid Hov docKAaAn o0Te
&y ovvepyaotel pali g oto oyoieio, £xel vapEet Evag avOpmmoc Tov e Exel fondnoel Tapa
TOAD Kol £xel O10e0m Vo LOPOGTEL TO TAVTA, ONANON Y10 LEVA O MYETNG OEV KPUTAEL TN YVOON

Yl QL TOV.
Mopyapita: po dev vrdpyel mapBevoyéveon,

Mortiva: etvor elvor ToAD EYOIGTIKO VO KAVELS KATL KOl VO TO KPOTHGELS Y10 GEVA, TOTE .... EVO

...0Tav 10 popdlecat avtd moAlamrlactdleTon Kot ovOilel, elvar ooy va unv €xELg Tov dev

110
Sofia Thomaidou 00491 Postgraduate Dissertation

Institutional Repository - Library & Information Centre - University of Thessaly
03/06/2024 23:52:24 EEST - 18.188.68.105



Mopyapito: Kot dev gival avaykn vo XEL TNV LIOYPAUPT) GOV
Martiva: kot vo tnv €xel
Maopyapita: Oyt Mativa pov dev etvar avéryxn.

Mortiva: onAadn Kot pov KAveEL Tpopept| evivmwon Ba g mo kdtt.. Mapyapita ovtd mTwg to
€KOveG , o€ éva Aemtakt Ba pov to oteihet, Ba pov to oTeihel EMTOTOV, Y10 VO TO HOPOGTEL, VoL
10 0OKINAG® Kot €y®, guéva avtd pov apécel mdpa moAd. 'Exo yvopicel kdmolovg moAd

a&16A0youg avOpdTOVG

Yo@io: Oempovoeg 6TL NTAV NYETES OVTOL;

Martiva: Nou!

Yogia: Tog Plovay To péio Tovg, TMG TOV EPlemav; TL Oewpovoav

Martiva: ‘Htoave modd cvveostoipévol. 'Hrtav mold tamevol ahdd ékavay e£0peTiky) SOVAEL,

eEa1peTikn SOVAELE.

Yo@ia: 1NTav NYETES OUMS 6TO YMDPO TOVGS, OTTMG Eimape KoL otV T4EN péoa
Martiva: Hyéteg pe ntta kepdioto,

Yo@ia: péca otnv TAEN

Mortiva: No

Yo@io: £Em amd v TN OpOC;

Motiva: Timota,

Yo@io: 0gv NTAV NYETES GTO YOPO TOV GVAALOYOV

Mortiva: Oyt o ... fTav NYETES EKTALOEVTIKOT

Yo@io: vo 600G TAP® 00 TO YEPL KON VO, 60S KaBoonyoel
Mopyapito: kKot €€ amd v TN yvoTav avtd Kot HEca otV TaéNn

Mortiva: éva Tapddetypo mov £ 6To LLOAD Lo EVOC AVOPOTOV TOV TPAYUATIKE TIGTEL® OTL
Bo pmopovoe va glvar dev EEpm, Ba umopovce va gtvat £vog oxolkog oOpPovAiog dev EEpm Ti

Bo umopovace va givat... kave eEAPETIKT OOVAEL 6TO pabnua, oyt tépa amd 1o pdonpa dev

Yo@ia: Nrav nyETng Aowwov pévo péca 6ty TaN, O)L 6TO GYOAEID;
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Mortiva: €yd 610 oYOAEL0 PEXPL OTIYUNG od TV EUTELPio LoV MYETNG TTOV £Y® YVOPIGEL Eivan

01 GUVIIKOAIGTES, TOV LLOG OELVOLV

Oleg: ya yoyo

Zroptdovia: Xoia otav AL EE® amd TV TAEN;

Yo@io: 0Tav AE0 (€0 0o TNV TASN EVVOM GTO Y MPO TOV GYOAELOV.
ZTUp1dovAN: GTO GUAAOYO;

Yo0@io: 610 6GVALOYO GTO GVAAOYO VO, vo. KaBodNyNosl OmTmg sime Mapyapita Tnv m)pe
a6 10 YEPL Ko TNV KaBodynoe, 1 ovvadergog 1 Pondnoe v £d6e1&e Tov dpoépo, TG

otaOnke, T oTipiée

Tlwptliva: Na cov o moto givatl 1 pikpn doeopd oe £vo 101mTIkd 6YoAeio T060 LVYNADV

AMOTNCEWV OTMG AVTO TOL OLOL EEPOVLLE TOGO VYNADV amattoe®V givat, 1060 LOAAOV TOTE
Maoapyapita: Htav fjtoav

TCloptliva: méco pdilov tote Kot Tdpa £ivatl VYNAGOV OToUTHGE®Y and oVTO TOV £YD EEPM O)L
Y10 TO OMUOTIKO, £YD TOPA EEPM® Y10 TO AVKELO OTL Elval LVYNADV AmOUTNOEW®V, eKel o vE
olopiopévn KomeAa, vor 2 TaAES SOOKAAES lyov TO SIKOIOUO EVTOG EICAYOYIKDOV VO, TAPOLV

™V TPp®TOROVALN VO TV TANGIACOVVE,

Maoapyapita: pe evrodn and 1 o1evvvon,

Tloptliva: evtoAn and ) dievbuvon

Yo@io: Apa AoV 0 NYETNG NTAV AVAYVOPLOREVOS 0o T1) d1evOvvon.
Nat

Mapyapita: nyétng pe tnv £vvolo oog €ima Tpy Tov pHEVIopa, vo phovv va pe mipovy amd To

YEPBKL VOl LLOV TTOLV TO TOVTOL

Tlwptliva: oe éva cOALOYO OTwG eipooTe eUElG €00 Tye N oYoAdpyNG Ko eime Mativa Ko
EAévn ocag mapaxoid Ponbnote t Mopyapita yoti ivor kovovplo Ko OeiEte ™G TG
dovAevovpe €dm. ['ati dovievovpe pe €va cuykekpévo tpdmo Ko Empene 1 Mapyapita va

oV HABEL 0VTO TO GLYKEKPIUEVO TPOTO.

2oopia: Qpaia
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Maopyapita: Tdpa OU®G TO AKOVGH KOl GUYYVAOUT SOKOTT. ... VO TO KAHEGTOS TOL POov,
woyveL ONAadn av Ba To Ekovay aVTEG TIG 2 KOmEAEG, Y10 KaAr pov toyn 0€Aav Kol to Kavoy,

YALVKOTOTO TAGGILOL
Tloptliva: Ta EEpe 0 nyétng
Moapyopita: OAa elyov cuvETELEg

Tloptliva: M&epe 0 oyordpyns oe moteg 1o gime vopilw, yopig va tov EEpm TO GYOALPYN,

TPOCMOTIKA OgV TPOLaPa val

Mopyopito: avtd 10 KAVOpE OLEG HETA OTAV EKTOOEDALE
Tloptliva: oto OMUdc1o oyoleio HTopPovLE VO TO KAVOLLLE OVTO;
Yropdovia: dromo yivetal OU®S av avTtd

Yo@ia: 0 NYETNG aVTOg gival avTég Bempd £6gic Oa pov meite

Tloptliva: o010 OMUOGL0 GYOoAElD TPDOTOV Kot KOPLOV EULEIC TOV EILACTE Ol EWOIKOTNTEG, TOAAES

Qopég elpaote amd pia o ke oyoreio e pLelOVEKTNLA

Yo@ia: givor amapaitnTo NyETNG Vo €ival 1] E0IKOTNTA poC;

TCloptliva: oV JAGLE Y10 TO YVOOTIKO 6€ UeYOAO BaBud, av (wAdpe Yo OAo To VTOAOLTO
Maoapyapito: Tpaktikd OEpata vou

TCwptliva: vor pmopeic va YTUTNGELS TNV TOPTO UG GLVOOEAPOL KOl VO TN POTNGELS KATL,
YTl GOv APEGEL TO GTVA TNG, AVAAOYO GE TO10 GYOAEIO 1601, GOV APEGEL TO GTIA TNG KO TNG

Aec, av Opmg dev BéAnce va oe Pondnoet £xel TeAeldOEL.

Apoiio: eyd Atyo 0€Am va ...va TpocBEcm YD KATL GE AVTA TOV OG TOVUE TO GKEPTOML TOPO.

Myo amd TV GAAN TAEVPA OTL £VOIG EKTOOEVTIKOC NYETNG EXEL ONAAON EVAG EKTOOEVTIKOG
Yo@ia: avtog TMG fAEmEL TO pOLO;

ApoMo: mov Béhel vo kdvel mpaypoto o €va oyolelo, BéAel va yapdéel (o mopeio
OLOPOPETIKY, LEPIKES POPES OeV Ppilokel epmda,

Xmup1dovAn: TOALG

Mopyapita: moAhég opég

TOAAG TAV® GE QVTO TTOV AEG
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Yo@ia: Yo vo pnv Tpotpicer  ovlnTnon nog, £(ete OpMS TopadEiypaTo E6€is avlpoTmv
o7l TNV gpmEPia 060G, YIOTL OV EIvUL KOPLE 0TT0 £00 €0 NEGA pIE S YPOVIQ VAN PEGIAGS, TOV
TOPO. podaivey, £xete mapadeiypota avlporov mov vanpéay NyETes; TG EPremay To poro
T0VG; N0ghav va poilpactovv; N0chav va mpoympinoovy; 6nme eima mponyovpuivmg 1
Moriva, va pondniocovv touvg airlovg Nrav nyéteg oty TN ko £€® amd TNV TAEN;

mopadEiypaTo

TCoptliva: ey® £xm mopEdEly Lo GTO LLOAO OV EKTOOEVTIKO NYETT TOL ivor Kot 01evfvvTpia
070 oYoAeio ™G Adpioag, eivat Kot etvar Kot cuvAdEAPOS kat EEpw OTL pe Pornce oe OAeG TIg
EKPAVOELS NG KapEpag pov. Eite fjuovv 6to ypageio anocmacpévn Kot Pov EAEITE Eva HEIA,
10 omoio Bupdpovy 0Tt €xet £pbet, Ba v Emarpve Eva MAépmvo kot Oa Tig EAeya, Teg Lov Alyo

o€ MOPUKAA®, NPOE KAmotla oTiypun ovtd To PE;.. var,
Yo@ia: apd NTav o avOpmmog o omoiog ivan dimha,

Tlwptliva: Mrave dimha o€ 6TL TOL {NTOVOES, £ival OPMG NYETNG Kol oo d1EVBVVING, Kot 0V TO
ov Aéel M Zmupldovro OTL 68 mEPIMTOOTN OV cvuPel KATL pe Evav ekmondevuTikd, Bo pmet

umpootd kot Oa el oTov Yovid, og kel loat, dg

Zrup1dovAa : Kot 0yl LOVO GTO YOVIO KOl 6TO GUUBOVAO

TClwptliva: Ba to mel 6to cLUPoVAO

Zmup1dovAa: Kot 6To d1evfuvTi) TOL STAAVOD GYOAMKOD GUYKPOTILLOTOG

Tloptliva: Ba to mEL 6€ OAOVG, VOIDOEIS AGPAANG OKOUN Kot KATOW pOopa KAVELS £va AABoG,

AGBog avBpomvo, dev Ba oe ekBécel.

Yo@ia: ag pnv TovTicovpe OpMS Tov NYETN pe 1o dievBuvty To devBuvtiy, ag dovpe Tov

NY£ETI) TOV EKTALOEVTIKO

Tloptliva: étuye ...étuyxe

Yo@ia: To &govpe Prdoel éTol,

Mopyapita: n AEEN nyétng pag et otn devlBvvon £xovpe TavTicEL
Yo@io: Osowpeite 6T £YETE TOVTIOEL

Maopyapito: voi vol ey® TpocOTIKE Vo

YTup100vAM: Kot YD KATA £V LEYAAO TOCOGTO Vil
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Maopyapita: tov nyém og dievbovy
20Qi0: 0 EKTULOEVTIKOS O NYETNG;

ZTuptdovAa: 0 EKTALOEVTIKOG MG NYETNG VOUIL® OTL OAOL GTO YMPO TOV PPICKOUOCTE KOl OTIG

TéEerg mov lpaoTe, TOATOIKIAOG 0 TPOTOG

Apodo: VIAPYOLY EKTAOEVTIKOL TOV givol NYETEC TOV KATMG ONpovpyodV éva KApo 6To

oyoAeilo ov giva amd ekeivoug kot kotevduvel T culnnon

Zropdovia: evtdEel o GOAAOYOS Otav cuvedpldlel £vag GOAAOYOS GAPADS VITAPYEL VTLAPYOVY
Bépota mov mpémel vor cuinTiovVTaL LITAPYOVY GLVASEAPOL O1 OTTOT01 TPETEL VO JUATIGOLV, OAOL

Vo SL0PMOVIGOVIE GUUPOVIGOVV KO GTO TEAOGC

Yo@ia: 61 pOvVo 6TOVS GLALOYOVS KOl GTNV KAONUEPIVOTITA TOV GY0AEIOV
Apoiio: vor kot otnv Kafnpeptvotnta Tov oxoAeiov dnpovpyovv Eva KA
Yo@io: éva KAipa 0eTiko;

Apoiio: Betcd, GAro ...

Yo@io: TOLEG TIGTEVETE OTL......

2ropdovra: pe to BeTikd mag e To OeTIKO TaG e TO apVNTIKO £YD TPOSOTIKE £X® ATOPAGIGEL

€0M KO APKETA YPOVIA TO OPVNTIKO Vo, Unv dive kopio onpacio vo aréyo,
vopuilm ot

roupdovra: yiati 0EA® va gipon kadd 0tav Ba mam oy TaEn, yoti 0EA® va pot KaAd ot
pnow pe v Tloptliva oto dtdiepa, vo wAncovpe yio tov Nopydxn o omoiog €xet va
Bepatdaxt, o Mwopydkng emedn eivon kowvd dvopa, yloti tvar kKavovplog 6To 6yoleio Kot Tpémet
Kol OEA® vo TV evnuep®o® YTt Ba £xel To T LoV Yo To Todld Tov Bl To TAPEL TNV

OUAT] GTO YOUVOGTIPL0, Kot avTd Bo 1oyeL Kot Yo ToV
Maopyapita: covepyociog

ZTupdovAn: GLUVAGEAPO TNG LOVGIKNG KOl Y10 TOV GLUVAOEAPO TNG TANPOPOPIKNG Y1o. OAOLG

TOVG GLVOAOEAPOVS LLOV

Yo@io: pov £0mce N Aporio TPONYOLUEVMG TNV TACH VO TO TM £TOL, EEE OTL OPLGUEVES
POoPES ONUIOLVPYEL Eva KAIRG 0 NYETNG, 0 EKTULOEVTIKOG QVTOC, TL GYEGELS TIGTEVETE OTL £)EL

£VOG EKTAOEVTIKOG NYETNG NE TOVS GUVAIELPOVG;
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TCloptliva: vouilwm 6t £xovpe cuvnbicel v Ekepacm NYETNG Le KATL BETIKO, TO EKTOUOEVTIKOG

og NYETNg

20Qio: EKTOOEVTIKOG

Tlwptliva: 6tav mape tnv Kovpévta mpog 10 NyETNS d1eLOLVTIG
Yo@ia: Agv pog a@opa o o1evdovtiig

Tlwptliva: 1ote Pyaivel Kot To apvnTIKO

Yo@io: Mag evOLHQEPEL 0 EKTALOEVTIKOG MG NYETNGS QVTOS TOV TAEL TO GYOAEL0 PTPOCTA
Tloptliva: Zto pooAd pog Tov EKTodEVTIKO NYETN TOoV £)ovpe BeTIKA
Martiva: vou yoti

Yooia: Tv oyéon motevers TCoptliva 0TL &)1 avTOG 0 AVOpOTOC
2TupdovA: V10Tl 0 EKTALOEVTIKOG NYETNG GE GYE0M e TOV OlevBuvy
Tloptliva: o GAlog eivan

Zmupdovia: OTL dev £(OVUE TOGEG TOALES deV £x0VV TOGEC TOAAEG £E0VGieg OTL 0 dlevBLVTIG
€xel moALES eEovoieg kot pumopel OnAadn oTdNmoTE BEANGEL LLE TOV OTOL0INTOTE TPOTO, CAPDS
OEV CLUPOVD OTL £TC1 TPETEL VO, YIVETOL, VO TOPOGIGEL KATL KOl VO IGYVCEL OVTO TTOV £)EL

aro@acicel. O EKTOUOEVTIKOC OU®G £Vl AAMDC.

Martiva: ey® mévtog vopilm 0Tt 6g avTO OV LITAPYEL £VOL EPATNIA Y1OTL EEAPTATOL TOAD ATt
T0 6GOAAOYO ONAadN pmopet va elvor Evag EKTOOEVTIKOC NYETNG Evag AvOpmTOg, £YM oG TOVLLE,
AVTAGC. .. 0 GLVASEAPOS GaG EAEYN TTOL NTOV Y1 LEVA POPEPHS NYETNG EKTOLOEVTIKOG OALA LOVO
TNV TAEN TOL, Kot TOYOVE VoL 0KoV® HLabnpa yloti Eptioyva 1o ynpeio dimia kot Eleya L opaio

TPAYLLOTO TTOV KAVEL O GUYKEKPIUEVOG. . ...
Mopyapita: Tog yepiletar To modid

Mortiva: éumova oty TaEN Ko EPAemar T piol 10€0 KOAVTEPT ard TNV GAAT, O GUYKEKPIUEVOG

TPOPAVOS 0 AvOpmTOg dev NOEAE va...va TO LoPaoTEl 0VTO 6TO GOAALOYO d1OACKOVTOV
Yo@ia: dgv lye MOWTOV KOAEG OYECELS 0 EKTULOEVTIKOG MG NYETNG

Mortiva: Oyt qtay eEapetikdc dev dNUIOVPYNGE KavEVe TPOPANpa aAAE dTav. .. ag movue dAAot

ploboav Yo To Kivo Kot Aenvoy To Toudid LE yia. ...
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Maoapyapita: yio To ToiTovpa GOv aTdYEL O
Zmup1dovAa: iomg amd cuoToAN dev NNBeke

Mortiva: Agv umapyes,. .. UTopel €60 va £XE1G KATO1EG 10£€G KATOEG amOYELS OTay OUMG PAETELS

Toiyo

ZTuptdovA: dEV VINPYE
Mortiva: axpiBag
2TuptdovAa: ETKOV®VIN

Martiva: 0tav E€pelg 0TL pumopel va 6€ yrouyapovv, 6tav cov Aéve OTL YaAdg TV Tdtoa, otyd

yUnv K4tom Kot. ..

Apoiio: ovtd mov Adyape yio to eUndoL

Yo@io: Gpa AowTOV 0 EKTALOEVTIKOS NYETGS OPIGUEVES POPES
Mopyapita: kavel Tico

Martiva: tnv nyecio tov Ba TNV acKNoel LOVo oty TAEN eKel TOL UTOPETL Kot TOV TOUPVEL Ko

Vio0el KoAd
Ko Bo Kévet T dovAeia Tov otV TAEN, ekel mov Ba To elGTPaLEL

EXévn: eyd vopilo Ot vmdpyovv moAAol onuepa o€ peydAo oyoAeio, ov  vedTEPOL
EKTTALOEVTIKOL 01 VEOL HGOKAAOL TOV PTAIVOVY 6TO PEYALO GYOLELD G1pepa Bpiockovy Toiyo
PPOSTA TOVG, 0TV TTNYaivel 6ToV O1EVBVVTY| Kot ToL AEC TO TPOPANUO TOL £xEL TNV TAEN £lte
avtd £xel va khvel pe ponotokn duokoAio ot gite pe TPOPANUATO CLUTEPIPOPAS £ltE LE
Kdmolo mpdPANUa EYEC e TOV Yovid, Kot 0 devbuvtig amAd o cov divel Ao, ondte ekel

avayKaleool va KAVELS.. va Bpelg T Avon uoévog cov,

Zopio: 0ev VILAPYEL KATOL0G EKTALOEVTIKOG EKEL TEPA OUWOS TOV VO, GOV GTUDEL TG VOl TO EXELS

GTO VOL GOV MG NYETN;

EAévn: dev vmbpyer o Adyog eivan yroti kdBe TAEN KdBe ekmadeLTIKOG €YEL TOL OIKA TOV
TPOoPANUATO KO SVGTLYMG deV EYovpe HABeL Vo cuvePYaLOLOOTE Kot VO OVTOALAGGOVUE TIG

TPOUKTIKES TIC KAAE TOL KAVEL 0 KAOe £vag Yo va Bpet Avor oty tdén Tov

Xroupdovia: Xogia propet
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Maopyapita: Avtd givar ToAD oNUOVTIKO
EAévm:

Yo@io: Gpa AOUTOV KOTAA]YOVUE OTO CUUTEPAGUA OTL IGMGS OEV VTAPYOVVY 1NYETES Y1OTL TO

oVoTNRO OEV OELEL VO, VTTAPYOVY EKTOLOEVTIKOL NYETESG

EXévn: axpifog étot, paAiov €161

ZTUpO0VAN: UTOPEL VAL VITAPYOVY EKTALOEVLTIKOL YETEC UTOPEL VO LITAPYEL EKTOLOEVTIKOG
Maoapyapita: To cvoTnua 1 OA0L EUEIS;

Ymopdovia: pmopel va oe Ponbnoel amdd dev €xel Ta péca ywo vo o€ Pondncel eved o

dtevBuvig éxetl Ta péca
Mapyopita: eyd motedo Oa Eheye

2muptdovAa: 0 EKTALOEVTIKOG UTOPEL VO GE OKOVGOEL [LE EVOTEPVIOTEL TO TPOPANUA Gov Vo
Belnocel va oe Pondncel e mpocmmikd eminedo aAAd vo dOoEL Ao o€ éva padntn o omoiog
v Tovg 1000 dvo Adyovg ompovpyel BEpa €Tt dev pumopel va Gov el dev pmopel va whpet
mMAEPvo ™ pdva yati o Mopydkng Aettovpyel €161, evd 0 devbBuvg umopet va to Kdvet

avTo.
2opio: apa Aourdv
ZruptdovAa: M S1Beon VITAPYEL OALA OV VTLAPYEL O TPOTOG Y10, VO WITOPEGELS TAVTA,

Apoio: Kot toyoivel kOmoleg @QOpEG ag MOVUE VO LEAPYOLV... VLRAPYEL Mol OpAd

EKTTOOEVTIKMV TTOL VO GLVEPYALETOL £TGL Mpaia
Nat ciyovpa owtod

Tlwptliva: don dpo Adue, €medN X cLVEPYAOTEL Kot LE TO £va GYOAEL0 Ko LE TO GAAO
GYOAEL0 KOl VTN PYE KO KEVO EVOLAUESA, TTOALA OLOLPOPETIKA STKOLMDLOTO KOL TO OVTIKEILEVO TNG
KOAOUPNONG TOL MTAY SLAPOPETIKO KOL TO YPOPELD TTOV NTOV SLUPOPETIKA, Kol TO YOPLO TEPCL
oL Nrav dpopeTikd. Nopilo Xoeia mdpo TOAD 10 TOTEV® TOWTILOVTOL KOl ETKOIVOVOVY

puovo ot dvBpwmot mov taprdlovv Oa yiver o TapeovAa avtol Tov Ba AcoLVV Yol TO KOWO |
Yooia: apa Tloptliva o nyétng dnprovpyel opada yio TNV opaow;

Moriva: av £xel KAmolo Koo KMOKa yloti TPETEL VoL VITAPYEL
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Zroptdovia: etvor HEAOG LG OLLASOG
Yo@io: givar péAog pog opadag

Zmopdovia: oAAG vo dnUovpyNoEl O 010G OHAdN, TPOGEAKVEL Vol TPOCGEAKVEL, Oa

TPOGEAKVOEL

EAévn: avaddymg Tt opdda BEAovpe, BELOLIE o OpAdH VO ELYUYADOEL, VO ODGEL UV KO

6TOVG VTOAOITOVG 1 BEAoVE pia opdda TOL Ba e€€ KATAGTHGEL GAOVS TOLG VITOAOUTOVS YALUNALL

Yogia: pa Nyétng ywti o avlpomog 0 omoiog waEL pTPOGTA TO GYoAiEio Pyaiver prpootd

vAomolel TPpAypaTo dPaceLs

EAévn: Oy amapaitnta

Tlwptliva: anopacicape amd 6Tt katdrafa n Zogio vvoel, 0TI amopacicape 6Tt ovtd BEAOVE
EAévn: opaia yvootd

TCloptliva: avtd elvar

Yogia: étol Katdrafa 0T opicate TOV NYETY, Eivar 0 GvOpmTOg

Tloptliva: Avtd Béhovpe avto BEAOVLE [LE 0VTO TOPELOLACTE

Yo@ia: To 0lhovpue; e6gic OGS TO AVTILOPPOAVOCAGTE; VTAPYEL OUOS GTNV TPAYNUATIKOTITO
nog

Maopyapito: Xe KATOES TEPUTTDOGELS VOl

Xropdovra: Zndvio omdvio

Mopyapita: e KAmoleg vapyeL vou

Maortiva: etvat Opmc moAd SVoKOAO

EAévN: moAy dvoKOAO

Maortiva: gtvor moAd dvokoAo va to Bpeic, eivar dvBpomot.. . mapdderypa AE® eyd Evog avOpmmog
€xel o 10€0a. .. KATL 0. .. KATL O1POPETIKO VoL 60V AEve otV TPAEN £Y® €xm 32 ypdvia TP
gltval va Tépm ovvtaln, HETA AeC GTOV GAAOV, 000 UOPE TOV VA TPEYELS TOPW, KOITAEE GOV
Aéelm eyKOKMOG dgV LOG KOAVTTEL, TTOG GTOV GALO KO AES ...00TO PTG gival ota TAaico Tng

a&lohdynong; evtaEet Aeg avte yela! Ba 10 KAve LoV Hov.
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Yo@ia: apa Aowwdv 6Aor avToi 01 AOY0L HAS KAVOUV VO, KOTOAYOUUE OTL OEV VTTAPYOVVE

NYETNS M KOl @V DTEPYOVY SOVGKOAEVOVTOL VO,

TCwptliva: avbicovv

YTUp100VAM: VO ETKOIVOVIIGOLV VL

Apoio: vTapyovv

Maoapyapita: vapyovv evvoegitot vTaP oLV

ApoMio: Tpémet vo fpebet To vwoPabpo

Mapyopita: ag modue éva mapddetypa dtevbuvong eavralopon

Yo@io: ag unv ToVTicovHE OPMG TOV NYETI| HE TOV O1EVOLVVTI]... HE TOV EKTALOEVTIKO, HOg

EVOLUQEPEL 1] EKTOLOEVTIKT...1] EKTOLIEVTIKI NYEGIQ

Tlwptliva: va og poTHcO KATL OU®G Kot ETEWN EYD ETUEVO Vo, UnV To KoTohafaive av dev
elvar ny€mg o dtevBouvtrg Kot PAdue Yo Evav GuvadeApo mmg propet vo etvar nyétng omiadn

T akpPdg Kodeiton vo KAVEL

Yooia: girape Tponyovpuévas T{mptliva kol 0o eravéLO® 6TOV OPLONO TNG EKTALOEVTIKIG
nyeoiog 0mmg tov diver N diedvic Prpiroypagio 0TI M EKTOOELTIKY] NYEoio €ivar pia
owdKaoia, sivon o dwdikacio péca and TV omoia avlei To oyoieio, 0 padnTig Yati
KOTA TN OWGPKELD TNG OLUOIKAGING QVTI|G Ol EKTULOEVTIKOL EITE ATONIKA EITE GLALOYIKA
avoloppavoov mpmToPfovries Kol Opacels emNPEALOVY TOVG OGULVOIEAPOVS TOVGS, TNV

EUPUTEPT KOWVOTNTA, KoL £TOL £L0VV O¢ amoTéreopna T1) PEATIOTN ddaoKOALM Kot padnon.
N
TCloptliva: avtd opme dev umopet va pavetl vouilm

ApoAio: va TpocBécm KAt mov unrwg fondnoeig otov opiopd; Epeig mov yupilovpe o 6 a Ta
TUAUOTO, YO £(® HovOmPOo padnuo kot ipor 6e OA0 To TUAUOTO UTOPD VO ovoyveopico

oTOlYEL0 TOV YOPAKTPO TOL dOCKAAOV GTO KAOE TUNLLOL
TLwptliva/ Zmouprdovia: Eckdabapa, ciyovpa goiveTon

Apoiio: Kot fAéno to dnpokpotikd dGACKOAO KOl TOV 0VGTNPO dAGKAAO Kot TO dGGKOAO TOV
Umopel HePIKES POPES

TClwptliva: Palel opla
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Apoiio: Not, ondte o kbbe ddokorog oty ovsia eivar yétng oy T4EN T0VL, £T01;

2ogpia: yuu

Apoiio: omoTE 0C TOVLE e AVTO TOV OPO EKTALOEVTIKOG NYETNG Evat avTOC TOV divel Eva KAMpa

G€ U0 OLAOM. .. .. EKTOUOEVTIKT OUAOOL

TClwptliva: o ekmadevTikdg givat n eoOva TG TAENS TOL,
ApoAio: vor, o dacKoAog

2ruptdovAa: 0 SAGKAAOG apoD EIvat TIG L0 TOAAES MPES

2o@ia: Y10 va dovpe Louov Kol 0oV PAETOVNE ... evTomilovpne OTL 0 NYETNG VILAPYEL AL
KUPIMG EKONADOVETOL PEGA 6TV TASN TOV 0 EKTOLOEVTIKOG, TOLOVS POLOVS TIGTEVETE OTL

voletel péoa oty TAEN 1OV £VOG HGOKAAOG TL pOAOLG

EXévn: va etvar o epyuyotg avtdc mov Ba pépet Tig 16oppomies, kamoleg adieg mov €xet o 1010¢
va TI¢ TePAoEl ota Toudld 416t SuoTvXdC To PifAia Ta onuepva dev Tepvdave kaboAov adie,

dev dddoKkovTat To Tandld a&ieg dniadn péoa... avtod
Mopyapita: va €xel yvooeg

Martiva: ey® vopilom mpémetl va elvar po€otpog

Ioyvet

Apoio: avtd oke@TOpoLVE TPV, TOGO SNUAVTIKOG £ival 0 pOAOS TOL dOGKAAOV, O Y10G OV
OV TOPA PETOG VoL TPATO £TOG POITNTNG, BLUATAV TO SACKAAN TNG TEUTTNG KOL TNG EKTNG LUE
OM)... TN dudpKEWL TOV TOLG ElYE... TG OgvTEPOPAOUIOG 0G TOVLE EKTOIOEVONG KOl GTIC

TOVEAAAOIKEG TO TPMTO EMLYEIPTLAL NTAY OO TNV KLpia TOV lE TNV KVpiat TOL OV ElyE
Yo@io: apa Aowwov Apario, 1TOV PL0 EKTOLOEVTIKOG NYETNG

ApoMo: NToV P EKTOOEVLTIKOS NYETNG, CAPMG GOPEGTATO, GOPECTATO

Yo@io: V100eTOVGE TO POLO TOV EPYLYOTY

Apoio:  TOAD KO TOVG EVETVELGE. .. Kol 0KoAovOnoe

Yo@ia: NTave povTELO Y10 TOVS poOnTég

ApoAo: apod TOVG EVETVEVCE

Yo@io: eimeg ™ AEEN KAEDT TOVG EVEMTVEVGE
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Tloptliva: eivar moAlol avtol ot ddokarol oe kdbe oyoleio. AmAd eivar avtd mov Adetl M
Maortiva, ey® empévo, givoar péoa otnv TaEN TOLG Kol {om¢ va givor pio dtomn opddo
GUVASELP®V TTOV EMKOVOVOLV LETAED TOVG Yiati BEAOVY Vo 0oY0AN00VV pE TO KATL TOPATAV®D

aVTO TO KATL O1POPETIKO

Yooia: Qpaia, acyorovpevor T{optliva pe avtd 10 TOPATAVEO TL POLOVS TIOTEVELS OTL
vo0etovve mTéPa amrd avTovg mov avépepe 1 EAévny, cime 6T1 eivan 0 epyoymTic, N Apaiio

pog gime 611 eivan avTOHS 0 AVOPOTOC, Eivar TO povTéLO, TOL 00 EPTVEVGEL TOVS HOONTES KoL
2mupdovAa: 0 GUVEPYATNG

Maortiva: o kaBodnyntig

Mapyoapita: n povodra

TClwptliva: avtd mov eine mpiv 1 Mapyapita va £xel YvOGELS, va gival Tadaywyos, va TePVAEL

ot a&ieg, va Bétetl OpLa

ZmuptdovAa: avTo e T Oplo CUUPOVD AEYEL €lval TOAD CNUAVTIKO, O)l €dM GTOV KOGLO TMV

evnAikov 0gv vtépyovv opia,

Martiva: o ool cov va etvot DEMKTOG ... Kapd opd OnAaon eyd BéPata dtav Eexivnoa
pov Aéyav Aowov Bo pumelg oty Taén Ko Ba eicon avotnpr|, Tpocmanca eyd va gipo ToAD
aVGTNPY OAAG OEV OV TTYOVE OVTO, Y1OTL OEV NUOLVA EYD ALTO, OV UTOP® Vo eipan fAocvp)
yroti elpon webtikm, ta wodd kotaiafoivovy dtav gival. .. govpe aktiveg X-ray og movpe Kot
UTOpovV va avTIANeO0vV, omdTe VOl OTL 0 KaBEVAG LE TIC APETEG IOV £XEL AVTEC TPEMEL VAL

a&10momoEL EMKPIVA Kol aAnOwva kot

Yo¢io: Eov Mativa Aowtdv, Ocwpeic mo1og 0Tt €ivar 0 TPOTAPYLKOS POLOG TTOV TTPETEL VO,

V00T 0sl évac ekmadevTIKOS Mg NYETNG pésa oty tpdln; Ilowo péio vieBeTeis £6V;
Zrupdovra: Na o eyo;

Yo@io: Nou

Zroupdovia: Qomov va okeptel n Martiva

Yooio: Befaimg

Zropdovia: Midder | epmelpio Tov 36 ypdvov

Yo¢ia: ITowo poiro;
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Zropdovia: Aomdv vo eivar ainBivodg, va givar dikowog, va gtvat ... va €xel ) duvatdTnTa
Kamol oTiypn vo mel modld oev acHdvopot Kohd onpepa, va pmopel vo pAder yio o

cLVOICOM T TOL.
2ogia: eival 0 6VV0O0ITOPOS pe TOVS HaONTES, eivar uovtéio gival..

moptdovia: ey® Atyo Xo@ia ota wpdtume 0ev MOTEV®, AMyo gueig ot avBpwmotl ot id1ot
ONUIOVPYOVUE TAL SIKA HOG TPOTVTTO TAIPVOVTOS TPAYLOTO TPAYHOTO 0d TOAALODS avOpmITOLG
Bewpd Alyo emikivovvo va Exm TpOTLTO €YD KATO10V AvOpmmo T0 Bempd Alyo emikivovuvo Kot
OOYLOTIKO VO OV apECEL KATO10G ApPOGTOG 0€ LePKE dAa Tpdrypata YTt avTtd mov eimeg yo
TO Y10, TO Y10 GOV KOl 0 O1KOG LoV Y106 oL givon 25, 1 daockdAia tov ot Nikata, 1 Zogio EEpet
v Kupia Fewpyla Aowmdv v yopakpilet kot tdpa 4 * 4 avtokivnto Tavtog kapod dniadn,
avtd Aéel ta mavta. Hroav éva tpuqua {ompd, pe moAd éEvmvoug pabntég, otav éumaive m
['ewpylo péoa exel, pe 1o yopdyero Oyt Ta modtd covla, TV KOrtovcay 6to pdtio, Kot 6tov

pratvope ot GALOL SACKOAOL YIVOTAY VO LI aAO.
Xogia: Apa;

Zropwwovra: Topa éumorva kol eyd ekel Yo 2 dpec YTt OpP®S 1 Kupila yewpyio yio tov
Kovotavtivo fitav étot; Nati ayamovoe ta tadid. To mpoto, pog ayomovoe, pog oefOTave,
€101, Otav €deye kKou M K. [ewpylo pdykeg topa Ba yivel pabnpa, yvotav pddnua ko Eronle ent
{o01g 0po1g, OMAOT dev acBhvOnKe oté Ko kavéva modi 0Tt To TpocPaiiet eite pe To PAELLOL

G, €1T€ LE TN GLUTEPLPOPA TNG, EITE LE TOV TOVO TNG PMOVNG TNG, lTE LE TimoTa
Maoapyapita: Apa mpémnet vo eivatl TOAOTAELPN TPOCOTIKOTNTA

Martiva: vol cwotd, oefacpog

2rupdovia: oeBaciOg GTNY TPOSOTIKOTNTO TOV OO0V GTI SPOPETIKOTNTO TOV OO0V
Mopyapita: Kot va éxet yrodpop. O ddokarog Tpémetl va £l YLOVUOP

Zrupdovia: KaA®G Tpénel va oéfecat To mToudl g mEPUEVELS TO Tadl vo oefaotel TO
coppadntn edv €6V 0 110G dev 10 6€Pecar; kot Twg Ba to oePaoteils; Oa Tov WANGELS e wpaio

TpOTO, OeVv Ba TO KOITAEELS OMUEIMTIKG,
Mortiva: va pun viodelg avbevrtia,

Xrupdovra: dev glocat avbevtio, 0ev LIAPYOLVV aLOEVTIES
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EXévn: AxpiPag, kot va punv Eexmpilelg kavéva tondi. H odnbeto etvon yiveton droywpiopdg

£101;

BéBoata av kot maipver moAAEG popég popég KAeivovpe o kdmoto moudi. Avtd aAnbela ivat,
Yo@io: apa Aowdv vioOeTeiTaL TO POLO TG HAVOVANGS;

Mopyapitoa: Mrpdfo exel 06w va KoToaAEm

Yo@io: avtog givar 0 porog Mapyapita mov viobeteig péoa oty Taén;

Mopyopita: eyd gipon TpdTo popd dniadr uropel kot va toiow, ee £va mapdostypa 0o cag
O, PEPVO TAVIOTE TO KOAUTGO LoV 6TO GYoAglo, T0 omoio @povtilm va givat vylewo yati
0éL® va Aeltovpyd ®¢ TapdoEtypa ota Todld, o Epada vo Tp®dve viopativia Kabe pépa eym
éva T€T010 TAmEP vIopativia, ta tailo, £xm kot kpakepdxia, Ta TadipaddKia, To PAETELS Ot Ta

TOLO18 TTOAAEC POPEG UITEPOEVOVTOL KOl OVTL VO LLOL TTOVV KVPTLo, LA Lol
Yo@ia: apa Aowév  Mapyapita vieOetel

Maoapyapita: ot pukpég Ta&elg

Martiva: éyet va kdvel Kot o€ Tt TAEEIS

Moapyopita: edkd og LKpPES

Martiva: OnAadn oty €kt £Y0 PAET® OTL Ta oL To KEPOHIL® TOAD av TeTAEM pia atdko pe
TO YOV 0P ONAOON AEITOVPYOVUE TTAPX TOAD KOAG, KO LLE TNV EVYEVELD, EEE OV O TOVUE TOPC. ..

toug gima 0élete va yivoope influencer og Todpe yio ™ eAGYa
Zrup1dovAa: TOAD mpoic vo LIANGELS TN YAMOGCO, TOVG

Mortiva: kot avtd EeTpehdOniay 6tav ag TovUE HILAS 0T YADGGO TOVG 0V EEPpm dev BEA® va

VIOG® OTL.. OTL i eIAN TOVG, Yiati dev glpacte @ilot, ...0A MG clyovpa
Mopyapita: xoapumAdvelg Ayo

Moriva: vou yopunAdve Alyo eyd Tov Tym

Yo@io: paocto

Erupdovia: KaOe nAtkiokn opdoo capmg BEAEL TO 01KO TNG TPOTO EMKOIVOVING

Maoapyapita: No unv gipacte dxopmntot,
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ZTuptdovAa: 0AAMG Oa EMKOVOVIGELS LLE TOL TPMOTAKL, OAAIDG LE TO EKTAKL, AAAMMG Oo EKTAKL

aAM®G TO. ...

Mopyapita: Kot tdvrote mpénet va EEpovpe TL KpOPeL amd micm Eva Todi Yo vo, LTopEGEL
ZTUPIO0VAN: TO CUOVTIKOTEPO

TCloptliva: epeic mog pmopode TavTmg dev Tpémet va £xelg pall Gov To SACKAAO;
2TUpIO0VAN: OE GLVEPYACIN [LE TO OAGKOAO

Maopyapita: 1 cuvepyacia Le TO OAGKOAO Y10 TIG EOTKOTNTES Y10l LEVO TO O KOL TO

Zrupdovia: ey® Bempd 6Tt lvar e0BVVI TOL SAGKAAOV TIG TPATEG LEPES TTOV EVOG GLVAOEAPOG
£pBel 6TO GYOAEID VO TOV EVILEPADGEL 1] 1) GOV T® OTL TPEMEL GTOV TPMTO GUAAOYO TTOL O yivel

va evnuepmBet o kabévag pe exepvdeta

Mapyopita: o mponyoduevog ddokarog opeidel va evnpep@vel tov endpevo. Ommg eyd 6tav
ToipveO TPOTN TYOIVE 6TO VNTLYy®YEL0 TO ORopo, pOTA® Yio KAOE ToddKL VO LoV TTEL KATolo

WoutepdTNTO KATL TOV EEPEL
EXévn: Opmg dev yivetan avtd vo cvpPet

Yo@ia : copmepaivoope Loov 6TL VTAPYOVY EVKALPies 6TV TAEN péoa va avanTvyBEel Evag

NYETNG EKTALOEVTIKOG
Ervpdovra: Dvoikd vdpyovv,
Moapyoapita: BePaimg

EXévn: Yrdpyovv Opwmg kot mapa mToAAEG OLGKOALES YiaTi OV eivan OAES 01 TAEELS TEAELEG KO
dgv £yovv OAeg To 1010 duvapkod, padnTIKd SLVOUIKO EVVOd. 101G dTav Ttaipvelg o Tdén, eioat
TPATN XPOVIA o€ Eva oYoAeio Tpémetl va vtdpEel ToAD d0oKoAo BEAEL Alyo ypOVO 0vTO AEpE val

TO OOVAEYELC VAL TO OLOYEIPIOTELS.

