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«YnevBuvn AnAwaon KN AoyokAomn ¢ Kal avaAnyng mpoowrtikig euBuvng»

Me TAAPn €mMiyvwon TwWV OCUVEMELWWV TOU VOMOU TEPL TVEUMOTIKWY OSKALWHATWY, Ko
yvwpilovtag Tig ouvémeleg tng AoyokAomng, SnAwvw umelBuva kol evumoypadwg OTL N
napovoa gpyaaia pe Titho «H cupmnepldpopd Twv MANPWHUATWY, UEAETN TG {wNG 0TO TTAOLO0.»

amoteAel TPOIOV OQUOTNPA TPOCWTIILKAG €PYACILOC Kol OAEG OL TINYEG QMO TIC OToleg
xpnowomnoinoo 6edouéva, O€eg, ¢Ppaocelg, mpotacelg | A€elg, eite emakplpwg (Omwg
UTIAPYXOUV OTO TIPWTOTUTIO I HETAPPACUEVEC) eite pe mapddpaacn, £xouv SnAwBel katdAAnAa
KoL €udLAKpIT OTO KelPHevo HE TNV KATAAANAN TAPATIOUTH KAl N OXETIKA avodopd
neplappavetal oto TUAHA Twv PpAloypadikwyv avadopwv UE TARpn meplypadn.
Avalappavw TMARPWE, ATOULKA KOl TIPOCWTTLKA, OAEC TIG VOUKEG KaL SLOLKNTIKEG CUVETIELEG TIOU
Suvatal va mpokUPouV 0TV TIEPLIMTTWON KATA TNV omoia amodelyBel, Slaxpovika, OTL n epyaocia
ouTn A TUAKA TG SV pou avhkel SLOTL eival tpoidv AoyokAomAc.

O/H AHAQN/-OYZA

Huepounvia

Yroypadn
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H ocuumeplpopd Twv mMANpoUAT®V, peAétn thg {wng oto ntAoio.
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Euxaplotieg

Oa BéAape va euxapLlotooupe Bepud tov emBAENOVTIA TNG MAPOUOCAG SUTAWHATIKAG
epyaciag, Kabnyntr K. Fewpylo ZtapovAn ywa tnv unootnpién, thv kabodnynon, tnv
UTTOLOVH] KOlL TNV EUTILOTOOUVN TIOU poG £8ELEE.

Eniong Oa BéAape va suxapiotriooupe tnv ka Kolupn Mapia kat tov K. Anpntpiov
Fewpylo, HEAN TNG TPLUEAOUG HOG EMLTPOTAG, VLA TN CUUIAPAOTACK TOUG.

Oa OéAape akoun va guxaplotriooupe Oepud tov K. DUAunomouldo lwavvn,
Si8daokovta tou AMNMEI «MNAnpodopikn Kat YmoAoylotikn Bloiatpikni», ywa tnv
moAuTiun BonBsid tou ka® OAn tn SLapKeLla TG €peuvag Kot ocuyypadng autng thg
SUTAWHATIKAG Epyaciag.

TéAog Oa OEAape va EUXOPLOTHOOUHE TLG OLKOYEVELEG pLoG TTOU BploKovtal oTo MAEUPO
MO KOl UTtOOTNPIL{OUV LLE QYA KOl KATAVON o TLG EMLAOYEG LLOLG.
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MpoAoyog

O titAog NG epyaociag eival «H cupneplpopd Twv MANPWUATWY, HEAETN TNG WG OTO
TAolO» KOl 0€ QUTH ACXOAOUMOOTE PE BEPATA TTOU ATTOVTAL TWV AVOpWTiVWV OXECEWV
Kal TNG SUVAULKAG TIOU OVATTUOOETAL QVALECO OTO TPOCWTIILKO KOL TNV NyEoia Tou
mAolou, Katd TN SLdpKeLa Tou TafLlSloU, TO OMOLO KPATA KATA KOvOva PUEYAAO XPOVLKO
Saotnua.

H ekmovnon tng mapoloag SUMAWUATIKAG Epyaciag Baclotnke o€ Eva EpWTNUATOAOYLO
Tou amnevBuvetal os epyaloHEVOUC O TTANPWHATA TTAOLWY, KOL O £EPEUVA TINYWV TIOU
npayuatonolionke o BLBAL0ONKeG kat oto dadiktuo.

IKOTOC TNG gpyaociag eival vo PEAETAOEL, LECOW EVOC OVWVUHOU EPWTNHUATOAOYIOU TO
OTIOl0 HOLPAOTNKE O TANPWHATA TAOIWV HioG VAUTIALOKAG €TALpEia, TOV TPOTO TOU
BAEmouv ol (6lol oL epyalopevol tn SdouAeld touc. Eival €tol Sopnuévo wote va
HEAETNOEL TIC AMOYELG KOl TOL CUVALCON AT AUTOU TIOU AmavTad, KABwE Kol TG OXECELS
TOU HE TOUG OUVOSEAPOUG TOU, TIC OXECELG UE TOUG AVWTEPOUG KO TG OXECELG HE TN
Sloiknon n omola 6ev Bploketal emavw oto mAoio. TEAOG LEAETA TNV LKOvOTOLNON TIOU
OVTAEL amo TNV €pyacia Tou, Ta o BacIKA MPOPANUATA TTOU OVTIUETWITIEL KoL TL Ba
embupovoe va aAlG€eL oe autrv av punopouoe. Quotkd Ba prmopoloe va enektabel o€
TIOAAOUG TOUEIG KOl VO EPEUVAOEL KATIOLOG TIOAU TEPLOOOTEPQ, aAAG Bswpnoape OtL
TIPETEL VO ETUKEVTPWOOUE OE QUTA TOL CUYKEKPLUEVA OnUEla Kot va ipoBoupe otnv
ovAAuon Twv oToLXelwv Tou Ba mpokUuouv.