Yo@io: wOLEG EVKULPIES MIOTEVETE OpMG OTL divovtal, gime 1 Mapyapita Tponyovpuéveg

EVKPiX VO TANOLAGEL TOVG HOONTES TG HEGH GOV TOL TPOTLTOV TS SLATPOPTG
Mopyapita: o moryvidt 6to dtdAieta, 6tav Byaiveo svnuepio moilo, opyoavove motyviow

EAévn: n ovlnmon péoa oty taEN kot moAd cvlntnon vouilw, eueig OmAadn mov Eyovue
peydieg taEelg Kot mpEmel vo o Kol Alyo vEMKTOG dNAadN avtd Tov AEUE TiH®pia, XEVELS TO

OLWIAAELLOL GOV
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TClwptliva: kopitola Beho vo cuintowm KATL TOPO TOL TO EIMES AVTO, TO YEPOTEPO TOV LOV
elye ovpPetl va €pBet daokdha TNV dpa TOL T TAdLE ONAAOT VA EEKIVIIGOVIE YOUVAGTIKN Kot

va el o [Mopydrkng dev Ba Kavel youvaotikn Tov £x® Paret Tipwpio. 1o S1kO pov 10 uddnuo;
Yo@ia: apa howwov TCoptliva £yl yaoer Ty eokapia TG vo yiver nyétng péca otnv Taén;

Tlwptliva: oto dikd pov pddnuo 6to d1kd pov padnua AL, dev Xl KAVEL KOTL LEUTTO, TTMOC

Ba Tov Badelc Tipmpio 610 Sk LoV TO pAbNua;
Yo@io: 1 CVYKEKPIUEVY] GVVAIELPOS AOLTOV OPMC;

Tloptliva: pa £yl Lo 1 YOUVAGTIKY TOV 0PECEL TEPLGGOTEPO O OAa. Agv givan nyEtng Ko

elvar olyovpo dev Exel TpomO va droyelplotet

Yo@ia: &el ydosr TNV gukoipio vo givar NYETNS Kol otV TAEN TG KOl OTO G)YOAEi0

vopil®... Kol 6T0 6OALOYO O1000KOVT®V 0T0 TN GTIYT] TTOV.... GOUTEPLPEPETAL ETOL EloL
EXévn: etvon ko ) ovvepyasio pe Toug yoveic pog eivar moAd onpavtikd
Maoapyapito: ToAD onpavtikd, oe avtd Oa Enpene va otafovpe TEPIocOTEPO Amd OAA

Yo@io: pov divetar TNV wAGO TAOPE YO TV ETONEVI] EPATNON, TOLES EIvOL CVTES OL
EVEPYELEG KON O OPAOELS TOV KAVOVV 0L EKTULOEVTIKOL péca 6TV TAEN TOVS oV O AéyaTe

0T TOVG EeYmPIlovy MG NYETES 1] TOVS ALVOIELKVOOVV;

Maoapyapita: Eyd Bewpd 0Tt Tpénel onwodnmote va EEKIVIICOVE amd TV owkoyévela. Ha 0ela
1 OIKOYEVELD, Y1 QVTO KOl GTNV EVIUEPMOGCT TOL KAV® UE TOVS YOVEIS, TEPAY TOV OTL Uid 1] OLO
T0 YPOVO UTopel Vo KAvm, Oyt Tov pnva, kat’ wiov 0EAw® ot yoveic va pov movv ToAAd. Aniadn
Ba yive Aiyo yoyordyog, dev glvat o pOAOG Loy, 0ALG e TN potevTiky HéEBodo pmopd kot Bydlom
AP0 TOAAE GUUTEPACLOTO Y10, TO TTMOG LEYOADVEL ALTO TO TS KO TTOLO EIVOL TO OIKOYEVELOKO

nepBarlov mov ...

Yo@ia: apa Aowwov v10deTOVTES TO pOLO TOV YuYoAdyoL Mapyapita Ocwpeic 0TL
Mopyapita: BeBaing Bonbaest mépa oA

2ogia: gival pua dpdaon mapa TorD

Mopyapito: kot pmopel evogyoUEVMG 01 YOVEIG EMELDN O TEPLGGOTEPOL Umopel va yvopilovtot

KATO101 LoV HETAPEPOVV KOl TANPOPOPIES Y10 KATO10V dALOV

ApoAio: KoAoBeAnTtég
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Maopyapita: ITov dev BéAet va pov 1o mel. eyd Bydlm copmépacpio

2ogia: dpo AOuToOV YPNGIULOTOLELG TO POAO TOL YUYOAOYOV LOVL Yo VoL YIVEIS NYETNG HEoa oTNV
&N Moapyapito: Ko yivopor Kot Alyo ny€tng Kot 6toug yoveic 6tov PAET® OTL vIdpyel KATL

OV OV OV OPECEL KOl vt Tapafatikod

2ogia: llog;

Na yive Atyo... pov apéoet 0 4sog s Moapyapitog
2ogia: BePaing

TCloptliva: moté dev pog €xete KoAEceL o1 ddoKaAol pall pe Tovg yovelc otnv evuéP®O.

TovAdyioToV EUEVO OEV £TVYE KOVEVAG.

Maoapyapita: ey® KdAeso 0ALE SLOTVYDG Oa LTOPOVGE KAVEVOS VO LEIVEL TEPAV TOL WPAPIOV

ToV. Apa dev pTOi® EYD.
TLwptliva: coppmveite TOpa
Yo@ia: Apa howtév Mapyapita pévovrog tépav Tov @papiov pog

Maoapyapita: ‘Etot opileTon 1 cuvdvinon petd 1o wpdplo, av dev Umopel va petvel Lousikog dev
umopet va pelvel 0 yopuvaotig N 1 KoONyNTPo TOV EIKOCTIKOV TOV £PYETOL U0 GOPE TNV
efoopdda oto d1kd pov 1o oyoieio Kot Tvyaivel va £xel To TUNRO TAEOV €Tol glval ool

wpaypatikdtnTa 6te. EAAnvikd dnuocio oyoAeio.
TCloptliva: epéva dev pov étuye

Yo@io: apa Aowwov avTég OV PEVEL TEPAY TOV HLOUKTIKOD TOV KoL Ogiyvel TN o1d0gomn va.
YVOPIGEL TOVG YOVEIG OA®V TOV TUNRATOV, GOYETA 0V PTaivel pio @po 1] 2 opeg Bewpeitan

0T gival pua... vodeTel po dpacn, pLo GUUTEPLPOPE TOV TOV AVAIEIKVIEL OG NYETY.
Mopyapita: Tohd Bacikn| yio pévo

Maortiva: ey®d Bewpd 0Tt Tpémet va, BydAovpe Yevikd 1o 6yoleio otV Kowvmvia SNAadn ovTo LoV

Aeimel Tapa oA amd to oyoAeio

Yogia: Ozopeic Aowwov Moativo 0Tl £vog EKTOLOEVTIKOG OV givar NYETNG GVOLyEL TO

o) 0Agilo0;
Moriva: mpénel va avoi&el 1o oxoieio oty kovavia. Eviaéel topa £xovpe Kt Tov KOpovoio
AL PEPIKEG POPEG VIMBm OTL givat Eva TpoOGYMLLOL
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Maoapyapita: ‘Etol

Mortiva: vor onAadn to vo KaAEoelg évav avOpwomo mov €xel Kavel katt ot {on tov &va
GLYYPOPEN LOVO EVA TOPAOELY LA, EVO LLOVGIKO, OEV UITOP® VO KOTOAGP® o€ Tt kivouvo B Bécet
o ToudLd Tov avtaAldocovy ta matatdkie kot ta bake rolls peta&d tovg ko Exovv OAa

voonoet. Epéva pov Aginet modd avtd 1o dvorypa tov oyoieiov 6tV Kowvmvio
Yogia: Osmpeig 0TL givar pa dpacn mwov Ba Eeympicel £vay EKTAOEVTIKO O NYETN;

Mortiva: Kot pov dpecse OnAadn 0Tav To Tandtd Lov To Plovay avtod, Epyoviay pe GAAN 6peén
GTO OTiTL, LOL LAODGAY Y1 AVTO, LOV... £T61 Lovcav givol o PLopatikd. ... KoK to yEpaTo
10 oyoleio dev umopet va givar to oyoreio tov 80 kot tov 90 ywti T TPAyUATO £XOVV
TPOYWPNGEL, 1 TEYVOLOYIQ EYEL TPOYWPNGCEL, TO TAdLE LOVV E TNV EIKOVIKN TPAYLATIKOTNTO,
€0¢€lg 10 PAémeTe TOAD KOAG OEV LTOPOVE VO, KAVOLLLE o otV Tapélaon to just dance opmg

T0 YopeHOLV EEAMPETIKE
Maoapyapita: 1o podpo poro 1o EEpovve KOG
Maoartiva: kdt TpEMEL VoL Yiver

Moapyopito: Kot vo eKUETOAAEVOUOGTE TOVS Yovelg Oetikd, mEPGL €Tvxe va €Y® TATEPO.

aptepydrn, kévape AalapdKio 6To oYOAEl0 Pe T GLUPOAN KOl TN GLVOPOLY| TOV TUTEPNL
Martiva: avtd evvod va avoi&elg 1o oyoleio otnv Kowvmvio

Mopyapita: pmopet va £xo yotpo,

Martiva: daitodldyo

Mopyapita: £tvye kaléoope, dNAad Tovg BACOVE. .. YL avTto onpaivel 6t toug Byalovpie mpog

ta €€, mwg; Palovtag Toug HEGa otV TAEN oAV evepyd LEAN

TCloptliva: exel Opwc apyilovv avtd mov cvl{ntovcape Tpv wg apvnrikd. Epyxetor o ddckarog

oV dev ta BEAEL OAa avTd

Mopyapito: yio ovto KAgivelg TNV TOPTO GOV PETE, OV TO TTOV Elma TPV
Zogia: apo AoITOV 0 EKTALOEVTIKOS NYETNS TEPLOPICETAL

TCloptliva: epéva OpmG dev OV 0PEGEL Y1UTL CLYKPIVETOL 1) L0 TEUTTN OV

Mopyapita: dev pe evOlapEPEL, EUEVA TPOCHOTIKA OEV [LE EVOLOPEPEL TAEOV
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Tloptliva: Zopeave 100% anrddg dpmg T66o doynuo KApo dnpovpyeital Kot avtd apyilet

va...
Mopyapita: Atkd tov TpOPANUA 0C TO AVGEL

TCwptliva: CLHLEOVD. .. VTAPYEL OUMG LETAKVALOT) LITAPYEL apYIlEL VO LITAPYEL APVNTIKO KATN,

dev ouuEmVEiTOL
2rupdovia: clyovpa vITdpyel,
Mapyoapita: o 0EHvel o devbuvng avtd,

Martiva: kot emiong moudd pmopet vor unv apécel 6 OAovg ta 1010 TPAYUATO ONAAST £GV

umopeic va avoi&elg to oyoAeio otV Kotvavia,
Yropdovia: Evvoegitot 6Tt dev pog apécouvv ta idia Tpdypato

Martiva: Kot va ‘pBet  popd n AN modd opaieg ot dpdoelc aAld T0 GAAO TUNUO TEAEIDGE

dvo TeTPAdIO Ko EUElS EVAUIOL

Zropdovia: Martiva, avtd 1o Aéve Kot Le TIG POTOTVTES, 0 KAAOG 0 04oKAAOS elvar avTdg TOV

otvel ToAAEG pwToTLTTIEG KO O KOKOG O AAAOG IOV OV divEL TOALES PMOTOTVTIEC.
TCloptliva: Oyt 6yt vopilom kot
XropdovAa: n cOYKplom Yivetol

TCloptliva: Nopilo Xmvupidovra dapovodie oe avtd, 6to 1010 Tunpa (var) ot tceés popdoeg
va Aépe 670 1010 TUN O, Ol ool YOVELS Vo AEVE LLAG POPTAOVEL PMOTOTLTIES Kot Ot GALOL pGoi va

Aéve

2rupdovia: Aev UopoOLE VO OPEGOVLE GE OAOVG

Yo@io: Tog exnpedlel Loov £vag £vog EKTULOEVTIKOG NYETNG T1) O100.6KUALN TOV;
Mortiva: cuyyvoun;

Yogia:... mAO¢ exNpedler AOITOV £VOS EKTOLOEVTIKOG NYETIS 6T O10UGKOALN TOV; PE TOL0
TpOmO;

Mopyapita: vo unv aKovel KavEVa Vo KAVEL LTO TOV TPETEL

TCloptliva: va akovel avTovg Tov BEAEL

Yo@ia: Eival 0gtiko
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Mopyapita: givor ylo pévo vo akod® avtovg 0éAet, dtav ot Aol duwg BELOVVE, OLGLUGTIKG
va to Balovv epévo Oyl ot dpdoelg Tov, gvvoeital 6Tl Alyo TOAD o€ éva oyoieio Exovpue

Eexabapioet e To1ovg Bal EMKOIVOVD, LE TO1oVE o GLVOUIAD, LE TO1oVE B AVTOAAACC®

20io: MG EKTALIEVTIKOS OC NYETNGS NES 6TV TAEN G0V popyapita TMOG TNV ennpealel

O010UGKUALD GOV;

Mopyoapita: Bacikd, Tdg v emnpedlovv; dev gipol amdALT. gipal ovTtd OV €ime mPV M

ZruptdovAa Kol TOAD GOOTA eV VILAPYEL TPOTLTTO
Zropdovia: Tpémet va yivelg mnyn éumvevong ywoti Oo
Yo@io: Avoropfavovrog Opmg opdoseig nyeTikég péoa 6Ty Taén oov

Mopyopito: pe yvouovo To Toudld Hov, outd Tov €@ amévavti Hov, € Kol TAVTOTE UE
EVOLAPEPEL KOl 0 LEGOC OPOG TOV TUNHOTOC, TAPAAANAL LE TOV KOPLPOIO KOl TO Todi TO TOAD

advvapo. Agv umopd va ta Ao Ola og éva caki, eEatopkegopévn ordackaiia givar avTo.

Yo@ia: viodeTOVTOS OpmS NYETIKES dpdoels, 1 Mativa Oempel 6TL TO va avoilel To 6y orelo
OTNV KOWVOViQ Eival po dpacmn NYETIKY), TOS ENXNPEALEL TN ddaoKaria TNG; TOS Bewpel;

Eexivo pe ™ Morivo.

Martiva: Ey® moaidid vopilom mtmg to wodid to ayyilouvv to Piriyvouv, 1o aucOaveTol To KATaKTOUV

70% moapamdve.

Yogia: Osmpeic Aowmov 0Tt padnowokd £xeg TEPLGGOTEPD OMOTEAEGNATA, KUAVTEPO

OTOTEALEGPATO.

Martiva: @vowd podncrokd avefaivels, avefalelg tov mym moAv mo ynAd otav Pydlels To
oyoAeio Kot To Tondd PLdvouy avTd TOL KAVEL. .. ONAAON aVTO TOV... TPpAvVO ToPAdELyo lval
TOL TEPALOTO TTOL EXOVUE EUELG 0TI PLOIKT). To 110 TPdrypa eivar TOV deV EXOVLE PLGIKA DAKA
0T0 dNUOCI0 GYoAelo, Kol AEG WG KOTAETE, VO GOVTACTEITE OTL AV KAVOTE OVTO .... YO
VTOOETIKEG TTPOTACELS VILEPOYO, YO VO KAVELS LTOOETIKOVG AOYOVG, OAAGL GTNV PLGIKY OV
Kévovpe VoBeTIOVS AOYOVS, To TOUdLE TPEMEL VO, TAGOVV TO VAIKA, TOLAGYIGTOV QLT TOV
umopoHv va TAGOoLV, gV 1oL va TAPOoLVY TO KAVTO VEPD, KOl TPAVEGTOTO O TOVLLE. .. O TPOVY|
amddelln sipon ym, n omoia omd Tpitn déoun ota 23 pov pe 24 HUOVVE GTO TOOAYOYIKO Kot
OTOV TNYOLE KO KAVOLE TO EPYOCTNPL TNG PLGIKNG deV NEepa Timota. OVTE €YD 0VTE OUW®S TAL
TOO18 01 GUVASEAPOL, LEALOVTIKOTL GUVASEAPOL, 01 GVUEOLTNTEG pag. [wati; Tati pobaivovpe

o0tL 10 vepd Ppdler otovg 100 PBabuovg kedoiov kol amd kel kor mépa tereimoe. To
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mamoyorilape, To pabapie Kot 6tav pog poToay wpaia, kot av cuveyilo va diveo otov ykalakt;

T1 Oa yivel To vepd; ge€ dEV UTOPOVGE VO, ATAVTNOEL KAVELG GE QTN TNV EPATNON.

Yo@io: Apo rAowdv Osowpeig 0T Aappfdvovrog NyeTikES dpacels péca oty TAEN GOV

OTTOYELMVELS TO NoONGLOKO aToTELEG .

Mortiva: axpiPac, OnAadn Evag adtdpopog pabntng Ba evolapepOel Alyo mapamdve Oa Tov Tog
£VOL TOOK TOPATAV® Kot Evay pobnt mov el Eva i Tapamdve e, SUVOULIKT TOPATAVE, dVTOG

T8 puwopel va ekto&euTet.

Zropoovra: Not coeds. Kot autd mov Aeg kot mépa ToAAG 0md To TEPALOTO AVTA £XO OPKETO
Kopo vo Thp® TEUTTN £KTI), YivovTal Pe TOCO AmAd VAIKA, UTOPElG Vo YmPIGEIS TO Aol o€
opadec, kol av eI £0€lg £0€ic o1 opades, PEPTE awTd eKeivo ekeivo exeivo kat To BaAelg Tavm
ota Opavia Tovg, oV £dpa Pyaivovv o yapd ta tepdpata, osv yperaletal Sniadn va elivar

éva amOALTA OPYOVOUEVO GYOAELD

Apoiio: dpa yperdleton Aomdv vo oKEPTEL KATO10G

ZTUPLO0VAN: AVTEVEPYELDL

Apoiia: 0éeg mpotdTLTIES VO

Maoapyapita: Y0 TIOTEV® TO TAPAOELYLA OGS, TO VO AEWD LOVO, TPETEL VA LE OHOVV VAL TO KOV®

EAévn: va pdBovpe ota modid va yayvouv va Bpouvv kot pdévo pdva Toug Ty TANPoeopio Kot
TN YVOOT], YTl Kol @opd LovoroyoOe, HWAGUE MAGUE LWAGLLE TEPLEVOVTOS OTL OO KATM

to O akoboovve Ta TAvVTa,
Zropdovia: To yepilelg

EAévn: to apopoidvouy ta mhvta, 0ev eivan €tol, mPEMEL vo. pAbovpe GTol TOdL) TS VOl
pabaivouv eyd gipon moAd vép va pdbovpe ota modd Tog va pobaivovv, yatte Ppeite to

Kameite pov ecgig avplo

Yooia: Oewpeic EAEVN pov 6t vioBeTdvTOg 0T T GVUTEPLPOPA TAAL Bl EYovpE KAAVTEPQ. ..
EAévn: av howmdv

Mopyapita: Exovv det OLMS T SUCKAAN TPAOTA VO, YAYVEL.

Apoiio: étot
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Mopyapita: H Mativa éptioyve pio KotomAnKTikny oifovoa, v €QTioyveg TV Tp®T
efdopddn eved 6A0L 01 GUVAdEAPOL B TO T® NTOV €KTOC oyoAeiov yroti elyav dovAetéc, H

Mortiva rav exel Kot Evrove v TN e, TV Tpoetoipale.
Yo@ia: Apa n Mativa Aettovpyel og nyéTne.

Mopyapita: Tpdypott €0d 0EA® Vo KOTOANEOVLLE, Kot ETEON HOL £GTEAVE PMTOYPAPIES La
KOTAMANKTIKY 0iBovca S10KOGUNONG, EVIVTMGLAGTNKA Kot AE® KOITaEE, eV Elval GTO OTiTL TNG
omwg Bo umopovce vo eivat. Avtd Oev Aettovpysl cav TOPAOELYHO OKOUO KOL GTOVG

GLVOOEAPOVCG;
Yo@ia: Apa Aowov o nyéTne....

Zropdovia: €YD Ayo €d® doev EEpm Martiva evtda&et dev BéA® va mapelg Alyo otpafd Bewpd

OTL etvan O emotKodoUNTIKO M TééN va yiveta, va xtiletaon frpa o
Mapyopita: ekel £xo vo puANcO v T

Eropdovia: Kot pe ) 61d0gon tov modimv va gEPOVY Ta ToudLd TPAyHOTH TOPE Vo TAEL O

EKTOOEVTIKOG KO VOL T1) YEUIGEL LE TTAPO TOAD POl TPAYLATO [LE TOAVYP® U TPAYLOTO, £TCL;
Mapyopita: Oa prodve TV OOV
ZmuptdovAn: YTl £x® 0&L TOAD POPTOUEVES TAEELG,

Maoapyapita: 6yt n Mativa gtoipoce Eva y®po vodoyns, £T0L. Kol avtod Mg Ba yTioTel pe T

odLd PeTd gvvoeitor 6t Ba fdlovy ta Tondid. Tt etvon omd gpdc;

ZTupdovAa: Kot £Xm 0L TOAD MPOieg TAEN GE EIGAYMYIKA Y10 TOV AvOPOTO OV NG £XEL KAVEL
GOQAOC TOAD POPTOUEVES ATOCTEIPMUEVES TAEELS TOV TO TTAdl OV EXEL YDPO VO KPEUAGEL [t
Coypapd.

Mopyapita: gpeic ppovtifovpe va vdpyel GAAOG TOGOG YDPOC. ATAL, EUEVO dEV OV OPECEL VoL
umaivel éva moudaKt PTG, OEVTEPAS, TPITNG, TETAPTNG, OAMV TOV TAEEWV, GE Mo AdEW

aiBovca givor cov vo TEPIUEVELS KATOLOV GTO GTITL GOV KOl VO, TO EYELG
ZruptdovAa: Kot va, unv €XELS YAVKO VO TOL OMDCELS.

Tloptliva: o va mo tdpa yd KaTL, avtd TOv YiveTar onuepa €00, £xEL YiveL TOTE oTO TAAICLOL

TOV GYOAElOV;

Apoiio: Zootd Kot avtd
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TClwptliva: oto motol, va kdvovpe 3 opddes va Kabicovpe 2 dPeG Vo ToVUE EVa KOQE Kot Vo,
Kévovpe avtd axpifmg, va emiééovpe povol pog pe mowo mopéa Bo kabicovpe yoti otov

NUovva KATowo oTrypun mtpiv amod ypovia
EXévn: to okepTOpOoLVO TPV EPO®

Yooio: [Moteveg TCoptliva eivan 0T pro TéT010 Kiviion 6tm¢ ofuepo KaOOPaoTE E0M KoL

kovPevridlovpe 0o avadeifel Eva ekmadEVTIKO NYETY ;S

Tlwptliva: var, vopilm 6ti 10 ToTev® Tapo TOAD

Yooia: Bo pmopécel va emnpedosl Tov AAALOV Kot Oyl LOVO £vav aAAd Kot TOAAOVG GAAOVC
Tloptliva: var yroti

Maopyapita: avardymg motot Ha givart kot

Zrupdovia: Kot avaidymg T dtdbeom Ba £xetl o Kabévog kot mwg BELEL va TO akovoEL
TCloptliva: Ba emiéset TL va akovoeL

Yooio: Oa vrapéovve Opmc BeTika

Mapyopita: Alyo moAd eivar avtd mov eima EEpovpe pHéca €va ooAelo TO101 Kot TO101

TCwptliva: Oyt dev givon amapaitmro, pwopel epéva vo un Lo toptdlel T060 TOAD T0 GTUA TG

Martivag, vo pov touptalet Alyo o oTud TG Zo@iog
Maoapyapita: Kdnowo 0pwmg and 10 otuh ™ Martivog

Tloptliva: edd tdpa BEA® vo o KATL GAAO KATOW GTIYUN 6€ KAmol GulNTNoN oL Elyoe
4oyetn UE TO EKTAOEVTIKA, AEyovTag €Y® va | Martiva dpmg kével avtd To ToAD ®paio otV
TéEN ™S € TOpa pov mdvelg ™ Mativa, mov avtd Kat, 0 dvBpwmog Tov phovoe pali pov gime
ola T apvnTiKa ¢ Martivag, Aém vor to Bpa elvar 6TL 10 PAETOVIE AMYO SLOPOPETIKE, EXEL
1000 apvntikd, eyd otn N pov 6Tt KAve To KAVe ToipvovTag, YloTl ouT UTopel Vo KAVEL

avtd, 0EA® Kot eyd, Ba Taw vo pe fondnost.

Yoio: Apa £yelc avaykn oo £vav EKTOdEVTIKO NYETn 1)
TCloptliva: amd mToArovg

Yogia: 'H Bpiokelg Ta oToryeia 10V NYETN 6€ TOALOVG

Apoiio: Ohot €yovpe avarykn
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TClwptliva: Ba otodicw Vv aiBovca pov, Tov Aéel 0 Adyog va mailovve, eipot youvdotpia Oa
OTIAED TO £Y® Kabapioel Tapa TOAAG YOUVOGTPLO, TAPA TOAAN YOUVOGTHPLO TAPO TOALOVG
YOPOVG ABANTIKOD DAKOV HOVO G £val oY0AEl0 TO afANTIKO LAIKO NTav €161 OTTmG TO MO
K0O0pd TAKTOTONUEVO KO TEPUTOMUEVO GTLOLVEL CUTO OTL B0l GTOOTNOM VO TO KOV® 0V QUG

O® KATL GAAO 0€ KATOOV AAAO GUVASEAPO LLOV TTOV LoV OPEGEL VO, TO KAV®.

Yooio: Apa Aowwov Tlwptlive moreg Oempeis 0TL €ival o1 TPOKAGES KO TO. EPTOOL
OVTIRETOTILOVV 01 EKTAOEVTIKOL OC NYETES 6€ éva oyoieio; [Nati po Eekivnoeg va pog Aeg

0T KGTOo10g faAel KOTA TOV NYETI TOV SLUMIOTOGANE OTL £YOVUE AVANESH NOG.
TCloptliva: Aev Ba acyoindd pe avtdv mov Paiiel katd

Yo@io: Oyl Koveic 0ev aocyoleitor aArd pmeg T 0éomn TOL EKTOOEVLTIKOV MYETN, TU

nPoPfAMNOTA TL TPOKANGELS AVTIPETOTICEL;
Tloptliva: yio péva pmopet... yio pévo av gtvon nyEtng
Mopyapita: cukopovtieg

Tloptliva: €xet ta yopoakploTikd mov gine wpwv n Martiva 6tL pmopel var givon ny€tng g
TAENG TOL KOl VoL LNV aGYOAEITAL LE TAL VITOLOITO KOUUATLO, EYD AOUTOV KOAOVUOL VO ETMAEE®D
amd o TANIG10 ToVv GYoAeiov, Tt Ba mapw and Tov KdOe NYETN Kot TOG €Y® Bal T, KOVUTDCW®

G711 O1KN LOL OOVAELA.

Yo@io: Tapa TEVTO OPMS £60 TALPVELS YIOTL £XEL EYELS AVOLYTES TIS AVTEVES GOV, TIG KEPALES
60V 0VTOG 0 AVOPOTOS HPMG TOV AELTOVPYEL ATTO POVOS TOV MG NYETNS Y MPIS VO TO YVopilel
KWOAOG TOAAES @QOpPES Towe EUMOOL0 OVTIPETOTILEL €imaTe TPONYOVNEVMGS, €ime N

Moapyapita cvkopavrtio”
Maortiva: ot avBpwmot givor koumAe&ukol, avac@aAeis,
Yooia: Tnv avac@arero TOV GUVAIELPOV TOV;

Mortiva: Quoikd, OTmG €60 EYEIS £V LETATTLYLOKO, EXEL AKOVGTEL TAPO TOALEC POPES VO VL

Aéve T T TeEAElOE TO peTOmTVYI0KG; TO TANpwaE. [Tov E€pelg el yproTiavE Lov;

TCloptliva: KAao1KO, KAAGIKO OTO10G £xEl peTomTuylakd o TAnpwoe. Omolog BEAeL va Kavel
KATL TOpOmAvVe ivor eIA00E0G Kot givorl eyomadng kot eival £YymIGTAS Vol TO VO YOPNOEL M

Kotoikao Tov yeitova

ZmupdovAa: £TC1 £TGL TOV OKOVUE
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TCwptliva: eivar oto DNA pog
ZTup1dovAa: avTO vt KOO T ®POI0

Mopyapita: oy, ko Tt gina eyd; AdEa T Bed, Bondnoa

Yo@io: dpa Aourov Mopyopito Kol Topd TO ERTOOLN TOV PTOPEL VO, AVTINETOTILES HE TNV

gYOPIKN CLUTEPLPOPA KATOLOV

Mopyapita: Aev otopotdg

Yo@ia: 0 nyETnc ovveyilel Ko divel TO Tapdostypa,
Mopyapita: cvveyilelg omtontog

Yogio: mpaia

Zrupdovia: pmdolo epmoOdta Uwopel vo vdpyovy Kol Héca oty Téén, €01, OTOV EYELS Eva
TUNLO TOV €XEL TOLILGL TTOV EYOLV pobNGLoKd TpofAnpaTa, OV £X0VV HaONGLOKEG SVGKOMEC,
7oV £)e1g Tand1d oL avTipeTORIL oV éva Tpocmmikd OEua, TEPTt iya pio padnTpLa mTov TEbave
0 umoumdg ov kot giyope éva coPapd tpoPAnua, Enpemne va otabovpe 6to Tondl OAOL Kot dEV

E€pape, Oev LINPYEL WLYOAOYOC, EVTAEEL YUOAHYOG deV giplan,
Maopyapito: vl pope Kot Tov LITAPYEL EpYETAL pia popd TV efdopdda

ZTUPOoVAN: EVTAEEL, € GLUTEPIPOPES YOVIDY CLUTEPLPOPES TOdLOV TOL KpLPRovTol Ticw

OIKOYEVELNKA TPOPA LT Kot ONAadN Kot avTd givor To eUmddio LEca TV Taén.

Maortiva: H ayvopoobvn ggg oyt n ayvopocsivn ovtég ot BoAEC Tov pmopet ey®d va vidbm Ot
VIAPYOVY OO CLUVAOEAPOVS HE TEIGUAOVOLV TEPICCOTEPO, MPAYUATIKA Kol UE KAVOLV 7O
ovvotr. Avtd mov pmopel va pe otapatovcse Bo rav po Tédén, mov VidBw 0Tl dev LITAPYEL

amodoyn dnAadn pa TaEn mov PAETEIS Kdmola madtd teAeimg vabpd, Kot exel Aeg evtdEet
EAév: vrdpyet avtn 1 TN aAndeio;

Maortiva: Mov “yet Toyet o€ tdén otnv ABnva mov fpovva TopdAANAn otpién, mov nrove 17
amo ta 24 moudid Nrave aypipua, aypipe dniadr Eleya tpénet va yivo Onplodoapactig. Aev

glvat ovtd OV CTOVOAGA.
Apoiio: Xtnv AOnva woyvel ovto, givar To ayplepéva To moddt
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Mortiva: fTov Yo avopopeOTIPLo To Tondid
Yo@io: apa Aowov 1] CVUTEPLPOPA Eival Eva TPOPANpa Yo Evay NYETY;
Apoiio: BePfaing

Moriva: oyt nyétng, dackaAitoa, dackaAitoa pe 1o ITEA kepaiaio, avtd pmopovca va. giplan

N 6yt o€ av16 Ba popovioa va gipat evidéel Tavta Aoumdvy

Yo@io: apo 1 CVUTEPLPOPE TOV YOVIOV, 1] COUTEPLPOPE TOV padntdv, mpofinuata,

padnolokés SVOKOAIES, I TEXVOAOYiIO oNpEpa
EAévn: vdpyovv moudrd mov todid mov gival Bdpata g teXVoAoyiog

Yogio: 'Evog ekmodevTikog 0¢ NyETng Opmg avripetonilel tétown mpofiqporta; dogv

Pmopel va 1o oo EPLoTel T0 OEpa TG TEYVOLOYING ;
Oleg: oy 6ro1
Moapyopita: dev elvar 6to omitt, YIVOLOOTE A0 EKTOUOEVTIKOL NYETEG GTOVG YOVELG

ZruptdovAn: OewpnTikd UTOPELS VoL TO OVTILETOTICELS 6TO GYOAEI0 QAL eloal YOUEVOS OO
XEPL,

Yo@ia: kKAt 0éher va eL ] Apoiia

Apoiio: 0y v o Bépa g texvoroyiag Aém OTL dev £xovv axolovdnoel OA0L avTd.. amd TNV

TPO0do dnNAad1 elvar KAmO10l EKTOOELTIKOT TTOL deV EYOLV 0oOANOel

Maoapyapita: Oyt Aépe yio 10 onitt 6mov To Toudd woilovv TOAAEG MDPEG TAUTAET KOl TO

ATOTPOGAVOTOMEEL T OO

YroptdovAa: YD €xw £pBel MOAAEG Qopég oe yepN KOVTIpaA pe pantéc otav ocvintdue to
KOUUATL 00TO KO EM{TNOES KPATA® TOAD apVNTIKY| GTACT] AMEVOVTL GE AVTA T ATAEIDVEO TOGO
ToAD YTt BEA® Alyo va pov BydAovv Aiyo ta anwbnuéva Tovg Kot OTav Toug AEm Tadd sivon
mhpo IOV amhd matdc To kovumi kol teAeiwoe. KvAicov o710 matopa niyowve EEpw Yo,

myove Toaige ELAO LE TOV adEPPO GOV TTNYUVE EATAMGE Kot OEG
Yo@ia: Oswpeitar Aorwov 0Tt

Xropdovia: Agv glval amapoaitnTo vo Toilelg OAN TNV ®Pa e TO KvNTO Kol LE POTOVCAY TO

aveKOMYNTO €0€lg Kupia ag movpe dtav TeAEIdVETE TO podnuata Toiletol pe to Kivntod; yoti
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dgv elya MAEQ®VO GTO OTitt UEYPL ¥ ONUOTIKOD OgV UTOPOVV VO TO QOVTACTOOV YLt 1

KOVOVIKOTNTA TOVG Elvat GAAT.

Yo@io: Apa AOTOV 01 TOALEG PES GTOV VTOLOYLGTY, 1| EVAGYOAGN HE TNV TEY(VOLOYiO

ONULOVPYEL CUUTEPLPOPES ...... npopfinpata péca oty TAEN;

BeBaimg.

Maopyapita: Metagpépovion

Zropwovia: Kowovvrat apyd elvar vootaypéva tnv GAAN pépa 6To GYoleio
EAévn: kéBe Agvtépa givan

Zropdovia: Embeticéc copmepipopés

Mopyapita: Aev cuykevipmvovTol

Eroptdovia: Nat ToAd peydAo TpoPANLa 6T GUYKEVIPWOON

Nvotalet pov gine, yati éBrene caoud Tt Oeg

Martiva: gpéva EEpovv OUMG Ye®YpaPia amd TOV GACUO KOl TN YN TNG EANC,
Zrupdovia: ZnpavTikod

Moapyopita: Asvtépa pov Aéet, KATL dkovoa £y®, 0gv T0 MOTEH® TOL Aéw PpNKeg povpo

TPLOVTAPLAAO;

Yo@io: Apa LouTOV £voG EKTOLOEVTIKOS TOV OTEKETUL NYETIKA OTV TASN TOVL UTOPEL va.

KaBodnynoel ) cvinTnon ekei mov OELEL

Mopyapita: Ma oev 10 Néepa, Ppnkeg Tov Aém popo TplavTa@uAro; Kot pov Aéet n koméha,
£X® 101OTIKN TOpdAANAN otNP&n Kot pLov Ael evvoel éva onplad, AEEL O TITGIPIKAC. .. VTRV

elvar kaAOypla Ko EYEL YKOUEVO.

Yo@io: Apo Aowwov Yo vo avtameSEl0el
Mopyapita: To peonuépt tnAépwvo ot popd,
Yo@io: To cvintiooars;

Mopyapita: Tng €6eca 6pia, To Tandl pov £de1Ee Tov dpopo
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Yoio: TL oTHPIEN MOTEVETE OTL MPEMEL Vo £(OVV AOUTOV Ol EKTULOEVTIKOL .... OL

EKTALOEVTIKOL Y10, VO, Yivouy NYETES péca oty TAEN TOVG;
Maoapyapita: I'oveig

Apoiio: Av €xovv TV amodoyr| TV YOVE®V

Martiva: va €govv oTipiEn amd ToVg YOVeic

YTUP100VAM: KoL VO, DTTAPYOVY YLYOAIYO1, KOVMOVIOAOYOL, KOl VOL VITEPYOLVVE. . ...EVTAEEL pia dpal

) Boopdoda t1 va Kévet
Martiva: va pog kévoovv dmpo 2 cuvedpieg To pnva.
Maoapyapita: epeig dev Exovpe PETOC KOVOVIKN AELTOLPYO

Zropdovia: glelc dev Exovpe PETOG OVTE YUXOADYO, OVTE KOWVMVIKY] AELTOVPYO, OVTE TUNLLOL

EvTaEngG. .. dgv éyove timota

2ogia: Iaparxain Elévy

EXévn: emeldn| kon gpelg o ddokaiot dev eipaote KGO xpovo, OTAV €YD T YOV® TPAOTN XPOVIA
o€ €va GYOAElD, ....mpATN Xpovid Aomdv yvaopilm kot i 0o TV YuyoAdYo Kot 1 YuyoAdyog
TPEMEL VoL UTEL TNV TAEN HoL Yo va TG e€nynom ey® M 101a, Tt aviipetonilo, urpdfo kot

oV YPOVoL oL Ba aALGEovE OAOL

Yo@ia: apa Lowwdv Ocwpeite 0TL N pOVIPOTNTA... 6TAOEPOTNTA OE £VA EPYAGLUKO Y OPO TOV

1010V TPOGMOTIKOV EIVAL GNUAVTIKT 6T PIEN;
EAévn: molv, moAD onpavTikn

Tloptliva: péyxpt Kamotlo 6pto... to 20 ypoévia 6to 1010 oyoreio epéva dev pov apece. Epéva

dev 1 apéoet. Nopilw 6t mapayivetot
Moriva: Not aAld givort To mondid d1opopeTiKd dev ivar
TCloptliva: Oyt OxL... N KapékAa [Lov, To oxoieio pov, 1 aibovca pov

Yooio: Iépa amd TNV 6TaOepOTNTO TV EPYAGLUKI] Y10, £VO. OPLOUEVO YPOVIKO OLAGTI LT, TL
GAA oTNPLEN MOTEVETE OTL PTOPEL ... OTL EYEL AVAYKTN £VOG EKTALOEVTIKOC, TEPA UTTO TOVG

YOVEILS
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Mopyoapito: kot pécov epévo dniadn Ba pe evolépepe mhpo TOAD... TOPASEIYLA VO EYOVLE

ddpacTiKd

Yo@io: Méoa gvvoeite;

Zmup1dovAa: HECH, LEGH YN QLUK

Mopyapita: ey®d dev £y Kot {nAed® TOV amévavti Lo Tov £xEL.
Zroupdovia: Not vol COHPOVO

Mopyapita: o pe dtevkdAvve Thpo TOAD SNAaon

Tloptliva: eyd ocvykloviomnko QETOG Yo TPMOTN YPOVId, TNV NuéEpa mov ERpeye £tvuye va
glpaote 3 youvaotpies. .. vo 0Ehovpe Kot ot 3 6To YOUVOGTAPLO, TO 01010 givart Tapa TOAD Hikpd

Kot Ogv ywpdel 00Te Kav Eva TR Oyt 3.
Yo@ia: Apa Aowrtdv eEomMopog

Tloptliva: kol pov gime 1 cLVAGEAPOG OTL APOV EKOVEG GV TNV TPONYOVUEVN dpa, Oa TO
KPOTHO® YO TNV ETOUEVT OPA, KoL AE® evtdEet Ba pidncovpe Be@pnTikd yio kKmoo Tpdy LaTo
... Ko €lye mAedpacn oty TaEN Kot NTOV GUVOEOEUEVT] LLE TOV DITOAOYIGTY|] KOL LLE TO WVTEPVET,

YL TPAOTN POPEA GTA YPOVIKA
Xmopdovra: Kot Ogv TO TOTEVEG

Tloptliva: ko £dei&a tar dApata mTov NEepa eyd M konuévn Ot givan and to PwtddevTpo,

dwpacuévn fuovva, To dApato Lévo
2ogia: dev uetpdel uovo n dwdbeon yati n Téwptliva frav diafacuévy, aiid ta uéca.
Maoapyapita: Ta péca eivor amapaitnta

TCwptliva: kot apo? eidape 10 PwTdOEVTPO TOL NTAV Alyo O 0d PortnTéG TV TEDAA, petd

eldape 1o Tevtoyhov, idape To GALATO GTNV TPAYLOTIKOTNTO, GE QLYMDVEG.
Yo@io: Apa Aowwov mpe GAAn drdcToon TO paONNO.

Tloptliva: 45 Aemntd o mwoudd pe dxkovyav. TToAAég popég pov Aéyave kvpio va maiovpe

KOADTEPQ KATL AALO pésa TNV TAE.

Maortiva: givor kot n von Tov podnpoatog € oAAd 6Aa To podnqpoTe yivovior KoADTEPO Lol

moold pe ™ Pondeta tng TEXVOLOYiNG,
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Maopyapita: dev 10 cu{NTO, Avoiyelg To NAEKTPOVIKO PiAio Kot pHdvo, Kol GE TOPATEUTEL Y10
otdnmote, va de1g Tov Tevtdyhov, va O€1g €€€ TN POT| TOL VEPOL TTMG YIVETAL, VO, OELG. .. Y10l TOL

TodLd ot etvan payeia.

Mortiva: Kot vot ... Kot unyv Eexvate 6Tt avto .... To TodLd 0V £X0VV EUTEIPIEC GE VO OYOAELD

wéA onv ABnva,
Mopyapita: éxovve TAUTAET 0AAG dev TO TAvVE exel
TCwptliva: dev Exovv pabet va 10 ¥pnoipomolovy 101,

Maortiva: Agv €yovv gumeipiec. Xe éva oyoieio Aoutdv otnv ABnva 1 dackOAo HKPNS TAENG
POTOVGE T0, TAOLE 0t TOV TTalPVOLV TO Kpéag, Ta andid tabula rasa dev éepav and maipvovv
10 KpEac. A€el AoV T0 TOPTOKAAL OO TNV TOPTOKOALY, VOL... TO UAAO O’ TN UNALE, TO KPEG

om’ TNV KPEATLA
Zmuptdovia: wpaio

Maortiva: dnAadn eueic Tdpa Exovpe TV emopyia, £xovue Atyo ) @vor, to Toudid g ABMvag

oL O€ Y®PAEL TO TOOL TOVS Va. Pyl 6T0 UTAAKOVL, £x0VV TOAD GoPapd TPOPANUa
Yo@ia: Apa howtév TL ot piEn yperdletar Mativa £vag TETO10G EKTULOEVTIKOGS

Martiva: 0ev EEpm moudid, mpémel va Tov Bonbncovy va Byst otn evom, vo Vo TANPAOVEL TO TO
Vovpyelo... 0ev EEpm KAmOld XPNUATO, VTAPYOLY AP TOAD wpoic KTHHATe otV ANva,

Kol OgpoTicd TapKa, Kot €60 VITAPYOLV KoL TPETEL VO LLOLG VITOYPEDVEL. ..
Yo@ia: [Mowog pmopei va Tov otpier; poévo to vrovpyeio;

Mortiva: n mpotopfddua, devtepofabiua, n devbuvon, ot dAAOL GUVASGEAPOTL aKOuUN KOl Ol

YOVEILG

Mopyapita: To vo emAEEEL VoL TAEL TOL TOOLA GTO AYPOKTNUO TOV T € 1 Y1 va dovpe ta {da,

etvon B€pa exmadevtikov. Ot yoveig B cuppmvioovy gipacte ciyovpot yia avto.

TClwptliva: Edv Oa to kdvovpe dvo 3 popéc kot mécel péoa Kol 1| EKOPOUT TOV oOAEl0 dev Oa

apyicovpe va BAlovie TO KOUUATL TO OIKOVOLKO;
Maoapyapita: Agv €xel otkovopko kel

Mortiva: Emdotodpeva
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Mopyapita: Apa Bpickel 0 daokaAog dpdcelg mov dev amartovve. ['a vo mag pia enickeyn tov
TO KOVOLV GYEJOV KAOE XpOVO TPO KOP®VOIOL deV £XETE LOVO TO EIGITAPLO TOL AEOPOPEIOV 2

EVPO.

Yo@io: Aporio, €60 MG EKTALOEVTIKOG EWOIKOTNTOS, MG HOVGIKOG TL 6T PLEN TOTEVELS OTL

npémeL vo. £XEL VOGS EKTAOEVTIKOG NYETNG;

Apoiio: OAo aLTE TOV EIMOVE 01 CUVOSEAPIOGES, GLyoLPO TOL DVAIKO TEXVIKA LEGA, £TGL KO EYD
v To pédnua pov 6mwg kot n Tlwptliva yperaldpacte... Ta LOVOIKA Opyava, TNV aifovoa

NG LOVGIKNG. ..

Zropdovia: etvat onuavtikd avtd

TCloptliva: £xelg éva TopTOVO;

Apoiio: 'Exo éxo...