[9]
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Abstract

The title of the thesis is "Crew Behavior" and we deal with issues related to human
relations and the dynamics that develops between the ship's personnel and the

leadership of the ship during the journey, time.

The implementation of this diploma thesis was based on a questionnaire addressed to
shipboard crew members, and a research of sources conducted in libraries and on the

internet.

The objective of the task is to study, through an anonymous questionnaire that was

shared on a ship's ship's crews, the way employees see their work.

It is structured to study the views and feelings the one who answers, as well as his
relations with colleagues, relations with the superiors, and relations with the
administration that is not on board. Finally, it studies the satisfaction he derives from
his work, the most basic problems he faces and what he would like to change to it if he
could. Of course it could be extended to many areas and much more research, but we
felt that we need to focus on these specific points and analyze the data that will

emerge.
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KEPAAAIO 1

Elcaywyn

H vautilia umipée Kal UTIAPXEL OKOUN oav €vag amd TOUC ONUOVTIKOTEPOUG TOUELS
avamntuéng tTwv xwpwv 1mou TepBAAlovtal amd vepo. ZeKWVAEL PE TN BAAacoa, Kot
OTMAWVETAL KAl OTO TTOTAMLA, aKOUA Kal ot Alpves. Ta peydia mAola BERata pe TIg
HEYAAEC HeTAPOPEG TA CUVAVTIALE OTIG BAAACOEC KUPiwG. H xwpa pag €xeL Tnv evAoyia
va ieptBardetat ano 6alacoa yU auto and noAl vwpig ol EAANVeG acxoAnBnkav pe tn
vVauTIALa.

To enMAyyeAUA TOU VAUTIKOU €lval Eva amod Ta apXoLloTEPA EMAYYEALATA OTN XWPEA HAC.
Tn upetadopd ayabwv Kal avOpwmnwy He MAola TN ouvavtdpe amd TMOAU TaAld Kol
T(PQAYLOTOTIOLELTAL ULE TN CUUMETOXN TwV €PYAlOUEVWVY OTLC VOUTIALOKEG ETALPELEG, TOOO
OQUTWV TIOU €lval oTn otepld, 600 Kal autwv mou Tagldevouv otig BaAaooec. ESw Ba
Ha¢ amaoXoAoouv autol ot SeUTEPOL KAl OL OXECELG TIOU AVONMTUCCOVTAL HETAEY TOUG
otn Slapkela tng SOUAELAC TOUG.

Ol VOUTIALOKEG ETOLPEIEG AVIKOUV OTOV OEUTEPOYEVH KO TPLTOYEVH TOUEd, adou n
UTINPEGLA TTOU TIPOOPEPOUV, KATAVOAWVETAL TN OTLYHN TTOU TTOPAYETAL. 2TNV VOUTIAL n
Slolknon KoL To MPOCWTIKO XwpPLlETaL 08 aUTOUG Mou gpyalovtol otnv Enpa Kal o€
oautoug otn BdAacoa. Zta ypadeio TNG VAUTIALAKAG eTalpeiag umdpyouv epyalOpevol
O£ TUAHOTA Ta omoia opyavwvouyv ta taéidia, epodialouv Kot cuvtnpouv Ta TAoia Kot
aoxolouvtal pe Ta cupdEpovTa Tou TAOLOKTATA. Itn BdAacoa to MANpWUA HE TNV
TEXVOYVWOLlO KoL TNV eumelpia Tou peTadEépel e aoddalela ta ayabd Kol TOug
avBpwrmoug amd Aldvt oe Awdvi. Kat ot dU0 TAEUpEG TPETEL va €XOUV KOAN
ouvepyaoia HETAEL TOUC, WOTE TO ATIOTEAECUA Va £ival TO KAAUTEPO SUVATOV Kal LE TO
ALlyOTEPO KOOTOC.

Ooov adopd tov mMAolapxo Kal To TANPWHA, €lvol OHASEG TIPOCWNWY O LEPAPXLKN
TAEN e €OIKEG YVWOELC TIAVW OTLG AVAYKEC Tou TTAolou. H gpyaoia toug avadEpetal
otnv texvikni dloiknon tou mAoiou. Evw, n eumoptk dloiknon aokeital €KTOC mAoiou
arnd GUOLKA 1 VOULKA TipOowTa Kot €ival 0AoL ot gpyaldpevol ota ypadeia kal ot
vavlopeoiteg. (Motapiavog, @.r., 1996, Ztoeia Noavutikol Aikaiou: MAoloktnoiag-
EdomAiopog — NMAotapyxog — NARpwpa, tTevxog B ABrva, ogA.107).

To emayyeA\pa 1o voutikoU €xel TOANEG dlattepotnteg amd tn ¢uvon tou. To OtL
KATIOLOC BpLloKETAL yla £va HEYAAO XPOVIKO SLACTNUA OE £VOl TIEPLOPLOPEVO XWPO, HE
avBpwrmoug mou ouxva 6ev Toug yvwpllel kal mou TOAEC OPEC avhKOuv Of
SladopeTiki €BVIKOTNTA, HAKPLA OO TLG OLKOYEVELEC TOUG, YVWOToUG Kal ¢piloug, eival
oo POVOo Tou €va SUOKOAO KOUUATL.
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MNoco pPAANOV €AV TIPOOUETPrOEL KATIOLOC KoL TNV SUCKOALDL OTNV ETIKOWWVia og
nepimtwon mou 8ev pAoUuv Olol v (6la yAwooa. H SuokoAia tng TmMOAU-
TIOALTLOULKOTNTOG 0TO avBpwrivo Suvaulkd mpolmobétel tnv UTtapén téoo otnv &npaq,
000 KOl EMAVW OTO TAOLO, OTEAEXWV LKAVWV 0TNV SlaXelplon TG MOALTIOULKNA G TIOLKIALAG
KaBw¢ Kal otnv enilucn Twv TMPOBANUATWY TIOU UMOPEL VO TTAPOUGCLOOTOUV KOl OTOV
XEPLOUO TWV LOLALTEPOTNTWY TIOU UMOpPEL va PokUTTouv Aoyw yAwaoaoag, Bpnokeiag,
ouvnBelwv Kat eBipwv.