TCloptliva: 6Aa ta oyoreia Exovv Eva apudvio timota GAAO

ApoAio: vor £xOvpE HOLGIKA OPYAVO KoL TO YPTCLLULOTOIOVUE, TPETEL KOL VO TOL EYOVLE KOL VAL

TOL (PN GLULOTOLOVLLE.

Troupdovia: AiBovoa LoVCIKNG EXETE;

Apaiio: Not.

Yo@ia: Ao TNV TPONYOLUEVT EPTEIPLA GOV OPMG; EioUL O £va GYOLELD TOPO TTOV E)EL.
Apario: Agv glye ndvta.

- Ko TATE KOAQ

- 0&V €QovpE KOYEL

Yo@ia: Xvyyvoun Alyo Kopitoiwo, gvyoprot®! gicol o€ £va oyoieio mov (e TNV gvTuyn

ovyKvpia va £xeg ko aifovoa ko eEomiopnd

Aporo: €xo tov eEomMopd kot tn O01dbeon amd to Oevbuvr kol TOV GUAAOYO £TG1
SBUCKOVTOV KoL VoL EE0TAICOVLE TTEPIGGHTEPO TNV AIBOLGA, YEVIKAOG £Y® TOAD amodoyn. AAAG
dgv ftav whvta £tot. Mativa: Avto 06Am va 6e pOTNow, £yve 6TadloKdE ovTd; Ypdvo To Ypdvo

€leyeg B mapov e Kot ovTO.

Apaio: Now vou
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Yo@ia: £y1ve 6TOOLOKA ETELON TO EMOLMEES £0V;
ApoAio: Not vao.

Yo@io: aArd 60V 6TAONKAV KOl 0L VTOAOLTOL. APa AOITTOV 1] GLALOYIKOTI|TA. 1] GUVEPYACIQ,

Osopeig 6TL TOV ONUAVTIKI

Aporio: Eyd 08ho vo mpocshécm kdtt, antd mov AEYLLE TPV, Y10, TO Y10, TO, LEGO, Y10l TOL KIVITA
KoL To Aowd, mpoomafd Alyo vo ypnNoUOTOc® omd TO TAUTAET Kol TO KWNTd LIEP TOL
padnuotog, AEYoviag Toug v KAvouv og TOVUE Eva TPayovdt, Kol Toug Balm amd KAt o
Coypaeld kot Tovg Aém Tdpa mov Ba mdte omity, Oa aKOVGETE AVTO TO TPAYOVIL, KAVOVTOG 1)
Coypapilovtog ovTd oL £XOVE TTEL, YT TO TOLOLYL SOTIGTAOVE® OTL OKOVVE AP ... LOVGIKY|

pe oAb Pla avtn TV TPOT.
2ogpia: Nou vau

Apoio: kot pepikcés popég dev EEpovve TL va onuaivel, ovolyouy To TAPTAET Kot OTL TETAEL

TPOTO OVTO TOTAVE..
Maoapyapita: Kot yopig v mopovsio Tov yoviov. [Todd onpovtikd

ZTupdoVA: KOl TO TOAD YPIYOPO KOl TOAD YPIYOPO OEV L OPEGEL TO TPOYOLOL TO TEAELDVOLY

TO TPOAYOVOL TV 3 AETTAV OEV L OPEGEL TO AW TAPAKAT.
Tloptliva: Avtd 1o PAETEIS KL GT YOUVAGTIKY|
Zroupdovia: Avto to PAérelg ko oty tdEN TCoptliva
TCloptliva : Aev pov apécel avtd To maryviotl Kopia, GALO.

Yo@io: Apa AOUTOV £vog EKTOOEVTIKOS NYETG TL APEMEL VU KAVEL pESA 6TV TAEN Y10 VO

avtaneEEl0eL Tov mpofpaTtos; LTy avi Yo ‘ofva i TAEN €ivar 1 aVAn.

Apoiio: Tpémel vo Tpoondfnce Kol 610 6mitt Alyo vo mEpAcEl KATOv dNAadT dMOE Kot TPOPN

Y10, TO GT{TL TYOLVE OTITL KOL TPALYOVONGE OLTO TOV KAVOLLE

Mopyapita: Kot tnv GAAN LEPA VO LLOV TO TELG

ApoMo: dkovse Ta Opyava Tov Tailovve

Yooio: Gpo AOUTOV 0 EKTOLOEVTIKOC avaAapBaveL T dpdomn mhel To nddnuo Kot 6To omitt

Apoiio: vor vou
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Yo@io: ko Apario, av ketdrhofo cmotd Ocwpel 011 perdleTar Ko TV cLVEPYAGIQ TOV

VAOAOLT®V .... TNG OANG TNG. ... ONAIUS Y10 VU TTPOY WP CEL...
Apoiio: Ziyovpa yperdleton
2Tup1dovAN: ZVAAOYIKOTN T

Yoia: Akppag, Yo va mpoywpricovpe oMAiaodr] ™V kovBévra pog 6cov agopd Tig
oVVONKES TOV EMKPATOUV 0€ £va o)YoAelo 1] 6 o TGN 10 KAipa va T0 T, 00 To TO

ouvONKeS €6l O LoV TO 0PLOBETOETE, TOV AVAIEIKVOOLY TOV NYETY.
TLwptliva : ZEavoakdve TNV epOTNON.

Xo@ia: €00 moleg Bempeic 0TL €ivar o1 GUVONKES 01 0TToieg €60 amd TV gumelpia cov givar

KOTAAMAES Y10, VO, OVAOEL(O0VV. ... VO avade0el £vog EKTUdEVTIKOG MG NYETNG
Zropwovra: Tig cuvOnkeg TIg dnpuovpyeig €60 o 1d106.

Yo@io: TOG SOLOPOPPAOVOVUE ...

ZTUPLO0VAN: TIG OLOUOPPADVELS, TIG OLOLUOPPDVELS TIG GLVONKES PLEGA oTNV TAEN
EAévn: pe kaAod khipa, cuvepyacio

2TupdovAn: aVTA, ATod0y CLVEPYAGIA

EAév: va Bétel vymAovg 6TOYOVG Kot TO TOLd1d VoL VTOTOKpivovToL

2up1d0vAN: VTAPYEL Lol UPIdpOUN GYEOT,

Martiva: vopilom 61t dgv umopovv va yivouv OAot o1 dvBpwmot nyéteg, kdmolol dvBpwmol £Tot

YevviouvTat

-Kou dev mpémet va yivouv

Mortiva: oniadn PAETELS TOPO KATOLOVG EKTOOEVTIKOVS, TAOG etval Tdpa 0 Mdprog o Malapnc,

Kot A&G TG etvat o d....
Yooio: o€ TL GLVONKEG OUWS aVTHG AvOpwTOg

Martiva: o Ayyehog o Tlatoidg nnye og £va oxoAeio, ot Méon av Bopdpot KoAd, KoTé€Tot Kot

éPare
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Yo@ia: Oswpeitar 6T 01 oVUVONKES dev Tailovy poLo Y10 VO dEYTEL KATOL0G

Mortiva: 0yt yorl motev® Ot akpipmg av avtol ot dvOpmmor BEPara elval petpnuévol ota

Syt Elval YOPIGLOTIKOT
Yo@io: icmc 01 GUVONKES €ivaL AVTES TOV AVESEIEAY OUMG, NTAV APVNTIKES

Mopyoapito: Kot LWAGUE Yo avOp®OTOVE TOL APLEPDOVOLY TOAD XPOVO KoL TOAD PO ard TV
TGEM TOVG Yo Vo SMUIOVPYHGOoLY OAa awtd, dev EEpm av akoiovbeite to Mdalapn oto
instagram avtog 0 AvOP®TOS TOL KAULA POPA AE®, TOV QTAVEL O LIGHOC TOL Y10 VoL KAVEL OAQL;
[Nl 6ev motedm 011 T0 oYoAeio givar e BEom va Tov Tapéyel OA0 0V TO TO VAIKO, TO POV e
O pov gumepio, NTam KOAAO Kol akobv®. Aé® TUL €m0 Kol €Y®, TPETEL LOVOG GOV V.

OMUIOVPYNGELS TIG CLVOTKEG TTOV BEAELS, VO UTTOpPEiS VoL LITOdEYTELG TOL TOUdLA

Xo@ia: Apa howwdov Mapyopita, 6To 6)0Aieio 6¢ cuvONKeg Ogv givorl KOTAAAMAES Yo VO,

avadery0el vag nyétng;

Mapyopita: oyt Oy, TL KAV® OUOG EKEL TEPO EMGEPYOLLOL EYD, KOl AE® Bal TO KAV® YD, OV LE

evolapépet. Agv pe evolapépet Ba ta kdvo gym N..

Yogia: Tog Oempeic 60T o Tpémer va eivan cuvOnKeS Yo vo avadely Ol évag omoroconmote

EKTALOEVTIKOS (G NYETNG;

Maoapyapita: va vedpyel Tapoyr| omd 10 oYoAEl0 e TNV EVVOLa, TOPASELYLLO TYO TEPVGCL TPOTN
@opd 610 GYOoAEl0 AVTO KOt OgV.... BEA® va vIHve Ta ToumTAd g Tdéng, Kot CRTmoa podThoo

vrdpyel yopti Oyt Oyt dev maipvovpe gpeig €0 mépa. Inpa pdvn pov.
Yooio: Iépa amo Tig Tapoyég avTES;

Mopyapita: yio péva givor onpovtikod avto, eivol onpovtikd mToAd Boctkd
Yo@io: Yo vo AEITOVPYNGEL OC NYETIS PHES oTNV TAEN GOV

Y0@io: 6TO0 GUALOYO TMOV... TOV G)OAEIOV;

Mopyapita: o €00 Kot dgv ...evolapépov

Yo@ia: oy evvo® moleg Ocmpeig 011 givar o1 oVVONKES KATALANAES Y10 VO
EAévn: H amodoyn

Mopyapita: No katalapaivel Tig avaykes Gov
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EXévn: kot yoyoloykd va o€ vmootnpilet.
ITowog;

ONAadn apov BAETEIS OTL WAGLLE Yo Evay EKTTALOELTIKO cav T Mapyapita yiati eyd v énoa
™ Mopyapita,  omoio 6vTmg £xel 0MGEL, Olvel TapPa TOAAN YPIUATH Kot ETEVOVEL GTNV TAEN
KoL TOVG Lo TéC TG, 0 d1ELOVVING AVTO TPETEL VA TO AEI0A0YNGELS OVAAOYQ, OEV YIVETOL OTN
Maopyapita kot oty K0 Mapyapita vo unyv... vo unv Ty Tpoceyyicel £Tot Le 1010iTEPO TPOTO

va TV vootnpiget...

Mapyopita: va yivel apwyog, oe 0EAm €00 va LoV TAPEXELS AVTO TOL GOV {NTd®.
EXévn: TIavtoc 1 oxéon elvar Alyo avtoy®vieTikn dnioadn oag euto

Yo@io: Apa AoV 0 01EVOVVTNG GTEKETOL MG EPTOOL0;

TCloptliva: 6y mhvta

Maoapyapita: £xet 61K10 o€ aLTO

EXévn: Ymapyet évag avtayoviopdg avtd Ba onpovpyohce cuvONKeg 100viKeég

Yo@ia: Apa Aowwov 1 EAheyn] avTay®VIGRov 0a onpiovpyovoe cuvOKeg 100VIKES;
EXévn- Mopyapita: Nou.

Tlwptliva: T0 0IKOVOUIKO KOUUATL VORUL® TAVTOG EMEdN] ava@épOnke oAy Eupeca omd
Mapyopita, elvor mhpa ToAD onuavtiKo. Kot Oo o Tdpo ym, £y O WAL® TavTa Yio T Ok
pov v mAevpd, €101 eyd Bo Ado ¢ gwdwodtTa, ©¢ yvuvdotpla. [Ioco mepittd evtog
gloaywyikov Mopyapito, oKoOyETOL GTO QLTIO OV TO OTL OEV E1XE LAIKO Yo VO VIVGEL TO

TOUTAO NG,
Mopyapita: Tapdderypo
TCloptliva: mapdostypa, Kot 610 1010 oyoreio eyd pmopel va unv €xo pndia. [1oco nepirtd

Mopyapita: To BAémelc amd T Ok GOV HEPLE, Y100 GEVOL CIUOVTIKN €lvol 1 WITAAM, Y10 LEVQL

ONUOVTIKO €lval TO KAVGOV,
Zopio: Apa Aourov 1 Pacikn cuvONK
Tloptliva: Oy Oy, etvar cav va punv €xeig TeTpadio, oyt KAVGOV, GOV va pUnv EXELS TETPAOLO

Yooia: dpo Aourdv To BEpa oG
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Zruptdovia: €60 PUTopEic Ywpic TO TOUTAO VO £VaG YOUVOCSTAG XOPIg Umdlag dev pmopel

Yo@io: VO 0OKOVG® ...... Ol ovvONKeS Aowwov mov Oféhete ywo vo avoderydeite mg

EKTALOEVTIKOL NYETES Eivan 1] 6T PN 016 TO d1EVOVVTI] KoL 1) aTod0YN)
Moriva: BePaimg ki Oyt va vopilelg 6t o€ gpumailovv
2muptdovia:

Motiva: 1 ag modue 0Tt mag €60.... vo Bouduot po xpovid eiyo mépet KATL YopTOVIH Vo
eTidEovpe o yelpotevia Le To Todtd Kot Pe PAETEL o GUVASEAPOG Kat oL AEEL YOAdG TNV

mdrco
Apoiio: AA! avtd
Maoapyapita: Avto To xaAdg v mdtoo

Yo@ia: Apa Aowtév 0EAovpe 0000y OGS EKTULIEVTIKOL KOL 0710 TOVS GUVAOIEAPOVS LAS ViU

Vo, EipOoTE...

Martiva: uoikd, puoeIKd

Yo@io: I va avaderyyBovpe g nyEteg

EXévn: evvoeitan ko amd Toug GUVASEAPOLS, PLGIKA

Tlwptliva: Eyd mpo prardkio eOappéva Tou Tévic ETELdN To Tadi T0 01KO LoV aoOAEITOL LE
T0 TéVIG Kol EEP® OTL T TOALA TOL UTOAGKLOL TO TSI LETA OO KATOL0L YPTOY| TETIOVVTOL VOl
Kot eimo ota Toudld va paléyouy praAdkio kot vo oo to dmcovy. [Tdpa moAd ando, tdpa ToAd
eONvo, kavévay dev evoyAnoe. Mmopeite vo avtaoteite mOon TOAAY SOVAED HmopEic va
KAVELG PE VO VAKO TOL GOV diveTal dmpedy, Kot 0Tav kdbica kot cu{NTnoa e TN YOUVACTPLOL
TOV GYOAEIOV, GLVASEAPO, TL UTOPOVLE VO KAVOVLE QPETOC, LoV AEEL, £IvOl LEPIKE TPAYLLALTO TOV
etvan tldpumo Ko ToAAES POPES Oev Hag agnvovy vo, aglomomaoovpe 00te avtd. PEtog yapnka
Tapo TOAD TOV LoV gime, EEPOVILE KAVEVAY OLOGTOVOLOKO TPOTOVNTH VO KaAEGOoLUE; TNg Aéw
E€povpe, TOV TAOE TOL €ivol OHOCTOVOLIKOC TPOTOVNTIG TOV TEVIS, TOV TAOE MOV &lval
OLLOGTOVOLOKOG TTPOTOVITIG TOV OKL, TOV TAOE Elval OLOGTOVOLNKOG TPOTOVNTIG TOV POAEL, Kot

TOV TAOE TOV OLOGTOVILKOG TPOTOVITNHG KOAD PN ONG.
Yooia: Apa Aoimdv cuvepyasio Bempeic. ..

Tlwptliva: edkoro, dwPedvV, OAALGL TPOYUATIKO TIGTEV®, €YM Oo EMUEVOD GE aVTO TOL AEEL 1

Mopyapita, Oa yperaldtav... Ba frav TOAD €0KOAO Vo Tw €vo UTdTleT Yoo vo. UTop® Vo TO
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SLYEPIOTA GTO O1KO LoV, Y10, T OIKT LOV TN YPOVIAL LLE TN COUPOVY] YVAOUT TOV GLAALOYOV TOV

dtevbuvn
EAévn: ko pe dapdavetla, o€ onpaivel 0Tt eym Ba o eAam

Yooia: Apo Aoudv Kopitolo €0TIALOVILE GTO YEYOVOS OTL TO OIKOVOMIKO, Elval CNUAVTIKOTEPO

TPOPANUO VTN TN OTIYUN OTO EAANVIKE GYOAEiQL,
Zropdovia: Axpidg
Zopia: yuo va avadetyBel va fondnoet Tov eavtod va

Mapyopita: BEPora va o kot KT, peic oto oyoleio To EEpeLs, £xovpe Tavm Kamoleg aitbovoeg
®¢ amofnkevTiKovg Y®Povs, 1o TL Oncavpol eivor ekel péoa metapévolr, yorloouévot,

GKOVLPLUCUEVOL.
Zopio: apa Aourdv T Oa ETPENE 0 EKTOOEVLTIKOC VOL KAVEL;

Mopyapita: exel Oa Expene vo Exovpe OAOL EVAV GUYKEKPIULEVO POAOD, TTOV VO UTOPOVLE VO TOV
VANPETOVE, OVTMG MGTE OAO OVTO TO VAIKO TOL TPOVTAPYEL GTO GYOAELD, Vo UTOPOVLLE KAOE

1660 va 10 epovtilovue
EAévn: va 10 aglomoovpe.

Yogia: Oempeic Moapyapita 6TL 00TO givon pa gvkapia évag porog mov o cov dMaGeL
KATo100G pio euKalpio vo, peay vo, avodely0el Evag eKTadevTIKOG OC NYETNG KOl EKTOG

TaSNGS;

Mopyapita: vau yati Oy

Tlwptliva: Oa mw 10 €ENG

Yo@io: 0o TPETEL VA POG TOV OMGOLVY TOV POLO;

TCloptliva: Topa Bdlovue Ta xepdxia pog Kot Bydlovpe ta potdiio
Yo@io: O TPETEL VA POG TO ODGOVY TO POLO 1] HTOPOVUE KOl POVOL HOCS
Maoapyapita: Kot povor pag,

Tlwptliva: And v mpdtn ZemtepPpiov péypt 11g 11, dev pmopovpe vo T0 KAVOLLE QLTO TO

mpaypo; Na whve 10 exmaidevticol ko va aoyoAndel pe avtd
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Maopyapita: amd to Tapdvi yroti o dievbuvtng Oa Gov el unv Epyecte EAATE oL LEPO TPV TOV

AYLUG O VO KAVOVULE TO GLALOYO, £€€ OEV TTAEL £TGL OULMG

ApoAio/Emupioodia: Aniadn av meite 6T0 oLYKEKPIEVO dtevBuvin OTL LIAPYEL AVTOC O

TAoVTOG Ba Gog TEL Oyl PNV TATE VoL TOV TAPETE;
Mopyapita: To E€pet, dievBuvng elvat
Zropdovia: Qpaio Teg OTL VTOHG OV avorapPavet,

Mapyopita: ovtdg dev Aéyel, ey® dev TPOTIBELOL VoL TOV T OTL BEA® VOl KAVED 0V TO, OGS EKOVaL
éPot, 10 €kava omd povn pov. Ilépot ékava pia yopti 6to TEAOG TNG XPOVIAS Yo TNV
AVOKOKA®MOT, 0 YDOPOG OmO MIGW amd TNV GKNVI, NTAV YOPOS OmoONKELTIKOS GKNVIKAOV,
yayvovtag vo Bpo Aowmdv oknvikd Bpika éva pmdyaro. Etot, 1o 1L Onoavpoie Pprra amd ket

péca Kot ta EPaia o€ GEPA .
2ogia: Yrapyel eokaipio

Mopyapita: todpa avtd ivor Tpotofoviio Sk Hov, dev T0 KAvouv 6AoL, oVTE 0 dtevBuvig
Ba umopovice TOTEV® VO GE TAPEL OO TO OV TAKL KO VOL GOV TTEL KAVTO, oV LOVOS GOV OEV EXELS

v gvouvaicnon va meig, 6Tt avtd gpéva o fondnoovv. ‘Etot dev mdet;

EAévn: "Evoc nyétng Aomdv ekmandevtikdg kahd givor va Balet vynAiotg otdyovg onwg Palet n
Maoapyapita, kot aveBalet mapa moAd 1o eninedo Tov oyoreiov. [Tdvta to éAeya. ... AovAeya pe
™ Mapyapita 2 ypovia poali pe ™ Mapyapita, kot mpa mToAAd Tdpa ToAAG, Kot Evag Adyog
OV GTEVAYOPNONKA TOV EPUYa, OV TNV €100 TOTE AVTAYMVICTIKE, Bl LTOPOVGA VO TN 0® £TCL

KOl VoL 7T T KEPEL VTN, oo LopE oLyd

Mopyapito: Not aArd dnpovpyodoa £xOpec, to mapatipnoes; Anuovpyovoa €xOpeg yoti
Kavévag ogv KataAdfatve avtd mov Tpoctafovca va kave OAot pe BAETAY em@avelokd Kot
AEYOVE TL LOV AEC TAOPO OWTA TO ATOYEVUO XM VO, TAM VO TLD TGITOLPaL

EXévn: évag

ZruptdovAa: KaAd givor kot To Toimovpo, Ba To mieic ko 1o Teimovpo

Xo@io: TEPO OmO TIS OLKOVOMIKEG OVAYKES TOV OLUMIOTAOGOVUE OTL £YOVHE T GALESG

OVAYKES;

Mopyapita: O@élet kot TPOSOTIKT SOVAELL YpOVO.
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Yo@ia: T drhreg avaykeg el évag M| GALES AVAYKES £YEL £VOG EKTOLOEVTIKOG NYETNG £VOG

EKTALOEVTIKOS TOV Pmopel va yiver nyETNG TL GAleS avayKes £xeL;
Maortiva: avikavoroinomn avayvapion

Mopyapita: empefaioon tkavomoinon

Martive: Kot avayvopion adid, ot 0ket éva mondi, o Oéhovpe Kau epeic. Tt 0éhovpe Ghot ot

Mopyapita: urnpéfo

Mativ: pmpBo popé, eviagel, Tt opaio auto mov ékaves. Aev T0 KAVEIS Y10l uTd, Sev &ivo
ATOG AVTOGKOTOG, AAAGL AVTOG Eivat EVeL KIVITTPO, TaiPVEIS T0 Ve GOV, AT

Tloptliva: eival po. ppdon mov gine emavenupéves v To Webex, 6tt mO6o Te1yKouvng
npénet va, givar €vag dvBpomog oty yoyn otav dev Pyaivel va el og évav KAAOO, TEPA amd
TOVG Y1OTPOVG UAGTAV VO™ 0 dg0TEPOG KAAOOG TOV KPATNGE. .. AVTIGTACT], AV UTOPA VO TT®
™ AEEN avTN, AOOV.. Kat dev ByNKe 1 Kowmvia, YEPOKPOTNCAY TOVG YITPOVG, EVYXAPICTNoOV

TOVG YTPOVG, OVTE KOV 1) 1010 1] LITOVPYOS LG

Zropdovia: Aev melpdlel, Log TAEL GTO OIKAGTIPLO 1 KOPLOL

Tlwptliva: Aev Bynke va el cuyyopnTipLo

Maopyapita: Aev Sovdeyay 6Lot pe 1o 1010 60Evoc. Kot £xm dmoyn 6° avTo.
Zroupwovra: To Tpwi cuyyopntiplo, To HECUEPL SIKAGTIPLA.

Maopyapita: £xo dmoyn ¢’ avtd, ETVYE VO, aKOVG® GLUVAIELPO Vo AéEL 0T TTadLd, avoiEte To

B1pAio ot T1ade M KAvTE TO Ko KaBoTav kot tepipeve. To glda pe ta pdtio pov.
TCwptliva: Mapyapita o tepdom amd TV anévovTtt TAELPa

Yo@ia: Apa Aourov Mapyapito TL avAYKES £l 0 EKTALOEVTIKOS Y10 VO QOVEL NYETNG OF

[ G06KOAN GUVONKY;

Maopyapita: Avarioya pe To péca

Zrupdovia: Oa To TTELS Kol aVTO Yot 0eV £Y0VV OAM T, TS £TOL
2opio: No potiom kdtt; Apa AOmdV KATOL LITAPYEL Lo ovayK. ...

Tlwptliva: Nati mpénel va €xo £y® AOTTOT.
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Zroupdovia: Eym dev elya Aamton,
Tlwptliva: Eyd yuotl mpémet va £y £yd Aamtorm;

ZruptdovAa: Y® Yol GTO GTiTL GTNV KOPOVTIVA JOVAEVEL O Y10 O OTTOI0G T YALVE TOAVTEYVELD

£101; T0 OY0AEL0 TO O1KO LoV, LoV £0MGE £VOL AUTTOT

Maopyapita: 10 o0AEl0 TO S1KO HOV dAVEICE GTA O VITOAOYIOTES. ... ATtO TV aifovsa TV

VTOAOYIOTOV.

Xropdovia: gueic dev eiyope, lyope TOAAG OO . ... wodLd TOL glyave povo kivntod. Elyaue
TOALG adEPPAKLO T OTTOTOL TNV MPOL EKEIVT...TO OEVTEPAKL glye LAOMUA... TO TPDOTO AVKIAKL
EMPENE VO KAVEL PPOVTIGTNPLO KOl 1] HOUA ETOUPVE TO AOTTOT, EVVOEITAL.... OKEL B Kdvel To

adepPAKL 6oL ylati £yl ppoviiotnpo. Eiyope térola Oépata.
Mopyapita: [Siaitepeg TepntdOCELS
ZmupLdovAa: TOAAES, TOAAEG

Yogio: H T{wptliva opmg vopilm 0Tl 611 000KOAN €KEIV] oTIYUN €vvoovoe OTL o1

EKTALOEVTIKOL 6TAONKAY (OC NYETES
Tloptliva: vai kot eV akoVoTNKe 00TE £Va ELYOPLOTM
Yo@io: Apa Ao £(0VpE AVAYKN TV AVAYVAOPLON

Tlwptliva: Eyd and avtd mov eime n Martiva mdomka, ogv yopioe vo emwbel duvatd ko

KaBapd EVYOPLGTOVLE TOVG EKTALOEVTIKOVS

Eroupdovra: 'HOelec va o€ ye1pokpotioEL 1| VTOVPYOS dNAOT); Oyt EUEVO TPOCHOTIKA OEV UE

voualel kaBOAOV TO EVYOPITTO
Yooia: T Oa nOeheg ZmvuprdoovAa £6V;

Zrupdovia: OPMOG £y® avTd OV NBEAD TO £€KOvO Kol HE TOLG MOONTEG HOL KOL HE TOLG

GLVOAOEAPOVG [LOV, KPOTNGOLE TO GYOAELD
Apoiio: 6T1 6Td0NKE 6GTO VYOG TOV TEPIGTAGEMV
Zropdovia: xopig va £ 10€a,, OeV glyal, 0V £x®

TCloptliva: Kavévag pog dev néepe mmg va yewprotel
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Zrupdovia: TEAOG TAVT®V oTabNKape AEIOTPETNOGC, GTAINKAUE OEIOTPETMS, KoL KPAUTOOLE TO
oyoAeio étol Onwg Empene va kKpotnOel kKo dev pe volalel kaboiov yia kapio Kepapémg yio

KOVEVOY VTOLPYO.

TCloptliva: dev £xel va kdvel pe To Gvopa

Yooio: eUel o1 eKTAIOELTIKOL OUWG AETE OTL GTAONKAE MG NYETEC TN OTUYUN EKELVN.
TCwptliva: o1 mep1ocOTEPOL OO EUAC

Zropwovia: Eyd Zoeia pov dev arcBdvOnka kaboriov wg nyémg, acBdvOnka mapa moid
Qofiopévn acBavopovy mapa ToAD KovpacUEVT), AouTOV alcOdvopot Tépa ToAD doynua yotl

dev NBeha va Byaivel 1o Toudi g T€A0g TavTv oty 006vn va gaivetal To TpOc®TO TOv.
Aporio: ITapdra avtd Opme To TAdl OV EVimae OTL €6V Evimbeg avTd T0 TPAYLLO.
Yo@ia: Apa Aowdv Evag nyETng propel va aro0aveTor Kot £Tol.

Eropdovia: arcBavopovv 6t quovv H peonueprovy exmopnn yoti poali pe to mwondi ERyotve

KO 1] LOpG Ko 0 PG, OAot, £tot aichavopovva
EAévn: "Etot, moA) cmotd 0ALd v To
2opio: HOL OmAVTOG KOL GE L0 TPOTYOVLLEVT] EPMTNON

Erovpdovra: TToAléEC popég Ekava avtd, avolEe To PiAio yroti kdbe mondi dev eiye 10 d1kd TOV
VTOAOYLIGTN KOl TOVG EAeya oeAida Tade PipAio T1doe. Agv uovva whvta pe o Pivieo kat v

TPOETOLLOCTOL
Maoapyapita: evvoeig eiyov kivntd ta Tondtd
Zropdovia: Elyav 1o kivntd ta mondid.

Mortiva: ey® vo 6ov o 0 NyETNG cvyyvoun etvar avBpwmog, apaye Ba mpémel va vidbel Ko
avac@dAeta, Oa Tpémel va vimBeL Kot aVETOPKNG, av 0 NyETNG VidmBetl TéAel0g o OA Yo péva

dgv gtvan nyétng.
Mopyapita: Teyvoroywd avaredfnrtot
Mortiva: elvar avTtodg TOV Aéyaple Tpv

Mopyapita: Ot ddokarot Otov Eekivinoe M mwovonuio Kol OVOYKOGTNKOUE VO, KOVOLUE

Aeknaidevon unv to Eeyvate OTL 1 TAEOYNEIO TOV JOCKAAW®V EKTOIOELTIKMOV MNTAV
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teyvoroyikd avoredfntot. Epéva 1o ¢ vrovpyeio ot.... dev EEpm mo101, Oev oL £0€1EaV TMG;

VoL VoL KOAGQ TO Kopitot pov, to omoio Bpébnke oto omitt exeivn v mePiodo
Zruptdovia: Aooa YELL GOL.

Mopyapita: Kot woddakt pov pov €kave dtaitepa pobnuoata oto tmg 0o Aertovpynom eyod to

webex.
Yo@io: Mg mporafec otV TEAELTALN MOV EPAOTNON. Y10 VA OAOKANP®OEL 1] ovinTnon....

Zroupwovia: Mopyapita to 010 £yve kon pe tov Kovotavtivo, pdva €ha Tt €ytve; mov gioal;

dridEro AMyo

Mapyopita: A pmpdfo!

20Qio: TOG TPEMTEL VO EKTOLOEVOVTUL Ol EKTULOEVTIKOL NYETES;
Mapyopita: mAéov

TCloptliva: ent g ovoiag

Maoapyapita: Evvoeig n axadnpoixn toug popemon|; Ytapyovv AOcelg
ZTUPO0VAN: GLVEXDGS EMYUOPPADGELS, GEUVAPLOL ,ETL TAVTOG EMTL GTNTOV
Mariva: Epeig éxovpe pia dmoyn pe ™ Mapyoapita

Kot va o kot kétt ko

Martiva:... kown. Tlpv olopiotel 0 omoloconmote ekmodevTikog Bo mpémel va mepdoet
TOVAYIOTOV €val eEAUNVO glte 6€ €va oyoleio dNUOGLO va praivel va mapakolovdet cav fondo

T0 TUNHO TG YiveTal n ddackalia, ite EEpm Yo pHéocw Tavemotniov, dev EEpw,

Troupdovia: Na ta Kavel OA0 oVTA HLopyoapiTto CLUPOVO, OPKEL OU®S VO TOL dIVEL TO KPATOG

oV Lo yia va pumopet va et

Mopyapita: Evvoeital 6t avtd Oa eivon et mAnpoun.

Apoiio: Onwg givor 6Tovg yrorpovg

ZTup1dovAN: YTl OV £XOVV T XPNHOTA VO TANPDOGOVY TO GTITL OVTE TOL YPLOTC. ...
Yopio: Aomdv Bewpeitar 4Tt ival To TPAOTO GTAIO OVTO

Maoapyapita: Pvoikd
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Yoio: Oa mpémer va kavel eEdoknon oty TAEN, OimTAa 0€ VOV EKTOOEVTIKO TPV PmeL
otV TAEN pOvVoS TOL KOl GTNV TOPELD Vo KAVEL avTd oV Afel mpoTEivel 11 ZTvpLdoovArd,

GUVEYOUEVESG EMUOPPDOELS

Maortiva: Kot o pévtopog yuo péva givar avtd mov Ba Enpene va kdvel, dSNAodn va VAP ovV
Kdmolot avOpmmotl umopet va unv €ivot 6To YOPO TNG GYOAIKNG LOVAdAS, VoL Eival va Eyouve 2
3, avT0 dNAadN T0 POAO TTOL £XEL O GYOMKOG, O GUVTOVIGTNG, O GYOMKOG GVUUBOVAOC, TPOTO
...... 0 TOMOG oY0AKOG cOUPBOoVAOG Ba Empene va pag divel, va Epyeton oty TAEN va PAETEL Ta
0LCLOOTIKG TPOPANHaTa Kot Oxl Otav PAEmel éva ovolOGTIKO TPOPANUE va cov Aéel
avafe®PNoE TOVG GTOYOVG YiaTi aVTO vt o 001yl TOL PTOPEL VOL LOL TN OMGEL 1] LAVAL [LOV

KOl O TOTEPAG OV KOl TO TOLOAKL [LOV,

Mopyapita: Bapednkape tic Oewpieg

Zropdovia: Movo Bempieg

Yooia: ®érlovpe nyéteg ol omoiotl Ba elvar evnuepopévol
Martiva: Tpdén

Yo@ia: yvoon;

Mariva: eni Tng ovsiog Gov. ...

Mapyoapita: Zntovca avékabev og Evav cOUPOVAOG Kot 6T0 T Kot To dvopd tov tov Tdco kot

00 cov m to nMifeTO TOV
Tov Aapapd

Mopyapita: Mrpapo, pag édeye kot yia tnv £€kBeon yioo v mopaywyn ypartod Adyov 123 5
10 dev avte€a tOc0 wpaia Oa cag Tpoteva Kol Bo Gog KOAOVGO GTO TUNIO OV VO, KAVETE [0

VTOOEIYLATIKY EXAV® GTNV TOPAY®YN YPOUTTOO AGYOV, LE TOVG LaONTEG Lov.

TCloptliva: Hpbe;

Maoapyapita: [Toté!

Apoiio: Mag £rovve TopoTIEVOVG

Mopyapita: Kavévag dev npbe moté

Tlwptliva: v matnoe oto Papcaio TOV NUOVV EYD, Kot ToV BaAave pe TAGylo TpoTo B 6T
o €Y.
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ZTuptdovAa: €V TOL dMGOV GAAN ETIAOYN TPOPAVAS

Tlwptliva: tov Barave ota Poud, yio toug €heye 0tL ta. Poud mpémetl va evrayBodv kot doev

vapyovv Tuquato Popd

Kot éxave mpdtunn didackoria;

TCloptliva: épuye amd v TAaivi T TOPTA, LOVO TTOL deV THONEE TaL KAyKeEAD 6TV KuploAeia,
Yo@io: Apa AoV £Yovpe avayK TV EMUOpPOON;

Maoapyapita: Befaing kot tnv égovpe avaykn

Mortiva: ovclaeTIKN Kol OVGLOGTIKY ETUOPOOOT,

20Qi0: 0 EKTUOEVTIKOS MG NYETNS TOV KaTaAOPE 6TL TOV £Y0VNE EVTOTTIOEL Y10 TI KOTOAOPO.
a6 TNV KovBévra 6T Ohor £yovpe evromicel 61N SLApPKEWD TNG EUTMEPINS POS OTIG

POV PEGIES POG EKTALOEVTIKOVG NYETES, EIYAV AVTN TNV EMPUOPP®OT);
Olec: o1, yoxvovTovcay OVOL TOVG,
Yo@ia: apa Aowwov n mpotact gival 0TL 0o Tpémer

Mapyopita: va pnv eicon povog

Yo@io: 0o wpémel ooV va. €ivar GVVTOVIGUEVT] KO 0PpYOVOUEVY] 06 TNV ToALTE O,
Alyo mo EexdBopa, Aiyo mo amid, Aiyo To TpoyloTikd,

Yoopio:  Ocswpeitar Aourdv OTL dev pog Oivel n moATela T SLVATOTNTA VO ETHOPP®OOVE

OLCLOOTIKA

Mopyapita: Ovclactikd OxL, YOVOUOGTE . ...LlOVOS TOV. . ... OTY| YPOPEOKPOTIO YOVOLUOTE, £X®

Eexbdioet TN 0OVLAELG OV,

Mortiva: kot 6tov 6Ty eTPope®aon va pog ooBalovy Tig SlopAavelEg VT TNV ETUOPPOOT)

dgegv  Béhove..
Yogia: apa Aowwov 0£hovpe fropotika cepvapra

Maopyapito: VTOSEIYUATIKEG A0 LEGA ... €Yy® PonONONKa 6TV Topay®yn awd To TOdd LoV
OALG YayTnKo. XT0 GYOAEl0 TV ToUdOV HOL €yoyva, o MG YIVETOl €0® TEPQ, MY

TOPOKOAOVON G TOV GYOAAPYN TOV TOIUDV OV TOV KAVEL TNV £kBECT, VaL TN dW,
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ApoMo: ag modpe €va ovtd Tov Aéel Eheye mpv | Mapyapita 6Tt yio 1o WEBEX gkmaidevnke
amo TV KOpTM TG, EYO avTiBeTO oLV TVYXEPT Y1OTL £TVYE O SLELOVLVTAG HOG VoL aVOAAPEL AVTO
T0 POAO KOl VO OIS OPYOVAGEL ONAOT oV €lcal TuxepOG Ppiokel 6To dNUOCIO GYOAEl0 Evav

Nyém av dev gloat TuyePOS avalnTtdg KAmov aAlov.
2ruptdovia: KAmov aAlol va Bpets.

Mopyapita: Mo vrotifetar o nyétng mov VIapyEL 6 KATOWo oYoAeio avtd,0ev T0 Yvopilet

100% , Oyt 611 dev BéAeL, dev 10 Yvopilel. Mmopel va éxel B emumédov, dev avTIAEY® aALL Oev

10 Yvopilet
Martiva: Mévog cov

Tlwptliva: oeio Oo T0 T0 T® TOAD amAd pag Parov va kKdvovpe WebeX, propodcave vo movve
6-9 avplo to TPp®i OLOL Ol EKTOUOEVTIKOL UTEITE GE VTN TNV TAATOOPLO KAVTE KATL LE KATOLOV
TPOTO deite TNAEOPOOT OeV EEP® BTNV €T £val KoL TALTOYPOVE OAOL va LaBovpie To factkd epES

glyape
Zopia: @éhovpe vrooTPEN Aotdv

Moapyopita: Epeic elyape vmoxepevikd, 6to évato dnUotikd n vrodievdoviplo emeldn sivan

TANPOPOPIKNG, TO EKOVE QVTO, LE GLVOIEAPOVG TOVG YDPLOE GE OUAOOVAES, GTO GALQL

TCwptliva: Kot oto 5° kat 610 3° E€pave va 1o kKAvouve, avTtd ALw, omd TN oTryun mov to {tnoe
T0 VIoLPYElD T €kave €Kelvn TN OTIYUN YpNyopa Kot QUECH; yloti Bedpnoe to vrovpyeio

dedopévo OtL OAoL EEpovpe va ypnoiomotovue To Webex

Yooia: gime n Apoda wpiy, Tpémet va eival opyovmpEVo

ApoAio: Tpémetl va givor opyovopévo

Zopio: amd TV moAtLTeia

Tlwptliva: mog Ba to EEpw amd v TOAN Ba Edeye dSuvopkd Kovo Tmg Ha

Y10l VO GUVOYIG® TIG AMOVINGELG OOG EMELON EYOVE TopeUPOAES, BEAovpe opydvaon, BEhovpe
VIOGTNPLEYN, GLUVEXOUEVN EMUOPP®OT, LRAPYEL OU®G KOl 1 WIOTIKN TP®TOROLAIR TOV

EKTTOOEVTIKOD TTOL OO LOVOG TOV £X® KATAAAPEL COOTA;
Maoapyapita: To pePAKL TOV

Yooio: T0 LEPAKL TOV, GOG EVYOPLOTM TAPO TOAD
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Apoiia: Epeig evyapiotovue

Yo@io: Yo TNV gvkopia Tov pov divetal, Yo TNV KovBévta, TNV 0TOL0VGA, 1|CUGTOV
eEUPETIKES EVYOPIOTO TOM TO EOVOTM... OPOIC KOl 0POD OAOKANPOOCUNE &V
TOPAOELYRO OO T OGLVAOEAPO TOV GPOPd OTOV TPOTO (GKIONG OLOIKIGNG (DGTE VO

avadery0ei o nyétne, o akovpe TCoptliva.

Tlowptliva: &vBpomoc o omoiog &viwbe aceoing pe ovtd mov ékave, poipale oTOLG
EKTTALOEVTIKOVG  OPHOSIOTNTEG, TOVG AeNVeE va avoArdfovpe TP®OTOPOLAIEG, TOLG £01ve
elevbBepleg, mioteve 67 AVTOVG, £TGL AOUTOV Ol EKTALOEVTIKOL TAY VITOYPEMUEVOL, ECMOTEPIKE
TOPOKIVNUEVOL VO avTamokplfodv o avTd. Agv pmopodcay va Tov XaAGcovy yatipt Yot Toug

£0E1YVE EUMIGTOGVVT] NTAV AP TTOAD CNLAVTIKO OVTO.

Mapyoapita/ EAévn/ Mativa: Tovug elye kepdioet

TClwptliva: Tovg eiye kepdioet,

Mapyoapita: ywvdvtovcav yorl vo Tovg ToTHoEL

TLwptliva: elval avtd mov Aépe T0 KAUGIKO, TOVG YTUINGE GTO PIAOTILO
Zopio: paMota

Tlwptliva: copeoveits;

Maoapyapita: Ané6AvTal

Zopio: Xefopacte v gunelpio. E0YUPIOTO TAPO TOAD

EAévn: Ko epeis.

Zopio: Xag evyaploTd TOAD
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Sample of the transcript of the 2" focus group discussion & 2" focus group recording

https://drive.google.com/file/d/12XaBBNOoZ6IluQ09BCIKEZtRWWMEjOen/view?usp=share link

Yopio: mEPIEGOTEPQ. ... ®pain ePOGOV Exel EEKIVIIOEL N KaTaypaen kKopitola Oa nOsha kot Tnv
TPOCWOTIKN GOG.... TNV TPOPOPIKN GOC, GLYYVAOUT, GUYKATAOESN Yo TV NYOYPAPNON Kot TNV
a&lomoinon tov VAkoH g cvl{nong aWTHg OOTE...... va. oAoKANpwOel 1 dSumAopoTikn
gpyacio 1 omoiol EKTOVEL. ... TNV 0TTO1l0 EKTOVM GTO TAOIGLO TOL HETATTLYLOKOD TPOYPAUUOTOC
OV TTAPOUKOAOLVOD GTO TOVEMIGTO OeooaAinG, GTO TUNWO ONUOTIKNG €KTaidevong, oTo
TOLOAYOYIKO TUNUO PE TITAO opydvmon kot d1oiknon ¢ ekmaidevone. Oa Hdela Aoudv v

TPOCHOTIKY TPOPOPIKT GO GVYKATAOESN:

INota: pe akovte; Folalovia [avayunta, déxopat cuvaived

Mapuapéva: Kt eydd Mactopoyidvvn Mapia Eiprivn cuvave andivta

Koatepiva: Beleouwtov Awkotepiv) cuvouved Kt €Y@ ommOADTO Y1 TV KOTOYPOQ).
Oopan: Oopon TOrdn cuvovd Kt €y® Yo TNV Kotoypoen

‘Epn: k1 eyd n EvBorio Kaporoptdtov Gupemve yio Ty KaToypoe.

Yooia: wpaio vo (nTom Aydkt va KAgiocovpe to ukpdemva yiort vopilom kdmov pikpopmvilet
Ko To {ntdo vt Oa Exm petd kot amopayvnto@mynor. Aowodv, epdcov Exovpe Eexvnoet Ha
NBeha vo GOg E€VYOPICTNC® KATAPYNV 7oL OgyOnkate tnv mPOGKANOT oVTH, Yol V.
KovPevtidcovpe TV £vvola NG EKTOLOEVTIKNG NYEGLOG KOl TOV EKTAOELTIKOL G Nyétr. Eivan
pa évvola ov Bpioketal 610 TPOSKNVIo TS 01EBvoig PiAoypapiog apkeTd xpovia TP Kot
€0€E1G LLE TN CLUPETOYY| GOG GTNV KOVPEVTA QLTI OV SIVETE TNV EVKALPIN VO EPEVVIICM KL EYD
TNV EAANVIKY TPAYLOTIKOTNTO OGOV 0POPA EEE, TNV EKTOOEVTIKY| NYECIO, TOV EKTOLOEVTIKO MG
nyém. Hpw Eexwvnoovpe, Ba NBeka, v kovBévta pog, Oa NBeia 1 kdbe pia amd ecdg va
TOPOVCIACEL TOV E0VTO TNG, AVAPEPOLEVN OTIG OTOVOEC, TO £TN LANPECING KOL TN GYOAKN

povéoa mov epydleton pétog. Na Eektvnoovpe omd 1 Baotukn mov v €xw 610 THAEP®VYO 0N

Mopiapéva:... TPooOMTIKA OV TNV aKOVUE Xogio va EEPELS, dEV TNV OKOV® £YM TOVAAYLCTOV

ctyovpa. Oyt

Yopio: Baciukn;
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https://drive.google.com/file/d/12XaBBNOoZ6IIuQ09BC9kEZtRWWMEjOen/view?usp=share_link

APPENDIX I1l. Categorizing participants’ answers.

Categories

1 Participants presenting themselves.
FGD1

Apoiio: Ac Eektviiom ey® Aowmdv, ovopalopon opoAto Aporia, ipor LOVGIKOG dloplopévn
otV mpwtofdduo exmaidcvon oand to 2003. 'Exm omovddcel € € € GTO TUUO LOVGIKOV
OTOVOMV 6TO € APIGTOTELELD TOVETIOTHO Beccarovikng kot epyalopot oto 15° Anpotikd

oyoieio Adproag.
TCwptliva: Eipor n Ntapomoviov TLwptliva kot
AvvaTa Y10 vo. aKOVYETOL.

Tloptliva: &xo teleuwoer TEDA oto0 Aprototérero Tlavemomuo Oeccarovikng, £xo 21
ypdVIo vInpeciag, oto gipat ot 01d0eon tov ITYZIIE Adpicag kot avt T oTiyp] SOVAED®

610 18° Anpotiko.

Mapyapita: Ovopdlopor Mapyoapita Otkovopov dackdra 32 ypovio vanpesiog, 8 ypovia o€
wWwwtikd ot Adpoa ot Péntov and to 97 sipon oto dnudclo tereimwon  modoy@yik|
Axaonpio Hpaxieiov, kot oty mopeio. €kavo Kol TIG GTOLOES OV OTO TMOVETIGTLLO
®cocoriag, e€opoimon tov mruyiov. Exym éva petamtuylokd to £x® opnoel otn PEST GTO

Ewdwmnc Ayoyng oto [Havemotpio BoAov d¢ vouilm va to teleidom. ‘Exel o Ogdg.

EAévn: Koinonépa ovopdalopor Kvprokdxn EAévn. Eipor daokdra. Epydlopor oto 18°

Anpotkod oyoieio Adpisag, £xm 18 xpovia vanpeciag, avTd.
Yooia: Qpaio

Martiva: Eyo eipot 1 Mviova Mativa, kot yo oto 18° Anpotikd oyolieio Adpisag, 15 ypovia,
elpon ta tedevtaio 2 xpovia otn Adpioa ege Toadaywykd ABMvag HETA omd KATOTAKTIPLES OO

10 OITY ABMvoc, Kot £va LETamTUYIOKO GTNV TEPPUAAOVTIKT EKTAIOEVOT), AVTA.

Eropdovra: Qpaia, eyod eipon 1 KoAaitln Znuptdodia, 006KAAN GTO TEGGUPAKOGTO TETOPTO
onuotikd oyorelo Adpicag, &xm 36 ypoévia vanpeciog, Exo teleidoel v modoymyikn
axodnpio Aapiog n oroio TOPA PLGIKE deV VEICTATAL, €€€ £ KAVEL KOL TO TO KOUUATL OLTO

¢ e€opoimong, eee 0tav Npba amd Gecocalovikn oty € otn Adpioa.

FGD2
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Noa Eekivnoovpe amd ) Bacsthikr mov v £xm 6to ThAépwvo on line............

Mopiapéva:... TPooOMIKA Oev TNV aKOVUE Xogio va EEPELC, OEV TNV OKOV® £YM TOVAAYLOTOV

ctyovpa. Oyt

Yooio: Baocilkn;

Baouukn: Not vat.

Yooia:... 0ev akovyeool OUMG. Agv G€ AKOVVE TO KOPITGLoL

Maopiopéva:... TOpa Vol TOPO Vol

Zopia:... ol AENTAKL. ..CUVENIGE GE TOPUKAAD. . .

(Popég

Zopia:... kopitolo aKoVTE; aKOVYETAL

[Moto: BdAe 0 TMAEPOVO KOVTA GT1 GLGKEDT], GTOV VITOAOYLOTH, Yl0Ti OEV OKOVYETOL.

Yopia:... 10 & PaAiet aArd... n TolOTNTO OIKTOOL €ivar e&oupetikny aAAd B axovysTon

TEPLGGOTEPO.

BOGUAKN .o
Qpaio oyoreio mov gpydlecar pétog;

BOOUMKN .o
Zopia:... aevyapiotovpe. [dTa Ba 0eleg va cuveyioels;

Koatepiva: Zooia... cvyvoun Atyo, icwg kamota kaipla onpeio 0nwg kot ovtod Ho propovoe va

TO GTEAVEL MYMTIKO UVLLLOL KO VoL pog To BACeEL og avoyTh akpoaoT).
Yooio: avorytn aKpOaoT £XM GLTH T CTIYUN
Koatepiva: Na oto otédvel mymrikd evvod oA ot dev Oa akovyetal, ot

"Eon: Zogia, n Bdow ovte amd to kivntd umopel va ouvoebel; Mnmmg amd to kivntd umopovoe

0 €0KOAQL,;

Yooio: Baciukn akotg ta kopitowa; Ba cov oteilm 10... B cov oTElA® TO MVK Yot Ko M
EvBoiia ond 1o kivntpo pmnke. ®a cov oteil® t0 AlvK oto Baumep kol mpoomdadnoe va

ouvoebeig evtdtet;
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Baowukn: éla opaia. ...

[Nota: No kaAnonepicm kot eyd v mopéa, tnv opada, Aéyouat Iavayidta [N'adalovra, eipon
SUoKAAN, PETOG OOVAEV®... Ex® 21 ypdvia mpoimnpesiog, ekTOC amd Tig PACIKEG GTOVOES OV
€X® KAVEL TO O1000KOAELD 2 XpOVIa, EX® KAVEL LETOMTUYLOKO GTN d10IKNoN TG EKTOIOEVOTG,
Kot PETOG SOVAEV® OTNV.... E(® LAAALOV TNV TEUTTN TAEN. Agv EEpm KATL AALO oL Ba BEAaTE

va

‘Eon:...eyd eipon n Evboiio Kapalopidtov, kadnynirpia AyyAikdv, Exm 18 xpodvia vanpeciog
Kot €Y® OmOVOAGEL 6TO APIGTOTEAELD TAVEMIGTIO, € TL AGAAO AVTA.. O Elpot GTO dNUOTIKO
oyoieio Opopeoywpiov @étog, 610 €K0GTO TPito, ot dNuoTikd Meloocoympiov Kot cg 2

ynmyoyeia , T GAAo 0éleTe va pabete yuo epéva;

Koatepiva:...eee povoikn 00dokm, geg €dM Kot 24 ypovia Kot vo, T TNV opyavikn pov; Eyo
OPYOVIKT] GTO TPMTO SNUOTIKO GYOAEID AUTELDVA, GUUTANPOVO Kol GE GYOAELN, PETOG Elptan
Kol 6TO 0e0TEPO OMNUOTIKO GYOAEl0 Aumeddva Kot 610 Apyvpomodil cuvnmg ekel YOp®, Kot
Topvafo kot GAAeg ypoviEg kat otn Adpioa. Teheimoa To madaywykd TUHa Kot dtopioTnia

G TTVYL0VY0G MOELOL Y1aTi EKEIVO TOV TAALO Kopd dEV LIPYAV 5T LOVGIKOAOYiO amdPOoLTOL..
Yooio: gloan amdEOITOg Kot Todoymytkov

Koatepiva:...var émote ywvdtav ahdd 001e T0 aGem petd amd Kamowo ypovia, yvotay pdévo and
10 vovpyeio modeing LOGvo Yo LovGIKoVG Kamowa padnuata dvvopor 10-12 pabquota tote

omote Ol0pioTnKa TOTE.
Zooplia:...eméleEeg OTI LOVGIKT EVOVTL TNG. ..

Koatepiva:... yati nphe o ypnyopa o d1opiopdg Kot petd dev okEPTNKO Kav vo, daAAE® Yol
NTOV KATL TOL LE ELYOPLOTOVGE KO KATL TOL SLVOVALE KOt TO Todoy®YIKO KOUUATL OKOUT Kot
TOpa, pe €xel fondnoet mapa mOAV, yioti | TPOGEYYIoH HOVL OTA HoOUOTA... OTO Sdpopa.
pofnuote TG LOVGIKNG EVVOM GTA KEQPAANLN 1) TPOCEYYIOT] OV €1VOL LOVGTIKOTOOOYOYIKTY).
Ko pe Pornoe mépa TOAD Kot 6Ta S1APOP TPOYPAULOTO TOV KAV® TMOPO, TO TTLYIO0 avTd. X1
GLVEYELN EVTAEEL TEPO OO TOVG VTTOAOYIOTES, 0Ly YALKA TOPOKOAOVONGE 0pKETA MOOC Yiati eiyol
acyoAnOei ta teElevtaio ypovia pe to eTwinning, omote péca amd exel aoyoAnOnKa Kot HETH
MOOC mapakoAoVONGE apKeTA MOOC, Kamola amd ovTd eiyov oyéon Kot pe To mentoring kot pe
TV NYecio Katd KAmolo Tpomo N e TN 0€om Tov eKmadevTikoh 6T GYOAEIN. AVTE OAQ OVTA TO
POV £TOL TOPOKOAOVO® S1dPopa GEUVAPLOL IIKPNG 1 LEYOANG O1dpKELOG 1| KOl KATOL®DV

UNVAOV 1] Kot ETAGL0, TTOL £(0VV EEE LOVGIKO N TOLSAYMYIKO TEPLEYOLEVO N Kot TaL 2.
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Moprapéva: kaAnonépa....var fefaimg. Kainonépa kot amd péva, Aouwodv sipot 1 Mapropéva
glpat.. £xo iowg Ta Atydtepa xpovia Tpoinnpeciag, Oyt iomg, eipan glyovpr, PETOS GULUTANPOVEO
6 ypOvia 6T0 GYOAELD, OOoKAAN ElpaL, € Elplon 0TO 0£HTEPO ONUOTIKO GYOAEl0 Attoymdpov. DPEToc

€Y TNV TPAOTN ONUOTIKOV, Ko 0ev EEpm TL AALO Ba BEAate va pndbete yio péva,

Moprapéva: Exm 6ToVdACEL GTO ... 6TO ANUOKPITELD TAVETIGTIO BPAKNEC TOV TO TPMTO OV
TTUYI0, OTO OPICTOTEAELD €Y KAVEL 2 UETAMTLYIOK(, TO TEXVOAOYiEC HAONoNng aAAd kot T
SaoKaAlL TG EAMANVIKNG G EEVNG YAMOOOC, Kot £ TOpAKOAOLONCEL KO APKETA GEUVAPLAL,

Omwg eimate Ko eogic, Ommg eime kot 1 Kotepiva, vopilm eviaéet ot fiov pddnon.

Oopon: Kainonépa kot and péva xopitoia, ovopdlopor Qouar TOrln €xo 34 yxpovia
npoimnpesiog, W apECOLV TO KOWOTOUO TPOYPAUUOTO, £Qappolo kdbe ypoOvokaTl
OLOPOPETIKO, €€ £ TEAEIDMOEL TUOAY®YIKN aKodNuio Kot Exm Kavel Kot eEopoimon Kot kaoe

xPOVO TapaKkoloLO® Ko d1apopa cepvapia, etwinning cepvapia

Oopon: Houwbayoyikn Akadnuio Mutidnvng

Oopon: kot 0ovAev® o610 44° Anuotikd Xyoieio Adpioag kot Exm Tpitn Taén.
Yooio: TéGa YpOVIA VINPEGING LAAGTA

Oopon: 34

2. Participants’ familiarity with and perception of teacher leadership.
FGD1

Mopyapita: Eyd motedo 011 n nyecio 610 mhaicto evog oxoieiov gite eivan mpotofdaduag 1
devtepofaduoc, apopd ot J0IKNoT TOV GYXOAEIOV, ec€ 1 d10IKNON TOV GYOAElOL UTOpPEL val
yivetou amo T d1evBvven, pmopel OUMS va YIVETOL Kot LES 6TV TAEN Lo 66T S10Tknon and

TOV EKTTOLOEVTIKO VITEVOHVVO TOL TUNLOTOG.

Yroupidovia: Not, COUPOVD Kol YD pe T Mapyopita Ocopd 611 1 nyecia eivor 0xL akpiBag
70 TL B KAVELS, OALG 0 TPOTOC e TOV 0mol0 O KAVEIS KATOLM TPAyLOTA Ko GOPDS EEKIVAEL
amd T devBvvon kot pmopel va ETAGEL LEYPL KOl TOV EKTTOOEVLTIKO 0 OTOT0G €1TE £XEL OPYOVIKT
glte dgv €yl OpyOVIKN A0 TOV OTMOLOONTOTE EKTOUOEVTIKO OOVAEVEL GTO GYOAEl0 ekeivn T

GLYKEKPLUEVT GYOALKN TTeP10dO0.

Apodio: eyd o éleya OTL avTiAapBavopal TOV OpO EKTOOEVTIKO, EKTOLOEVTIKOG MYETNG KO

€101 KATMG Ay0 O POUOVTIKA, OTL Lopel vou elvarl KATO10G EKTAOEVLTIKOG O 0TTO10G £TCL LE TO
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opopa mov €xel, pe TV 6peln cog ko TN Sudbeomn mov €xel, odnyel TOLG VTOAOITOLG
EKTTALOEVTIKOVS KO TOVG HodNTéS Tpog pia KotevBuvor, dnAadn ce éva GOALOYO pmopel va
VILAPYEL £VOGC EKTOLOEVTIKOC O OTTOT0G £XEL EVOL NYETIKO POAO Y®PIig va Exel Kot BEcUIKO NYETIKO

poLo.
2rupdovia: xwpig va to Tpootadnoel £Tot va tov Pyaivel afiacta.
Apoiio: Not yopig va 1o Tpoctabnost

Martiva: kot ey® 610 KoAArreyviko Ba taw. exel paAlov ekel. KoL €yM TNV EKTOLOEVTIKN NYECTOL
®¢ 6po dOev TV €Y ... TV éx® axovoel HAALOV, AALAL Eva OV TNV £XM XPNCUYLOTOMGEL, OAAL
TOV EKTOOEVTIKO NYETN TOV £X® 6T0Y0. O mpene Bewpd OA01 va Tov Exovpe oG otdy0. Ko tov

PAET® Kot Yo Alyo IO POLOVTIKAL.

Martiva: évav dvBpomo moh eumvEEL, TOL EUTVEEL TOVG LOONTES TOV EUTVEEL TOVG GLVAOEAPOVG,

oL gumvéet Toug yoveic. [Tov gumvéet.
Maoapyapita: Zopeove pe t Mativa.
Martiva: ITov yevikdoaa.....

Mopyapita:...0 0pog nyétng Ba pmopovoe va €xel eEolelpOel, OEV. CLUEOVA ONANOT VO
ovopaletot NyETNg oTOG TOL YiveTon YEQUPO 6TO BN Vo TEPAGEL ATEVOVTL, VO PTAGEL GTN

yvaon. Agv gtvon ny£€ng, Yo Léva.

Tlowptliva: E ..An6 avtd mov &xm owfdost kot omd avtd mov £yd ViHB® TeEPIGGOTEPO
yopaxtnpilovpe EKTAOEVTIKO NYETN KO ALTO TOV £YOVUE EVTAEEL WG OPOAOYIN TPOKEIUEVOL VOl
emkovovovue neta&h pog eivaol TO TL TPETEL VO KOVEL £VOG EKTOIOEVTIKOG TPOKEILEVOD VOl
NynOei Tov oyoAeiov Tov, dtav Kaheitar va nyndet , 6tav givor dtevbuvtng. Iati dvrwg vrapyst
Kot guTo 0Ty Ogv glval oty Taén otav kadeitar vo nyndet 6to oyoAeio TOV GTO YMPO TOL Kot
TO10G ElvOL 0 KAADTEPOG OVVOTOS TPOTOG VoL TO Kavel antd. [Toleg poppég nyeciog o emAéet
TPOKELUEVOD VO .. UTOPEL VoL unv elval amoAlvuTapytkdg UIopel va unv etvor ovtoapytkos, umopet
va T KAver péca amd 01dAoyo, amd culnnor, uropel va 1o kével ovabEToviag SpAcELS GTOVG
VIOAOITOVG EKTOOEVLTIKOVG, UTOPEL VAL TO KAVEL [IE TO TOPAOELYLLOL TOV, EEKIVOVTOG OVTOG KOl
ot VToéAomoL vo. akoAovBovve, Voulm ovTog £y OTMOC TO OVTIAAUPAVOpaL, Yo QVTO UIAAVE

TEPLGGOTEPO G OPOAOYIQL.

ApoAio: omoTE 0C TOVLE LLE QVTO TOV OPO EKTONOEVTIKOG NYETNG EIVOL AVTOS TOV OIVEL EVOL KT

O€ 0L OULAdA . . .. EKTOUOEVTIKT OUAO0.
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Oopan: o dtevbouvng

Koatepiva: o kabévog eviaéet £xet T yVOUT TOV UTOPEL VoL £YOVUE TNV EGOAALEVT YVOUN

Koatepiva: 'H va 10 avtilopuPovouacte, (o SlopOPETIKT ONTIKY UTOPel Vo EXOVLLE.

7~
g
2
=
e
o

Moprapéva: Bo copewvodsa Kot ym, _ Yo vaL Yo vo Tépo okplBdg ovtd Tov

eine topa Katepiva _, OTOL0GONTTOTE EKTOOEVTIKOG TTOL

Kotepiva: kot o pmopel vo Gopmapacdpet kot dAiovg pali tov. Kot 8o copmapacipet kot
dAAovg.

Moprapéva: Not axpifodg

Maoaprapéva:

T@te: £y6 vo 1o 611 GUUOVG pe TV Koepiva, 0lkd éxovpe ovvnbicer kot eiiozar

va efvar o 810 mpéowmo. Aev TovTICOVTOL 01 appOBIGTTEG Kot GOV EVVOLES MTOPEL Ver Y

tavtilovral 6vtmg, £vag dtevbuvtng umopet vo uny givor nyétng 6mwg Ko £vag nyEtng va etvot
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va punv givor dtevbuvtng oAdd ordvia Oa 000etl avty 1 SuvatdTTa Vo deiEet KAmoo ATopo pe
NYETIKES IKAVOTNTEG QVTEG TIS IKAVOTNTEG TOL GE £VOL OYOAELD, 0G TO TOVUE TP VO LIAGOVLE
ovyKekpipéva og pa ekmondevutikny doun EE givar kodd o d1evbuvtig, euoikd av vadpyovv
TETOL0L (ITOLLOL VOL TO, EKUETAALEVTEL, VO T VL TOL £YEL ONAOT KOVTA TOV, OGTE VO LITOPOVV VL
delyvouv avtd TO OpapLe Kot TNV Topeia iI6mg Tov oyoreion, aAAE TIC TEPIGGATEPEG POPES dEV

Bélovv iowg og drevbBuvtég TéTota va Pyaivouy UTPooTd amd avTovg.

‘Eon: Zopoovo pe ta Kkopitota, | aAndeia eivat 0Tt yd péypt tdpa dgv yvapiio Tov 0po avto,
gloat ) evkaipio Tov Tov Yvdploa Kot Eyaéa Atyo. Eyd vouiCm ot givor moAy Ponbntiko yio
ToVG O01eVBVVTEG Vo €yovV TETOLNL ATOMO. YOP® TOVG, Ylati €vag devbuving dev umopet va
avaAdfer 6Aovg TOovg POLOLG, KOl VILAPYOLY AvOp®TOL TETOL YOPW NOG dev lval TdvTa
01£00vYTES OTOL0GONTOTE EYEL OPOLO, OPEET Y10 OOVAELL, AlyO TOPUKLVEL TOVG AALOVG, AoLTOV
pe To mapadetypd tov Bonbdet, cuvepydletal pe GAAa GyoAeio Kot To Aoutd, Vopilm 6Tt Kot on
HE TNV UE TNV OLTONEIOAOYNON TNG CYOAIKNG HOVASNS MoTEV® 0Tl Eekivnoe 6€ avtd va va
YIVETOU TEPLGGOTEPO GTA GYOAELD, ONAOY| EYOLUE Kol Eva KIvITPO Vo KAVOLUE TPAYLOTO TTOV
péxpt topa iomg drotalape oev maipvape tpotofoviia Bo o opyovdcovEe Alyo dSNAadN LE TIg

OUAdES, LLE TOVG GTOYOVG TTOL BETOVLLE.

Moprapéva:.. av Oa propovoa vo cuveyicm Aiyo avtd, €161 OT®G TO £Y® YO GTO HVOAO OV
poG ov avapEpOnie Kot 1 AEOAGYNoN, Bewpd 0Tt LAALOV 0 d1eVBVVTNIG, £TO1 Elval OVGLACTIKA
N Yoyn TG OYOAIKNG HOVAONG, Kol TAEOV OO OEKTEPUIOTNG 0O TO TOVUE £IGL TOV
YPOPELOKPATIKOD EKTOUOEVTIKOD GUOTNHOTOC, VOUILm TALOV KaAeital vo yivel NyETng, e€€ Kot
KO VO ELYOYADVEL KOl TOVG GUVOOEAPOVS, TOAAD O LOAAOV avBpAOTOVG £TGL 01 OToiol £YO0VV
Kot OpapLoL Kot 6TOY0 OTMG EImate OAOL. AAAG EMKPIVA Kot £YM deV EEPM 1) EKTOLOEVTIKT NYEGTQ

glval ... a@opd povo Tovg dlevbuviic; dev Eepw

3 Teacher leader characteristics.
FGD 1

ropdovia: Aomdv, £xel yOOUOP, £TCL, VA VO ... OYOTTAEL TOPO TOAD TN OOLAELL TOL VvV
ayomdiel Thpo TOAD T Todd va gtvor dtateBeévog var akovEL, v akoVEL OLMG KUPLOAEKTIKE
Vo akoveL To Tondi, v umv aokel Kk, o onotadnmote B€or TomoBEToNS coTod AdBoLS

aKOVGEL OO TO TOodl, Vo GEPETOL TN OLOPOPETIKATNTA, LE TO KOAO
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EAévn: eyd Bewpd 0T Ba mpémer var glvan Tnyn EUTVELONG GTOLG HOONTEG TOV, VO TapVEL
TPOTOPOVAIES, Vo KaBodNYEL, g€ va divel GUUPOVAEG ekel TOV TPEMEL, KOl vaL Elval TPOTLTO Yo

TOVG HoONTEC TOL O 1010G.

Mopyapita: Not copeove kot yo 0o 1pocédeta yVOGELS, EXIGTNUOVIKOTNTA, VIELOLVOTNTA

AéyOnke KIOANG, TOSUY®YIKT), SIHAAUKTIKOTNTA KoL EXENHOELL.
Mapyopita: akOUN Kot 6TO TAAIGIO TOV GUVUSEAP®V

YTUP100VAM: KO OTIC OYECELS LE TOVG YOVELG, LE TNV KOWV®VIL YEVIKA
EAévn: iowg va eivon dikanog, yio va divel yevikd

2ropoovra: Tov nyétn npénet va tov oéPecat, eviaéel yopic opo £1ot,

Martiva: mavtog eyd vouilm 0Tt epelg Tpeme var EXEL TA YOPOAKTNPIOTIKA TOV {NTALE OO TOVG
pantég pog yrrt 0tt {ntape and toug padntéc epeig dev 1o gpapuolovpe moté. ZnNTaUE
amodoy] TG OPOPETIKOTNTAS MOMG oG TOOUE Mo OlPOPETIK  dmoymn, T O

OOKTLAOOEIKTOVLEVOG
Xropdovia: Not vor vor

Apoiio: eyd BéAo va mpocBiow Eva xapaKINPIoTIKO TOV TO BePd TOAD GNUAVTIKO.... TNV

gvouvaicOnon
Martiva: vor var fonfdaet moAv

Apoiio: dniadn Tpaypatikd dtov pnopeig va pmelg otn B€om tov dALOL Vo VIDGELS TOV GAAOV

tote gloat vopilm moAy meTLYMUEVOG
XmupldovAa: evvoeital evvoeiton €ivol amoutoHUEVO
Maoapyapita: Towe kot 1o voOpepo Eva Yapiopa

TCoptliva: Eyd Ocopd 0TL 0 Ny€tng Ba mpémet va umopei Ko VoL 0EGEL Op1a TEPA 0rd OAL VT
OV GLUEOVA Yo VoL PNV Aépe TaA ta o1, givatl ToAd dVGKOAO KOpUpATL Vo BEcelg Ta Opia,

OaAAG TPETEL VOL TO KAVEL,

EAévn: mpémetl kou mpémel VoL EXEL KO OTOUTOELS OO THY. OLAO0 TOV VO TPOGOOK( TPEMEL VoL
TOTEYEL PACIKA GTN OLVOULKY] TOVL €XEL GTOV €0VTO TOV, VO TICTEYEL KO GTN SVVOIKNY TNG
TAENG 0OV AV OEV TIGTEYEL GTOV EAVTO TOV KOl OEV TIGTEYEL KO GTIV OUASN TTOV £XEL KATW TOTE

dev o pmopet vo SovAEYeL.
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Smopidovha: emiorn SEvimpEmeL Vo POBGToN Ve exTefEl eV mpEmel Ve QOPTal vor e Exo kaver

AGBog dev 1o Efpo...... eniong amodopel 10 AdBog amopvbomotetl to AdBog étol To PAémovpe
mhpo TOAD cvyva otnv opBoypapia, ypaeovv ypdeovv YpAeoOLV TA WO Toipvouv TO
TETPASLN oM KOl peTpAve TOGA TOGA .. X 2 AN, £x® 2 AdO1. Nou €£xelg dvo Aabn aArd
€xelg ekatd omotd. Asg mpadta avtd. Kot petd dec ta 600 Ado.

Mopyapita: ppovtiovpe Kot v _, TOV LoONTOV TOV CUVUIEAPOV LOC
2TuptdovAa : _ €YD TIOTEVM TO CNUAVTIKOTEPA £Vl AVTO

Exévn: Evouvaiobnon

Zropidovha : No evioyboovus EV.00ToREmoi0non wwv HobntGY

EAévn: pe pa Aéén -

FGD2
Mapuapéva: o vor ExeL 6PN Kot S1opaTikoTn Tl

Nibro: vo. GUVEPYGEETaL Vol molpvel mpOToPOUAEE, vo... vo vapyet puc....péoa o
cuvepyacia ival Kot avTd QLGIKA, _, a...onTd.

Moprapéva: Na €xet _ onAadn avtd va pumopet vo cuvepydletot Kot va pmopet vo
katolofaivel Toug TOLG GAAOVLG, Vo pmopel va cvvepydleton polli tovg vo umopst va
kotodaPaivel THC VMBOOOY ot ekTondevTicol 6T GYOMKY HOVAda, | To Tudd 6T oYoMKN

LOVASa, oV ELVOL IKAVOTOUILEVOL, 0V SEV ELVOIL LKAVOTOULEVQ, VO £XEL KO _

Oopan: va gloat... aKOUo vo £XEl ETAPKELD YVOGEMVY, TKOVOTNTO VO SLOYEIPIOTEL KAVOTOLO,

Tpoypapporta, va. kabodnye, VoBHIMOUPYELOETIKG KATHG. vo. EVOLSHEIOE vo: Snytovpysi Kokés

ovTa

Maoapopéva: Miog mov avakaAdeOnKe oTIC KOVOTOMIES VO CUUTANPAOCE® KATL, KOl Vo

apQLoPnTei ko vou pnv Séyetan GKpToL OTL aKoEL Y10t KavoTopa.

lNorta: Bewpd 0TL T0 KOHPLO YOPAKTNPLOTIKO TOL Bo TPEMEL Vau etvat... vo umopet va, _

Owpon: Apa va. propei Vo KaBOSTVE
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TNoto: Zootd

Koatepiva: avtd axpipaog, va _ Na &gt - geg va un Aertovpyel mOALES POpPEG
10 va. TpokvTTovV Bépata Oa Aéyape v Bpacid Yoyng, €€ ....va Aettovpyel _

OMESH wox Vo pmopei avtd axpiBidg vo.... vo KaBOBIYEl ko1 vo SRiMOVPYRGEL ol GAnOwr

-, ®ote 6Lot va gpydlovtotl 0 KaBEVAG GTO KOUUATL TOL OTOV TPEMEL KOL VO VITAPYEL OVTO
OV aKOVGTNKE AKPPOS Kol 1 SKALoGHVI, Yot Yol pio opLdda OV UTOPEL. ... KL 0 €vog HECH O
GALOC ... TN oTyun mopAdEyHo TOL Elvon o€ ol OpAdo, OMMOC Yo TOPASEYLCL. . ..
avoropfavouv éva mpdypappa gite eivon Erasmus, eite eivar eTwinning mpoypoppa, gite éva
dALo TpOYpapp oTo TAAIGLO TOV GYoAEion, aveEdptnta amd To Tponyodueva, Bo Tpémet va

onpovpynOet po opdda. Iotedm 011 B Tpémet var AE1ITOVPYNGEL GLVULVETIKAL,

TI'ota: Not, vor.

Koepivo: vot 1ovg ..... o id10g VSWENTO MGG mote b, HETOUEPERT, - TVANGGN ToU

lNota: eniong icwg Bewpd onuavtiKo.... 0 0Tt Bo mpémel vo pmopel va PAEREL ... GTOVG
_ TL akpPAC.... ol givar To BETIKE TOVG, KO Vo UTOPEL VoL TO. XPTCLUOTOLEL.
Anhodn ko KGO Evav va. .. va propel o kabévag, va yvopilel Toleg eival ot SuvatdHTNTEG TOVG,
TOLEC. .. TL UOPEL VaL KAVEL, TL TOVL 0pETEL.... ' ETol dote péoa og avtd mov Ba BdAovv.... Toug
GTOYOVS VO VO LOPAGEL TIG OPUOIIOTNTEG KOl TIG OOVAEEG He PACTN QVTA OV OPEGEL GTOV

kaBéva, yati 6tav kTt Oa pog apécet, To BEhovpe, propovue va eiacte TOAD KOADTEPOL.

Kotepiva: ko emedn akpipog eipaote kot dvOpwmot, 0yt LOVO ETOYYEAUATIES, GE EIGAYMYIKAL
exmandevtkol. 'Evag nyétng eite givon ddokarog dnwg simape ko eEnynoape v évvota, Oa
TPEMEL VO AapPavel vToym Kot _, va yvopilet Kamotes 1d1ontepdTNTEG
KOl TPOCMOTIKES KON, V10Tl 6€ OAOVG LG EXOVV VITAPEEL OAPOPES TPOCOMIKEG GTIYUEG. ... TOV
umopel va pnv... sipoote oe 0€omn vo Agttovpynoovpe OTMG TPEMEL GTO GYOAEID0, KOl VO
ONUIOVPYNGOLLE, OTTOTE Bol TPEMEL VoL OEL KOl TO OVOPAOTIVO KOUUATL TOV ... KO VoL TO AapPavet
oYM oTiypég ag movpe pmopel va eivar og Béom va givar 1660 amodoTIKOG KATO10G Yo Eval
oaotnua. BéPata avtd pmopei va toyet... dev Ba tuyaivel kot KaOe ypovid n kabe pépa. Mmopel
va glval éva KAmoleg TPoooMIKEG ToL avaykec. 'H kol 0nwg emdbnke Kol TG TPOCOTIKES TOV
TPOTIUNGELS OTN OOVAEWD, 0AAL Oo mpémer va PAEmer kot 10 avBpdmivo koppdtt Ba to
EMAYYEAUATIKO, KOl TNV YuyooLvOeon TV avOpOT®V OV OTOTEAOVV TNV OUAd0, Kol TIG
dlapopeg avaykeg mov Exovve. Kat vo pmopei va kotovoel kat . . . ylati pmopei va Aeitovpyncovy

€101 6€ KATO10 pAGCT, Y10, VO, LTOPEL VOL AEITOVPYTCEL KOL 1) OLLADAL.
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Eon: Zopeove andivta pe 6Aa avtd. HOgha amdhd vo copmAnpodcom, 6Tt apkel kot ot 6ToOYOol
VO 0POPOVV T GYOALKN LOVAd0, VoL V. EIVOL TPOSOTIKN TPOPBOAT], vo unv givatl 1 avéMEN N
EMOLYYEALATIKT, VO, VO TLO GUAAOYIKY, Y10l VO UTOPEL KATO10G VOL GUVEPYAGTEL GTN LOVADD TOL.
{omG Kot Y1 avTd €vag NYETNG... Bo umopéoet oty apyn... va KAvel... otav BeAnoel va Béoet
KATO10VG GTOYOVG, TPOPAVMG KOl TNV £vapén NG YPOVIAS, VO GUYKOAEGEL TNV Opdda, va.
oL{NTNOOLVVE TOVS GTOYOVG, TL EYEL KO VO GLVOTOPOAGIGOLY Y10 Kdmoto B€pa. [ati Evag nyéng
Ba mpémel va cuvamopacicet, Oyt va... va 0écet €€ apymg Evav dtkd Tov BEpA, aAMODC Ba Exovpe
VO KOVOLUE UE TPOCMOTIKEG PLA000&ieg, Omwg emmbnke omd t Eon, dpo coppovolue;

Zuvaro@acilm kot oty apyn aArd Kot oty mopeia g omoiag TpwTofovAiag.

4 Appropriate school leadership for teacher leadership.
FGD1

ZTup1dovAa: TO ONUOKPOTIKO GOPNDC, COPDG TO ONLOKPOTIKO
2TupdovAN: SNUOKPATIKO, ONLOKPATIKO

Maopyapita:  @QUAKO vo umopel va GUVOAALAGGETOL OV TAGO GTIYUN HE TOV LOIOTAUEVO
EKTTAOEVTIKO Yopic vo onupiovpyel mpoPfANUOTo oKOPO Kol WYOXOAOYIKA, €UEVO OV

dnpovpynOnKay youyoroywd tpopfAnuota. Aev cog to kpvPm
ZTUpIO0VAN: VO LTAPYOVY GYECELS EUTIGTOGVVIG VO DITAPYOVV GYECELS GEPAGHOD.

EAévN: 0AAG €00 puAdipe Y10 vTooTPIET. AVTO KOIT® TOPO, o€ £va amd ta BEpatd cov Xogia,
WAGG Yo vTootPEn. Yoot piée €vag eKTOdEVTIKOG av dgv €xel amd To dtevBuvtn Aomdv
oThpLEn

EAévn: OuledevBepo, Kdtoe dmmg T0 Aéel | Martiva

v avadgiel évav EKTadgLTIKG NYETY.

Zmup1dovAa: £Y® moTEL® OTL TPEMEL vor Onpovpyn el Eva KAipo apotPaiog EUTIGTOGUVNG Kot
amd kel Eexvave Thpa TOAAA Kadd, TOAAG BeTucd, OTOV VILAPYEL ONAAOT OTOV KEPIIGEL KATOLO0G
TNV EUTGTOCLYN TOL AAAOL Kot TNV amodoyn Tov dAAov, T0Te vopilm 6Tt exel pnaivel oe €va
TOAD KOAO EMIMEDO Y10 EUAS Y10 VO AEITOVPYNGOLLLE, Y1IOTL TO GYOAEI0 TPEMEL VO AELITOVPYNGEL
TPEMEL VO, VITAPEOVVE JLAPOPES dPACTNPLOTNTES, O dtevBuvtrg Ba el kdmowa otiyun Ba yivel

avtd T0 suinTape HBa yivel KATL SIPOPETIKO, EUTIGTOGHVN
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ZmuptdovAa: TO O OTUOVTIKO Eva KIOAG eivar ToTOg Yo va otafel mAdt Oyl va punv eaivetot

€101 B0 TPEMEL VAL 6T T 01 YVMGELS Glyovpa avTo.

TCwptliva: yio va Kepdicel TNV EUMIGTOGVVN Kol Vo 6Tafel TAGL Yia vo, UV QEPETE ETOL OTTMG

glnape wpiv,

TCwptliva: Bo mpémel va oTEKETON TAPO TOAD KOAQ GTO TOOLM TOV, Y10 VO GTEKETOL TTAPOL TTOAD
KoAd oto 1O TOL B Tpémel va £yl Yvdoelg Ba Tpémet va vimBeL Giyovpog Yo TOV EXVTO TOV,
Bo mpémel va ayamder Tovg avOpOTOVG, Vo TO T® TOAD YEVIKA, YloTi Ol VEOL GLUVASEAPOL €lTE
elvar o Toudrd gite giva n KaBapiotpia, mov mailel Kot avTn T pOAO TNG GE L0 GYOALKT LOVAOW

elvar ToAd onpavtiky. Av dgv vidbet 6 dtevBuvtig o 1610¢ amd PEGa TOV AGPANG,
Mariva: €tot...

Tloptliva: modg Ba to petapépel antd mPog Ta £, AV deV €XEL TNV TOPTO TOV AVOL(TH OVTO

OV £X® OKOVGEL EYD
EAévn: mold onpovtikd
Maoapyapita: n mopTo avoryt

TClwptliva: 1 Tdpta ToL dev givar avoryn, onpoivel ovTo OTL EX® Eva TPOPAN LA Kot OV Eepm

OV Va. TAO.
Apoiio: Bopdoar,

TLwptliva: og éva peydro oyoreio n dovAeld pmopel va yivel axopo Kot Ty TOPTO TOV KAELGTH
va €xeL, Ba ToV BPouV €K TOV €K TOV £€6M 01 GLVAIEAPOL YMPIS IGMG VaL TO TAPEL KoL YOUTAPL O

0106, K1 0vTo glvar akdun xepoTePO.

Moriva: ko emiong dev mpénel Bemp®d va eivor Kot ToAD mapepPatikds, epéva oo €xetl THYEL
670 oyoAeio va gival GuVAGEAPOL 01 00101 KAVOLV £EAIPETIKT OOVAELL, AALL 1| SOVAELL OWTN
enedn Nele ToAD avtevépyela, omd Ta Tondld kot Enpene va onkwBobv amd 1o Bpavio Enpene
Vo KOVOULLLE o GAQa @acapio 0ev onpaivel 6t n Taén vekpotapeio eivon n koA TaEn, evo M
TéEN Tov xel pa mapamdve PaBovpa yiati vapyel cuYKEKPIEVOS Adyog Yo Bapopa givat
Kakn Ta&n. Aowmdv, geg dev Bupdpon Aowmdv 6g molo GYoAelio NTav OV TPEUOY OAOL UATTMG

nepdoet H1eVBVVTIG Kol 0KOVGEL pacapia,
Zmup1dovAa: 00TE 6T KA oG 0EV GLVEPEL ALTO.

Mortiva: Kot 610 101 TIKO E6MOTEPIKY
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Apoia: eniong eyd Oa Oela va TpocBiocw Oti £vag d1eVBLVTIG OTMG TO TEPLYPAYATE TTOL £XEL
TOVG KOWVOVEG TOVL, TTOV AEITOVPYEL TOAD GMGTA TO GYOAElD Kol VIODEIS OTL GE QmOdEYETOL GE
KOVEL VO TPOCQEPELS TEPLOCOTEPQ ATO OGN I0WG ElYEG OTO VOV GOV, dNANOT CKEPTOUOVVO, TO
mopadetypa evog 61evBvvT TOL BOVAEVO TOMATEPO TTOL TPUYLOTIKA NTOVE TAPO TOAD KAAOG
dtevBuvtig Ko Aéet 6TL O TL Ko vor pov {NTieeL vo To KAVD OV DTLAPYEL TEPITTMOT VO TOV
apvnO® povo kot povo emedn PAEm® OTL 0 POAOC TOV... OVTOTOKPIVETOL GTO POAO TOL

TOPATAV®.

2ruptdovia: emiong ival TOAD OMUAVTIKO VO LTopel va, oloBAvVETOL 0 EKTOOEVLTIKOS AGQAAELD,
€yovtag éva T€To1o dlevbuvt va umopet 0 d1evbuving va avaropPavel TpmTofovAieg Kot kel
SLUPOVD pe avTo Tov eimeg TCwptliva, 0TL Tpémet va E€pet Tpémel va EEPeL T TAVTA OO TOVG
VOLOVG TS Bal AEITOVPYNGEL AMEVAVTL GTOV GUVAOEAPO, TAG Bl AEITOLPYNGEL AMEVAVTL GE VOV
yovid o omoiog mOAAEC Qopég €yovtag £pbsl 010 oyoAeio Kol QEEPVOVTOG TO OIKA TOV
TpoPApata, TIg S1kEG TOV. .. T Sk TOL dyyn, €€ TMG Oa Aertovpynoet yia va Ppebel pia. ..
TEAOG TAVTOV Vo TPpoTEiveL piot Ao o€ éva TpOPANLLOL TOV VITAPYEL LE EVAV EKTALOEVTIKO; VO
UTEL UTPOOCTA, VA KOADYEL TOV EKTOOEVTIKO Kol Oyl VO TOV KOAVWEL Ol VO TOV KOADYEL
KOVOVTOG KATL doynuo. 0 ekmandevTikds... £€tot, Kat va.. Bpel to ypodvo Kou tov Tpdmo va

OLEKTTEPALDOGOVY, VA TO GLCNTNOEL. ..

Yo@ia: £évag 01ev0uvTi|g AOLTOV OV £iVOL KOVTE GTOV EKTOLIEVTIKO Popel va Tov avadeifer

O¢ NyéT.
EAévn: kon oTtovg padntéc
Zmup1dovAN: PLGIKE.. EVVOEITOL KOl GTOVG YOVEIG KOt 6TV Kotvmvia tnv idwa

FGD2

‘Epn: mopotpivovtag, gpyvydvovtag, kabodnyodvrog Oyt dwraloviag maviog ociyovpa,

evBappivovtog.