Eniong, n Swapkng petakivnon tou mAoilou péoa otn BAAaocoa cuvemayestal TNV
eudavion plag oelpag amod KvdUvoug Kat avilEootnteg, Onwg eival n Bahaccotapayn,
Ol OUXVEG Kal YpAyopeC aAAOyYEC Twv KAMOTOAOYIKWY ouvBnkwv K.T.A. OAa autd
emdpolv apvnTKA TOCO OTo (610 To MAoio Kal oto ¢opTio TToU PETAPEPEL, OGO Kal
otoug epyaldpevoug vautikoUG. H Balacootapaxf Kal O HMEYAANOG KUUOATIOMOC
KATAmovouV To TAolo, emeldn auto avaykaletal va KAudwviletal, kal tautoxpova, pall
LE TO TAOLO KOTILALEL KOl TOAQUTTWPELTAL KOL O VAUTIKOG TTou eTURalvVEL Kol epyaleTal o€
auTo.

Eniong, emeldr) ot aAAemAAANAeg aAAOYEG TWV KALLOTOAOYLKWY CuVONKWY cuvhBwg
yilvovtal pe ypriyopo puBuod, aokouv apvnTikr enidpacn otov avlpwrivo opyaviouo, o
omolog ouyxvad, dev mpoAaBaivel va TPOCAPUOOTEL OE AUTEG.

H SwaBiwon oto mAoio Bewpeital yevikd povotovn Kal TANKTLKA, KoL OTEPEitol Ta
Baokotepa ayabBa NG cUyXPovnG KOWWVIKAG {wNC, aKOUA KAl oTa Mo cuyxpova
mAola Ta omtoila SLOETOUV KAl KATIOLEG OVEDELG.

Map’ 6Aa AUTA N VAUTIKA epyacia oto Aolo amaltel peyain umeuBuvotnta ano 0Aoug
Toug gpyalopévouc, Tooo yla tn dloiknon tou mAoiou 600 Kal tnv acdaAn Asttoupyia
TOU, 000 KOL Yyl TNV avTUeTwrion OUOKOAWV KOTOOTACEWV TIOU ouvhBwg
eudavilovral katd t dtdpkela Tou TaLdLou.
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KE®AAAIO 2

To entayysApa Tov Navtikov

H Aé€n vautikog, amd ta maAld xpovia avadepotav otov epyalopevo ota mAoia. O
VOAUTIKOG TIPOODEPE TIG TIVEUUATIKEG KOL CWHOTLIKEG TOU SUVAMELG yla va KvnBel to
mAolo Kal va avtamokplBel otov MPoopLopo Tou, TOU UMopel va Ntav n petadopd
doptiwv N emPBatwv. Itnv apxn 6ev umrpxe SLAKPLON WG TPOG TOV TPOTO TOU O
VOUTIKOG TTapeixe tnVv epyacia tou. Me tnv gE€AEN Opwe TG vauThiag emnABe Kal n
SLakpLon Twv EL8IKOTATWVY OTNV TIAPOoX €pyacia¢ ota mAola Kat n KaBlEpwon e8Kwy
KaONKOVIWV KoBwG TOANEG €LOIKOTNTEG ATIOPOKPUVOVTOL amd TNV KaBapws VAUTLKA
gpyacio OMwC LATPOL, LOUGCLKOL KOUUWTEG K.0l. KAl apxloav va koblepwvovtat Kat GAAoL
0poL OMWG VOUTEPYATNG, €pYATNG BAAacoag, TMANPWHA, TTPOCWTILKO TAolOU K.A.TT. OL
opol autol Tooo otnv EAAASa 600 Kal SleBvwg xpnotpomnol)nkav Kol o€ VOUOoBETIKA
Kelpeva, alote pe tnv bla évvola kal aAAote pe SladopeTikn elte eupuTepn €lte
OTEVOTEPN.

Jtov Kwdika Anpoociou NautikoU Sikaiou oto dpBpo 55 mapdypadog 2 yivetal
Slakplon twv epyalopévwy otn BaAaocoa oe vauTIkoUC Kal epydateg BaAdaoonc. Etol
vauTikol Bewpouvtal autol mou eival eyyeypappéVoL 0To €L6IKO yU' aQUTOUG UNTPWO
arnoypadng kat epydreg BaAdoong elval a) ol epyalopevol Kat' emAyyeAUQ o€
BonBntikd vaumnynuata r o€ mAoia mou un epodlacpévwy Pe vauTtoAoyLa (rtopBueig,
AepBouyot, aAleic kAm), kat B) ot gpyaldopevol w¢ mAonyol 1 aAlepyatec o mAola
epodlaopéva e VOUTOAOYLO.

Me tnVv évvola «TTARPWLA», TTOU CUXVA XPNOLUOTIOLEITE OTO VAUTIALAKO XWPOo, cUUdwvA
pe tov K..N.A. eival ta péEAN Tou MANpWUATOC TIou TpocAapfBdavovtal pe coupaocn
VaUTOAOGYNnonG. ZtTnV €vvola Tou MAnpwuatog neptlappdavovtatl 6Aa ta Mpocwna mou
npoodEpouv TG unnpecieg Toug ota mAoia, aveédptnta amd tn duvon tng epyaciag
Touc (m.y. vautec, Ltpol, povoiot k.a.)’