Koatepiva: Aivovtag emiong tv ehevbepio va onpovpyel, va unv vrdpyer Aoyokpisio | M
ano&imon ToL TPOSHTOV 1| TOL BEUATOG TOV EMALYEL KO ETIONG VAL VITAPYEL KoL 1] TOPOYN TOV
VMKV o ypetdleTat, yati mévta o yperdlovton Kot To VAKAL. ... yio vo SnUovpyncet Katt.
'H 10 ymoeaxa péoa, yperdletal vrootpiEn oyt n amwobappovveon, Ko Bo mpémel va eivon Eva
avti Tov akovEL, va Patt Tov PAETEL TNV ool AVIANYM TPOTOPOVLAING Kot o OEV LITOPEL Kol

0 10106 va AdPet HéEPOG, Yia S1popovg Adyous Tov GovTalopat 0o ToLG CVOAVGOVE Kot 0VTOVG,
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av dev pmopel va AdPet pépog yia didpopovg Adyovg, Ba mpénel va Ponbaet, va avadeikvieL To

£pYo OV KAVEL 1) OpAdL.

Oopon: kot Yo avtd motev. No &xel 0EVOEPKELD, dLOPATIKOTNTA,... VO £XEL EvatcOnacio kot

VOl EMKOWVOVEL LLE TOVG GLVAOEAPOVG,
Zooia:... avaeépesat 6To devfuvt TOpa Owpan Topa;

Oopon: kot oto devfuvt ALY Kot 6TOV EKTOEVTIKO MYETY, €V TO €l)a dEL £TGL, TOPO TO

pabaivo

Yo@ia: 0 d1evBuvng Opme Tov Ba avadeilel Evay ekTadeVTIKO NYETN TNG GTLA J101KNONG TPETEL

VO 0LOKEL;

Oopon:.... o mpémel va €yel evouctncio va Tov aKOLGEL, Vo TOV _

Yopia:.. Bempeic ONAadn 0TL dev Ba TpEmeL vaL.... EXEL. .. VA YIVEL AVTIANTITO At TOVG VITOAOITOVG

ot1 0 dtevbBuvtig Tov otpilet;

Oopon:....vor vat vo un yivel avtiinmto yioti HET SNUIoVPYOUVTOL AVTITAPUOECES LEGO GTO

GUAAOYO...ETOL..

2opio: Oa pémel OUOS VoL TOV divel YdpPo.

Kotepiva:.. kot eyd avtd motedm Oa mpénet va tov divel yopo.
Oopan: Eyo avtd metedo. ..

INMora: kortdéte dpme o€ Eva T€T010 TPOCHOTO TOPAOEY L,
Oopan: ...vol

lMota: .... mov etvon nyémng onpaivel 01t tov £xovv amodeyBel ot AALOL, Ta VITOAOITO HEAN TNG
EKTTALOEVTIKNG... TOL GULAAOYOVL 0 TOVUE OSOACKOVTIWV, Gpo  €€€€.. OV UEVEL Tapd v
anodetyBel puotkd ka0 1BV, 0 omoiog ot ETpene Ve ExeL EVal SKOKPATIKG GTUA NYEsias,
Vo UV To Yo TO _, xopoor Kat. ... ogv tifeton {fTnua yio £vo t€Toto
npdowmo Ot B To {nAevovy ot dAAotl Bewpovv OTL gival To... TO0 (TCOVTGEKL) TOPAKL TOV

dtevbuvty| o TovE.

Oopan: Oyt yivetotl Ko awTo. ..
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Yopia:... o devbuvtig dpmg Tt Ba mpémel va kdvey;, [log Bo Tpémel var d101KNoEL Yo VoL TOV

avadei&el kot va tov otnpiéet;

[Noto: EVTIoToLe TPOGOVTIO TPETEL VoL EXEL Kol O owevbuving. Asv pmopei vo glvar évog

OTAPYIKOS 01eVOVVTIG, dev B aPN|GEL YDPO GE EVaV TETOL0 AVOP®TO TGTEV .
Yooia: Maptlapéva dev o€ aKOVGALLE.

Moprapéva: Axpipmg, oe kopia tepintwon dev Ba propovoe va givar avtapykds. Toa ica va
va €0e1yve £TOL LEYOAO EVOLOPEPOV, Kal Vo £0vE Ko KivTpo, Kol KAmme va emPpafeve pe

omoto tpomo Ba propovice va yivel avt N emPpafevo, evOg EKTdELTIKOD NYETN.
Yopia: T eldovg emPpapedoelg Oo uropovce va ddceL Evog dievbuvtng;
INoto: 10 pépeg doea!

Moapuwpéva: H adeia Ba Ntave...., Tdpa 0ev Umopd vo oKEPT® KATL GAAO, OAAL M Adel
mpaypotikd Bo MTove, 1N €0TO KOMOW SUVATOTNTO Y0 EMUOPPOTIKA TEPLOCOTEPO
EMUOPPOTIKA GEUVAPLO VO KAVEL, 1 VO EXEL TO XPOVO VO T KAVEL, OEV UTOP® Va.... Na
opYavVMOOEL KATow TPOTLEKT VO TOL OMGEL, OG TOVUE TO OIKOUMUO VO UTOPEL Vo KOVEL KATL

TOPOTAVO Y10 TO OYOAEL0, KATOWL. .. {0(C Kémola cuvepyacia Kot te dALA GyoAEiaL.
Yooia: No tov evBappihvel akOpo TEPIGGOTEPO AOTOV.
Mapuopéva: AkpiBac, va aAlniodmootnpilovral, va vapyet apoPaio EUTIGTOGHV).

Koatepiva:... kot yuo va tov evBappivel akpifag, dev Ba mpémetl va Bdfet To €pyo Tov, Ko TIg
TPOCTAOEIEC TOV GE EIGAYWYIKE, pHéca Kot omd v anpa&io Tov akdun, Kopd eopd. IMati yo

Vo Ta ...
Mopiapéva: kat av Oa propodoa kdti teAevtaio va o givor ...
Koatepiva:... a

Maoaprapéva: av yiveton

Koatepiva:... a pthovoeg ...otopdoen ...

Maoaprapéva:... oyt oyt....

2oopia: Nouw Maprapéva 6e akodue
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Moprapéva: Oyt eyd pilnoa mdveo cov, vopla ...eixec otapatnoet. Téhog Oa ndela va o yio

KGO0 OIKOVOLUIKT EVIGYVOT TOPOTAve Kot avTd Bo ToV Tapa TOAD SNUAVTIKO.
Yooia: ... vmdpyel mepinTmon va cuUPEl avTd OUME TOTE GTNV EAANVIKY TPOYUOTIKOTNTO,
Mopiapéva: Maiiov Oy,

Zopia:...onhadn Bewpeitar dpa Aowmdv... n TpaypotikdTNTa Alyo meptopilel to devbuvty, N
eEMMVIKN TpaypotikotnTa. AAAG elvanl mpaia 10éa, Kamolog avOpwmog mov epydleton iowg

OPKETA GKANPAL. ...
Koatepiva: av dev mtaipvo 10 AOY0 amd KAmTowov GALO, LTopd VA, T,
Zoopia:...BePaims.

Koatepiva:.. éheyo Aomdv akpipdg avtd, dev EEpm av akovatnKa, dev mpénet va Bapet, mavia
G€ ELCAYMYIKA, TIG TPOCTAOEIEG OTOLMVONTOTE BEPOILOL EKTALOEVTIKMV, QALY KOl TOL NYETN LEGOL
Kot amo v anposio Tov. Kot n anpadio kot avt tov digvbuver, pe To va unv mEL oG TOVUE
@povtilet yla N didyvon tov £pyov, mov dev Ba givar didyvon evoc atdpov, Ba eivar didyvon
™G opaodag ko Tov oxoAeiov. Eivar kot avtd peiov otov devbuvry, eniong ocav emPpapevon
Y1 TOPEOEYLO GTO HABNUOL LoV, TO VO oL TEL £vag O1evBuvtig Tt xpeldlecat va ThPOLLLE;
Miog ko Bewpeitar évo pddnpa to omoio...eee Bewpeitar vodeéotepo, T0 Vo Lo TEL. .. OTL
nape moca opyava ypewdlecar; [ldpe 6éko HETOALOPOVA Y100 VO SOVAEYELS, €€ KOl OLTO lval
pa emPpapevon, pog Ko phovoape yuo emPpdfevon. Iati Aeg 6TL apopd To pEGA Y10 VoL
onuovpyno®. Av mpoomabeic 1 ypnoponoudvtag, oyt LOVO GTN HOLGIKT, OTOLONTOTE, GE
OTOL00NTOTE LAON L0, YPTCLLOTOUDVTOG TO OIKA GOV HEGO KOl DAKE, YTl €xm OgL Kot v,
QEPVOLV KAGETOP®VO 0O TO GT{TL Yo ToPpAdELY ol AVTO OV eVOOPPOVEL KAVEVOY EKTTOOEVTIKO
101m0¢ ToV Y€, ToL KOPEL Ta pTepd. Kan emiong o dievBuvng eivan ovtdg mov Ba mpémet Ko va
mpoteivel, va el Eha €dm, Tape avtd TO TPOYpaULe, BEAES va To Eektviioovpe; BEAeS va

Kévovpe avto; Ilpoteiver

5 Teacher leaders’ perception of their role.
Zropdovia: ey® Ba Eekviom amd T daoKAAN TOV glya TNV TPMTN OELTEPQ TPITN TETAPTN

ONUOTIKOV £T01;
Martiva: Ecb 1 1010 cav podntpo;

Xrvpdovra: Eyd n 10w cav pabntpia. Aowrdv rav n kupia Nikn, pe v omoia kvpia Nikn

TNYOIVOUE OTO OYOAEl0, HOG OYKOAMOOE, HOG £QTIOVE TO HOAALL, HOGC TOKTOTOLOLGE TIG
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KOpOEAEG, mnyaivape 6to onitt dStofdlope ta Tavta xwpig va dtapaptuopnbovpe, dev pog siye
HOA®GCEL TOTE, dev pog glxe Oeipel TOTE, yati Tote ekeiva Ta ypdvia Emepte EOAO, £TGL AOUTOV
NTav pE 10 YOUOYEAD Kot Otav TNV €ida TeAevTaion opd ot Oeccalovikn Tpwv ypovia, Oyt
xPOVIOL TOALA, GLYKIVAONKA TOGO TOAD NTav TOpa ALw evtdéel eyd &ym yevvnOel to 65,

dNpotikd 72 1600, Lomdv NTav oPepdc avOpwmog, Evag eoPepdg dvOpmmog.

Yo@io: Anrao1] oL NYETIKES OPAGELS TOV AVELUPE AVTI) 1] EKTOLOEVTIKOS NTAVE. .. TV ETOYN

EKEIV VO 060G TANGLAGEL TEPLGGOTEPO GAV TALOLA.

Zropdovia: eketvn v emoym va ywvotav afiacta to pddnpo, padope Kot to Tévto oTdNToTE
umopeic vo. pavtacteic mov ywvotay oe ekeiva ta ypovia, mov vapyxe povo €va Pifiio ko
VINPYE HOVO Eva TETPASLO, VIINPYE LOVO €vag Tivakag Kot £vag xaptng, ayamnoape 6to BiAio
dwpalovpe Aoyoteyvia ayonnoape EEp® Yo ta tagidn, TOca Ta&idio UTopovLE VO KAVOLLE G

éva yop1o; Ta voepa Ta&idta £T61 Kot TOAAG GALO TpérypLoTaL.

Tlwptliva: mave oe avtd mov Aeg 10 axplPag avtifeto Aowmdv 10 giya eyd. "o va movue to
axpiPmg avtiBeto yiati vopilm ott ivar e&icov onpovtikd. Epdg o ddokarog pog elye kKARpovg

Y10 VOL LOG GNKAOVEL, VOL TOVPLE Padn L,
Ko gpéig

TCloptliva: kot giye Kot 10 Y10 Tov pé€oa oty TaEN. [Iidoape Aowrdv, TV dpa ToL SHAEILIATOG
oV Kévape TpOPa 6TO GKETS... AVOIEALE TOVG KANPOLS Kot (... ERyale Tov KANpO amd 10
ovopd tg. Emiong... 10 dvopa Tov y1ou tov lye pa KOKKIvN ypouun, yio va EEpet mote Oa tov
onNKacel 1 0y1, Pyalovtag Aoudv 1 KOTEAN TOV KANPO.... KOTOL0 GTIYUN O 04GKAAOG AEEL TO
ovopd . Kot yopvéet ko tov Aéet to mondi g méumng OnpoTikol va 10 0. .. eic ol GAAESg
3 ...4 mov Yuaotav padi... oy wavéEumvn eivan emyeipnpotiog g Adpioag ) Koméda aLTY...TO
A yroti OVTImG MoV TavEELTIVT, VOL TO d®. .. TEUTTN ONUOTIKOV VO AES ... Oyt dgv givan Hrromtn,
t0 €lye Pydiet... N&epe O6TL 0 KAPOC NG dev eivan péaa, dev NTav KayOTomtn KatdAlofe OTL 0

OUOKOAOG KOPOIOEVE. ...

Mopyapita: pmopd va mo dtav tpmtoekivioa va 00vAev® arnd to 1989 Ba 1o Eavand. .. dev
Nnéepa Timoto PETOED HOG, KOl GE VTOOEIYHOTIKEG OV glyope kdvel oty Axadnuio, 0ev pe
Bondnoav movbevd. Ilpoc Tyunv tovg 10 Aé® axodua Kot onuepa, vanpéav 2 dacKIAES GTO
GYOAEL0 OV TTNYO OV LE TACAY Amd TO YEPAKL, LE KOTEVOLVAV TL VO KAV®, TOS VAL TO KAV,
Bonbnocav gpéva mord, v Yyuyoroyia TN 01K HOV, yloti HUOLVA GE &V GVOKOAO 1OIWTIKO

oyoAleio, TOAD dVOKOAEG
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Tloptliva: YYNADV anoithoewy..

Mopyapita: avtég Tic yovaikeg dev Oa tig Eexdom 6co (. Ztnv mopeia ékava 10 1d10... pe
GAAEG KOTELEG TOV EMPEME VO EKTTALOELM EYD, AVTEG GTNV OVGin EKTaidevav guéva, eivarl Ayo

oo T0 pOAO TOV HEVTOPQL.
EEpm 10 BEL® VoL TO ndbo.

Maortiva: Epéva mdvtog 1 Mapyopita Taporo Tov dev v iyov ta mtoudid pov dooKaAa ovTe
€y ovvepyaotel pali g oto oyoieio, £xel vtapEet Evac avOpmmoc Tov e Exel Bondnoet Tapa
TOAD Ko £xet dtabeom va LolpacTel Ta TAvTa, ONAdN Yo HEva 0 NYETNG dEV KPATAEL T YVOON

YL OV TOV.
Mapyopita: po oev vapyet mapbevoyéveon,

Martiva: givon givor ToAD £ymIGTIKO Vo KAVELG KATL KOl VAL TO KPATNGELS Y10 GEVO, TOTE ... EVO

...0TOv 10 popdlecar avtd morlamractaleTon Kot avOilel, eivatl cav vo Unv €xelg mov dev
Maopyapita: Kot dev glval avaykn vo EXEL TNV LIOYPOUPT) GOV

Morziva: kot vo v €xet

Maoapyapita: Oyt Mativa pov dev etvar avayk.

Martiva: oniadn kot pov kévetl tpopepn evtdmwon Ba g mo Katl.. Mapyapita avtd g T0
ékaveg , o€ éva Aemtdkt Oa pov 1o oteidel, Ba pov 1o oteihel emTdOTOV, Yo VO TO HOPACTEL, Vo
TO OOKIHLACH Kol €YD, €UEVO OVTO HoL apécel apa moAd. Exm yvopicel kdmolovg mwol

a&1ohoyoug avlpdmovg

Yo@io: Oc®povoeg 6TL NTAV NYETES OVTOL;

Mortiva: Nou!

Yooio: Tog Piovav To péro Tovg, TMG TOV Premav; TL Ocwpovoav

Maortiva: ‘Htave mold cuvestaApévol. ‘Hrov modd tomewvol aAld Ekoavoy eEonpetikny SovAELd,

eEaPETIK OOVAELA.

Yo@ia: NTaV NYETES OPMS GTO YMOPO TOVGS, OTTMS simape Kot 6Ty TN péca
Mortiva: Hyéteg pe ftta kepaiaio,

Yo@ia: péoa otnv TAEN
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Mortiva: No

Yo@io: £Em amd TV TN OpOC;

Motiva: Timoto,

Yo@io: 0gv NTAV NYETES GTO YOPO TOV GVAALOYOV

Motiva: Oyt ATow ... IOV NYETES EKTOOELTIKOL

20Qi0: Vo, 605 TAP® 00 TO YEPL KOL VO, 060G KOO0y oEL
Moapyopita: kot EEm amd v Tédén yvotav avtd Kot péca oty Téén

Martiva: éva mapdoetypo Tov Exm 6To PUAAO oL VoG AvOp®TOL TOV TPAYUATIKE TIGTEV® OTL
Bo pmopovoe va glvar dev EEpw, Ba umopovce va gival £vag oyoAkog oOuPovAog dev EEpm Ti

Bo pmopovce va gtvat... kove eEAPETIKT OOVAELL 6TO pLanua, Oyt Tépa amd To padnpo dev
Yo@io: Tav NyETNg Aowwov povo péco otny Taén, Oyl 610 GYOoAEio;

Martiva: €y® oto oyoieio péypt otryung amd v gumepio Lov Ny£ng mov £xm yvopicet eivon

01 GLUVOIKOAIGTES, TTOVL LLOG OEYVOLV

Oeg: yo yoyo

Zropdovra: Xogia otav AL EE® amd TV TAEN;

Yo@ia: 6tav AE® £E® amé TNV TAEN EVVO® 6TO YOPO TOL GYoLEiOV.
Xmup1dovAn: 6TO GOUAAOYO;

Yo@ia: 6710 6GVUALOYO GTO GUAAOYO Vo, va. Kafodnyfnoel ontmg sime Mapyoapita tnv mpe
omo To XéPL Kou TNV Ka0odnynoe, 1 cuvdoerpog T Pondnoe tnv £o€ce Tov dpopo, TG

otdOnke, ™ otipiLie

Tlwptliva: Na cov o mowa eivor n pikpn d10popd o€ £vol 1O1OTIKO GYOAEI0 TOGO LYNAGLV

ATOLTIOEMV OIS AVTO TOV OAOL EEPOVILE TOGO LYNADY OTTAITNGE®V £ivatl, TOGO LOAAOV TOTE
Maoapyapita: Htav fjtav

TCwptliva: T6G0 LAAAOV TOTE Kol TOPO EIVOL VYNADV ATOUTHCEDV OO VTO TOV €YD EEPW® OYL
YL TO OMUOTIKO, EYD TOPA EEP® Y10 TO AVKELO OTL Elval LYNADV AmOITNOEWV, €KEL pa vE
Stoplopévn koméla, vor 2 ToALEG O0oKAAES Elyav TO dkaiwo EVTOS EICAYOYIKMOV VO TAPOLY

™V TPOTOROVALN VO TV TANGIACOVVE,
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Mopyapita: pe evtoln and ) devbvvon,

Tlwptliva: evtoin amd T d1evhBvvon

Yo@ia: Apa Aoov 0 NYETNGS NTAV AVAYVOPLOUEVOS 0o TN d1e00vvon).
Naw

Maopyapita: ny€ng pe v €vvola 6og gima Tptv Tov pévtopa, va phovv va |e Tapovv amd 10

YEPBAKL VO LLOL TTOLV TOL TTOVTOL

Maopyapita: Tdpa OU®G TO AKOVGH KOl GUYYVOUT S0KOTT. ... VO TO KaHEaTOS TOL POfov,
oyvel MNAodn av Ba To Exavay avTég TIG 2 KOTELES, Yo KOAN Hov Toyn O€Aav Kot to Kavay,

yYAvkOtata TAdGLo
Mopyoapito: OAa Elxov GUVETELES

TCloptliva: M&epe 0 oyordpyns oe moleg 10 gine vopuilw, yopic va tov EEpm t0 oYOALPYM,

TPOCWOTIKA deV TPOAAPOL VoL

Mapyopita: avtd to Kévape OAEG LETE OTAV EKTOLOEVOLLE

Tlwptliva: o010 dINUOGIO GYOAEID HTOPOVUE VA TO KAVOVLLE aVTO;

2rupdovia: droma yivetal OU®S oV ovTd

Xo@ia: 0 NyETNg avTog givar avTidg Bempd £ogic Ba pov meite

Tloptliva: o610 OMUOGL0 GYOoAElD TPOTOV KOt KOPLOV EULEIC TOV EILACTE Ol EWOIKOTNTES, TOAAES
Qopég elpaote amd pia og KAOe oyoieio pe petovéKTnua

Yo@ia: givar amapaitnTo NYETNG VA Eival 1] E0IKOTNTA pog;

Tlowptliva: ov JAGLE Y10 TO YVOOGTIKO 6€ PeyaAo Babud, av (Adpue yio OXo T VTOAOLTO
Mopyapita: mpoktikd OEpato vot

Tloptliva: vor umopeic va YTUMAGELS TV TOPTA LG GLUVOIEAPOV KOl VO T PMOTNCELS KATL,

Y1OTL GOV APECEL TO GTVA TG, OVAAOYO GE TTO10 GYOAEID €l0aL, GOV APECEL TO GTIA TNG KOl TNG

Aeg, av oumg dev BéAnce va og fondnocet £xel TeElELOEL.

Apodio: €y Atyo BEA® va ...vo TPOGOECH €YD KATL GE OVTA TOV 0C TOVLE TO CKEPTOLLOL TOPOL

Alyo amd v dAAN TAELPA OTL EVOg EKTOOEVLTIKOGC NYETNG £XEL INANOT £VOG EKTOOEVTIKOG
Yo@ia: avToc Tog PAéner To poio;
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ApoMo: mov Béhel vo kdvel mpaypato o €va oyoleio, B€ler va yapdel por mopeio

OLOPOPETIKY, LEPIKES POPEG OeV Ppiokel epumddla;
2Tup1dovAN: TOALA

Mopyapita: mOAAEG POPEG

TOALG TTAV® GE CVTO TOV AEG

Tlwptliva: NTave dimha ce 0TL Tov {NTOvGES, Elval OU®G NYETNG Kol oav S1ELOVVING, KO ALTO
mov Aéel M Zmupldovra 0Tl o€ mepimTOT oV cvuPel KATL pe Evav ekmondeLTkO, Bo pmet

umpootd kot Ba TEL GTOV YOVIO, G eKel gloat, dg

2mupdovia : ko oyt LOVO 6TO YOVIO Kol 6TO GUUBOVAO

TCwptliva: Ba 10 el 6To cHUPOVAO

ZmupdovAa: Kot 6To d1eVBVVTH TOL HSUTANVOD GYOAKOD GUYKPOTHLOTOG

Tloptliva: Ba to mel 6€ GAOVG, VOIDOEIS AGPOANG aKOUN Kot Kdmola opd Kdvels éva AdBog,

AdBog avBpmmvo, dev Ba oe ekBéoet.

ApoAio: vwapyovv EKTAIOELTIKOL TOV &lvan MYETEC MOV KATMG dMuovpyodv €va KA 6To

oyoAeio mov givon amd eketvoug kot katevhuvel T culnTnon

ApoAio: vor Ko 6ty Kadnpepvatnto Tov oYoieiov onpovpyodv Eva KAipa
Apoiio: Ogtikd, dAro ...

Maopyapita: covepyociog

Maortiva: €yd va cov e 0 NyEng cuyyvoun givar avBpwmog, dpaye Ba mpénel vo vidbet kot
avao@aAela, Bo TpEmel va VIdOEL Kot avemapKng, ov 0 NyETNG VidBel TEAELOG e OAQ Y10 LEVaL

dev glvan nyétnge.

Tloptliva: &vBpomoc o omoiog éviwbe aceoing pe avtd mov ékave, poipale oTOLG
EKTTOOEVTIKOVG  OPUOSIOTNTEG, TOVS Genve va ovordfoope mpmtoPoviieg, TOVG €01ve
elevbepieg, mioteve 67 AVTOVE, £TGL AOMOV Ol EKTOOEVTIKOL NTAV VITOYPEDUEVOL, EGOTEPTKA
TOPOKIVNUEVOL VO 0vTOToKplBoOV o€ avTd. Agv HTopovcay Vo Tov YoAAGOoVV Yatipt Yot Toug

£0E1YVE EUMIGTOGVVT] NTOAV AP TOAD CTUAVTIKO QVTO.

Mopyapita/ EAEv/ Mativa: Tovg elye kepdioet
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TCloptliva: Tovg eiye kepdioet,

Mopyapita: yivovioucay yoAl vo TOVG TATHOEL

TCloptliva: etvar avtd mov Aépe T0 KAAGIKO, TOLG YTOTNGE 0TO GIAOTIIO
Yooia: pdMmoto

TLwptliva: copemveits;

Mopyapita: Atorvta!

FGD2

Kotepiva: pmop® i6mG v (UANG® Yo TOV €00TO oL, 0L oG NYETNG PEPata, dev Exm avtd ta
YOPOKTNPIOTIKE, AL {ow¢ Yoo kémoleg mpwToPovAiieg mov mpoomdbnca va avordfo va
cuvtovicwm To oyoAeio, dev Muovy mavto PEPara £dm. Eekivnoa amd tov ‘Epo dnwg sinape,
mmyo kou Ogocorovikn kKo petd Npha dm, kol péca amd TPOoypAUUOTe TOL ovEAAPO, Vo
avoeepdd oto eTwinning yio Topadetypa, kot Tpoomdinco vo 6Mem Lo, EDPMOTOIKT O1A6TIo
010 oyoAeio. Avélafa oG mpoypdupata eTwinning, afpape TOAAEG €TIKETES, €OVIKES Ko
EVPOTATKEG, €€ KATOLML OO OWTA TNPOV GTIG YDPES TOLG Kot Ppafeia, Oyt epelg edm. QotdGO
dgv glya TNV vLooTNPIEN TOL d1ELOLVTH GTO VO GLVEYIGEL KO VAL KAVOLLE KOl KOTL TEPLGGOTEPO,
dev umopeco iomwg kol yuu avtd AL® Ogv €£X® TPOPOVAOS E€EE TIC KOVOTNTEG OLTEG, VO
GLUTOPACVP® KOl GAAOVS GLVAOEAPOVS, PBEPata ed® TiBetan Ko BEpa g EEvng YA®Goag,
®oTOGo dev €lval Kot TOGO... TPooeEpOnKa dniadn va Ponbnom ota ynerokd péoa ot
yAdooo, yivape eTwinning oyolieio, katapépape avtod, aALd OAN ot 1 Tpoonddeta £yive
and2,3, 4 dropa Kot Yoo S1popovs AOYOUG TTov dgv elval Tov TAPAVTOG, EIVOL TPOGHOTIKN
nepintmon ag movpe, dgv Tpoydpnoe o O6A0 1o Bépa. [Mati dev axolovOnoe... n opdda, Tov

ooAeiov 1 opdda, Oyt KATolo GUYKEKPIUEVT OPLAdOL.

2ogia: Katdrapoa, katdrapa, dpa Aowov ech Katepiva n0eieg va ddoelg o GAAN didotaon

07O OYOAEL0, L0l EVPOTAIKT O1AGTACT).

Koatepiva: Kot moAdot dAdotl 0éhave, aAld mpopavadg BELave e TO va YOVVTOL GE EIGAYWOYIKA

dropa, Kat... {omG KATO1EG POPES VO LITAPYEL LOVO TO OVOLLA TOVG 1} VO ONLLOVPYOVVE, 1) LETA
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70 BEA0VV (OC APOPUN VO TTAVE KATOL TOPATEPQ, OALAL QVTO TO TAPA YWPIG TNV TPOSMIIKY TOVG

onuovpyia 1 cvpuPoirr]. OTdTE LINPYE UK ATOYONTELGT KOL Y10 LEVOL.

‘Epn: €... xatt avaioyo pe ovto mov Aéel n Katepiva... Zogia Procope kot gpeic mépaot, mov
avoAAPOE Eva TPOYPOUUO UE TN YOUVAGTPLO. 6TO GYoAeio, éva. eTwinning kot gueic, mov
KPATNGE TAPO TOAAOVG PMVES, TTYE TOAD KOAd, TpoPAnOnke 10 oyoleio, Gpece 6TOVG LaONTES,
GTOVC YOVEIG, TOV KAVOLE KAmola dldyvon TéAog Tavtmv. O okomdg Nrav va mopakivnfodv Kot
GAAo1 cuVAdELPOL, o1 omoiotl paivovtov BeTikol aALA dev BeAaV va KEvouv SovAELd, ONAON
0K€L TOAD wpaio OAC 0VTA TOV Pag AETE, OAAG GETOC TOV aALAEaE GYOAElD EElg Ot 2 KO eV
elpaote og autd, dgv LILAPYEL cLVEXELD. ANAadn dev givar ToAAol avTol mov BELOLY Vo Kavouv
K&t Tapomdve, yiotl Kokd To wEpato BEAEL dPES, MPEG SOVAELAS, ONAAdT Vo KATCW VO d®. ..
2ogia: Eccis ouwg yati to kavare; Lati Eeywpioates; yati Oédete va avoilete ta ptepd

600G GTO GY0AEL0, V1A TTO10 AOYO; TS PLETETE TO POLO AVTO;

‘Eon: eipoote gpdvia oto oyoreio avtd kot vopilm Ot Otav gicat xpovia o éva oyoreio dev
elyape Opmg opyaviky, To acBdvesor Aiyo cav dikd Gov, BELES va KAVELS TPy LoTa, Kot OTOV
eEokelmvesat e ta Toudid, pe to ympo. Kat yio v emayyelpoatikny pog avantoén BéPata, £tot;
[Marti 0nwg pog elme Ko 11 GLVTIOVIGTPLL 0 GTOYOG O TPOTAPYKOS Elval ALTOG Kol LETE OAQL TOL
dAAo. ATAGQ TEAIKA, Ogv glvar E0KOAO VoL VTAPEEL GLVEXELD, EOTKA OTAV OEV EYELS OPYOVIKT OE
éva oyoAelo, yia va pumopeic va acyoindeic kot tnv GAAN xpovid, vo Bpetg kot ovo 3 dropa Tov

evowpépoviat. Otav a kabe ypdvo aAAdlelg oxoreia eivar 6VGKOAO aVTO.

Zopilo: Apa Aowmov évag ekmodevuTikdg avolapupdvel nyetikég mpwtoPfoviies, OéAer va
ocvumapacvpel pali Tov dtopa, Kupiog yrori 0EAel va ddcovpe po GAAN Tvor| 6To oyoAgio Tov,
évav dALO aépa, va To avoiel 10 oyoAglo, OAAG KoL Yoo ALTO..... YL TNV OIKN TOL

avtoPertioon;
‘Eon: Ziyovpa, 6Aa padi.
Yooio: Ompar 6€ AKOVLE.

Oopan: EvBovcidlopar mdpo moAd péca otnv taén | ovtd, Kot [ CopEGEL oVTO YoTl
evBovoidlovton kot to modwd. Kot pe avtd ta mpoypdaupota £xelg Ta mondio Kovid Gov, Kot
TEPVAG KOADTEPQ KoL To poffpata to vtoAoma, dOnAadr| oe fonbdel. Mmopel va kovpaleoat,
aALG oe PonBdet yloti £xelg To Toudd yapodeva, to £xElg Kovtd cov, pabaivovv didpopa

TPAyHaTo KOAOTEPQ Kol 6€ akoAovBovv kalvtepa kot podnuata. Epéva avtd pov apécet.
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Yopio: omdTe MOTEVELG OTL MG EKTOUOEVTIKOG OV aVOAAUPAVEL NYETIKEG OpAoNG EXES GOV

GTOY0 VO GUUTTAPACVPELS KoL TNV opdda pall, Tnv Tédén cov, va KAVELS EVKOAOTEPT TN HLabnon.
Oopan: Axppag.

Koatepiva: Eniong, kot eme1don éva oyoleio dev mpémet va ivor KAEIGUEVO 6TO KoPoVKL TOL, Kol
oV HOG EVOLUPEPEL TO VO.... EYOVUE Eva Opap TPETEL VO, OOVUE Kot TL Yivetal Tépo omd ™
YETOVIA pHog , TEPA omd TO0 VOUd poG, Kot vo doOUE Tt yiveTor Kot ota dAAo oyoleio, Kot Tt
yivetor kol 6to e£mTEPIKO, OV LIAAUE Y100 TPOYPAUUOTO gVpoTaikd. [Ihg eivon o pddnua;
"Exovv kot avtol ta idwo mpoPfAquata; Apaye pnovo epeig £govpe owTd To TPOPANUOATO Kot
ykpwialoope; 'H telkd OAot ot ekmodevtikol €yovpe Tig 101G avnovyieg, tovg 1d10VG

TPOPANUATIGHOVC, TIG 1016G OLOKOAIES, £€€€ ElvaL Kot 0LTOG EVOG GTOYOC.
Zopia:....xon va avardaPet kdmolog evvoeig Katepiva pia nyetikn tpotofoviia;
Koatepiva: évag otodyog Tov nyé.

Zopio: évag ekmatdevTkOg var vat val. Moplapéva;

Maoapropéva:...eueig avtd To 0moio TOPO HOL £PYETOL AUECHOS OGTO HLOAD, glvarl éva mpaio
potlext mov dovAéyape pv and 3 ypdvia, € Omov mpoomadncape va avoiEovpe 10 oyoAeio
otV Kowvovio kot KuploAektikd. Kot maipvovrog pépog 1o, falovag toug 17 maykdopuovg

otdyovg Tov OHE ftav t6te vopilw to 19 vou to 19
Yopio: Bioown avantodn ...

Maoapapéva:...a pmpdfo akpifadg, Piooiun avantuén, otdyor Procyung avdmtoéng, € kot
npoonmadncape €161 HEca amd O18Popes OPAGELS EEE VO TOPEXOVIE TOIOTIKOTEPT EKTOIOEVON
ota Todwd. Na Toug Kdvovpe aymyn vyeiog, Vo TOVG WANGOLLE Yo TV 160TNTA TOV POAWYV,
€E€ Y10 TO VEPD, Y1a... KAVAUE TO TPOTLEKT TPAKTOPOS TOV TAAVITY, TO 0Toio Tpa Tailel £Tot
Kol o€ BeaTpikéG mMOPACTAGEIS, TO PAET® TOpa otV THAeopaon sivon o mapévheon kot
okéPTopon TO glyape Kavel 1o 19, Lomdv Ko oKEPTOUOL LOVO, OTL TO KOTOUPEPULLE TPALYLLOTIKAL.
Avoitapue éva oyorelo oty Kowvmvia, aAdd Otav Oyape gleic amd T0 oYoAEl0, HETA OLTO TO
mpotlext otapdnoe vo vapyet. Onodte kotevbeiov PAémovtag avtd mov eine n Kartepiva ko
vouilm mpwv 10 gime 1 N Oowuon 1 n 'Een, 6011 adddalovtag kabe ypdvo oyoAeio eivan Adyo
OVGKOAO YO KATOOV avOAAPEL, OVTO... ONANOT VO KAVEL [0l KOAN TPOKTIKT), Kol 1) omoia Oo

ocuveyloTel, O1OTL OEV VILAPYOVV. ..

Yooio: Tapd TavTa Opms Mapilapéva mpate TV TpmTofoviia
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Moprapéva: vor var Befaimg
2010 HE O GKETTIKO TO KAVATE ALTO; LE GTOYO TL;

Moprapéva: pe 6TOY0 Vo, avoiEOVIE TO GYOAEID GTNV KOWV®VIa, e TO GTOYO ONANOT Ta T
va €pBovv o€ emar Kot e GAAO GYoAEia, To 0TOl0L KAVOLV KO VTA OPAGELS Y10, TO KA. Vol
gvaucinTomomcovy Ta 1010 To Tod1d, aAAG Kot TO GYOAELD. .. Va ... Kot 1 TPOBOAY| TOL GYOAElOV,
KOl TOV TOOLDV. ... KOl VO aVOIEEL TO HVOAD TOV TOOUDY Kol Vo, YVOPIcEL Kot 0 dNUOG KOLl. ..
KOlL O1 OIKOYEVELEG VO LTOVVE HEGO GTO GYOAEID OVGIACTIKA, VO SOVVE. .. OTL TO WAL PTIAYVOLV
éva Aoy ovOKNTo, £pYOVTaL GE ETAQPY| LLE TN GLGN, KePOIlouv ...onAadT| amokopilovv Tpdrypoto.
Kot ToL 10100 ToL TodLd, Kot 1) GOALKN HOVAd Kot OAOKAN PN £T61 1 Kowvavia otyd oryd amokopilet

Tpdypota.
6. The relationship between teacher leaders and their colleagues

TCloptliva: vopuilom 6t £xovpe cuvnBicel v Ekepacm NYETNG Le KATL BETIKO, TO EKTUOEVTIKOG
g MYETNG

Tloptliva: Zto pooAd HoG TOV EKTodEVTIKO NYETH TOV £ovue BeTiKA

Martiva: ey® mévtog vopilo 61t 6€ avTo V. ... LIAPYEL Vo EpOTNLA, Yiati eEapTdTol TOAD
amd 10 GUAAOYO OMAodn pmopel va givor £vag EKTadeLTIKOG NYETNG £vog AvOpTog, YD O
TOVE, OVTOG... O GLVAOEAPOS GOG EAEYO TOV NTAV Yo LEVA POPREPOS NYETNG EKTALOEVLTIKOG
oAAG POVo otV TAEN TOL, Kot TOYX0VE Vo akovm puddnpa yati éptioyva to ynueio dimio ko
éhey Moartiva:  éumova oty taEn kor EPAema T pio WEo KaAVTEPN amd TNV GAAN, O
GUYKEKPIUEVOG TTPOPUVMOG 0 AvOpmmog dev MBeLe va...va TO HOPOCTEL 0WTO GTO GLALOYO

O0ACKOVIOV
o TL @Poio TPAYUOTO TOV KAVEL O GUYKEKPLUEVOG. ...
Yo@ia: dgv lye MOWTOV KOAEG OYECELS 0 EKTULOEVTIKOG MG NYETNG

Mortiva: oyinrav eapetikdg dev onpovpynoe Kavéva TpofANUa aALd dtay. .. ag Todue GALOL

HAoVoaY Yo TO KIVo Ko A@nvay To Toudtdl LE Y1d. ...
Maoapyapita: yio To T6iTovpa GOv amdYEL L
2rupdovia: 16m¢ amd cLGTOAN dev NBELE

Mortiva: Aev umdpyet,... umopel oV va £YELG KATOEG 10£EG KATOES ATOWELS OTOV OLmG PAETELG
Toiyo
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Maortiva: 6tav EEpelg OTL umopel va Ge Y1ouxapovy, 6Tav 6ov AEve OTL YaAdS TNV TdToa, oryd

pUnv K4tom Kot. ..

ApoAio: avtd mov AEyape Yo To EUTOOL

Yo@io: apa AoTOV 0 EKTALOEVTIKOS NYETGS OPIGUEVES POPES
Maoapyapita: Kével Ticw

Mostiva: v nyecia tov Oa TV aoK)GeL pOvo oty TAEN €Kl TOV PITOPEL Ko TOV TaipveL Ko

vio0etl KoAd
Kot Oa kéver T dovAeia Tov oty TAEN, kel TOL Ba To groTPacel

EAévn: eyd vopilew Ot vmépyovv moAAOL onNuEpO GE HEYAAX OYOAEin, OL  VEOTEPOL
EKTTALOEVTIKOL 01 VEOL HGOKAAOL TOV PTAIVOVY 6TO PEYAAD. GYOLEL GTpepPa fpiokovy Toiyo
PTPOGTA TOVG, OTOV TN Yaivel 6TOV O1eVBLVTH KoL TOV AEG TO TPOPAN LA TTOL £XEL GTNV TAEN €lte
avtd €xel va KAvel e pobnotlakn SVoKoAll avTn gite pe TPOPANUOTO CLUTEPLPOPAS Eite e
Kdmolo mpOPAnpa EYEIC e TOV Yovid, Kot 0 devbuvtig amAd de cov divel Avon, omote kel

avayKaleool va KAVELS.. va Bpelg T Avon povog cov,

Zopio: 0ev VILAPYEL KATOL0G EKTALOEVTIKOG EKEL TEPA OUMG TTOL VoL GOV 6TadEl TS Vo TO €)ELg

GTO VOV GOV MG NYETN;

EXévn: dev vmdpyer o Aoyog elvan yati kdBe tdén Kabe ekmadevtikdg €xel T Okl TOV
TPOPANUATO KO SVGTLYMG deV EYovUe HABeL Vo cuvePYULOLOOTE Kot VO, OVTOALAGGOVUE TIG

TPOKTIKES TIG KOAE TOL Kavel 0 KAOe Evag yia va Bpel Avor oty Taén tov
Zropdovia: Zooio pmopet

Mopyapita: Avtd givor ToAd onuavTiKod

EXévn:

Yo@io: apa AOWTOV KOTUA]YOVHE 6TO CUUTEPUGHA OTL I6OGS OEV VTAPYOVY NYETES Y10TL TO

oVoTNRa 0gv OEAEL VO VTTAPYOVY EKTALOEVTIKOL NYETES
EAév: akpiBog €Tt , pdAdov €tot
ZmupdovAa: UIopel Vo VITAPYOVY EKTOOEVTIKOL NYETEG UTOPEL VO VTAPYEL EKTALOEVTIKOG

Mopyapita: To cvoTnua 1] OA0L EUEIC;
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2ropdovia: propel va og fondnoet amAid dev Exel ta péca yio va e fondncet evo o dtevbuvng

€xel ta péca
Mopyapita: eyd motevw o Eleye

ZTUPO0VAN: 0 EKTOUOEVTIKOC UTOPEL VO 0€ OKOVGEL LE EVOTEPVIOTEL TO TPOPANULL GOV Vo
Belnoel va oe fondnoel o TPooOMIKO EMinedO AALA v dMoeL Abon o€ €va. padn o omoiog
v Tovg 1000 dvo Adyovg dnpovpyel BEpa €Tl dev pumopel va Gov mel dev Umopet var Tapet
MAEPVO T pava yati o Mopydkng Aettovpyel €161, evd 0 dtevBuvtng umopel va to Kdvet

avTo.
Xooia: dpo Aoutov
2ruptdovia: 1 0160eom vapyEL AL dEV LILAPYEL O TPOTOG Y10 VO UTOPEGELG TAVTOL

ApoMo: Kot Toyoivel KOTOEG QOPEC oG TOVUE VO LEAPYOLV... VLIAPYEL 1oL OUAdN

EKTALOEVTIKMV TTOV VoL GuvePYaleTal £T61 wpaia
Nat ciyovpa avtd

TCloptliva: 6on dpa pAdLE, €nedn €(® cLVEPYOOTEL Kot LE TO £vo GYOAEl0 Kot Pe TO AALO
GYOAEL0 KOl VTN PYE KO KEVO EVOLAUESA, TTOALA OLOLPOPETIKE STKOLMDLLATO, KOL TO OVTIKEILEVO TNG
KOAVUPMNOMG TOV NTOV SLOPOPETIKO KOl TO, YPOPELX TOV NTOV OLAPOPETIKAE, KO TO YOPLO TEPGL
ov Nrav dpopeTikd. Nopilo Xoeia mdpo TOAD 10 TOTEV® TOWTILOVTOL KOl ETKOIVOVOVY

puévo ot dvBpwmot mov tapralovy Ba yivel o mapgovia ovtol Tov B (ARGOoVY Yol TO KOO ,
Yooia: apa T{optliva o nyétng dnpiovpyei opada yio TNV opaoo;

Martiva: av £l KOO0 KOO KOJKO Y1OTl TPETEL VOL LITAPYEL

Eruptdovia: glvarl PEAOG LG OUAdOG

Yo@ia: givar pEAOS pog opadag

Zmopdovia: oAAE vo dnuovpyncel o 010G OpAdn, TPOCEAKVEL val TPOGEAKVLEL, Oa

TPOCEAKVGEL

Moriva: eival moAd dvokoAo va to Bpeis, etvar avBpwmot. .. tapaderypo Adw eym Evag avOpmmog
€xet L 10€a. .. KATL 0. .. KATL SLAPOPETIKO VOL GOV AEVE TNV TTPAEN €YD EYx® 32 ¥pdvia TP
glvar va mépo ovvtaln, PETd Aeg GTOV GALOV, 00t LOPE TOV VO TPEYELG TMPO, KOiTace Gov
Aéel M eyKOHKMOG 0&V oG KOADTITEL, TG GTOV AALO KO AES ...a0TO UNTTOC £ivor oTa TAAIGIO TNG
a&loAoynong; eviaéet Aeg dvte yewa! Ba to Kdve povn pov.
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FGD2

Mopiapéva: Nopillom aproteg oyéoclg govve cuvnB®G pe TOVE GLVAGEAPOLS TOVS. 'ETotl amd
TPOCMOTIKN EUTELPiO Kot LOVO, Oempd OTL 01 oY€celg ivar Tapa TOAD KaAES, S10TL TPOSTOHOVV
VO GLVEPYOGTOVV, TPOSTAHOVV VO CKIIGOLV ETCL L0, ETLPPOT) OTLMG EITALLE KO TPLV, KO GOPDG
timota dev pmopel va katovondetl aveEdptnto and Tovg GLVASEAPOVS, 1 Va Yivel aveEdptnTo.
[Ipémel va vdpyel EUTAOKT OA®V, OGTE OAOKANPM 1] GYOMKN LOVAdQ VO, TAEL UTPOGTA, £TOL;
Kol Pactkd vo oAAAEEL Kot 1] KODATOVPO TNG OYOAKNG LOVADNS, VO UV €ival KAELGTT, va. eival

avouyT.
2opio: Ola avtd Aomdv yivovtor e BAcT TIS APLOTES GYECELS €.. TOPOKAAD..
Oopan: Oa éleya. ..

[Nota: Eyod Bewpd 6t dev givar duvatdv yopic vo vdpyovv dpioteg oXEGELS VoL VITAPEEL. .. va.
avadetyBel KATo10g ... Kot var EXEL L0 NYETIKT] QLGLOYVOUI, 10Tl aTd LOVOS TOV O MYETNG Elval
aVTOG OV TOPAKIVEL, aVTOG TOL Ba GAAAEEL TNV.... TOV TPOTO GKEYELS TV dAL®V, apa Ha
petafaret Tov TpOmo oKEYNG TV AAA@V. Apa Ba €xet... Ba avaderyBel péoa amd TV SLVOLLKT
™G opadac, dgv Ba mdel amd LOVOG TOL Kot dgv LAA® €YD it 0 NyEc. Oa avaderydel péca
amtd TN SVVOUIKY] TNG Opddac, 1) 101 N opdda Ba Tov avadeiletl cav nyétn, umopet va Xl o TOG
TIG 10€€C, €€€ VOl Elvan £val TPOCMOTO YOPIGUATIKO {0MG, 0AAL 0VTO TO TPOGHOTO PEGH Ao TIG
GY£0GELG TOV Kl LLE TIG GLVEPYAGIES TOV, Bal TOPAKIVIGEL TOVG AAAOVGS Ba aAAGEEL TOV TPOTTO IOV
oKEPTETOL Kot 1) 1O 1 opdda Ba Tov avadei&el cov NyETn Kot uoikd Ba Tov d€xovtan Kot Oa.

oV £Qouv...0a £xovv KaAég oyécels.

Katepiva: e avto endveo coppove BéRata, ot n idte n opdda Ba tov avadei&etl péso amd ™
GLUTEPLPOPE TNG, WGTOGO 1) OVAYVAPLOT O CUAIVEL KOl GUUUETOYN KOt OTL TOV 0KOAOVO® GTO
opapa. Mmopet va tov Tapadéyoviat, Uropet va tov avayvopilovy, oALA Yo S1dpopovs Adyoug

umopel va umv tov akoAovbodve 6To OpaLaL.

INoto: Kowtdére, pmopel va €xel kdmowog éva Opapa, oAAd ommv ovcia vo Béler v
aVTOTPOBOAY|, VO UMV TO HopaleTat, Vo unv tpootadnoet dnAadm vo eavovv ot GAAOL, O NYETNG
oev Ba BdArer avtdév pumpootd, Oa faiel Tovg AAAOLS, ToL B PavovV o1 GAAOL Kot {omg Oyt 0
1010G. AALG av 0 18106 €xel 6KOTO TV owToTPOoPoAr| dev Ba eivar NyETng, Kot YL avtd dev Ba £xet

Kot KaAEG oYEoElg €161 TO PAETM €Y.

Koatepiva: o nyémg axpifog, mpénet va givarl HéPog g opadag, oyt vo nyeitol, CURLPEOVEO Kot

eyon. Kot 6tav Aépe mpémet vo vmapyovy dploteg oxE6EIS, APLoTeES GYECELS, onpaivel 6Tt Ba

185
Sofia Thomaidou 00491 Postgraduate Dissertation

Institutional Repository - Library & Information Centre - University of Thessaly
03/06/2024 23:52:24 EEST - 18.188.68.105



VIapEOVV Glyovpa Kot dpmViEG 6e KATL {0MG, Kot onpaivel akpimg avtd, 0Tl UTOp® Vo
KOTAAGP® KATOoV ekveVPIoUO Kamota oTiyp] oAAd Oa vdpyel mhvta o oefacudc, avtd givon

TPoVTOHOEST, OVTO oNUAIVEL APIOTES OYECELG.
Yopio: Ompon katt noeleg va TELG;

Oopan: Nat, oxt, copeovd. Na gival grAkdog, va eUmVEEL, Va.... va 01vel; GUUPOVAES GTO TMC

umopet va yivel Kati, kot 0tav pmopet va fondnoet, va fondda.

7 Participants’ perceptions of teacher leader roles in class
EXévn: va etvar 0 epyuyot)g antdc mov Ba pEpEL TIg 1I60ppoTies, Kamotes a&ieg mov £xel 0 1010
va TIC TepAoEl ota Toudld d16Tt SuoTLXdS T PiPAia Ta onuepvd dev Tepvave kKaBolov adieg,

dgv dddoKovTat To Tandld a&ieg dniadn péoa... avtod
Maoapyapita: vo £xel YVOOELS

Martiva: ey®d vopilom mpémetl va elvar po€otpog

loyvet

ApoAio: avtd oKEQTOUOVVO TPV

v00eT0V0E TO POAO TOV EPYVYMOTN

ApoAio: TOAD Ko TOVG EVETVEVGE. .. KOl aKOAOVONGE
2mupdovAa: 0 GUVEPYATNG

Martiva: o kaBodnyntrg

Mapyopita: n povodra

TCwptliva: avtd mov eime Tpv 1 Mapyopita va £xel YVOGELS, Vo Elval TOOoy®YOs, Vo TEPVAEL

ot a&ieg, va Bétet Opa

ZruptdovAa: avtd PE T 0Pl CLHPOVA AEYEL EIvorl TOAD ONUAVTIKO, Ol €00 GTOV KOGHO TMV

eVNAIK®V 0ev vtapyovv Opia,

Mortiva: ta wodid cov va givor EDEMKTOG ... Kapd @opd onAadr| eyd PEPora dtav Eekivnoa
pov Aéyav Aowov Ba pmelg oty Taén Ko Ba eicon avotnpr|, Tpoomddnco ey® vo gipon TOAD
avoTNPn 0AAG dev pov Tyave avtd, yioti gV UovVVA YD aVTd, eV UTOPD Va. giptat PAocvpn|

yroti elpon webtikm, ta wodtd kKotaAafoivovv dtav gival. .. Egovpe aktiveg X-ray ag movpe Kot
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UTOPOVV Vo avTIANeO0VV, omdTe VOulm 0Tl 0 KaBEVag LE TIC APETEG TOV EXEL AVTEC TPEMEL VAL

a&lomomoet eMKpva Kot aAndiva ko
FGD 2

Mopilopéva: Hmopm Vo T® TPMTN; ELPYLYMOTNG Elval EVaG EKTOOEVTIKOC NYETNG LEGO GTNV TAEN.

Yooio: Befaimg.
Moprapéva: Zoeia dev Katarafaive Tt pov AEs.
2opia: Befaiong va oyoAldoelc.

Moapuopéva: o cuyvoun, var Aomdv, Bewpd 0Tt péca TNV TAEN TPEMEL VoL £YEL Eval KA TOAD
KoAO pe T modid, va to KataAafaivel, va vdpyet (1o0Hop, v v OTIAEEL Lo OLLad0 OEUE,
Kot £T01 VoL TEPVAEL LEGO OO TTOAD MPOIES TOOOYWYIKEG TPOKTIKEG KOAES, LEGH amd Toryviol
HEGO OO KOVOTOWES £TGL LOPPES, UTOpEL glte pe ynelokd Tpdaypato mov Oa toug delyvel, gite
pe ocvvepyacio amd dAla oxoAeia, Vo ELYOYDVEL TO TOdLL VO TETHYOLV TOVS GTOYOVS Tovs. Kat
clyovpa va ... va gival dtoupopetikodg pe kibe mandi, va mtpoortabel va tpoceyyioel KOs mondi
EeXOPLOTA, KOL VO TO ELYLYDVEL OOTE VO PTAGEL 6TO KOADTEPO EMinmedo mov gival dvvato Yo

70 1010 T0 TOdi pLE TO 1O TOL PLOUO.

Oopon: .YU... eYd Aé® OTL TPENEL VO TOV GEROVTIOL KoL VO TOV EKTILOVV, Vo divel UE TO
TOPAOELYILE TOV. .. TOAPAOELYLO EPYATIKOTNTAG GLVEPYAGiNG, avOpmmds cuvepyasiog HeETAED
TV podnTov, vo toug pdbet vo cuvepyalovror ko vo unv 8éAovv 6Aot va yivouv 6Tig opdoeg
ToVG OAOL Ot apynyol, kot otnv opdoa vo Pyalet va pabovv va mepvave o Toudld amd OAovG

TOVG POAOVG. ...€ VO T KalBodyel,
Yooio: vo o kaBodnyel, va kabodnyel Owpon; Agv e dkovoo KoAd.

Oopon: va kabBodnyel kot va devBover v TéEn tov, va divel Eueacn oty amdKINon

HOPPOTIKAOV OEEIOTNTOV KOl VO NV TO ...00TO

[Mota: avtd mov gime 1 Maplapéva mToAd cootd kot 11 Qoo copEove Kot eym. Tlpénet va
éxel evBovolacpd va gumvéet va... kdaver pddnua ond 6Aa vo punv givor povo yoforé, va
eUmAEKEL OAOVG TOVG HadNTEG Onwg eime N Mapilapéva, va avayvopilel Tig emttuyies, vo emavel
aAAG Ko amd TNV GAAN, va BAETEL Ta AGON, va apeiofntel ag movue 0Tt kdmotol padntég Exovv
YOUNAY emidoom 6Tt opeileTon 0¢ movpe oto padnTm, va Bpel o Adyo mov £xovv YOUNAn
enidoon, va mpoorabnoet va fondncet avtovg Toug podntéc. Na avalapBaverl TpoypapLoTo,

GUYYPOVEC LOPPES O1000KAAIOG, Kol OAX OQVTA TOL EITALLE.
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Koatepiva: kot piog... pmopd topa.....
Yooio: BePaimg!

Kotepiva:  evvogitar 6Tt 6ha avtd.... pe Ppiokovv oOUQ®VN....€e€€... OAAL Oa Eheyo
BAETOVTOG Kot OV T 01K LoV GKOTLE TV EPMTNOT, LEGA Omd TO d1kO Hov pdonua, Oa Eheya
ot BonBdet TOAD Ko v BAETOVLY T TOSLE OTL O EKTAUOEVTIKOG. ... TPOSTABEL var BEATIOVETON
Ko 0 10106, Kou vor pobatver, va egglicoetar. Kot avtd to fAEmovve Kat... TOVG GUUTAPAGVPEL
ot udonon, péca amod tnv evarrayn Tpomo SOUCKAAING, Tapddety Lo 6TO HABN UG Lov, uropet
Vo ToiEOVV HETOAALOP®VO TO TTOdLE, VO, TOVS OiE® KATL, Va TOVG TPOPAA® KATL, VO KOVGOVVE
TOPASELYLLOL LLOL OPYNOTPO 1) TO LLOVGIKA Opyave, UTOPEl VoL KAVOLLLE Kot KATL [LE XAPTOVIOL Lo,
KOTOOKELY], VTN 1 EVoAAayn givol Tov Ta dededlet Ta madtd Kot to evBovotalet. BéBata, Oa
TPEMEL KOl EUEIC va Exovpe Tov evBovatlacod, Bactkotato. Kat emiong Oa dovdue kot avtd, 6to
péonpa pov, mov £xet mapa TOALA va pabovve, v KataAdBouv 0Tt 0 eKTAOELTIKOG Bal TOVGS
dmaoetl to gpébiopa, and kel Ko mépa pmopel va ywa&ovve, va Bpodve , va pdbovve, yiati epeig
UTOPOVLUE VO, TOVS OMGOoVUE 0VTO TO £pEBaa, Ba piEovpe To omdpO, Kot vo ydEovy mapamépa,
Kot To OTL gUElC ElPaoTE €0M VO GG SDCOVUE OVTA. YTTAPYEL L0 OTEPAVTOGVVY GT1) YVOGT, ol
TNV OVOKOADWYETE HOVOL GOG Kot Bo (MANGOLUE Yo YEVIKA YOPOKTNPIGTIKAE TOPASELYLO TOV
LOVGIK®OV 0pYaveV, £0€1g Ba TaL akoVGETE Kol av KATL oG evolapépet Ba epPabiverte, Bo yaete

amd pHovol 6ag,
2oota: Eon;

‘Eon: Zopeovo andivta pe v Katepiva, ot evariayég eivor KAt Tov. .. ToAD onUovTIKO Yo
va punv Bapodvtarl To wodld, Kol nedn PETog Kol €161 PAET® Kot omd o GAAN OTTIKY TO
TPAYLOTO Y10Tl 6TO GYOAElD HOg LVILAPYOLV EVAICONTES KOWVOVIKE OUAOEG 1) VO KAVOLLLE KOt
TPAYLLOTO TTOV VO, OVALOEIKVOOVV TO TAAEVTO TOV TOLOLDV, SNANON KOL QLTAV. .. TOV. .. YLOTl EUEIS
£€yovpe Tond1d Ko Tov dgv EEPOLV aKOua VoL YPApovy 1 va o1afalovv kot propel va givor £kt
ONUOTIKOV 0,G TOVHE GTO GYOAELD, VO KAVOLUE TTpAyLOTa TOV KAmolog Ba Bpel To TOAEVTO TOV
TEAOG TAVTOV, OTIONTOTE KoL v €lvar avtd. Andadn va aArdlovpe Tig SpacTnPLOTNTEG Kot Vo,
EUTMVEOLLLE TOL TTOOLAL LE OPOTTNPLOTNTEG TOV UTOPEL VAL £YEL M APOPUN VO AGYOANBOVV Kol GTO

omitt, ko €m and 10 oyoleio pe pe kdti mov Ba Ba dovv ag movue, wov Ba EpBovv oe emapn
Yoplia: ..4pa Kopitola molog Oewpeite

8. Teacher leader’s primary role in class
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Zropdovia: Aomdv va eivar aknBivog, va givar dikowog, vo givar ... va €xel T dvvatoTnTo
Kamola oTiypn va mel modud dev aicHdvopor KoAd ofuepa, vo Umopel va PWAGEL Yol T

cLVOICOM T TOL.

Zropdovia: ey®d Alyo Zoogio ota TPOTLTTAL OEV MGTEL®, Alyo eueig ot dvBpwmor ot 110t
ONUIOVPYOVUE TaL SIKA LG TPOTVTO TALPVOVTOS TPAYUOTO TPAYUATO 0d TOALOVS avOpMITOLG
Bewpd AMyo emikivovvo va £y TPOTLTO £Y® KATO0V AvOpmMo T0 Be®p®d Alyo emikivovvo Kot

O0YUOTIKO

Moapyopita: Apa tpénet va gival TOADTAELPN TPOCOTIKOTNTO

Maortiva: vol cootd, oefacuog

2mupdovia: oeBACUOG GTNV TPOSOTIKOTNTO TOV OO0V GTH OLLPOPETIKOTNTO TOV TOLOLOV
Mopyapita: Kat va €xet yrodpop. O d4oKorog TPETEL VO, EYEL LOVLOP

2ropdovia: KoA®g mpénel va oéfecart o moudl mwg mepyévelg to modt va ogfactel to
ovppadnT €dv €60 0 110G dev 10 G€Pecat; kot Tmg Ba to oefaotels; Ao Tov WANGELS LE wpaio

TpoOTO, O0eV Ba TO KOITAEELS AMASLOTIKG,

Martiva: va pun vieobeig avbevria,

Xroupdovra: dev giocal avbevtio, d0ev vTAPYOLVY aLOEVTIES

Erévn: AxpiPac, kot va punv Eeympilelg kavéva mandi. H adnfeia eivon yivetanl dtoympiopdg
£1o1;

BéBata av kot maipvel moAES popég popég KAelvoupe oe kdmolo mandi. Avto aandeta giva,
Yo@io: apa Aowdv vioOeTeiTaL TO POLO TG HAVOVANGS;

Mopyapita: Mrpapo kel 0Am va koTtoANE®

Yo@ia: avtog givar 0 poroc Mapyapita mov viobeteic péoa oty Taln;

Mopyapita: y® ipon TpodTo popd dOnAadn propet kot vo toicm, eeg £va mapdoetypa Bo cog
O, PEPVO TAVTOTE TO KOANTOLO LoV 0T0 GYoAElo, TO omoio @povtilm va givol vyewd yotl
0EA® va Ae1TovpyYd ®¢ TopadEya 6T TodLd, T Epado Vo TpMVE VIopativia Kabe pépa eym
éva T€T010 TamEp vropativia, To Tailm, £xm kot kpakepdkia, To maSipaddkio, to PAETES OTL TO

TOOLA TOAAEG POPES UITEPOEVHOVTOL KO ALVTL VOL LLOV TTOVV KVPLol, LOUEL JLOpLdL
Yo@ia: apa Aowwov 1 Moapyapita vioOetel
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Maopyapita: ot pkpég Ta&eis
Moriva: éyel vo Kdvel kai o€ TL TAEeELg
Mopyapito: €101KA G HUKPES

Mortiva: dnAadn oty €K €YD PAET® OTL To Tond1d ToL KEPSIL® TOAD v TETAE® i OTAKOL JLE
TO YLOVLOP ONAAOT AELTOVPYOVE TTAPA TTOAD KOAQ, KOl LLE TNV EVYEVELD, EEE OV O, TTOVLLE TOPO. . .

TovGg eima Oélete va yivoope influencer ag movpe yio ™ eAOYQ
2mupdovAa: TOAD wpaio Vo IMANGELS T YADGGO TOVG

Martiva: Kot ovtd Eetpeldbnkay dtav og modUe ANG 6T YAOCGOH TOVS 0ev EEP® Oev BEAM va

VIOo® OTL.. 0Tt glpan iAn Tovg, yrati dev eipacte eilot, ...0AAd Giyovpa
Maoapyapita: yapunilovelg Ayo

Martiva: vor yopniove Atyo £yd Tov mym

Yo@ia: pdhcta

Zropdovia: KaOe nAtkiokn opddo cap®mg BEAEL TO O1KO TNG TPOTO EMKOIVAOVING
Mopyapita: No punv gipocte dxopmntot,

Zmup1dovAn: dAMODG B0 ETIKOIVOVIGELS LE TA TPWOTAKL, OAALDG LE TO EKTAKL, 0AAMG Ol exTdKt

aAAlwg TO. ...

Maoapyapita: Kot mdvrote npénet va EEpovpie Tt kpOPeL amd micw Eva mondi yio vo pmopEcet
2TUpLO0VAN: TO CNUAVTIKOTEPO

TLwptliva: epeig TG propov e TAVTOG 0V TPETEL VoL £XELS Lali Gov TO 0ACKAAO;
2TupdovAN: GE GLVEPYAGIN LE TO SACKAAO

Mopyapita: n cuvepyacia pe T0 OAGKOAO Y10 TIG EOTKOTNTES Y10 LEVOL TO 0 KOL TO M

Zrupdovia: eyd Bempd 6Tt lvar e0BVVI TOL SUCKAAOV TIG TPATEG UEPES TTOV EVOG GLVAIEAPOG
£pBel 6T0 GYOAEID VO TOV EVILEPDGEL 1] U1} GOV T® OTL TPEMEL GTOV TPMTO GUAAOYO TToV B yivel

va evnuepmbet o kabévag pe exepvdeia

Maopyapita: o Tponyoduevog d4ckalog opeidetl va eviuepmvel Tov endpevo. Ommg eyd otav
ToipveO TPOTN TYOIVEO GTO VNTLY®YELD TO OLOPO, POTAM Yio KAOE ToddKL VO LoV TTEL KATO10!

01outepOTNTO KATL TOV EEPEL
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EXévn: Opmg dev yiveton avtd va cupPet
FGD 2
‘Eon: va gpmvéet
[Moto: va akodel Kot vo puAdeL Ayotepo
Moprapéva: KaBodnyntig Kot pyuy®ty], KaBodnynmge OTm¢ il Kot TPV Kot ELYLYMTNG
Koatepiva: ouvodoumdpog Ba Eeya.
Oopon: va €£xel evacnoio oALd Kot ovotnpoTnTa poli.

9 Opportunities for teacher leadership inside the classroom
FGD 1

Mapyopita: to maryvidr oto dtdAreyta, 6tav Byaiveo svnpepia mailo, opyavove motyviowo

EAévn: n oulnmon péoa oty TN Kot ToAd cvlntmon vouilm, epeic dnAadn mov Exovpe
peyaies TAEELS KO TPETEL VAL GO Kol ATYO EDEMKTOC ONANOT AVTO TOL AEUE TH®PTa, XAVELS TO

OWIAAELLOL GOV

EAévn: elvon kou 1 cuvepyasia pe Tovg Yovelg pog eivot ToAD onuavtikd
Mapyopita: o) onpoaviikod, o€ avtd Bo Enpene va otabovpe TeEPIocOTEPO Amd OA
FGD 2

Maoaprapéva:.. Bewpd 6T Tapa ToAAEG evKoupieg divovion péoa otny TAEN yYloti 0 EKTAdELTIKOG
0 O0TOi0C OLGLUCTIKA HOVOG TOL OTUAYVEL TO TPOYPOUUA TOV, £TGL BAGEL TOV OVOALTIKOV
TPOYPAUIOTOS OTOVd®V GAAO 10img PAcel ™G OKNG TOL ELAOGOGING TPATTEL KOl Opal
KaOnpepvé mapa ToAAEG gvkaipieg Tov divovtat. Kabnuepvd pmopei vo tidyvel avtd mov o
1010¢ vopilet ko ava taco oty va, dtopopomotel To pddnud tov va vo tpofAinuatifetol mivem

o€ QTO.
Koatepiva: xon pmopet eniong, av tedeiwoeg. [1dA daxomTo;
Maopapéva:.. vor vor vor Katepiva, oyt oyt

Koatepiva: axkpipog tave oe avto, Oa to cuveyion kot va o 0Tt B umopovoe va Cntdet Kot
Bonbelan xou GAA®V cuvadEApmv Kot €0tkotnTOV. Kot vo el €y ovtd 610 Huodd pov,

Eexivnoa avTo, TOS UTOPEIC VoL TO KAVELS Ao T O1KId GOV OKOTLA, TMG UTOPELG VoL GOUPAAAELS
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pe to dkd cov uddnua; Kot va vrdpyet kot pua. .. Kot ovtod givarn kot KOTL Tov agopd v Téén

TOV, pumopel va PTAEEEL Kot GAAOVG, KOl VO, TOVG GUUTOPAGVPEL GE OVTO TOV CKEPTETOL.

[Mota: ... oA cwoto avtd mov Aéetn Katepiva kot Suotuymg eym £xm TV aicOnon 0Tt eipaote
01 TEPLGGOTEPOL PEGO GTOVG TOIYOVS KAEIGUEVOL TG TAENG HaG, 1) oTtola elval Gav ePovplo Kot
OVoKOAN TNV avoiyovpe, SUoKOAN TNV... BEAovpe dALovg Kot £xovpe TV aicOnon 6t to pntod
povaydg cov yopeve kot 060 BEAEIC oA, OTNV EKTTAIOELOT OOVAEVEL TAPa TOAD KoAd. Kot

OUMG 0V OOVAEVEL

10.Actions & initiatives undertaken in class by teachers nominating them as

leaders and affecting his / her teaching

Mopyapita: Eym Osopd 6Tt mpénel onmodnmote va Eektvijoovpe amd Ty otkoyévela. Oa nbsia
1 OIKOYEVELD, Y1 OVTO KOl GTNV EVIUEPWOGT] TOL KAV® LE TOVS YOVEIS, TEPAY TOV OTL pia 1] OLO
T0 YPOVO Umopel va Kavm, Oyt Tov pnva, kat’ iy 0EAw ot yoveig va pov movv moAdd. Aniadn
Ba yive Aiyo yoyordyog, dev glvar o pOAOG Loy, 0ALG e T ponevTiky HEBodo pmopd kot Bydlom
ThPOL TOAAG GUUTEPAGLOTO Y10l TO TAOG PLEYUADVEL AVTO TO Todl Kol TOLO EIVOIL TO OIKOYEVELNKO

nepBaAlov mov ...

Yo@ia: apa Aowwov vodeTOVTES TO pOLO TOV YuYoAdyov Mapyapita Oswpeic 0TL
Mopyapita: Bepaing Bonbdet mépa oA

2ogia: gival pua opdaocn mapa TorD

Mapyopita: Kot propei evoexolEvas ot yovelg enedn ot meptocdTepol umopet va yvopilovton

KATO101 OV LETAPEPOVY Kol TANPOPOPIES Y1 KATOOV AAAOV
Apoiio: KaAoBeAntég
Mopyapita: TTov dev BEAeL va pov to metl. ey®d Pyalom cvunépacua

Tloptliva: moté dev pog €xete KoAEceL ol ddokaAol pall pe TOvg YOVEIG TNV EVUEPWOT).

TovAdyioToV EUEVO OEV ETVYE KOVEVAG,.

Mopyapita: ey®d KdAeoo aAld SLGTLYOG B LTOPOVGE KAVEVOS VO LEIVEL TEPAY TOL WPAPIOV

ToV. Apa Oev QTOi® EYD.
TLwptliva: copemveite TOpa

Yo@ia: Apa Aowwov Mapyapita pévovtag TEpay ToOL OPAPIiov Rag
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Maopyapita: ‘Etot opiletor n cuvdvinomn HETA T0 @paplo, av dev umopet va peivel Lovoskdg dev
umopel va peivel 0 youvaotig N 1 KoONynTpo. TV EIKOCTIKOV TOV £PYETOL U0 QOPEL TNV
gBoopdon 6to S1Kd HOv TO GYOAEID KOl TVYOIVEL VO €XEL TO TUNUO TTAEOV £TGL glval moudld

TpaypatikdtnTa 6te. EAAviKG dnuocio oyoAgio.
TCloptliva: epéva dev pov Etuye

Yo@ia: apa Aowov avTOg TOV pEVEL TEPAY TOV SLOUKTIKOD TOV KoL OgiyvelL TN 01d0gon va.
YVOPIGEL TOVG YOVEIG OA®V TOV TUNRATOV, AOYETA OV PTOivEL pIo OPo. 1] 2 Opeg Bewpeita

o011 givon pua... vioBeTel pa dPAcn, PLo CLUTEPLPOPEA TTOV TOV AVAIEIKVOEL OC NYETY.
Maoapyapita: ToAD Bacikn yio péva

Martiva: eyd Oepd 0Tt Tpéme va Bydhovpe yevikd 1o 6yorelo otV Kovmvia dnAadn ovtod Lov

Aeimel mhpo TOAD amd To GYoAeio

Yogia: Ozopeic howwov Mative 0TL évag EKTOIOEVTIKOS OV givar NYETNG GvoiyEL TO

o) 0Lglo;

Mariva: mpémel va avoi&el to oyoAleio oty Kowvevia. Evia&el topa £yovpe kot tov Kopovoio

AL pepkEG PopEG VIMBm OTt givat éva TpoOGyMLLOL
Maoapyapita: ‘Etot

Martiva: vor OnAadn to va kaAéoelg Evav avBpwmo mov €xel Kavel kTt ot (o1 Tov €va
ovyypagéa LOVo Eva Tapddety Lo, £Va LOVGIKO, OEV LTOPD Vo KaTaAdBo o€ TL Kivovvo Ba Béoet
o ToudLd Tov avtaAldoocovy ta matatdkie kot ta bake rolls peta&d tovg ko Exovv OAa

voonoetl. Epéva pov Agimet oAb avtd 1o Gvorypo Tov 6YOAEIOV 6TV Kowvmvio
Yogio: Osmpeig 6T givar pa dpacn wov Oa Eeympicel Evay EKTOOEVTIKO O NYETN;

Maortiva: kot pov dpece dnAaaodn dtav ta Toudid pov to Biovav avtd, Epyoviav e GAAN 6peln
07O OTiTL, LOL WAODGAV Y1 AVTO, LOV... £T61 LovGav givol To PLOUATIKG. ... KOKA To WELATO
T0 oyoAelo dev pmopel va eivar 10 oyoieio tov 80 kot tov 90 Yl Ta TPAypaTO EYOLV
TPOYMPNGEL, N TEXVOAOYIL EXEL TPOXWPNOEL, TO TOOLAL COVV UE TNV EIKOVIKT] TPOYLOTIKOTNTA,
€o¢€ic T0 PAémete TOAD KOAG dev UTOPOVUE VO KAvoue Prina otV mapélacn to just dance opmg

T0 YopeHOLV EEAMPETIKG
Mopyapita: To podpo poro 1o EEpovve KOG

Martiva: kdtt tpénet va yivel
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FGD 2

Look for the answer at participants previous responses

FGD 1

Mapyapita: Kot vo EKLETAAALELONOCTE TOLG YOvels Oetikd, mépol €tvxe vo €xm moTépo

aptepydrn, kévape AalapdKio 6To oOAEl0 Pe T GLUPOAN KOt T GLVOPOLY| TOV TUTEPXL
Martiva: avtd evvod va avoi&elg 1o oyoreio otnv Kowwvio

Maoapyapita: pumopel va €xm yatpd,

Maortiva: ditoldyo

Mopyapita: £tvye KoAésope, ONAadT Tovg BACOVLE. .. YL ovTo onuaivel 6Tt Tovg Bydlovpe Tpog

ta €€, Twg; Palovtag Toug HEGH oTNV TAEN oAV evepyd LEAN

11 Teacher leader actions affecting her / his teaching.

FGD 1

Maopyapita: Pacikd, nag v ennpedlovv; 0ev eipon omdALTN. €lpon oVTO TTOV €ime PV 1M

ZmuptdovAn Kot TOAD GOGTE 0V VILAPYEL TPOTLTTO

Erup1dovAn: TPETEL Vo Yivelg tnyn Eumvevong yuoti o
Yo@io: Avaropfavovrog opms opdoels NyeTIkég péca 6Ty Tasn oov

Mopyopito: pe yvopovo to mTodid pov, ovtd Tov €@ amévavti Hov, € Kol TAVTOTE UE
EVOLIPEPEL KoL 0 LEGOGC OPOG TOL TUNHOTOC, TAPUAANAQ LLE TOV KOPLPOIO KOl TO Todl TO TOAD

advvapo. Agv pmop® va ta fakm OAa o€ Eva coki, EEATORIKEVREVT] O1000KAALD Eival 0VTO.
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Yogia: viofetOvTog Opmc NYeTIKES dpdoers, 1 Mativa Oempel 0TL TO va avoiEel To 6oieio
OTNV KOWVOVIQ EIval po 0pacmn NYETIKY), TOGS enNPealel T owdaokario TnG; Tog Bewpei;

Eexvo pe ™) Martiva.

Martiva: Ey® mtoudid vopilom mwg ta maidid 1o ayyilovv 1o fidvouv, To aicBdveral 1o KataKToOv

70% mopamdve.

Yogio: Ocmpeic Aowov 0Tt poOnowKd €)1 TEPLGGOTEPE OTOTEAEGUOTA, KOAVTEPO,

OTOTELEGPATO.

Martiva: @uowd podncrokd avepaivels, avefalelg tov mym moAd mo ynAd otav Pydlels to
oY0AEl0 Kot Ta TSI PLOVOLV OVTO OV KAVEL. .. ONAAST AVTO TTOV... TPavO TAPAdELYpa ival
T TEpdpoata Tov £xovue epeic ot euoikn. To 1d1o Tpdyua eivatl Tov dev EYOVIE PLGIKE VAIKA
610 dNUOC10 GYoAlelo, Kol AeG TG KOTAETE, VO GAVTACTEITE OTL AV KAVOTE OVTO .... Yo
VROOETIKEG TPOTAGELG VITEPOYO, YO VO KAVELS VTOBETIKOVS AdYoVS, OAAL GTNV QULGIKY dgv
Kévovpe VIToBeTIKOVE AdYOVE, To TOUdLE TPEMEL VAL TACOVY TO, VAIKA, TOLAGYIGTOV VT TOV
UTOPOVV VO, TAGOVV, €V €A VO, TAPOLV TO KAVTO VEPD, KOL TPAVESTOTO 0 TOVLE. .. TTLO TPAVY|
amodelln ipat €yd, n omola amd Tpitn déoun ota 23 pov pe 24 HUOLVO GTO TOLOAYWOYIKO Kot
OTOV TYOLE KO KAVOLE TO EPYOCTNPLL TNG PLGIKNG deV NEepa Timota. OVTE €YD 0VTE OUW®S TAL
TOdLA 01 GVVASEAPOL, LEALOVTIKOL GLVAOEAPOL, 01 cuppoltnTég poc. [wori; Tati pabaivoovpe
o0tL t0 vepd Ppdler otovg 100 PBabuovg kedoiov kot amd kel kor mépa tereimoe. To
mamoyorilope, To pabapie Kot 6tav Hog poTcay wpaia, kot av cuveyilo va dive otov ykaldakt;

T1 Oa yivel To vepd; gg€ deV UTOPOVGE VO, ATAVTINGEL KAVELG GE QTN TNV EPATNON.

Yo@io: Apo rowtdv Osowpeig 0TV Aapfdavovrog NyeTikég dpacels péca oty TAEN GOV

OTOYELMVELS TO nodNoLOKO aToTELEGHA.

Mortiva: axpiac, onAadn évag adiapopog pabntng Ba evorapepBel Alyo mapamdve Ba Tov mog
£VOL TOOK ToPamdve Kot Evay pabnt mov el Eva iq Tapamdve o, SUVOULKN TAPATOVE, GVTOG

o1l pmwopel va ekto&evTet.

Eroupdovra: Not capmg. Kat avtd mov Aeg kot mépo ToAAd omd To TEPAUATO VT EY® APKETO
Kopd va Thpm TEUTTN €KTN, YIVOVTOL LE TOGO OAG VAMKA, HUITOPEIS Vo YWPIoELS To TodLd o€
opadeg, kot av el £0elg eogic o1 opddeg, PEPTE aTO Ketvo exelvo eketvo kot Ta Parelg mhvo
ota Opavia Tovg, oV £dpa Pyaivovv pia yapd ta TEPApaTa, dev yperaletal oniadn vo eivar

£voL AmOAVTA OPYAVOUEVO GYOAELD

ZTUPLO0VAN: AVTEVEPYELDL
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Apoia: 1déeg mpoTdTLTES VOL
Mopyapita: ey TIGTEL® TO TAPAIELYLA LOG, TO VO AEWM LOVO, TPETEL VAL L€ OV VAL TO KAV®

EAévn: va pdBovpe ota modid va yayvouv va Bpouvv kat pdévo pdve Toug TV TANPoeopio Kot
T YVOOoN, yotl Kopd gopd LOVOAOYOUUE, WAGUE AGUE WMAGE TTEPIUEVOVTAG OTL OO KATM

To. 0o aKoVoOVVE TO TAVTO,
Zropdovia: To yepilelg

EAévn: 1o apopowdvouy ta mavta, dev glvan €1ol, mpEmel va pdbovpe 6To modld TMG Vo
pabaivouv ey® gipat moAd vép va pdbovpe ota modd Tog va pobaivovv, yatte Ppeite to

Kameite pov eogig avplo

Yooia: Oewpeic EAEVN pov 6t vioBeTdvTag avtr| T cuurepLpopd TaAL Ba Exovpe KAAVTEPQ. ..
EAévn: av Aowov

Maoapyapita: £xovv det OU®OG TN SOCKAAN TPAOTU VOL YAYVEL.

Apoiia: étot

Tlwptliva: o vo T Tdpa €YD KATL, oLTO TOL YiveTol onuepa £0M, EYEL YIVEL TOTE OTO TAOUGLOL

TOV GYOAElOV;
Apoiio: Zootd Kot ovtd

TClwptliva: oto motot, va kdvovpe 3 opddes va kabicovpe 2 dpeg va TovUE Eva KaQE Kot Vo,
Kévoupe avtd axpipfdg, va emAéEovpe povol pag pe mowo mopéo Oa kabicovpe yroti dtav

NUoLVA KATOW GTIYUN TPV o YPOVIOL
ELévn: to okepTOpOoLVO TPV EpO®

Yooio: [Moteveig TCoptliva eivar 0T pro TéT010 Kiviion 6tOC ofpepo KaOOPOGTE E0M KL

KovBevrialovpe 0o avadeilel éva eKTadEVTIKO NYETN;

Tlwptliva: var, vopilm 6ti 10 motevm Tdpo TOAD

Yopia: Ba propéoet vo ennpedoel Tov GAAOV Kot Ol LOVO £vay 0ALAL Kot TOAAODG GAAOVG
Tloptliva: vai yati

Mopyapita: avardymg motot Ba givar kot

EruptdovAia: Kot avardymg tn o1dbeon Ba £xel o Kabévag Kot mmg BEAEL va TO 0KOVOEL
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TCloptliva: Ba emiééet T va, akovoel
Yooio: Oa vrapEovve Opmg OeTika
Maopyapita: Aiyo molv gival avtd mov gina EEPOVIE HEGH VO GYOAELD TTO1OL KOl TO101

TCwptliva: oyt dev elvar amapaitnro, pmopel epéva vor pun pov toptdlel T060 TOAD TO GTUA NG

Martivag, vo pov taptalet Alyo 10 oTud TG Xogiag
Mopyapita: Kdnowa 6pwg and 1o otuoh ¢ Mativog

Tloptliva: 0o tdpa BEA® Vo T® KATL GAAO KATOW GTIYUN G€ KAmol cu{NTNoN OV ElyOUE
doyetn Le To EKTAOEVTIKA, AEyovTag £Yd va 1 Mativa dpmg kével avtd 10 ToAD wpoio 6TV
TdEN TG € TOpa pov mdvels T Mativa, Tov avtd Kat, o avBpwmog mov pkovse pali pov gine
oA Ta apvnTikd g Motivag, Aéw var to Bépa eivar Tt To PAEmovE Aiyo SLoQOPETIKA, £)EL
1000 apvntikd, ey® otn {on pov 4Tt KAve To KAve Ttaipvovtag, Yiati avtn umopel va Kavet

avtd, 0EA® Kot eyd, Ba Tam vo pe Pondnost.

Yoia: Apa &yelc avaykn oo £vov EKTOOEVTIKO NyETn 1
TCloptliva: amd mToArovg

Yo@ia: 'H Bpiokels Ta oToryeia 100 NYETN 6€ TOAALOVG
Apoiio: Ohot éxovpe avdykn

Tlwptliva: Oa otohicw v aiBovoa pov, mov Aéel 0 Adyog va ailovve, eipat yopuvdotpio Ha
OTIIED TO £ Kabapioel Tapa TOAAG YOUVAGTHPLO, TAPO TOALN YOUVOGTNPLO TTAPO TTOALOVG
YOPOLS ABANTIKOD VAIKOD HOVO G €va 6YoAelo TO 0OANTIKO VAKO NTOV £T01 OTTMG TO NOENA.
KaBopd TOKTOTOINUEVO KO TEPITONUEVO GTLOLVEL QVTO OTL B0 GTALATNO® VAL TO KOVE® OV OUMG

Om KATL BALO GE KATOL0V AALO GUVASEAPO LLOV TTOL [LOV OPECEL VAL TO KAV®.

FGD 2
Mopiapéva: Otov Aeg Tmg TV ennpealet;

Koatepiva: Tt amotéleopa £xel avTod 611 O1000KAAIL TOV;

197
Sofia Thomaidou 00491 Postgraduate Dissertation

Institutional Repository - Library & Information Centre - University of Thessaly
03/06/2024 23:52:24 EEST - 18.188.68.105



[Noto: Oetikd amotédeospo

Maoprapéva: Octikd

[Moto: Oetcd v ennpedlet. ‘Exet... pmopel va mpaylotd®oEL TOVG GTOYOVS TOV.
Oopan: Kepdilel v eumiotosivi] TV ToUdIOV.

Maopapéva: AvTo...

Koatepiva:.... moAd Paciko. ...

Mapropévas....akptpdg Kot KAvel To Toudld Vo GUUUETEXOVY, VO, GUUUETEXOLY OAOL YTl TOV

€xouv eumioToovvn. Akpidg avtd, Kahel OAo To TOdLL VO GUUUETEXOVY
Oopon: dev kdvel dlakpicelg

Moprapéva. ... akpimg dev KAVEL S10KpIGELS, KOt EMTVYYAVOVTAL OAOL 01 GTOYOL EEE OKOLLOL KO
oV KAmotot S18aKTIKol 6TOYOL £TGL TAAL deV emttevyBovv amd dAovg yrati dev givar Kot duvatd
OAOL Ot poONnTég vo OTACOLV £TGL GTO OVATEPO GE MOAAA ElGOYWYIKE €mimedo, Kol Vo
KATOKTAGOVY OAOLG TOVG 6TOHYOLS TOL TifevTal KAOE POopd, ®GTOGO KAVEL TA TOOLY. .. GLYVAOUN
TEPYEVETE .... ®OTOGO KAVEL TO TOOLA (TO KIVITO GOV XTLTAEL) WOTOGO KAVEL TO TOdLL VL
GUUUETEYOLV 0L, KOL VO TOV EUTIGTEVOVTOL, KOt VoL OEAOVV VoL GUUUETEXOVV, KOl VO KEPOIGOVV

TOAAG, VO 0mOKOUICOVV TOAAG OQEAN 0o TO LdOnpo KAOE @opd. Ta xpén
Yooia: 'Een pov;

"Eon: 6tav dnpiovpyeite Oetikd khipo oty taén kot eivor ko Betikoi ot pabntég tote Ol givan
KaAd, poboivouv meplocdtepa TPAYUATO, EUTIGTEVOVTOL Apa amodoKIAlovLE YioTi OAOL oG
€yovpe kat 1o aioOnua g amotvyiag, OTL 0eV UTOPG® 0G TOVLE VO TO KAV® OVTO, YUTL OEV TA
KaTopépvm, Otov to KApo eivor Oetikd voplm... 41t o1 de€10TNTEG TTAVE AMYO TOPOATAVE®

TOPOATEPCL.

Koatepiva: Nopilm kot yd 0Tt 0TaV VITAPYEL QLT 1 EUTIGTOGVVI TOL EMMONKE Ko 1 oA e,
TOTE GLUTOPAGVPEL TOVS PoONTEG Ko 0 KéBE oG avakaAvTTeL KATL 0o TO pLabnpa wov Ha
ToV Gpece Kot Oa yiver axoun koAvtepog. OLot Bo kaAdyoLV Eva pkpd KoppdTt, dev o vapéet
Kkdmolog mov Ba givarl adbdpopog. OAotr kdtt B avakoivyovy mov Ba tovg tpaPnéet v
pocoyn Kot Katt B pdbovv 6Aot, avaroya pe Tig duvatdtTég Toug BEPaa, aArd 6ot KAt Ba

péBovv, dev Bo vTdpyovy adLdPopot padnTéc N Tov Ba Kdvovv dALa TpAyHaTa LEGO GTNV TAEN
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™V Opa Tov PaBNUATOG. o TETVYEL TOVANYIOTOV KOOOAKT] GUUUETOYN, OV LITOPOVLE VO, TO

TovUE £TOL.