To mAolo amoteAel €vav L81KO XWPO MAPOXNC EPYACLAC OTOV OO0 O VAUTIKOC TIOPEXEL
TIC TIVEUHATIKEC KOl CWLOTLKEG TOU UTINPECIEC. H 18laltepoTNTA TOU EMAYYEALATOC TOU
VOAUTLKOU EYKELTAL OTO YEYOVOG OTL N epyacia dev mapExeTal o€ Eva oTaBePO EPYACLAKO
nieplBaAlov aAAG o€ €vav Xwpo o omoiog Bploketal Slapkwg o kivnon amd 1o €va
onueio ¢ Mg oto aAAo. O vauTIKOG OXL LOvo gpyaletal oto mAoio aAAd avaykaletol
va SLOEVEL OTO XWPO £pYaciog TOU akopun Kal otav dev gpyadletal OAeC TG wpeg. H
dlopopdia auTH TOU VOUTIKOU EMTAYYEALATOG, TO YEYOVOG OTL Sev UTIAPYXEL Suvatotnta

1 Anurtprog N. MuAwvomnoulog (1993), Baatkés Navtidtakes MNvwoetg, A.N. MUAwVOTTIOUAOG
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AAANC ETIAOYNG TTAPA VAL TIOPAUEVEL OTOV (810 XWPO OAO TO ELKOOCLTETPAWPO AAAA KoL
KaBOAN TN SLAPKELX TNG EMAYYEALATLKAG TOU EVAoXOANong, Snuolpynoe TNV avaykn
™G SLAKPLONG TNG VAUTIKNAG €pyaoiag amo tnv gpyaocia t¢ €npag kal tn damAoon
€161KkoU KAASOU Tou €pyaTikoU SLKALOU KoL TOU VAUTEPYATLKOU SLKaiou.

O VOUTIKOG €XEL VA QVTIUETWIiOEL Sladdopa TpoPAUaATA TOCO KATA TN SLAPKELD TNG
gpyooiag tou mMAvw oto TMAoio 600 Kal TnG Slapovg Tou MAvw O auto. Q¢
epyalOuevog oto TmAoio TpEmel va PploKeTol O  EMAYYEAUATIK ETOLLOTNTA,
avefApTNTA TOU WPAPILOU €pPyaciag TOU yla TNV OVTLUETWILON KABe Kwduvou Tou
evbexouévws mapoucotacBel kata tn Sldpkela tou Balacciou Ttafldlov. MNa tnv
emitevén evog aopaoug taldlov, mou adopd KoL OTNV AVIIHETWIILON Twv Sltadopwv
SUOKOALWV Kal ETUKIVOUVWV KATAOTACEWV  TOU MMOpPEl va mpokUPouV Katd TN
SlapKeLld Tou, amalteital peyaAn melBapyeia kot umeuBuvotnTa €k PEPOUG OAWV TWV
epyolopévwy. Odellouv va e€KTEAOUV TI( EVTOAEG TwV TPOIOTOUEVWVY TOUCG KAl va
TIPAYUATOTOLOUV HE UPNAO aioBnua guBuvng ta Kabrikovta Tou Toug avaloyoulv,
SLOTL Kal plo JKpr) OUEAELD OTNV €KTEAECN OQUTWV UTOPEL va eTipEpPel SUOUEVEILS
ETUMTWOEL TOOO OTO TAOLO 000 KoL OTIC {WEC TWV HEAWV TOU MANPWHOTOC KAl TWV
emPBalvoviwy oto mAoio.

Eniong o vautikdg dev pmopel va SLAKOMIEL TNV €pyacia Tou oto TAOLO N va TO
eYKATOAElTEL OmoTe To BeANOEL, AKOUN Kal OTav UTApXouv cofapol poowrikol N
olKoyevelakol AoyoL av mponyoupévwy &ev tnpnboulv kamoleg mpolmoBéoelg. Q¢
Slapévwy oto mAoio avtipetwnilel SuokoAieg otn SlaBilwaon Tou TOU £X0UV VA KAVOUV
HE TNV €vtovn povotovia kat TANEN, KabBwg yla peydAo Xpovika Sloothipata
QTOOTEPELTAL TNV OLKOYEVELA TOU, TA QYATINUEVA TOU MPOCWTA KAl TO KOWVWVIKO TOU
neplBailov kaBwg avaykaletal va el Kal va epyaleTol Hakpld armd autd, Kal ivol
OVAYKOOUEVOG VO cUVAVAOTPEDETAL KAl EKTOC Epyaciag Toug ibloug avBpwrmoug 0Ao To
ELKOOLTETPAWPO OAAG Kot KOBOAN tn SLAPKELA TNG EMAYYEAUATIKAC TOU EVAOXOANONG
oto (610 molo.

KaBwc to mAoio Kwveltal péoa oe UIKPO XPOVIKO Slaotnua o OAEC TIC nneipoug, ol
eVaAAQYEC TwV KALLATIKWY ouvBnkwv eival cuvABwg ypryopeg kol o avBpwrivog
opyaviopog dev mpoAoafaivel va TpooapUooTeEl 0 QUTEG, UTopel va emdpAaoel
Suouevwe otn vyeila Toug.

Ztn BeAtiwon ¢ YuyxoAoyiag tou vautikoU Bonbad otL ta teAeutaia xpovia oe OAa ta
TAolal UTTAPXOUV CUYXPOVA LECO ETILKOLVWVIOG HECW TWV OTIOLWYV O VOUTIKOG UIMopPEL va
ETUKOLWVWVEL UE TNV OLKOYEVELA TOU KOl TOL OYQTTNUEVA TOU TIPOCWTIA WOTE Vol dlatnpet
v enadn poall toug kat va emAleL onoladnmote Bépata mpokumtouv. Emiong ota
ouyxpova mAoia dtapopdwvovtat xwpol Puxaywylag 6mou oL VAUTLKOL val Umopouv va
yeuilouv emolkodounTIKA Tov EAeUBEPO TOUG XWPO.
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KE®AAAIO 3

Xxeoeig Tov [IAnpwpatog

To NMAApwpa Tou mMAoiou amoteAel TNV pikpoypadia pLOG Kowwviag Kal €XeL TTOAAA
KOLWVA oTolXElol PE TNV owkoyévela. OAa ta péEAN tng Ba mpémel va ¢ppovtilouv yla T
Snuoupyia Betikol KAHOTOC HECO O€ AUTH TTOU val SLEMETAL OO oUVASEAPLKOTNTA KOl
KaAn ouvepyacia wote va efaocdaliletal n opaAn Astoupyia tou mAoiou. OAot ot
vauTikol, avefaptntwg tou Babuou toug otnv Lepapyia Tou mAoiou, Louv, epyalovtal,
Slaokedalouv kal oupPuwvouv otov 6lo xwpo Kal polpalovial, &V PEPEL, TNV
TIPOCWTILKA TOu¢ {wH.

To LEAN TOU TTANPWUATOC TIPEMEL va. LABouv va AettoupyolV opadikd WOTE TO CUVOAO
TWV EVEPYELWV TOUC VO UTINPETEL TO KOO KaAO. MPEMEL va ETSLWKETOL OO TA MEAN
TOU TANPWHATOG N Snuoupylo  SLATMPOCWTIKWY OXECEWV  Kal ouvadeAdIKNG
oAANAEgyYUNG TPOKELUEVOU VO SLEUKOAUVETAL TOCGO N amacXOAncr Toug 0TO XWPO Tou
mAoilou 600 kat n dtaBiwon Toud.

H Snuioupyia kot Slatripnon UXAPLOTWY OXECEWV KaL I CUUUETOXN KATA TNV EKTEAEDN
NG epyaoiag BEUEALWVEL TNV ATIOTEAECHOTIKOTNTA KOL TNV ETLTUXIA ULO EPYOCLAKAG
opadag. Kat'autov tov Tpomo ta pHEAN TNG opddag amoktouv To Puxiko oB€vog va
OUMUETEXOUV oTnV emiluon mpoBAnuatwy kat otn ANYn amopdcewv aAAd mavia
AapBavovtag unoyn g duvatdtnteg kal TG dikalodooieg toug. lMa Tov Adyo auto
elval anmapaitntog o oxedLAoUOC TNG OPYAVWTLKAG SoUNG TNG opadag cupdwva Pe TNV
omoila o kdBe epyalopevo¢ va yvwpilel tn Béon tou péoa otnv opada Kal va
EKTANPWVEL KATA TOV KOAUTEPO TPOMO TA KAOAKOVIA KAl T EPYUOCLOKEC TOU
UTIOXPEWOELG.

Ma tv opBotepn emiteUEN EVOC CUYKEKPLUEVOU €PYOU TIOU TIPOKELTAL VO OUUUETEXOUV
oL epyalouevol eival amapaitntn n mepypadn twv Bécswv epyaciag, o akplBng
KaBoplopog kat n doun Asttoupyiag tou €pyou. H meplypadn twv Bécewv epyaoiog
okoAouBel To mapakdtw mAaioLo:

e [lou avadépetal o kaBe epyaldpevog, dnAadr molog eival o mpoloTAUeEVOC Tou.

e [lolot gpyalopevol avadépovral otov mpoiotapevo, dnAadry molol eivol ot
udlotapevol Tou.

e [lowo eival to kaBnkovtoAdylo, Snhadn moleg appodlotnteg avalapPavel o
KABe epyalduevoc.

e [loleg eivat ot Owkalodooieg, OnAadny molég elvat ot duvatotnteg TOU
OUYKEKPLUEVOU OTOMOU yLa €KS0ON EVIOAWV-08NYLWV.
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YKOTIOC TNG ETUAOYNG TNG KATAANANC opyavwTknc Soung sival, péow tne Stadikaociag
€€LOOPPOTINONG TWV OVAYKWVY TOU £PYOU HE TIG AVAYKEG TIG OUASAC TOU £pyOU Kal TwV
OVAYKWYV TWV EPYO{OMEVWY, N KOTA TOV KOAUTEPO TPOTIO ETTEVEN TOU £pYOU.

JUVEMIWG N onuacia otov avBpwrmivo Tapdyovia, n TPOTEPALOTNTA otnv afla tng
avBpwrmivng wng Kal oL avOpwIVEG OXECELG TOCO YLOL TO TIPOCWTILKO OC0 KL YLa TOUG
€MPBATEG TOU EUTTOPLKOU TTAOLOU €lval oL KUPLOTEPEG ETUAOYEC TNG CUYXPOVNG VOUTIALAG.

INUavtikd poio ywa tn Slapopowon Twv avBpwmivwv ox€cewv HETOEL TWV
epyalopévwy MAvw oto mAoio naileL:

e H Lepapykn umaywyr ToU MANPWHATOG OTOUC QLW UATIKOUE TOU TTAOLOU Kall ToV
mAolapyo.

e H oadnvela Twv EVIOAWV KAl N KATAVONON TWV AVAYKWY TOU TTANPWUATOG, oo
TN HEPLA TWV ALWHATIKWY, KOL N LEPAPXLKI UTIOYWwYH TOUG oToV MAoLapxo Kot

e H emMapKig KOTAPTLON KOL LETEKTIALISEVON TOU TTAOLAPXOU.