12. Challenges faced by teacher leaders at school
FGD 1

Maoapyapita: cuKoQovTieg

Maortiva: ot avBpwmot givor koumAe&kol, avac@aAeic,
Yo@io: Tnv avac@drero TOV 6GUVAIELPMV TOV;

Martiva: Quoikd, 0TS €0V EXELG £VOL LETATTLYLOKO, £XEL AKOVOTEL TAPO TOAAEG POPES VAL Vol

Aéve To o telelwoe TO peTamTuyloKd; To TANp®oe. [Tov EEpelg oD yproTIOVE LOV;

Tloptliva: Khao1ko, KAAGIKO OTO10G £l LETATTLUYLOKO TO TANpwoe. Omoiog BELEL va Khvel
KATL TOpamdve eivarl eA000E0¢ Kot glval yomadng Kot Eival €yMIGTNHE VoL TO VO YOPNGEL 1)

Kotoika Tov yeitova

ZrTup1dovAn: EUTOSIN EUTOSLN UTTOPEL VO VTTAPYOLY Kot LEGO oTNV TAEN, £TG1, Otav £YEIS Eval
TUNUO TOV £xEL TOUd1d OV £xovv palnotlakd TpoPAnuata, mwov £xovv Habnclokég SVGKOAIEC,
oV £xe1g Tandld Tov avtipetonilovy éva mpocmmikd Eua, Tépat eiya po padnTpla mov nébave
0 umoumdg ov kot giyope éva cofapd TpoPinua, €npene vo otabovie 6To Todi OAOL Kot deV

E€papie, dev LIMPYEL YLYOLDYOG, EVTAEEL YLYOAOYOS OEV eljlan,

ZTUPO0VAN: EVIAEEL, € GLUTEPIPOPES YOVIDY CLUTEPLPOPES TOdLOV TTOL KpLPRovTol Ticw

OLKOYEVELNKA TPOPAN LT Kot OMAaOT Kot avTd elvan ta epmdoa péca oty Téén.

Mortiva: H ayvopocivn gge oyt 1 ayvopoohvn avtég ot foAEC mov pmopet eyd va vidmbm ott
VILAPYOVY OO GUVASEAPOVG LE TEIGUMVOLV TEPLGGOTEPO, TPUYUATIKE KOl [E KAVOLV TO
dvvarn. Avtd mov umopet va pe otopatovoe Ba NTav o Taén, mov Vidmbm otL dev vIapyEL

amodoyn dNAaon o TaEN Tov PAETELS KAmolo Todld TeEAEi vabpd, Kot ekel Aeg eviaéet
Yo@ia: apa AoV 1] CLPTEPLPOPA givar Eva TPOPANpa Yo Evay NYETY;
Apoiio: BePaimg

Maortiva: 0yt nyétng, dackaritoa, dackoritoa pe to ITEA keparaio, avtd propovoa va gijon

N Oy o€ awTo o pmopovoa va eipat evtaEel Tavto Aomdv
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Yo@ia: apa 1 CVUTEPLPOPE TOV YOVIAV, 1] GOUTEPLPOPE TOV podntdv, mpopfinparta,

RoBnolokég OVGKOAIES, 1) TE(VOLOYIO opuEPQ
EAévN: vdpyovv modid Tov Tadid Tov eivon OOt TG TEYVOAOYiNG

Yooio: 'Evog ekmodevTikog ¢ NYETNG OpMS avTipeTomilel Tétowo tpofiqporta; gV

PopEl va 1o JLoEPLoTEL TO O TG TEYVOLOYING 5
Oleg: 6x1 6lot
Moapyopita: dev elvar 6to omitt, YIVOLOOTE AYO EKTOOEVTIKOL NYETEG GTOVG YOVELG

Xropdodra: Oswpntikd UTOPEIS Vo TO AVTIETOTIGELS 6TO oYoAelo aAAA gloat yopévog and
xXept,

Yo@ia: kAT 0€her va TeL | Apoiia

Apoiio: oyt yio to Bépa g Te)voAoyiag Aém OTL dev Exovv akolovBnoel OOl aTd.. amd TNV

TPO0d0o dNAadN elvar KATO01 EKTOOELTIKOL TTOL eV EXOLV 0o OAN0El

Mapyopita: Oxt Aépe ywoo To omitt Omov T o) woilovy TOAAEG DPEC TAUTAET KOL TO.

ATOTPOGOVOTOAMEEL T TOILAL.

FGD 2
€ KATO1EG POPES TEYVIKA LECH UTOPEL VO Aelmovve
Xooia: Agv o€ aKOVGALE.

‘Eon:... kdmolec popég teyvikd péoa pmopel va Aeimovve...e..0éhape... Bopduon mépot va
Kévovpe po oHvoeon Kot Ogv. . .. ypelaloTay o KAUePa o 6Tafepn Kapepa, Tov va eaivetat
oA M TaEN dnAaodn. Elvar mpdypata mov Asimovv akdun amd ta oyoreio. Ot vTOAOYIGTEG GE

KkéBe aiBovasa, o1 TpoTlEKTOoPES TOV OEV EIVOAL TOVTOV, EEE.. TL AALO UTOPEL VO, ATOTEAEL EUTTOI10;
[Nota: ‘Eva...epmndodio. .. vo punow;

‘Eon: vau van

[Moto: éva gunddio etvar ovtd mov elmape TPy Kotd T ddpkela g ovlnTnong pag 6Tt ot

eKTodeVTIKOl aAAGCoVY TaKTIKA oyoAeia. Avtd eivar £vo TOAD peydAo eumddlo, yati oev
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umopel va vapyel ovvéxeln. Duoikd 1 LAKOTEYVIKT) LIOJOUN T®V GYOAEl®V givol TOAD
onpavtiky. [Ipotictong mpénet va gival OAa coTd, Yo vo pmopeig vo avamtuydeic Kot vo kdvelg
KoL TPOYPAppoTo Ko OAa To. AAAN, 0ALA TO VO 0ALALELS KAOE TOGO GYoAEl0, TO glmmaTe Kot LOVOL
co0c €oelg mov 10 {Noate, 0ev UTOPEIG v KAVELS €va. ... EYEIS £va OpaLa TPOoTaONcES va. TO..
VO TOV OMDGELG KOl GTOVG GAAAOVLG Kol £YvoV KATOleg Opddeg OAot giyov éva kKowd oToY)0,
QEVYOVTOG EUEVE LETEMPO, EPVYE O NYETNG EMOUEVMG, KOL Y10 VTO KoL OEV PUTOPEL VoL GuveyioEL
™V dAAN xpovid, dpa to vo adddlovpe oyoAeio taxtikd stvan Eva {ftnua. Kot 6yt povo epeig,
umopel eueig vo elpaote, 0AAG vo oAALGCEL N oOvOeon dONAadN TV GYOAEI®V, EKEL TOL EYEIQ
oTuaEeEL €va wpaio KATpa €xels... gloat... ovvepydlesat...ue Kamowovg, av evuyovv 3 4 Kot

épBovv kdmorol dAlol, Tpémel va Eavayivel amd v apyn. Avtod ivon Eva OTnua vopile.

Mapuopéva:.... €y0 cupEoVO pe avtd Kot Oa 0eda va tpocBécm OtL Kapd eopd pmopel va.
VILAPYOVV Kol GLVAGEAPOL 01 0OTTO101 SLVGYEPAIVOLV T GLUVEPYAGI KOt TNV ENITELEN £TG1 GTOY WOV
Kot To va €xel évo BeTIKO amoTéAECHO TEAOG TAVIMV.... 1 JladIKaGior auTY, oVTO ONANON
TPOKOAOVV EUTOO10, Elval Lo TPOKANON TO VO GUUUETEYOLY OAOL Ol GUVAOEAPOL TNG GYOAKNG
povadag oe éva oe éva mpoOtlekt, elool o€ KATL, 0G..... TO OMO{0.... OE HO WO€0 TOV
EKTTOOEVTIKOD MYETY), OAAL TOAAEG. .. TOAD GUYVA {GMG LLE TI CLUTEPIPOPA TOLG OPIGLEVOL, OL
omoiotl popet va elval kovpacpévol Tov cupfaivel avtd 1 propel andd va eivar eEovbevaopévol
Ao To. TOGA XPOVIa, O TOTE TNYovoEPYOVTAL Ko ueptvd o Tdpa TOALG GYolela eite 0 TOTOC
Kkartowkiog Toug gival S1apopeTKds, OA0 ovTd pmopel va Tovg Kdvetl va unv xovv v 6peén va

avtaneEEA0ouy oTa GYEd 1] 0TO OPaEL EVOG EKTAOEVTIKOD, EVOG EKTAOELTIKOD NYETN.
Yoopia: Qpaia! Kdnorog dArog;

Oopar:.. kapd opd, Evag 01evbuvng Tov dev Elval VTOGTNPIKTIKAG,

Zopia: €vag d1evbuvtig oL dev etval VITOCTNPIKTIKOG AeC Ompan;

Oopan: Not etvor onpovtikd ovto.

Koatepiva: Oa éleya kot ey®..

Oopon: ov Kot eV OEV LLE TTOO0VCE TOTE QVTO, OV “YEL TOYEL S1ELOVVTAG, VA KAV® OAES TIG
OOVAELEC, VO OTIAY VO ePNUEPIda, KOl VO LoV A€l TPpG TOAD yopti. Ki eyd miyouve ....&pgvya
oti¢ 4 and 1o oyoieio yio va Bydho @wtotumieg Kot OA0 avTd Vo TO PTIAE® VO TO KOY® oo

€0M va To Tapla&m amd exel. Agv pe mtoovoe aALL Bo HTopovsE..

[Moto: Agg Kot To TANPOVEL Ao TNV TEEMN TOL TO YAPTY €;
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Oopan: Kt dpmg vat.
INota: vou evtdéer.
Zopio: Avaroyo Propota 0Lt EYOVLLE.

Koatepiva: Oa éheya kot eyd 0Tt oiyovpo umdo1o eival To LECH TOV WITOPEL VoL UV LITAPYOVV
gee 6° OAa T padnpata, Kot 6to 01ko pov. O ydpog, Oyt LOVO Y1a. ... TOP AlYO TOAD VTLAPYOVV
aifovoeg VTOAOYIGTAOV OAAL OYL o€ OAa T ooAeia. [ péva, yio T LOVGIKT 0 Y®POG eivat Eval
peYGAo TPOPANUA, YIOTL GTNV OPYOVIKT LOV KOTAPEPQ Kol £x® Lo aifovsa TV omoio OPMG
ToAeb® akOun va v eEomAMom, Yo mopddetypa vo o Ot 0EAm KL €YD éva TpotlékTopa M
évav vmoloylot) N va &xo ™ dvvatdmra vo daveilopot. Kot facikd duwg eyd Bempm, 1
OmOYONTELOT oL pmopel vo yvopilovpe, gee avtifeta... 1 amoyonTeELoN OTMG €imMe KOl M
Oopan, Yo mopaderypo propet va oyoviCopat, v aplepdvel TOAAES DPES, PEVYEL apyOTEPQ,
amd T0 oYOAEL0 M Kot dOVAEVEL TOAAEG Dpeg amd TO omitl, PAETEL (Ol CLUTEPLPOPA: EOOEWEC
TOAD yopti, E6deyEG. .. Pyalelg moAAég pwTotumies. 'H dev 6ov TpoopEépouy Ta avTovONTO Yo

€UVONTOVG AOYOUG. ... OTTMOC ETIKAAOVVTOL OIKOVOLLKA
2opia: ag petvovpe Aydkt og avToHG TOVG AOYOVE, TTEITE LoV, PE EVOLUPEPEL.

Koatepiva: otkovopkoi A0yor, 6tav dgv... GOV AEVE OV £YOVUE YPTLLOTO VO, TAPELS OG TOVUE
papkaddpovg, dev £xovv yprnata vo mapels va yoptovi. Evtdéer nrav kot  mepiodog tov
kOBt tdpa. ‘Eva Pacikd epumoddto givar n Elhenym edevbepiag, eyd mapddetypa mov gipot o€ 3
oyoAeion, ov 0 KATL TOV UE EVOLOPEPEL, EEPM OTL GTNV OPYOVIKT] LOL Y10 TOPAELYHOL £X® TNV
AP erevBepia g OevBivIplag va MMADOG® o€ kATl cupupeToyn. Eivar moAd onupavtikd va
vrdpyel n elevBepia 610 va.... olyovpa yvopilelg Tt mpénet va emAEEELS, OAAG oV Tpémel va
kévelg 10 tmiepoviuota va kavelg 100 cuvevvomong yio va dNAMGELS KATL KATOL ovTo
dvoyepaivel v Katdotoon, evad Otav €xelg v elevbepio, avtopdtmOg OTOV VLRLAPYOLV

NUEPOUNVIES, ONAMVELS KATL KO AEG. ..
Zoopia: ...evvoeig Katepiva cuppeToyn o€ d1dpopa TpoypaLLATO.

Koatepiva: Xe mpoypdupota 1 Epyetor £vo £yypapo Kot AEEL ONADGTE CLUUETOYN OC TO TEAOG
g ePOopadac, emeldn eipon Kot o€ 3 oyoleio, umopel 6To va oOAEl0 VO TA® Lo OPA TV
gfooudoa. 'H onimote ocoppetoyn 6Oa emieyodv ot 10 mpdtor mapddetypa. 'H Oa yiver pa
EMAOYT, G€ OTIONTOTE AMOPAGILEIS, KAVELS, EEPEIC OTL EXELG TNV EUTIGTOGVVI KOl TI] GUVAIVEST)
TOV O1eVBVVTN, omdTE UIMOPElG va TELG, OKEPTOOL KAmowo Tpdypato, 0o avoldpo kdmotleg

TPOTOPoLAiEG 1| o INAdow og KATL, Kot dev Ba vITdpyeL N dSteVia Tov dlevVBLVTY.
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13. Appropriate support for teachers at school to develop as leaders.

FGD 1
Maoapyapita: I'oveig

Apoiio: Av Exovv TV amodoyn TV YOVE®V
Moriva: va €égovv otipiEn amd Toug yoveig

ZTuptdovAa: Kot Vo VITEPYOoVV YoyoAdYoL, KOWVOVIOAOYOL, KOl VOL VITAPYOVVE. . ...EVTUEEL P10 PO

™ Boopada Tt va Kavet
Maortiva: v pog Kavovv dmpo 2 cuvedpieg To Unva.
Moapyopita: gpeic dgv Exovpe ETOC KOWMVIKNY AEITOLPYO

2ropdovia: gpeic Oev Exovpe PETOG OVTE YUYOADYO, OVTE KOWVMVIKY AELTOVPYO, OVTE TUNLOL

EvtaEngG. .. dgv éyove timota

2ogia: Ilaparxain ELévy

EAévn: eme1on ko epeig ol ddokarot dgv gipaote KaBe xpovo, OTAV EYD TNYAIVE® TPAOTY YPOVIE
og €va GYoAElD, ....mpATN Xpovid Aomdv yvopilm kot 1 010 TNV YuyoAdyo Kot 1 YuxoAdyog
TPENEL VoL UTEL 6TV TAEN Hov 1o vaL TG eENYNo® €Yo M 101a, Tt avTipetonilom, urnpdfo kot

TOVL YPOVOL oL O aALAEOLLE OLOL

Yo@ia: apo Lowwdv Oswpeite 0TL N pOVIPOTNTO... 6TUOEPOTNTA GE £VA EPYAGLAKO YDPO TOV

10100 TPOGOTIKOV £ival GNRAVTIK 6THPIEN;
EAévn: moAV, TOAD onuavTiki

TCloptliva: puéxpt kdmotlo 0p1o... to 20 ypdvia 6To 1010 oYoreio gpéva dev pov dpece. Epéva

dev 1 apéoet. Nopilw Ot mapayiveTon
Mortiva: Not aALd etvor To mondid dtopopetikd dev elvan
Tlwptliva: Oyt Oxt... N Kapékia pov, To GYoreio pov, 1 aibovsa pov

Yooia: IIépa amo TV otadepoTNTA TV EPYAGLUKI] Y10 £V OPLOUEVO YPOVIKO S1AGTN A, TL
GAA oTPIEN MOTEVETE OTL PTTOPEL ... OTL EYEL AVAYKT £VOG EKTULOEVTIKOS, TEPU ATTO TOVG

YOVEIS
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Mopyoapito: kot pécov epévo dniadn Ba pe evolépepe mhpo TOAD... TOPASEIYLA VO EYOVLE

ddpacTiKd

Yo@io: Méoa gvvoeite;

Zmup1dovAa: HECH, LEGH YN QLUK

Mopyapita: eym dev £y Kot {NAed® TOV AmEVAVTL LLOL TOV EXEL.
Zroupdovia: Not vol COHPOVO

Mopyapita: o pe dievkdAlvve Thpo ToAD dNAadn

Tloptliva: eyd ocvykloviomnko QETOG Yo TPMOTN YPOVId, TNV NuéEpa mov ERpeye £tvuye va
elpaote 3 youvaotpieg. .. vo 0Ehovpe Kot o1 3 6TO YOUVOGTIAPLO, TO 07010 Eival TAPa TOAD LKpO

Kot Ogv ywpdel 00Te Kav Eva TR Oyt 3.
Yo@ia: Apa Aowrév eEomMopdg

Tloptliva: kol pov gime 1 cLVAGEAPOG OTL APOV EKOVEG GV TNV TPONYOVUEVN dpa, Oa TO
KPOTHO® YO TNV ETOUEVT OPA, KoL AE® evtdEet Ba pidncovpe Be@pnTikd yio kKmoo Tpdy LaTo
... Ko €lye mAedpacn oty TaEN Kot NTOV GUVOEOEUEVT LLE TOV DTTOAOYIGTY| KO LLE TO VIEPVET,

YL TPAOTN POPEA GTA YPOVIKA
Xmopdovra: Kot Ogv TO TOTEVEG

Tloptliva: ko £dei&a tar dApata mTov NEepa eyd M konuévn Ot givan and to PwtddevTpo,

dwpacuévn fuovva, To GApoTe LOVo

Martiva: 0ev EEpm moudid, mpémel va Tov fondncovy va Byel oty @OOT, Vo VoL TANPOVEL TO TO
VTOVPYELD... deV EEPM KATOWL YPNUATA, VTLAPYOLY TTapo TOAD wpaio KTiuota oty Adnva,

Kol BgpoTicd TapKa, Kot €60 VITAPYOLV KoL TPETEL VO LLOLG VITOYPEDVEL. ..
Yo@ia: ITowog propei va Tov otnpiel; povo 1o vrovpyeio;

Maortiva: n mpotoPdduia, devtepofadua, n devbuvon, ot dALol GLVAdEAPOL aKoOuUN Kot Ot

YOVEILG

Mopyapita: To vo emAEEEL VoL TAEL TAL TOOLA OTO AYPOKTNUO TOV T € 1yl va dovpe ta {da,

elvan B€po exmandevtikov. Ot yoveig Ba cupemvncovy gipacte olyovpot yia avto.

TCwptliva: Edv Ba 1o kdvovpe dvo 3 popég Kot mEcEL PESH KoL 1) EKOPOUT) TOL GYOAEL0 gV Oa

apyicovpe va BACOVILE TO KOUUATL TO OIKOVOLIKO;
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Maoapyapita: Agv €xel otkovopuko kel
Moziva: Emdotodpeva

Maopyapita: Apa Bpickel 0 dackaAog dpdoelg mov dev amortovve. [ va mag po enickeyn mov
TO KAVOLV 6YedOV KAOE pOVO PO KOPWVOT0DH OV £XETE LOVO TO EIGITNHPLO TOV AEMPOPEIOL 2

EVPO.

2Yo@io: Apario, €60 MG EKTULOEVTIKOS EWOIKOTNTOS, OS LOVGIKOG TL 6T PIEN TOTEVELS OTL

TPETEL vo. £XEL EVOG EKTOOEVTIKOS NYETNG;

Apodio: OAo aLTAE TOV EIMAVE 01 GUVOSEAPIGGES, GLyoLPa TOL VAIKO TEXVIKA UEGA, £TCL KOl EYD
v To pddnua pov 6mwg kot n TCwptliva yperaldpacte... Ta LOVOIKA Opyava, TNV aibovoa

NG LOVGIKNG. ..

Zrouptdovia: etvat onuavtikd avtd

TCloptliva: £xelg éva TopTOVO;

Apoiio: 'Exo éxo...

TCloptliva: 6Aa ta oyoreio Exovv Eva apudvio timoto GAAO

Apoiio: vor EQOVUE LOVGIKE Opyava Kot TO YPNCLLOTOLOVLE, TPETEL KL VO TOL EYOVLLE KoL VL

TOL (PN GLULOTOLOVLLE.

Troupdovra: AtBovoa LoVGIKNG EXETE;

Apario: Not.

Yo@ia: Ao TNV TPONYOVHEVT EPTEIPLA GOV OPMG; Elo0L GE £VA GYOLELO TOPA TOV EYEL
Apoiio: Agv glye mavtaL.

- Kot TATE KOAA

- 0&V £QovE KOYEL

Yo@ia: Xvyyvoun Alyo Kopitoiwo, gvyoprot®! gicol o€ éva oyoieio mov (g1 TNV gvTVyn

ovyKvpia va £xeg kon aifovoo ko Eotiopd

Aporo: €xo tov eEomMopd kot TN O01d0eon amd to Sevbuvt kol TOv GOLAAOYO £TG1
SUCKOVTOV KoL VoL EE0TAIGOVLE TTEPIGGHTEPO TNV AIBOLGA, YEVIKAOG £Y® TOAD amodoyn. AAAG

dgv NTaV TAVTA £TOL.
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Maortiva: Avtd 0EAm vo o€ pOTHC®, £YIVE GTASIAKA 0VTO; YPOVO TO ¥pdvo Eleyeg Ba mhpove

Kol o To.

ApoAio: Not vo

Yo@io: £y1ve 6TOOLOKA ETELON TO EMOTIMEES £00;
Apoiio: Not vat.

Yo@io: aALd 60V 6TAON KAV KOl 01 VTOAOLTOL. APa AOTOV 1] GLALOYIKOTITA. 1] GLUVEPYACIX,

Ozopeic 6TL NTOV oNUAVTIKY

Apoiio: Eyad 08 vo mpocshécm kdti, autd mov AEYaLLE TPV, Y10, TO Y10, TO. LECH, Y10, TOL KIVNTA
Kot To Aowd, mpoomafd Alyo vo ypnoUomoc® ond 10 TAUTAET Kol TO KWwnTd LIEP TOL
pafnpatog, AEYoVTag Toug va KAVOuV oG TOVUE £vo TPayovdt, Kot Toug Balm amd kdtom pio
Coypaid kot Tovg Aém Topa Tov Ba mdte omitt, o aKoboeTe AVTO TO TPAYOHOL, KAVOVTOG
Coypapilovtog avTd oL £XOVLE TEL, YT TA TOLOLHL SIOTMIGTAOVE® OTL OKOVVE AP ... LOVGIKY|

pe oAb Bla avtn TV TpPAT.

2ogia: Nou vai

FGD 2
Katepiva: n ehevbepio Oewpd 01t eitvar modd Paocikr|. [davico BéPata stvar va cuppetéyet kot o

1010¢ 0 d1EVOVLVTNG KOl 01 GLVAIEAPOL OTTWS VOUIL® OTL £XOVILE TTEL VOAVTIKOTEPO, OALL BE®P®
oAV Pacikr| Kou Tnv elevbepia Ko emiong to va vtapyet ko 1 avBpdmivy Kotavonon e ToALA

Bépata.

Koatepiva: £tuye va €y v aibovoa 6e oty opyavikn pov, oto dAla yoieio Tapdderypo ogv
&xo aiBovoa, dpmg eivar ToAy mpodBupot o1 dievbuvtég va fondncovv 1 Exovv eEomiicet Tig
Td&elc, 10 va T péca o€ o Taén, va unv Exm tn okl pov aifovca Lovcikng oAl va elpon
otV aifovoa Tov dacKAAov, 1 omoia elval TANP®G eEomMGpéVN, avtd pe Bonddet Ko gpéval

Tapo TOAD 610 PAdNUA pov, yroti..
Zopia: 0 eEomhiopodg etvor pia vrooTPEN;

Koatepiva: .. akpipog, 0 e£0mMGHOC, N ayopd VAIKOV, dev umopeic va BAleEls amd tnv T6€nT Gov

YPLOTA Yol VoL oyopaLelg VAMKAL. . .

AAipovo
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Koatepiva: va pabovpe ko to poipacpo emiong, vo potpdlopor av KAt 0ev emapkel, ov dgv
VILAPYOVY KOGETOPMVA Y10l TAPASELY LA YioL OAOVGS, Oa Tpémetl va pabm Kot va potpdalopot 1 va,

HO1PALOVLE TOVG VITOAOYIOTEG VAL AUTTOT.
Xooia: Eon;

‘Eon:... avtd pe tor VAKE QET0G €101KA, vouilm 0Tt Ta VAKEA Ko o€ glLdg Tov Katefaivoupe kot
o€ KpOTEPEG NAKiEG etvar TOAD onpovTikd. AnAadr PETOC Kol TEPGL TOL EILAGTE KoL GTNV
TPOCYOAIKN ay®myn ota vnmoywyeio, eETog PAET® givar TOAD TOAD oTEVE HE ToL VAIKE, Oyt
EYXPOUES EKTVTTAGCELS, OYL TOAAGL YapTOVIa, Yiati el xpelalOUOOTE VAL KAVOLUE KOTOOKEVESG
LE TO TOdLd OTIG PIKPEG NAKIES, €6 Oyl TAAGTIKOTOM TN, ONAAOT TOAD owkovopia. Aev EEpw
T oYoAela yloti €ivat £Totl amd Tovg SNUOVS; AV UTOPEIS VO KAVELS TPAYUOTO AV OV €XELG KO

KAmolo VAKE, E01KA LE TIC KPATEPEG NALKIEC OAAG KoL [LE TIG LEYOAVTEPEC, €IVl ONUAVTIKO.

Zooia:...tépa amd To VAIKA, TL GAAO ¥peldleTon Vag EKTAOELTIKOG Yo vaL glval YETNG 6TV

TéEN TOoV; TL AAAN oTNPEN;. .. EUTIOTOGUV). ..
INota: propow;

"Epn: n gumotootvn amd 1o dievbuvrn. Eivar  B€on 1 otabepn, dniaodn népuct uovva og £val
oyoleio mov Nuovva ¥pdvia, uTopovcoa vo aveRAlm otV 16T0cEAON TPAYLOTO TOV KAVOLLE,
Yopic va maipve adsto kdbe popd, eiya ToVg kKwdovS, Tdpa Tov dAlaca oyoleio, Eekivaw and
™V apyn oG ToVLE,

2opia: Eivon ) gumotochvn Aomdy mov ... tpénet va. Toug OeiEel KAmolog

‘Eon: Nat, kot n otabepn 0éon oe éva oyoleio kdamov,... apyitels va pobdaivelg Alyo to
KOTOTOTLO, TMG, OOVAEVEL TO Eval TO AAAO Kol PETE PEVYELS KOl TTAG KATOV OV givail GAAO TO
KaBeaTMS, AAAOG 0 GVALOYOG, AAAEG O1 GV BELES 1} LITAPYEL TO AALO €Vl KOL 1) GYECT] LLE TOVG
GLVAOEAPOLS, dNAON OTAV G TOVUE GTO VITLOY®YELO TEPTL E1TOL TAOLAL EYD YPTGLULOTOLD KOl
mv e-me, v eclass, vo avefalo pepikéc dpactnpldtTeg He TO TOUdW; LoV &imav ot
ynmyyot, apov gueig oev avePfalovpe, mmg Ba avePdlelc povo eoh; dev yivetar avtd. Kot
€0M... ONAaoN gueilc Ba paivetar petd 0Tt dev kdvovpe ag movue tpdypata. Kataiafaivere Tt
M, gge.. Onote mailel pOAO AVTO KoL 1) EUTIGTOGLVN OO TOVG CLVAGEAPOVG Kot 1) dtdbeon M

O1K1 TOVG KOt KAVOLV TPAyraTa, vo, Unv vidBovv 0Tt KameAdVOVToL e KATolo TpOTo.

Yoopia: IIpoywpdg ™ ocvlnon EvBoaiio oty enduevn epmdtnon kot 8o oe Kpatnow Atydkt

aALG Ba cuveyion tpmdTo pe ™ [NdTo Ko v Maplapéva Kot petd Ba. ...
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[Mota: Av dev kbveo AaBog pkdpe yio Ty vroompiEn mov Ba Nfele Evog eXTAdEVTIKOG
Yoopia: ....mov Ba Tpémel va AdPet Yo va avOnoel wg nyEtng oty TAEN TOL

[Mota: ... éva ... 1o VTOGTEL. .. VITOGTNPIKTIKA BE®PD OTL dPa 1] EXMUOPOMGCT], 1| GLUUETOYN| GE
OLapopeg, Nuepides, cuVESPLA KoL TV OToie OUMG OEV TPEMEL VaL YiveTor Lovo otov eAevBepo
xpOVo pag, Ba yivetar péca amd ddeleg Pesa amo. ...PES TG pyaciag, 010t dev gipaocte Lovo
ddokaAol, elpacte pdveg, ipoote yovaikes, eipoote KOPEG, £YOVUE TAPOU TOAAEC.... ThpO
TOALOVG POLOVG, TOV KATO101 AVOP®TOL TEPIUEVOLV A0 HOG. AEV UTOPOVLLE VO TAL KAVOLLLE OAQL
oTov eAeVBePO oG xpOVo, To cafPfatokipiloko Kot Ta amoysvpate. Aniadn 1 vrootnpién nésa
oand Beopofetnuéveg ... € CELVAPLO, ETUOPPDOGELS TELOG TAVIMV, MG VO TO TM, GE TOKTE

yxpovikd Sracthpata kot pdAota pe A-AEI-EX givotl oAb vrootnpiktikd, pdvo £1ot.
2oopia: Maplapéva;

Moprapéva: 0o GUUEOVAGH GE OVTO TO KOUUATL, OTO KOUUATL TOV OdEWMV, Yot gival
TPAYLOTIKG SVOKOAO Y10 KATOLOV 0 0Toiog £yl Kl ALOVG pOAOVG Kot OV £xel LOVO T0 POAO
TOV EKTTALOEVTIKOV, VoL KAVEL KL AL TPy oTa ToLTOYPpOVa £lTE AodV Khmoa peimwon wpapiov
Yo Vo Unv avopepBd oTig AdeEg 0ALY £6TM £Val. .. KOTOL) LEIMOT ®Papiov KO Kot [ito OVO
opeg v ePdopdda, Tig omoieg Bewpm 6Tt Bo amotelodoav o evBdppuven Yoo TovV
EKTALOEVTIKO NYETN DOTE VAL... APLEPDGEL AVTO TO YPOVO, MGTE VO KAVEL KATL TLO ONULOVPYIKO,
MOTE VO PPeL KATOW VEX TPOYPALLLLATO, VO OPYOVAGCEL KATL. .. £VO. GEUVAPLO Y10 TO GYOAELD

TOV, Lol cuvEPYOGia e AAAOVGS, BE®PD. ..
Yooia: wpaia..

Koatepiva: 6mmg eniong kot to id10 To vrovpyeio, Oa mpénet va avardfel Ogopobetnuéva, onmc
oAV wpaia eime ko 1 [Hovoyuodrto, v yivouy ETPOPOAOCELS Kot okopa o EAeye Kot 0 Y®POg
nwailer poAo omAadn Oa mpémer vo dobel piog nMuépag Gdel yioo TapAdEypa, Vo
TapoKolovOncove va GEUVAPLO GE £val YDPO...EevodoyElo; OTTMG Tnyaivouy Kot ot ylotpol

KOl KAVOLV TOL GEULVAPLE TOVG

IMota: 6y pévo webex mov pabape topoa, o va gicot poli pe GAAOVG e PUGTKN TOPOVGia £XEL
TOAD PEYAAT O10pOpdL. ..

Evvogitau

Koatepiva: Ta didpopa cepvipio, nUepideg TOV KUVIYAUE TPOGOTIKG 0 KAOEVOS Kot TOAAG

omd avTd yivovtol 6€ y®Povg oV TNYAIVELS GLVOVTAS Kol GAAOVS GLVAOEAPOVE, KOl O YPOVOC
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o€ poi1ded el kat o€ evOappvvel Kot arcBdvesat Kot Atyo dtapopetikd, vouilm 0tt Bo mpémetl vo
yiver amd 10 vovpyeio modeing, va mapel coPapd To BEp TNG ETPOPP®ONGS, KOl GE YDPOVG

EVTPETEIC, TOLAAYIGTOV VA YivovTal. ...

Mopropéva: vo Tt. .. Kot Vo, GUUTANPOC® Kot KOTL TEAELTAIO0 ETELON TPOGPATO YPELAGTIKO, L0l
doel Yo ETUOPEOTIKOVG AOYOLS, TAEOV divovTtal doEleg LOVO Y10 GUUUETOYN OTO ECMTEPIKO
™G YOPoC, Ogv elvarl avtd dvvatd, dNAadT 0ev givarl SuvaTo. .. TPETEL AOUTOV 1| ToALTELD OE®PDd
VO UEPIUVIAGEL YIO. OVTO, (OOTE MAEOV EIUOOTE IO OVOLYTH KOW®Vie €lHaoTE KATOKOL
ovolaoTikd TG Evpdnng oyt amokAeiotikd g EALGS0C, dev pumopel va pmopolpe va mépovpe
pio adetor HOVO Kot LOVO Yol VO TOPAKOAOLOGOVLE OTOONTOTE EMUOPPOCT) GTO EGMOTEPIKO
ALTAG TNG YOPOC, N VO GUUUETEXOVUE GE OMOLOONTOTE GLVESPLO EUEIC MG E0MYNTEG GTO
EC0MTEPIKO AVTNAG NG YOPOAG, OLOTL Ol TPAKTIKES OV culnTovvtan givor Alyeg €viog, eKTdg
VILAPYOLV Kol GAAES gvkoupieg, LEAPYOLV KOl GAAQ TPAYHOTE TA OTOiol UmOpPOVvV val
OmOTEAECOVV £TG1 1000 AGTE VO (TIOTEL PHETA. .. VO UTOPEGEL O EKTOLOEVTIKOC VO OPOUUOTIOTEL
OVLGLOOTIKA KATL KOAVTEPO Y10 TO GYOAEID TOV, ®OTOGO aVTO B cvuPaivel. Anhaon dev elval

EQIKTO.

Koatepiva: Nopilw to vmovpyeio Oa pmopodoe eToio vo KAveL Eva STHUEPO GEUIVAPLO GLVEIPLO
KoL vaL €XEl TapaAANAo EpyacTipl Yio Kabe kKAAd0, ontmg ékava kot 1 EIIEEK, 6o propovce
va 10 Kdvel 1060 dpiota 10 vrovpyeio, vouilom €xel Popeig va mapeL TopadEiypOTO KOl VoL
ocvvepyaotel pali tovg. 'Eva dmuepo Ba pmopodcoe vor KAVEL TO DTOLPYEID VO LLAG OPYOVMDGEL
ava KAAoo, 6Aot poli og kamowa BEpata, Kot vo yivel o cofopr| empudpemon, yuo ... yuo To

TpéyovTa peOHOTO SOAGKAAIOS L0l ETUOPPMOOT] TEAOG TAVIMOV
Yooio: Oopar 0ev 6€ OKOVGOLLE.

Oopon: Not suopemvo, COUEOVO Pe OLEG OO

Yooia: vo cuveyicovpe Aomov ...

Oouon: ETUOPOAOCELS GTO EPYOCIIKO LG ®PAPlo Yiati aAlmg o kKovpdletl. Eyd omAaon
PAém® 0Tl Exm KovpaOTEL T, dEV APNVA ETUOPO®CT Y10, ETUOPO®OT Kol TOPA.. OV EEP®

glpon ToAH Kovpacuévn.

Kotepiva: BéPata.... to ZemtéuPpn mopdderypo mov 7mnyoaivovpe oyoAeio, omd mpodn
XentepPprov Ba pmopovoay ekeivo 1o dtdoTna Tov ogv givar o padntéc Ba kdvouv ekeivo 10
dwotnua givat £va cofapd cevaplo, dmpepo povonuepo; Asv Eépw. To dtdotna ovTd TOL deV

elvar o1 podntég, av dev Exovv T dvvaTdTNTA Kot gV BEAOVY VO dDGOVV AOELEG.

209
Sofia Thomaidou 00491 Postgraduate Dissertation

Institutional Repository - Library & Information Centre - University of Thessaly
03/06/2024 23:52:24 EEST - 18.188.68.105



14.Appropriate school conditions to enhance teacher leadership.

FGD1

Zropdovia: Tig cuvOnkeg TIg dnpovpyeig €60 o 1d10G.

200ia: TAOG OLOPLOPOAOVOVE ...

ZTupLdovAa: TIG SIOUOPPADVELG, TIG SOUOPPDVELS TIG GLVONKES PEGa TNV TAEN
EAévn: pe kadd Khipo, cuvepyacio

2TUpdovAN: AVTA, AT0d0Y ] CLVEPYAGIA

EAévn: va Béter vy 6TOYOLE KoL TO, TOSLHL VO OVTOTOKPIVOVTOL

2mupdovAa: LITdpPyEL ol apeidpoun oxéon,

Mative: vopile 6Tt 8ev pmopovy va yivouv 6Aot ot GvBpamot nyéteg, kémotor GvBpamor £tot

Maortiva: onAadn BAETELS TOPO KATOLOVE EKTALOEVTIKOVS, TTMG ivatl Tdpa 0 Mdprog o Malapnc,

Kot Agg TG etvat o d....
Yopia: o€ TL cLVONKEG OUMG AVTOS AVOP®TOG

Maortiva: o Ayyehog o Tlatcibg mnye oe £va oxoAeio, ot Méom av Bopdpot KoAd, KoTéTot Kot

éPae
Yogia: Osopeitar 6T 01 oVVONKES deV IOV POLO Y10 VO dEYTEL KATOL0G

Martiva: 0yl yioti moted® 0Tt akpifadg av avtoi ot avOpomor BEPata eivor petpnuévol ota

dQyTLVAL ETVoL YOPIoUOTIKOT
Yo@ia: iI6M¢ 01 GVVONKES Eivar AVTES TOV AVEIEIEAY OPUMS, NTAV APVITIKEG

Mopyapito: Kot LAGUE Y10 avOp®OTOVE TOL APLEPDVOLY TOAD XPOVO KoL TOAD YpMLa amd THV
TGEMN TOVG Yo Vo ONUOVPYNGOoLY OAd awtd, dev Eépw av akoiovbeite to Mdalapn oto
instagram avtdg 0 AVOP®TOG TOV KOULEL POPA AE®, TOV ETAVEL O LGOS TOV Y1 vaL KAVEL OAL,

[Marti dev motevw 611 T0 oYoAElo givan o BEom va Tov TapEyel OAO aLTO TO LAMKO, TO PLdvem pe
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O pov gumepio, NTam KOAAO kol akob®. Afwm TUL €lmo Kot £Y®, TPEMEL LOVOG GOV V.

OMNUIOVPYNCELS TIG cLVOT|KEG TTOL BEAELS, VO UTopEig Vo vITodE)TELG TOL TOUdLA

Yo@io: Apa howrov Mapyapita, 6to o)oreio oc cLVVONKES OEV eivarl KATAAAAES Y10 VO,

avadery0el Evag nyétng;

Mopyapita: oyt OxL, TL KAVED OU®G EKEL TEPQL EMGEPYOLOL EYD, Kot AE® Bal Ta KAV® €YD, OEV e

evolapépet. Agv pe evolapépet Ba ta kdvo eym 0..

Yooio: Tmg Oempeic 6TL 00 TpmeL vo eivar cuVONKES Y10 Vo avadELyOel évag 0mo10601TOTE

EKTALOEVTIKOG MG NYETNG;

Maopyapita: va vapyel Topoyn omd To GYOAEI0 e TNV £vvola, ToPAOELY Lol TYO TEPVOL TPADTN
@opd 610 GYOAel0 AVTO KO OgV.... BEA® va vIHve Ta ToumAd g Tdéng, Kot (nTmoa podThoo

vrdpyel yopti Oyt Oyt dev maipvovpe gpeig 0o mépa. Inpa poévn pov.
Xoogia: [Iépa and Tic mapoyéc avTéc;

Maoapyapita: yio péva etvon onpoavtikd ovto, givor onpovtikd Toid Pacikod
Yo@ia: Yo va AELTOVPYNGEL MG NYETNG NES TNV TAEN GOV

Y0@i0: 6TO0 GUALOYO TMOV... TOL G)OAEIOV;

Mapyoapita: to £€8eca Kot dgV ...evOl0QPEPOV

Yo@ia: oy evvo® moreg Bempeig 0T givar o1 oVVONKES KATAAAAES Y10 VO,
EXévn: H amodoyn

Mapyopita: No katorofaiver Tig avaykeg o

EAévn: kot yoyoroykd va g vrootnpilet.

ITowog;

oNAaodn ooV BAETELS OTL LMAGLE Y10 VOV EKTandeLTIKO oav T Mapyapita yroti eyd v é{noa
™ Mapyapita, 1 omoia dvtg Exel 0DOEL, divel TAPA TOAAG YPLOTO KOl ETEVOVEL GTNV TAEN
Kot TOLG LaOnTéG NG, 0 d1EVBVVTNG AT TPEMEL VAL TO AELOAOYNGELS avAAOYa, dEV YivETOL OTN
Mopyapito kot otny k0 Mapyapito vo unyv... vo unv Ty Tpoceyyicel £To1 e 1itepo Tpomo

va TV vrootnpi&et. ..

Mopyapita: va yivel apmydc, o€ BEA® €M vor LoV TapEYELS avTd TOV GoL {NTA®.
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EXévn: TIavtoc 1 oxéon elvar Alyo avtoyovieTikn dnioadn ocag euto

Yo@io: Apa AoV 0 d1EVOVVTIG GTEKETOL MG EPTOOL0;

Tlwptliva: Oy mavta

Mopyapita: éxet dikio o avTtd

EXévn: Ymapyet évag avtayoviopdg autd Bo onpiovpyohoe cuVONKES 100VIKEG

Yo@ia: Apa Aowwov 1 EAhenyn) avTay®vicpov 0a onpiovpyovoe cuvoKeg 10UVIKEG;
EAévn- Mapyapita: Not.