H Margaret Wheatley, cuyypadéag otov TOpEQ OpYyaAVWOEWS Kal SLOLKAOEWG, TTOAU
€UOTOXA €XEL MAPATNPNOEL OTL € KABE OpyaVIOUO N TPAYUATIKA LoXUG dnuLloupyeital
oo TG avOpwmiveg ox€oelg. To 160G TwV OXECEWV KOl N EVXEPELA AVATTTUEEWC TOUC
elvaL TapAyovVTEC o onpavTkol amd otdxouc, pdAouc, kabrikovta kat BéoeLc.

Ma tnv péylotn anodoon tng Kabe opadag epyaciag-TunUatog Tou mAoiou Ba mpemnel
Vo TNPOUVTOL KATIOLOL KOWVOVEG. ZUUPWVA HE AUTOUC O TIPOIOTAUEVOS OELWHUATIKOG TOU
TUAHaToC Ba mpémel va Sivel Ttov puBbuod otnv epyacia, cefopevog TG PUXOAOYLKEG Kal
KOWVWVIKEG OVAYKEG TOU MANPWHATOC Kal KATA TIG kateuBuvtnpleg odnyleg mou €xel
AdaBet and tov mAolapxo, evw To MANPWHO CUVEPYATETAL Kal aKOAOUBEL TIC EVIOAEC Kal
0UTO £XEL AVTIKTUTIO OTNV €UPUBUN AetToupyia Tou TTAolou.

InUavtikd poAo otnv €€umnpEtnon autol Tou oTtoxou mailouv ol SLATIPOCWTILKEG
OX£0€LC UETOEY TWV ATOUWV TIou amoteAouv tnv opada. O MAolapxog amod tnv GAAn
Sokipaletal oto eninmedo Twv avBpwnivwy oxeoewv KabBwg dev apkel amAwg va eKTeAeL
aoya Kal TUmka ta Kabrkovtd tou oAAd va eival oe Béon va petaoyxnuatilet Tig
EVTOAEG TOU O€ EUMVEUON Kal va SNULOUPYEL YeVIKO ailoBnua acdalelag, Sikatoouvng,
aflokpatiag kat cuvadeApkoTnTOG.

2 Kwvotavtiva K. Nahapwwtou (2016), Avipwrnives Sxéoets, B’ ékSoan, Ekdoon Euyevideiou 16pupatog
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KE®AAAIO 4

Iepapyla oto mAoio (opyaviypaupa), Appodiotntes kat Kadnkovrta

MNAOIAPXOZ
répupa -
Katdotpwpa Mnxoavn Mevikwv Ymnpeowwv

A'Mnxavikog
> YromAolapxog
o) B'Mnxavikog
J§> AvBurnomnAolapyog
3 . .
= " Mnxavikog
Q Aokpog NAolapyog

AOKLLOG UNXOVLKOG
5 HAektpoAdyog
E Oalapnmolog
%‘ NoaUkAnpog Mnxavodnyog
@) Mayeipag
AVTALWPOG
Aavtng

= BonBog
s Nauvtng Oalapnmolou
2 OEPUOOTAG
> Noautomnalg BonBog Mayelpa

KaBaplotnig
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EWwka kadnkovta tov [Ipoocwmikov Tov Aoiov
Ta onuOVTIKOTEPA LEPAPXLKA LEAN TOU TIPOCWTTILKOU Tou TAoiou eival Ta akdAouba:

* MAoiapxog: sivat o kuBepvAtng Kal o SLoknTr¢ Tou TAoilou. Eival o emi kepalng tng
Lepapxiag tou mAnpwpatog pe efovoia oe kaBe mpoowmo mou enipaivel oto TAoILO.
Elvat unmevBuvog yla tnv aodalela Kat Tnv eutaio oto mAoilo Kat €XEL To dikailwpa va
AapBavel kaBs voulo mPoodopo METPO yla TNV aodpdAlelad Tou TAolOU, TWV
emBatvoviwy oe autod Kal Tou petadepopevou doptiou. O MAolapxog odeilel va Sivel
TLAVTOTE TO MOPASELYHA TWV VOUTIKWV OPETWV SnAadr tng TLUAG, TNG A§LOTIPETELAS, TNG
KaANG ouumepldpopds, NG OSlkatoouvng TNG oUVeoNnE, TNG ETOMOTNTOG, TNG
ano¢aoloTIKOTNTAC, TNG MPOCHAWGCNEG oTo Kabrkov, Tou BAdppoug Kal Tng avtobuaoiag.
O mAolapyog odeilel va KUBEPVA QUTOTIPOCWIIWG TO TTAOLO OTLG ETUKIVOUVEC TIEPLOXEG,
va tnpel ta voautllaka éyypada (mx. E€yypada eBviKOTNTAG, VOUTOAOYLO Kol
NUEPOAOYLQ).

® YriiomAoiapxog: o YromAolapxog elval 0 AUECOG CUVEPYATNC TOU TTAOLAPXOU yla KABE
B€pa oxXeTIKA He TO TAOLO, TOoug emiPBaivovtec kat Tto doptio. Mpoilotatal Twv
UTINPECLWYV TOU TIPOCWTTILKOU TOU KATAOTPWHATOC, TNG Tpododoaoiag, Twv evilaltioswy
KaL Tou payelpeiov. Opovtilel yia BEPOTA OXETIKA E TNV UYLEWVR, TNV KaBapldtnta,
tpododooia kal Ppuxaywyia Tou TMANPWHATOC. EXeL TNV emPEAEL TNG TTAWPNG Kall
HEPLUVA YLa TNV TIPOETOLUOOLA TNG Amapong Kal aykupoBoAiag.