Tlwptliva: T0 oKOVOUIKO KOUUATL VOUIL® TAVTOG £meldr] avoapEépdnke ToAD Eupeca amd T
Maoapyapita, etvon Tépa ToAD onpavtikd. Kot o Tm topa y®, y® Oa Ad® TévTa Yo TN Sk
pov v mAevpd, €101 eyd OBo pAdo ¢ ewdwodtTo, ©¢ yvuvdotpla. [1oco mepitrd evrog
gloaymykov Mapyopita, aKoOyETol 6T0. QVTIO LoV TO OTL dgv €lye LAIKO Yo v VIVGEL TO

TOUTAO NG,

20Qia: VO OKOUG® ...... 0L ovvONkes Aowtdv mov Ofhetre Yo va avadeyBsite og

EKTAOEVTIKOL NYETES Eivan I 6T PLEN 06 TO d1evBuvTi) Kon 1 aTodoN
Martiva: BePaimg k1 0yt va vopilelg 6Tt og gumailovv
Xruptdovio:

Martiva: 1 o¢ movpe 0Tl TG €0V.... va Bopdpor por ypovid elyo mdpet kdtt yaptdvio va
eTidEovpe o yepoTEXVia Le To ool Kot Pe PAETEL ot GUVAOEAPOG Kot oL AEEL YOS TNV

marco
Apoiio: AA! avtd
Mopyapita: Avtd to xaAdc Ty mdatoo

Yo@ia: Apa Aowwov BEhovpe amoo0y] MG EKTALIEVTIKOL KO 0TT0 TOVS GUVAIELPOVS LOG Y0

Vo, EipOoTE...
Martiva: puoikd, uoiKd
Yo@io: I va avaderyyBovpe ¢ nyETeg

EXévn: evvoeitan ko amd Toug GUVASEAPOLS, PLGIKA
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FGD2

"Eon: vouilm OAa... kot ota dnuocto oyoieio OAa yivovion otn BAom TOL TPOUPETIKOD, ONANdN
vdpyovv ot avBpwmol mov empopPed®vovTal yti 0EAovv vo empopewbovv, mov Kdvovv
TpoypapptoTa yoti 0EAovy va o avaldpfovy, vIapyovy aVTol ToL AmAd dNUOGIOL TOL JEV
B€LovV 10 KATL TOPATAVE® Kot 0L Toipve T eBd pov dev ypetdletol va kovpalovpe, dev OEA®
Vo OOVAEV® O©TO OTTL HOV, OMOTE Ol GLVONKEG OlpOpP®VOVTIOL KAOE @Popd omd TOVG
GLVAGELPOLG, oo TN d1abeoT Tov dtevbuvty) va eEomiicel To oyoAeio, va Bondnoet.... vopilm
OTL 01 SLVOTOTNTEG EIVOL TOALEG UTOPOVE VO KAVOLLE TTOAAGL TTpdrypata eipacte Tuyaiol amd
avT TV dmoyn, vouilm ot kavelg dev pog mepropilet, dMAadn dev vdpyel VAN OV TpémeL

om®GONTOTE Vo Pyet, Exovpe pio peydin erevbepia Kivicewv, omoTe

Yopia: n elevbepia eimeg elvar po Paocikn cuvOnkn yio va apbet.... yuo va avaderydel Evag
nyéme;

‘Epn: Nou vat, yoti €govpe avt v ehevbepio ivar 6To y€pL pag, SnAadn 1 GVVEPYUTTH LOg

nailel TOAD peyddlo poro kat 1 d1aBECT TOV GUVASEAP®V,
Zopia: m owbeom oty epyacio n ekevbepia, Oopan;
‘Epn: Kot to devbovn

Oopan: n 01deomn onuavtikd

Yopla: Ioto va oe aKovoovUE;

INMota: vt copeovo, sivat.... n edevbepia eivor moAd Pactkr 6tav vdpyet, Kot evldppvvon

amd ™ o1evbvvon ag TovLE. . ..

Oopan: Kot ard Toug GLVASIEAPOVS OMNAdN Vo To PAETOVY GAO o TO BeTikd. O1 GLVAdEAPOL VO

t0 BAémovV OeTikdL.

Zopia: tov Aéyetl epeavion erevbepia Kot 1 GLVEPYAGIO OTOTEAOVV TTOPEYOVTEG AOUTOV YOl VOL
OeyBel oe 11 oYoAég TL €ldOVG TOVG GYOAEiol LTAPYOLVY AVTEG Ol GLVONKES, Ge TL €ld0Vg

GLAAOYOVG;
Moprapéva: 6€ ONUOKPATIKOVS GUAAOGYOLS

Koatepiva: kol og cuAldyovg mov eivar ko 0 dtevBouviig nyémge. [Mati Oewpd 6TL 0 drevbuving
€xel ka1 SOKNTIKO €pyo, oAAG Bo mpémel va €xel kol modaymywod épyo. TMati vrapyovv

dtevbuvtég o1 omoiotl eivar KAEWGUEVOL GTO Ypageio TOvg, Kot PAETOLY HOVO TO PEL TOV
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oyoAelmV, Kal 0V Pyaivouy oUTE GTO SIAAELLLLO VO GUVOLUANIGOLY Kol avOp®TIvVe, ALY KoL VoL
HOPacTOOVE 10£€€G Kot vl OVVE Tl GKEPTOVTAL Ol EKTOUOEVTIKOL, Tl 10€EG £X0VV, Tl GKEPTOVTOL
va dnovpyncovve. Kot vtdpyouvv kat 01evfuvtég o1 0moiot eKTOG amd T0 O101IKNTIKO £PY0, €€
€01 Kol oto OlAsippota Pyaivovve, polpdalovior 10€eC, Kol GLUUETEXOVV Kol Ol 10101,
evBappvvovve. AAAG VITapYoLY Kot O1evBLVTEG 01 01001 Eivat Kol SACKOAOL AKOUN, EVE HePLKol

&xovv Eeydoet OTL elvar SAGKAAOL.

Mopiapéva: Av o pmopovoa KATL Vo GOUTANPOG® Kol pe Bdon avtd mov gine kon 1 Eon
vopilm mptv, 0OVGLUGTIKA OVTO, ONUOKPOTIKO KA, Ol TL EMTPENETOL KOl TL OEV GOV EMTPEN M,
TL LOV EMITPENEL N VNTLAYOYOG EUEVO TTOV E1pLOL EOIKOTNTA, 1) TL EXTPET® EYD MG dOOCKAAN GE
P €0KOTNTA VoL KAVEL 1] TL EMTPENEL O O1eLVBVVING o€ €vav ekmodevtikd. Efvor kdtt mo
ONUOKPATIKO, dINAAON a... TL TPEmeL. ... Tt B€NeL 0 kaBévag va Kavel, uéxpt exel BEPona ... .exel
OV YWOPIG VO TOPAKMOADEL TN SOVAELL TOV AAAOVL, VO TapayK®VILEL TO £€pY0 TOL GALOVL, OALG
TPEMEL VAL KAVEL 0 KOOEVAS 0VTO TTOV BEAEL, ONUOKPATIKO GTUA KO S101KNOTG TOV GYOAEIOV AALG
Kot HETOED TOV GUVOOEAP®V VO, VTAPYEL EUTIGTOCVVY, KoL VoL KoL Vo unv Bewpel Kamotog Ot

EMEWON KATOL0G AAAOG pmopel va KAVEL TO KATL Tapondve, eym ektiBepon.
Yooia: Qpaia og evyapiot® Mapropéva. Omuom HOeLEC KATL VO GUUTANPOGELS;

Oopar: Avtd pe Paon 10 Oetikd KAipo, Kot avtd BEAeL dovAeld amd TNV TAELPE TOV

EKTOOEVTIKOV MNYETN, VO TO delEeL Ko va KataAdfovv ot GAAoL TG TpoBEelg Tov.
Zooio: Qpaio:

Katepiva: Enpaviikodg emiong eivar o poAog twv yovémv, Kotd mOCO GE QENVEL Vol
ONUOVPYNGELS, Va Gt NYETNG, KATd TOGO TO amodEyovtal, Kotd tdco oe fonddve, kot BEPora
aLTO EYEL VAL KAVEL KAl [LE TO KATH TOCO Kol 60 UTOPELS VO TOVG PAAEIS GE OVTO TO ELGOYWYIKE
oy viol, M kotd moco £xovv dnuovpyndel ot ddpkeln TOV YPOVOV TETOLES OYECELS TOV
GLAAOYOV YOVE®V KOl TOV GYOAEIOV, TTOL VITAPYEL L0 GUUTOPELGT Y10l TO KOAO TV odumv. 'H
katd moéco givarl mapepPoticol ot yoveic, o pOAOg TV YovémV elval onpovtikdg, umopel va
BonBnoet onuovtikd oto £pyo TV dackdiwv, apkel BEPata va EEpouv ta Gp1d Tovg, KoL VoL

EEpoOvV 10 POAO TOVC.
15. Teacher leadership opportunities outside the classroom

FGD 1
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Mopyapita: exel Oa Expene vo Exovpe OAOL EVAV GUYKEKPIUEVO POLO, TTOV VO LTOPOVLE VOL TOV
VANPETOVE, OVTMG MGTE OAO OVTO TO VAIKO OV TPOVTAPYEL GTO GYOAElID, VL UTopov e KAOE

1660 vo. 10 povtilovpe
EXévn: va 10 aglomotobyLe.

Yooio: Oempeic Mapyapita 6Tl avTd €ivor po gokopia évag pérog mov Oa cov dMacel
KATow0vg pio evkaipio va peay vo, avodely0el Evag eKTadevTikOg OC NYETNG KOl EKTOG

TaENG;

Mopyapita: vou yati Oy

Tlwptliva: Oa o 10 €ENG

Yo@io: 0o TPEmEL VA POG TOV OMGOVY TOV POLO;

TCloptliva: Topa Bdlovue Ta xepdxia pog Kot Bydlovpe ta potdiio
Yo@io: Oa TPETEL VA POG TO ODGOVY TO POLO 1] HTOPOVUE KOl HOVOL POCS
Mopyapita: Kot povor pog,

Tloptliva: And v mpatn ZemtepPpiov péxpt 11g 11, dev pmopovpe va T0 KAVOLUE QVTO TO

npaypo; Na whve 10 exmaidevticol kot va acyoAnel pe avtd

Maoapyapita: avtdg dev AEyel, ey® dev mpotifepon va Tov T 0Tl 0EA® Vo KAVE avTd, 0TS EKova
éPot, 10 €kava omd povn pov. Ilépot ékava pia yopt) 6to TEAOG TNG XPOVIAG Yo TNV
AVOKUKA®OT, 0 Y®OPOG amd Tow amd TNV GKNVY, NTOV YOPOG OTOONKELTIKOG GKNVIKOV,
yayvovtag vo Bpo Aoudv oknvikd Bpnka Eva pumdyaro. Etot, 1o 11 Oncavpoig Pprka omd Ket

péoa ko o Efara o oEPA .
2ogia: Yrapyel evkaipia

Mopyapita: todpa oavTd givon TpmTofovAia d1K Hov, dev TO KAvovy OAot, 00Te 0 devhuvng
Bo uropovce MOTEV® VO GE TAPEL OO TO AVTAKL KOl VOL GOV TTEL KAVTO, 0V LLOVOG GOV OEV EXELS

v gvouvaicnon va meig, 6Tt avtd epéva Bo fondncovv. ‘Etot dev mdet;

EAévn: "Evoc nyétng Aomdv ekmandevtikdg Kard givor vo Baler vynilovg otdyovg dmmg Palern
Mopyapita, kot aveBalel mipa ToAD To eninedo tov oyolreiov. [Tavta o éAeya. ... AovAeya pe
™ Mapyapita 2 ypovia poali pe ™ Mapyapita, kot mnpoa ToAAE Tadpa TOAAG, Kot Evag Adyog
OV GTEVAYOPNONKA TOL £PUYa, OEV TNV €100 TOTE AVIAYOVIGTIKA, B0 LITopovca va 1 0w £T01
KOl VO TT® TU KAUEL OV TY], 00 LPE O1ydL
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FGD2
"Eopn: ot kowwvikég dpdoetg vopilo.

Koatepiva:... n opydvoon BiAtodnkng, mov vopilm aykaidalel GAovg Tovg Touels, d0oKAAOLG,

E0IKOTNTEG

2ogiac:.... eival pia sokoapia va avaderylcl kamo10g wg NYETNS avaloufdvovrag AoImoy val..
Oopan: Kot ol EKONADGELS

Mapuapéva: Ot Kovovikég OpAGELS, Kot €YD Ba GLUEOVACH

2ogia:.... Ekoniaecelg, opdoeis...

Moprapéva: oAdd Kot Tdg vo kévovpe to oyoieio avorytd ommv kowovia, givol moAl
oNUaVTIKO Kot 0vTo. AnAadn mépa amd To TAAICI0 TOL GYOAEIOL MG GYOAEID, KOl VO KAVOULLLE
EKOMADGELS Y10 Vo, PAETOLV 01 YOVEIS KO VO, YaipovToL T i, Vo oPOUOCTE KOl EUELS, VO

TPOGPEPOLVILE KO KATL TTPOYUOTIKA GTNV KOWV@Via Tov to ypetdleTor.

2ogia: éva moapadciyuo Mapiapéva yia va PIveIS o KATOVONTI;

Mapropéva:... Ommg avtd mov gine yio ) PPAodnkn dev katdAafa av to gine n Katepiva 1.
Yooio: Nou vo n Katepiva

Mapropéva: eVOEIKTIKA, 0vTi va KAVOLLE 6TO GYoAelo pog pa fipAodnkn, epdcov gleic xovpe
pa Biprodnkn, Ba pmopodvoape va dmpicovpe, vo. KAVOLUIE GLAAOYY KOl VO OPYUVAOGOLVE
Bacuca T cvAdoyn BV 1 TodK®OY TopapLdV Yo TapAdELy L Yo Vo VOGOKOUETD 1) Yo
éva Bpepovnmiokd otabpd mov dev €xel oyoAtkn Piobnkn. 'H ota mhaicio vog ymplod ce
éva oMyoB£c10 oYoAel0, LTOPOVLLE VO TOPAKIVIICOVLE TOLG LEYOADTEPOVG GE NALKi avOP®TOVG
va dafdcovv 1} va toug yapicovpe PiAia 1 va opyavdcovpe T dnovpyia pog Btpiodnkng,

H0G KOWVOTIKNG, MG HkpNg KOvoTikng BipAodnknc. TEtotov gidovg dpdoels.

Oopon: éva oyolelo mov vo cuvepydletor pe  QOPEIS KOWOVIKOVG EMIGTILOVIKOVG, VO,
ocvvepyaleton pe oyoAeio ektog EALGO ko evtog EALGOaG, oe 0viKd kot 01€0VEC emimedo Onwg
givan ta épya eTwinning, va tpoPdiet T dpdon tov uéso omd TV 16TOGEAIDN TOV GYOAEIOV,
oAAG Kol péca amd €vo podnTKd TEPLOOIKO, vo. unv meplopiletol HOVO GTO YVOGTIKA

OVTIKEIIEVO TOV AVOAVTIKOD TPOYPEULOTOC.
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Zopio: mpaio oAV wpaio
Oopan: ‘Etot yivetot avotytd to oyoleio.

Koatepiva: Apacelg kot dpactnploTnTeS TOL KAVOLV Kol TO TodLd EVEPYOVS TOATES, LOG Kot
O\a ta televtaia ypdvia, Kot ot TaykOGHIoL 6ToYot ol 17 otdyotl ¢ Prdoyung avémtuéng eivan
OTO EMIKEVIPO TOL EVOLAPEPOVTOC... € KOL TOV GYOAEI®V Kot TNG EKTOUOELONG YEVIKOTEPO.
Evepyoldc moliteg oAld kot kowovikd evaicOntovg, kot €d® pe v evkopios TV
XplotovyEvvav BAETOVLE dPASTNPLOTNTEG LEGO OO O1A.POPOVS POPEIG EEEE LE TOVG OTOTOVG. . ..
LE T1G omoieg dpacTnPLonotovVTOL To TOLdL Kot dELYVOLV TO KOWVMVIKO TOVS TPOCMOTO, ®WGTOGO
Oa mpémet v yivovton kat v vdAoutn xpovid, Kot yivovton BEPata Onwg to vo AdBovv puépog
€ € ....&vav aydva SpoHov e KOAO oKOTd, vo OeiE0VV KOl VO GUUUIETEXOVY EEE GE KOWVOVIKE

Oéparta, va Kdvouv KATL Le KOWVOVIKO Koo, va euaisOntomoinfodv Kovovikd.

16. Teacher leader needs

FGD 1

Mortiva: avikavoroinorn avayvapion

Maoapyapita: empepaionon ikavomoinon

Martive: Kau avayvopion zadid, ot 0éker éva mondi, o Oéhovpe kau epeic. Tt 0éhovpe Ghot ot

Mopyapito: urpéfo

Mativa: prpdBo popé, eviagel, Tt opoio avtd mov ékaves. Aev T0 KAVElS Yia avto, Sev sivor
TOG AVTOGKOMOG, GAMS AVTOS Eivon Eva KEVITTPO, MAipVEIS 0 TAVe GOV, AT

Yooio: H Tlwptliva opmg vopilm 0Tl 611 000KOAN €KEIVI] GTIYUN €vvoovoE OTL OL

EKTTALOEVTIKOL 0TAONKAY OC NYETES

TCoptlives: vou kot 3ev akoVTIKE 0UTE £VeL EVYAPIOTE
Yo@io: Apa AowTo £YOVUE AVAYKN TV AVAYVAOPLOT)

Tlowptliva: Eyd and avtd mov eime 1 Martiva mdactnko, dgv yopioe va emmbel duvatd kot

KaBapd EVYOPLETOVUE TOVG EKTALOEVTIKOVG

Zropdovia: 'Hbekeg va og xepokpotioel 1 vtovpyog dniadry; Oyt epéva TPOCOTIKA OV LE

voualel kaBOAoV TO ELVYOPIOTM
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Yopia: Tt Ba HBereg ZmuptdovAa oV,

ZTupdovAn: OUmG €y® avtd mov MO TO €Kava Kol PE TOUG HOONTEC LOL KOl LE TOLG

GLUVAGEAPOVS OV, KPATNGOLE TO GYOAEID
Apoiio: 6T1 6T60NKE 6TO VYOG TOV TEPIGTAGEMV
Zropdovda: xopig va £xm 10€a,, OEV giyal, 0V £x®
Teyxvoroywd avoredpnrot

Martiva: etvar avtdg mov Adyape mpv

Mapyapita: Ot ddokoror Otav Eexivnoe 1 movonuion Kol OVOYKOGTNKOUE VO KOVOLUE
Aeknaidevon unv to Eeyvate OTL 1 TAEOYNQIO TOV J0CKAAW®V EKTOIOELTIKMOV MNTAV
teyvoroyiKd avoredfntot. Epéva 1o y vtovpyeio ot.... dev EEpw motot, dev pov €81y mmG;

va voil KOAGQ To Kopitot pov, to onoio Bpébnke oto omitt exeivn Vv mepiodo
Zropdovia: Aaoo YELQ GOV.

Mapyopita: Kot moddkt pov pov €kave waitepa podnpota 6to tmg fo Aettovpynom Yo 10

webex.

FGD 2
Maopapéva: v emPpdfevon,
2ogia: 0o NBelec AMyo Mapilapéva va epfadiovers;

Moprapéva: var vopile 6t propet va avaidfet tpotoBoviieg va KOvel Tpayuato oAAL 6V devV
VILAPYEL. .. vouilm eivor Ommg Kot ot Todid, GV OeV VILAPYEL Kol KATO10G va eTPpafevet 6Ga

Kvel, iom¢ 0ev givarl Eva Kivntpo owtd va cuveyiceL.

Zopio: Apa AOuTOV €YOVUE OVAYKN... £(OLV OVAYKN Ol EKTOOEVTIKOL .... MYETEG OTNV

emPpapevon;
Mopiapéva: Exm v eviommon 0Tt 01 EKTondeLTIKOL NYETES Vil £xovV avaykn v emPpdfevon.
Koatepiva: Zopoovo kot eyo yio v emBpdapfevon oyt 6Tt eival 0 0VTOoKOTOS, OAAG Eival

Maoapapéva... oxt, Oyt
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Koatepiva: ...aALA etvar Eva toyvpod KivnTpo
Oouan: o€ YPEDVEL Y10 TEPULTEP® JOVAELL. AVTO VO GUVEYITELG dNANOT).
‘Eon: €yovpe avaykn kot and...

[Nota: ‘Exovpe avaykn kot amd Katt GAL0, 6Tt £60VV avAayKn oo Evay IKovomonTikd Hicho o
07010¢ VO OVTATOKPIVETOL OTIC... 6 OAQL AVTA TOV KAVELS, GTNV EKTOUIOEVOT TOV €)EL, KO OTIG
oLVONKEG 6TIG 0Moleg etvat VITOYPEOUEVOS VO KAVEL TV EpYacio TOv, KaODS Acimovv Eva cmpo
GAA0 VAIKG, KaOMG £YOVHE TNV... KOl QUGIKA KOl TNV ... EKTOG amd Tov U1oh0d, Kol YEVIKOTEPQ

Vv ovoa0pion tov emayyEAUOTOG KOWVOVIKE, OTOV TO EXAyYEALA LOG. . .

Yooia: To gine mponyovpévmg N Maplapéva, Guyyvoun mwov o€ dtokonto [NidTa, eime 6t Ko
OWOVOLKY] emPpafevon, otV apyn TG cL{NTNONG HOC, KOl AVOPEPOUEVT] GTOV NYETN TOV
Eexopilel 610 GVHVOAO TNG OLAdAGS, TNG Eima OTL TO TANIG1O TO EAANVIKO OEV TO EMITPENEL {GMG.

ANAG..

[Moto: omv apyn apyn, ©g emPpapevon Tov Nyt oAAd Kot yevikotepa Oa mpEmel va vhpyEt
e ... cav nyétng ogv eivan B€pa tov pieBov, dev dnAad Humopeig vo TES aVTog ivor yETNg
Ko Tdpe T0c0 dMAaon T, Na yiver n a&loddynon kot avtdg mov Ba whpet A Oa mdper 100. Agv

aKOVG
Yooia: Agv Bdlovpe tov NYET G6€ ALTO TO £100¢ EI0AOYNONG.

[Nota: A purpdfo, dpa  pmopodpe vo Tov modue mape £tot; Otav vIapyel kavomoinon Ko
QLGOIKA e TIC GLVONKES OV JOVAEVELS, TNG EPYACIOG OALAL Kot OGOV apopd Kot TOV Hieho TOTE

vouilm 0Tt vdpyel dSuvoTdtnTo Vo avadelyBovv apKeTOl EKTAIOELTIKOL NYETEGS.
2opia: Ba cuppewviom poli cov...

Mopiapéva: Towg kat va tpocBécovpie Kdtl, 0 EEOMACUOG £6TM TO TOLOOY®YIKA VAIKA Kol LECOL
pa BpAodnk, kbmoo EMGTNIOVIKE Opyava, KATOo Tl VAIKO, oTé Tov Afyape OAa mpiy,

£€0T® ovTd cav emPBpdfevon cav evOAppLVOT Yo Vo, GUVEXIGEL TO £PYO TOV.
Yooia: Eon;

INota: eyd 8o Mbera va akoVom TIC ATOWELS TOV AAA®V £0M GLVASEAP®V, TL TIGTEVOLY dNANON
Y T0 oo ToVG; 0ALA £0M TOV AT TN GTIYUN 1] CLVASEAPOS oG Ko PIAN pog Zoeio KAvVEL

pia €épevva, N omolo €mpene vo umopel kKdmov v onpooctevdel, umopel Kdmool va tn dovv,
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ONAadn epeig Tpémel va movpe OTL oG apEGEL VO EILOCTE Ol PTMYOL SNUOGIOL VITAAANAOL; QVTO

npénetl va deiEovpe; [eite pag.

Koatepiva: mpénet va yiver o avapdduion oe 0o ta enineda. [Ipodt avaBdduion ciyovpa
TPENEL VO, €ivail OIKOVORIKT, 010TL Ba Exovpe étot Ty e€abAimon 1 dnoa eEabAiwoe dev umopet
Vo 00NYNOEL, 000 KOl OV AEHE OTL M QTOYEWL PEPVEL TN dNUovpYyia, dLOTLXDG eite £XElS
olKoyEveld Kot Ogv £xelc M eE0OAImoN dev Umopel va oat... va SNUOVPYNGEL TIC TPOHTODEGELC
Y var 00VAEYELS, OTwg BELELS €00 va OoVAEYELS. OTav TOAEVELS Y10 VO ETPLOCELS, TOTE UE TN
duabeomn va mog oyoieio mapaderypa. H avaBdaduion va gival 1 kovoviky 10... pe d1dpopouvg
TPOTOVG 0 POAOG HOG, Glyovpa péca amd T SoVAELd pog aAld Ba mpénel va avoPaduictel

KOWVOVIKA.

[NoTo:... kot Kowovikd

Katepiva: ... kat 1o {10 T0 vrovpyeio va poag dmaoet kot avtd pa a&io, pésa ano. ..
Yooio: KaTL NOeAEG VAL TEIS TPONYOVUEVAGS

‘Eon: .... vouilm ayyehieg 660v apopd 6to BEpa avtd e aElohdynomng TV EKTALOEVLTIKMV TOV
O0TL B vdpyet éva. ... Ba TPYOSOTOVVTAL 01 EKTASELTIKOL TOL £X0VV KaAT Padpoloyia emeidn
OLaL aLTA EMELON £XOVV AVENGEL TOL TPOGHVTO TOVGS, EMEWON AVAAAUPAVOLV TPOYPALLLATO, ETELON
€yovv khvel kdmotot.... PBéPara vouilm Ot teAkd dev mpa wicw avtd. dNAadN LAAAOV TEAK

dgv Ba mpipodotovvTal, YloTl. . .

‘Epn: o nyétng pmopet va S0vAedeL TPEIG MPEG TAPOTAV® A KATO0VS AAALOVS GLVOIEAPOVG.
Av Ntav Aowmdv otov 1oTkd topéa, mbavotata Oa Efyale mepiocdtepa ypnpaTo £TCL OEV

glvar; Xto onpocio oyolreio dev mpoxettar, ta oo ypripata Oo Tapet.
2ogia:...£xEL OVAYKT OLOG TA XPNLOTO,
"Eon: puowd vopilw 0o frav pia emPpdapfevon avty Aourdv 1o va

Zopia: AwoBdavopor doynuo yuoti tepopica ™ Moplapéva oty apyf ™S KovBévtog aAld
KOTOANYOVLE. .... 1] cL{NTNOTN KATOANYEL KOPITGLO 6TO OTL £XEL AVAYKT) TNV OIKOVOULKN GTHPLEN.

Oy pévo o nyéng, iowg o kdbe exmadevTikog Yo va. yivel ny£tng.
Koatepiva: Ohot

"Eon: cuvadélpovg mov mryave pe éva mpoypappa epdopovg oty [optoyoiio kot eidave oo,

0Tl Kamowot dvBpwmotl kévovv mpdypato avorlappdvovy mTpoypdlppate Kot To Aoutd, giyov
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peyolvtepo oo avtol mov glyav amopacicel 6Tt €YD 0EA® amAd va Kave avtd, vo Epyopan
oyoAelo Kat giyov To younAo piobo, Agv giyav e£EMEN woBoroyikr|, avTo ag TOVUE gival pia

emPpaPevon

Koatepiva: Oappd Opwmg 0t Oa mpémet va yiveton va yivel pia kaboAkn avénon, ite KAmolog
avoAapfavel Tpoypaupato Kot Oxl. Amd kel kor mépa, av ot Myéreg Oa mpémer va ...
p1odotnOovv Ba Tpémer va yiver Oyt HOVO HE OTKOVOUIKOVS AOYOVS apécovs, Ba mpémel va
yiver ko pe @Alovg tpoémovs. Ilapdaderypo yoti vo TANPOVOLUE OO TNV TOEMN MOG Yo
cepvapia ...kon Bo propoHoe vo VITAPEEL Lo SIKTLMOT| LE TOVETIGTILLN TOV EGMTEPIKOV Kol
eEMTEPIKOD DOTE VO LITAPYOLVV KivTpa Vo, TapaKoAovdcovpe Eva SUMMEr camp to KOAOKaipt
v Tapddetypo. 'H axdpun Kot yio LETOMTUYLOKO Y1d ... EY® oG TOVUE OgV €Y@ TN duvatdHTNTO
OLKOVOUIKT] VO KAV®D Vol LETATTUYLOKO, Y1OTl HE KATOOV TPOTO VO UnV UTop® vo, KAvVe To
UETATTUYLOKO O¢ EMPPAPevon TG SOVAELAS LoV, 1} VoL VITAPEEL Lo EKTTMOOT) TO 1010 Kot Yol To
cepvaplo yiotl Tpémel va TANPAOVOLLE, Kol Kuplwg TV mtepiodo Tov KOPvt va Eodedovpe
ATELEIMTES MPES GTOV VIOAOYLIGTH], KOl VO TANPAOVOVLE TO. GEUVAPLA TOV KAOE TavemoTnpiov,
ta omoio apydTeEPO TOL VIovpyeiov To mpodotel Kot ta poprodotel. ‘Exntmon 1 dwpedv

mopokorovdnon.
17. Teacher leaders training

FGD 1

Mapyopita: TAéov

TCwptliva: eni g ovoiag

Mapyoapita: Evvoeig n akaonpaikn toug popewon; Yapyovy AVGELS
ETUPIO0VAN: CUVEYMG EMUOPPAOCELS, CEUVAPLOL ,ETL TAVTOG ETTL GTNTOV
Martiva: Epeig éxovpe pa dmoyn pe m Mapyoapita

Kot va o kot kdtt kovn

Martiva:... kown. Tlpv olopiotel 0 0mo1060MmOTE EKTOOELTIKOG Bor Tpémel var mePAGEL
TovAdyoTov éva e€dunvo glte o€ £va ooAelo dNUOCIO Vo umtaivel va TopokoAovdet cov Bonbo

T0 TUNHO TOG YiveTal n ddackalia, ite EEpm Yo pHéow Tavemotniov, dev EEpw,

Xropdovia: Na ta Kavel OA0 oVTA HLopyoapito COUPOVO, OPKEL OU®S VO TOL JIVEL TO KPATOG

Tov obo yio va pmopei va (et
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Maopyapita: Evvogitor 6Tt avtd Ba givor emt mAnpopun.

Apoiio: Onwg etvor 6ToVE Y10TPOVS

2ruptdovia: Yioti 0ev £X0VV TO YPNUOTO VO, TANPDOGOVV TO GTITL OVTE TO XPHUATOL ...
Yooia: Aowmdv Bewpeitan 6Tt elvar To TPDOTO GTASIO AVTO

Maoapyapita: Pvoikd

Yoio: Oa mpémer va kavel eEdoknon oty TAEN, OimTAa 0€ VOV EKTOOEVTIKO TPV Pmel
otV TAEN pOvVoS TOL Kl GTNV TOPELD Vo KAVEL avTO oV Afel PoTEIvEL 1] ZTVPLOOVA,

OUVEYOUEVES EMMPOPPAGELS

Maortiva: Kot o pévtopog yuo pévo givar avtd mov Ba Enpene va kdvel, dSNAodn va VITapyYovV
Kdmotlol avOpmmotl umopet v unv €ivot 6To YMPO TNG GYOAIKNG LOVASAS, VA Eival va Exouve 2
3, awtd dMAadr| T0 POAO OV €YEL O GYOAIKOS, O GUVIOVIGTNG, O GYOAKOG cOUPBoVAOG, TpOTO
...... 0 TAALOG GYOAKOG cVUPOVAOG Ba Empeme va pag divel, va épyetal otnv Taén va PAémet Ta
0LCLOOTIKG TPpoPANHaTa Kot Oxt Otav PAEmEl éva oVOLOGTIKO TPOPANUE va cov Aéel
avafedpnoe Tovg 6TOYOVS YTl aVTO Elvan pat 00N Yio oL PTOPEL vaL LoV TN OMGEL 1] LAVOL OV

KOl O TOTEPOG OV KO TO TOLOGKL OV,

Mopyapita: Bapednkape tic Oewpieg

Zropdovia: Movo Bewpieg

Yooia: ®élovpe nyéteg ol omoiotl Ba elvar evnuepwpévol
Martiva: Tpdén

Yo@io: yvoon;

Maoriva: eni Tng ovsiog Gov. ...

Mopyapita: Zntovoa avékabev g Evav cOUBOVAOS Kot 6TO T® Kot To dvoud tov tov Tdco Kot

00 cov o to emifeTd TOV
Tov Aapapd

Mopyapita: MrpdaPo, pog éleye kot yio tnv ékBeomn yio v mopaymyn| ypartod Adyov 12 3 5
10 dev avte€a 1000 wpaia B cag TpoTeva Katl Bo GoC KOAOVOO GTO TUNLLOL LLOV VO, KAVETE 0L

VTTOOELYUATIKT EMAV® GTNV TAPUYMYT| YPOTTOO AOYOV, LLE TOVS LOONTEG LoV,
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TClwptliva: Hpbe;
Maoapyapita: [Toté!
Apoiio: Mag éxovve Tapatnuévoug
ApoAio: Tpémetl va givor opyovouévo

, Béhovpe opydvmon, Bélovpe VITOGTNPIEN, CUVEXOUEVT] EMUOPOMOT|, VIAPYEL OUMG KOl 1

O1OTIKN TP®OTOPOVALN TOV EKTOOEVTIKOD TTOV OO LOVOG TOV EX® KATAAAPEL GOOTA,;

Maopyapita: T0 pePAKL TOV

FGD 2
Oopon: avtd moted® 0Tt lvar pLepaKt.
Yooio: glvarl pepakt oAl TmG TPEMEL VO EKTOUOEVOVTAL.

Oopon: ard Pdvol TovG... Y® amd HOVI LoV YAYVE® GULVEXELWL... VO BP® TIG EMUOPPADGELS,
aKOV® TO TAVTO OAAG KPOTA® KATO1M 0O OV TA, TO KAV Lol KO LETA TO KATOL AAA0D SNANOY|
dev givan BEp0L ETPOPPOVO KATOLOV Y10 VO KAVEL TTPOYPAULOTO 1] Y10l VoL Elvai NyE€Tng oty Téén

TOV. AVTO TIGTEV® EYW.

Koatepiva: oiyovpa mpémel va €xelg 10 HEPAKL KOL OLTHV TNV OVIGLYIO TOL VO WYOYVELS VO
YAYVELS VO YAYVELS, TTOL OV OV VTLAPYEL PAATOVELS KOl AEC OTL YD UTOIVOLUE GTNV TAEN KAV®D

10 PO Onwg EEpm. O Tpémel OLmG va VILAPYEL Kot oL evOdppuveon,

Yooio: Nai, Tt popoen Ba tapel n exmaidevomn wov B AAPel Evag EKTOOEVTIKOC NYETNG OOTE VOl

umopécetl va nynoel

Koatepiva: Katapynv 0o npémnet va pdboope Tt givat... Tt onpaivel 1o ekmondevtikdg nyEng yrotl
YD PEYPL VO TOPAKOAOVONG® Ko KAmolo, MOOCS eV eiya 10€0 ¢ TOVUE TL UTOPEL VoL KAVEL ...
va givarl nyétng, dev etvar o dtevBuvtng Nyétng, pmopel va givol Kot 0 dACKAAOG NYETNG, TO

yvopilovpe dpaye avtd 6Aot wg Tpdsén; Oyt udévo wg oporoyia;

Yooia: € g Bewpeic Katepiva 0TL Tpémetl va EKToOEVTOVUE AOUTOV MG EKTOLOEVTIKOL Y10 VL

yivoupe ny€tec; ko va ynBovLE; TEAEIMGOVILE TO TAVETIGTIO TPV amd KATOL XPOVIaL.

Katepiva: va pag 000eil n evkaipio va empoppmboiue 0yl ot S1dpKeLn TOV GYOAEIOV OTMG

glma Ko mpwv, 10 KoAokaipt Alyo petd Alyo mprv, kot ywori vo punyv yiver autd kot dimia og
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KGO0V G0 EwTEpiko WS Bondo 11 £va idoTnpa pikpd, va Sodue ThG Aetrovpyei kot oT0

eEmTEPIKO, N TOG PTOPEL VoL pOEL EOD KOl GTO EGOTEPIKO.
Yooia: ot

Tdrra: Nou 1) empopeoon o petantogiond, VoroOGOUY T HETATTULI0KE S®PERY VA UTOpODY
Ve GURUETEYODY. Otav. ... To... T0 Moy eivon ot smumhéov.... EimaE i Biov exmuideven oAkd
méve avté Skodh n i Piov exnaidevon éxer Byet modb axpipi oty EMLGSe. Avto.

Yopio: Moplapéva vo, akoOGOVLLE KO T 01K GOV AToyn OGOV 0pOopd TNV EKTAIOEVGT TOL

TPEMEL VO TOUPVOVV 01 EKTAOEVTIKOT NYETEG V1oL VoL lvar tkavol vo ryn6ovv;

Moprapéva: Bewpd otV ekmaideuon Tov TPEMEL VAL TAIPVOLVE Ol EKTAUOEVTIKOL 1YETES, BE®PD

oiyovpar ... OTLmpémet v éxouv UPKETH GENIVEPIC GTN DIOTKTIGH Kot TV OleEipion THe Tieng
Koo Sieipion TOVIORGSHY. oo emiong kot onig HmES SEEIOTTES Ko oTi  AIPIOKES
SeguotTes, Snhudn ox Se&ibreg omov o pmoPOdVE VoL YVePiLowy T va NyNBodY pag
TOG TPEMEL VoL TOV GUTEPIQEPAODY KGOE PO, GVTO VoRiLw. Livovpa ka...

Katepiva:.. Tovddyiotov avtd mov _

Moprapéva: TovAGyloTov Tt €INEC; AVTA TTOV. . ...

Koatepiva: autd mov poplodotel to vmovpyeio vo 1o TPoGPEPEL SWPEAV.
Maoprapéva: vo T TPOGPEPEL dMPEAV EVVOEITOL EVVOEITOL

2oota: Eon;

Egn: okegTopovy kat £yéd avtd tov fonfov.... Snhadi ve vedpyet TpaKT eShoknon oE
OROWONTOTE ERIOPPWOT Yioiet EilaCTe TOANOL 6T0 DEGPNTIRG, ccce Kot ko Sev Exovpe KANDe
va apUOGoLUE TPAYHATO. Oa UTOPOVGALE 0 TOVUE OTMG Ol GLVASEAPOL TOV GLUUETEYOVY
oe mpoypdppota Erasmus ko BAémovy BTLIGE map0 TOANES THEEIS GTIC EUPOMUIKES HHPES
_, Ba pmopovcape Aomdv va acKOVUAOTE TOKTIKG 0€ £va. GAAO OYOAElo pag
GAANG YDPOS TOV BEAOVLE VO TAPOVLE TPAYUOTO OO TO EKTOOEVLTIKO OVTO GUGTNLO TO OTTOT0L
Ba pumopodpe va epapudcovpe kot £0®. Me Erasmus pmopeig va mag, eviaéetl Ba mog pio dvo
puépec dev vouillm OtL avtd elvar apketd, Oo €mpeme OU®G Vo LIAPYEL KATOOL €100VG

EKTTOOEVTIKN O Y10 TO OKOTO QTO.
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Yopio: Ompan, 0 o kot Ty 81K GOV yvoun.

Oopoan: Zxkentopovva topa, ot ['eppavia évag etvar ddokarog maipvet 3.000 gvpod. Aev givar
mo.... Ogv elye AAAN dudbeom va el 6T0 GYoAel0 £TGL KOt VO TPOGPEPEL Kot TO Eva TO GALO

To TAVTO.

Koatepiva: givor kot 10 K06T0C S10pOopeTIKO

Oupa: sival Ko 10 K6670g 0AAGL 61 150 TORD.

Koatepiva: €dd kot otn Povpavia maipvouv wo moAld Aeptd amd epdg.

Yopia: "Apa Bsmpeitor 6Tt To orkovopko gtvor avtd mov Ba fondncet Kot TV EMUOPP®ON;
Koatepiva: [Tapa wodv.

Moprapéva: [Tapa word.

Yopia: Ba dcdoel TN JLVATOTNTO GTOLG EKTOUOEVLTIKOVG Vo €mUopemBodv M va v

TPOCPEPEL...0PEAV

Mapapéve: KoL Yo GUHPOVE Kat Y0 GOHPOVE, VTG IOV TPOGPEPOVTOL SOPEAV £ivat TOAD.....
hiya, eivar Ehdyioe.

2opio: Bupdote Kopd T€Tote ETUOPE®ON;
Maoprapéva: o0 va mdpe dmpedv;

Iéta: Byé cvpuetsixa oe auth mv emuopeoon eixa kvel to Sidackakeio 2 ypovia, &ixa
GBet amb m Sovkeid pov, amd v epyosio pov, eiyope mieL pe eletdoeis. Ymipyay

dwaokaAio o 5.... moAelg g EALGSaG.
Yooia: vapyovv akdun lNaorta;

INaota; Oy Oy, otapdtnoay o 2010, ot and@ortor tereidsav vouilw. Toa ica mov Tpodrafa,

Kot e doeln 2 ETOV UITOPOVGES VO KAVEIG 1oL TOAD KOAN. ...

2opio: Mropovoave IN'dta OAeG 01 E10IKOTNTEG VA TOPAKOAOVONGOVV TO S100CKAAELD;
IMaora; 6y rav pévo TIE70

Koatepiva: 6cot tedeimoay 2 xpovia akadnpio dev etvar ovtd;

Yooia: Gpo Aoutdv o
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Moto; oyt awtd eivor PHETd omd To S10pIoUO, TPENEL VAL EYELG S Y¥pOvia TpobTnpeciag Kot LeTd

.... UTOPOVGES VO OMGELS EEETACELG KO TEAEIMVEG N} YEVIKNG AY®YNG 1 EWOIKNG OYOYNG.

Kot wg 1018, g 10 2010 pmopovoeg vo Tapelg AdE1 Kot Yo TO HETATTUYLOKO. Dok m¢ ToTE

NTav Kot dopedv TéAog Tavtov. Q¢ 1o ‘12 NTav To HETAmTUY 0K,

Yooia: Apa Aoutov Kopitolo xpelolOHaoTE ETUOPP®OT Kot BELOLLE Kot OWPEAV ETUOPPOCN

N TOLAGYLGTOV KAAVTEPOLS LGHOVGS Y10 VO LTOPEGOLLLE VO, avTATOKPlOoULE, va eMAEEOVLE

Oopan: Kotd koapodg to mavemotiuio Kpritng ko to mavemotiuo Atryoaiov divel kdmola

panpate dwpedv wpaia.

660V apopd To dkd pag avtikeipevo 'Eoen, mov eipaote ayyiikng, vouilom €xet ko to EKITA

dmpedv aAAG TPEMEL VAL £XELS PLGIKT TOPOVGia. Apa AoTHV;

‘Eon:... KGmote val umopovoeg vo mapels pio doEo vo KAVEIS TO PETOTTUYIOKO GOV UE TNV
novyie 6oV Thpa Tpémet OAN UEPA VO, GOl UTPOGTA GE VOV VITOAOYLOTY), VoL UnVv €xet Lo, yioti
dgv ouvovalovtatl OAa. Ag TOVUE OTIG EVOTAES OLVALELS LTOPOVV VO TOPOKOAOVOT|GOVY TTapa.
TOALG ooAeln, KOADTTOVTOL T ££006 TOVS, 1| SLOOVY| TOVG, LTOPOVV va Thve oty ABnva ag
mov e va TapakoAlovOnoovy éva oyoreio mov kpatdetl 3 efdopddes 4, Ko va Agimovy amd

dovAeld pe adeta, BEPara oTo oyoAeio Oev elvar TOGO EDKOLO VO AETYELS KO VOL ETLOPPDVOVTOLL.

Yooia: Agv motedelg 6t B pmopovoe vo TpoPAre@bel OU®S N KAALYN LG TETOLUG ATOLGING;
Eon:...ouowd epocov o vimpyav avarinpwtés, wpopicHiol, var Bo pmopodvoe. Av vanpye n
moATikn BovAnon kot pe to mpoypdupoata EXITA mov €161 Kt 0AAMGDG TThpa TOAD pe ovTd
dovAevovve, vouilm ott Oa rav epuctd avtd. AAAG vopilom Ot gpeic povor pog deiyvoope 0T
umopovpe va ta kédvoovpe 0Aa. Eipaote 1000 gpyatikol ta tedevtaia ypodvia TOL dEV VILAPYEL
avaykn ywo avtd, yurl tpoomafovpe vo amodeiEovpe cuvEX®S OTL OTL EIHOCTE KOAVTEPOL
TPOoTaOOVLE VO YIVOLOGTE TLO AVTOYOVIGTIKOL, VO GUALEYOVLE TPOGOVTO ETAYYEALATIKA, KO

pe 1o eOPo g a&loAdyNnoNg Kot OV VIAPYEL AVAYKT] Yo 0VTO.
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