* 'YtapxoG: o YIapxoG TOMOBOETE(TE LepaAPXIKA HETOED TAOLAPXOU KOl UTIOTIAOLAPXOU
Kol lOKEL Ta KaBrjkovTa Tou uromnAoilapxou ota emBatnyd- oxnuataywyd miola.

e AvBurnomnoiapyxog: o AvBumomnAoiapxog eival o auecog BonBog Tou umomAoiapyou
yla kaBe Bépa mou adopd otnv umnpeacia Tou okadoug, Tn vavoutAoia Kot oto ¢opTio.
EXEL TNV EMUPEAELX TNG VEPUPOAG, TWV KALLAKWY, TWV GOVWY, TWV TTUPOCPRECTIKWY KoL
OWOTIKWV HECWV TWV CNUOLWV KoL TwV onuatwy. Katd tnv anapon kot aykupoBoAia
EXEL TNV ETUUEAELA TNG TTPUVNG.

e AOKLHOG mAolapxoG: o AOKWo¢ mAolapxog oaokeital umd tnv emifAedn ToU
umomAoiapyou Kal tou avBuronAoiapyxou o kKABe BEUA OXETIKA UE TNV UTNPETia Tou
okddoug KoL TN vauoutAoila. ZUMPETEXEL OTLG GUAAKEC Tou TAolou w¢g PonBog
aflwpatikol GuAaKnG YEPUpPAG.

e A" MnXavikog: o A" Mnxavikog eivat o aflwpaTtikdg mou mpolotatal TG ulnpeoiag
UNXOVAC KOL TOU TPOOWTIKOU TNG, TeAEl UMO TIGC SlATAYEG KAl TOV €AEYXO TOU
TAOLAPYOU, Kol elval umteUBUVOC AMEVAVTL TOU OTNV AOKNON TwV KaBnkovtwv tou. Exel
™V gubuvn yla ™ ouvtApnon Kal KaArf AEtoupylo TwvV KWVNTHPLWY UNXOVWY, TWV
BonBnTikwv pnxavnuatwy, Twv AgfATWV KAl TwWV OGAAWV EYKOTOOTACEWV TOU
punxovootaciou kat Aefntootaciou, KABE UNXAVIKAG KAl NAEKTPLKNG EYKATAOTACNG TOU
TAoloU £KTOC Ao Ta padlotnAeypadLKA LNXOVHALOTO KOl EYKATAOTAOELG.
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e AB’ Mnxavikog: sivol o apecog Bonbog tou A’ Mnyavikol Kot Gppovtilel yia tv
KQTAVOL TOU T(POCWTILKOU UNXAVNG 0 PUAOKEG KOl YEVLKEG EPYACLEG NXAVAG, VLA TNV
KQAR ouvtApnon Kot AELToupyia TWV PNXOVWV KAl LNXAVNUATWYVY TOU TTAoLoU, K.A.TT.

e B’ Mnxavikog: €ivalL o auecog Bonbog tou A’ Mnxavikou otav oto TAoio Sev
unnpetel AB" Mnxavikog. Exel 6g, ta idla kaBrikovta tou AB’° MnxavikoU AtoL va
dpovtilel yla TNV KATAVOW TOU TIPOCWITILKOU UNXAVAG 0€ PUAAKEC KOL YEVIKEG EPYOOLEC
HUNXAVAG, Ylot TNV KOAR oUVTAPNON KOL AELTOUPYLA TWV HNXOVWY KOL LNXOVAUATWY TOU
mAolou, K.A.TT.

o [ MnYavikog: o " punxavikog ekteAel pulakn kal omoiwadnmote AMn epyacia
OXETIKA HUE TNV €L8IKOTNTA TOU, IOV TOU avaBEteL o B’ punxavikoc.

e WyuKTIkOG MnXavikog: o PUKTIKOG UNXOVIKOG TEAEL UTIO TIG 06nyieg Tou A’ pnxavikou.
@Opovtilel yla tnv KaAn Aeltoupyila Kal cuvtipnon TwWV YUKTIKWY LNXOVNUATWY Ko
EYKATOOTAOEWV.

e AOGKLHoG Mnxavikog: O SOKLUOG HUNXAVIKOG aoKeltal umo tnv emifAedn Twv
O€LWUATIKWY UNXAVAG 0 KABe BEpa mou adopd TNV UTNPECLO UNXAVAG. ZUMUETEXEL
oTLG GUAAKEC punxavng oav Bonbog aflwpatikol GpuAAKAG LNXAVAG.

o Aflwpatikog PadiotnAsrmikowwviwv: 0  ALLWHOTIKOG  paSLOTNAETLKOVWVLWV
npolotatal TG umnpeoiag PadlotnAemikovwviwy Kot TeAel uTO TIC SlaTtayEg Tou
mAoldpxou. Exel tnv €ublvn ylwa TNV TOKTKA TapakoAouBnon, cuvinpnon Kat
Sdlatpnon o€ APLoTN KOTAOTAON TwV NAEKTPOVIKWY OCUCKEUWV TOUu oTtoBuol
OQCUPUATOU, TWV OWOLBLWV AEUBWV KAL TWV MAWTWY CWOTIKWY HECWV.

o AOGKWOG ASWHATIKOG  PadlotnAemikowwwviwv: 0 SOKIWWOC  a€LWUOTLKOG
padlotnAemikowvwviag, aokeitat  unmd v  eniPAedn  TOU  AflWHATIKOU
padlotnAemikowvwviag. Metéxel ot GUAAKEG UTNPECiag PpadLOTNAETLKOWVWVLWY, OOV
BonBoc¢ aflwpatikol puAaKAC.

e NaukAnpog: O voUKANpOC eival UTAELWHATIKOC UTEVBUVOC ylol TNV UTINPEsia
KOTOOTPWUATOC KOL TO KOTWIEPO TPOOWTIKO TNG. TeAel umd T Slatayég Tou
umomAoLdpyou Kal eivat BonBdég tou otn datrpnon tng MeBaApPXlag O0TO KATWTEPO
TIPOCWTILKO KATAOTPWUATOC, otnV e€aoddAlon tng KaBaploTnTag KAl EUTIPEMELAG TWV
KOLVOXPNOTWV XwpwV Tou TTAolou, 0Tn cuvtApnon Tou oKAdoug, TwV KATACTPWHATWY
K.A.TI. KQTaveéUEL TO KATWTEPO TMPOCWTIKO TOU KATAOTPWUATOC Ot £LOIKEC £pyacieg
oUHPWVA PE TIC SLOTOYEC TOU UTIOTIAOLAPXOU. MEPLUVA Yyl TNV KAAR KOTAOTAON TWV
HNXOVNUATWY OVOKPEUOONG TWV AEUBWV, OXOLVLWV KoL AOLTTWY EEAPTNUATWV.

® ZUuAoupyoG: o EuAoupyOC elval UTIAELWHATIKOC TIou TeAel uUTO tNg odnylegc Tou
umomAoLdpxou Bonbwvtag Tov VaUKANPO OTNV eKTEAECN TwV KABNKOVTWVY tou. EkteAel
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KOs EuAoUpPYLKN epyacio oTo MAOLO, EKTEAEL TOUG XELPLOMOUC TOU EPYATN AYKUPOG KOl
OTEYQVOTIOLEL TA avolypata.

® AVTALWPOG: 0 QVTALWPOG €lval UTMAELWHATIKOG TIou TeAEL UTO TIG dlaTayEC TOU
umomAoldpyou. Mepluva yla Tov KoBaplopo Kol agplopd TOU aVIALOOTOCIOU TnV
ETOKEUN TwV aviAwy, BaABibwv, cwAnvwoewv K.o. TN Almavon twv BapoUAKwv.
JUUUETEXEL O€ epyaoieg avedodlaopol Tou TAOLOU HE KaUoLUa, EAEYXEL TIG SECAUEVEC
uypwv dopTiwy K.A.TT.

® HAeKTPOAGYOG: €ivol UTAELWUATIKOG Ko TEAEL UTIO TIG SlatayEG Tou B pnxavikou.
E€aodalilel TNV KaAn Asttoupyla Twv NAEKTPOKLVATAPWY TWV UNXAVWVY KAl OAWV TwV
EYKATOOTAOEWVY TIAPAYWYNG NAEKTPLOLOU TIOU UTIAPXOUV OTO TAoLo.

e ApxOeppactnig: o apxlBeppaotnG elval UTAELWHATIKOG, UTeUBUVOC yla TNV
UTINPEGCLO KNXOVAG KAl TO KOTWTEPO TMPOOWTIKO TNG. Opovtilel yla tnv kKabaplotnta
Tou pnxavoAeBntootaciou, tn dlatpnon TN MeBAPXIOC OTO KATWTEPO TPOCWITLKO
NG UNXOVAG, YL TNV KOAN CUVTPNON TwV EPYAAELWV KOL GUCKEUWVY TNEG UNXAVAG.

e Mnxavodnyog A’: ota mAola MOU KLVoUVTOL HE HNXOVEC €0WTEPLKNC Kavuong Ta
KaBrikovta Tou apxlBeppaoth ekTeAEl 0 pnxovodnyocg A’.

e Amavtng: o Autaviig eival umallwpotikog mou TeAel umo TG odnyieg Twv
oflwpatikwy punxaving. Opovtilel yla tn Allmavon Twv KUpiwv pnxovwy Kot YEVIKA KABe
HUNXAVAUATOC, Yl TNV mapaAafr) Twv Kauoipwy Kot vepou K.a.

e Mnxavodnyog B': ota mAola mou KlvoUvtal PE HNXOVEC €0WTEPLKNAC Kauong Ta
kaBrkovta tou Autavth ekteAel o pnxavodnyog B'.

® Tpododotng: o TPododotng eival UTIAELWHUATIKOC UTEVLOUVOG ylo. TNV UTnpecia
tpododooiag kat TeAel umod TG 0dnyleg Tou uTtomAoldpyou. Dpovtilel yla TNV EyKaipn
npounBeta Twv Tpodipwy, TNV KOAN TOLOTNTA KAL TNV EMAPKI TTOGOTNTA AUTWV.

® OQaAaunmoAog: o Balaunmolog eival UTTAELWUATIKOE UTIELOUVOG yla TNV UTnpPEcia
Slapeplopdtwy kot teAel unmo Tig odnyieg tou umomAoildpxou. @Dpovtilel yla tov
KaOaplopdG Tou LHATIOHOU Tou TAolou, yla tnv Umoapén o eMAPKEIC TTOCOTNTEG
daynTtwv Kot avo UKTIKWVY yLo TOUC EKTEAOUVTEC VUXTEPLVI GUAQKH K.ql.

® MAyeLpog: ivol UTTAELWHUATLKOC, UTIELBUVOG yla TNV UTtNpecia Tou payelpeiou. TeAel
unmoe TG odbnyleg Ttou umomAowdpxou. @povtilelt ywa TNV  KaBoplotnTa  TWV
SlOPEPLOPATWY TOU Hayelpeiou, yla Tnv £ykalpn Mapaockeury éayntwv yla To
TIPOCWTILKO Tou MmAoiou, cUudwva UE TO eMionpo e6EGUATOAOYLO.

e Nauteg: oL vaUTeg TEAOUV UTO TG 06nyieg Tou vaukAnpou kat BonBolv autov kal Tov
EuAoupyo otig epyaocieg Ttouc. Ektedouv katd dulakég epyacieg mndailovxou, ontripa
Kal ayyeAlodopou.
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* Nautonadeg: oL vautonaldeg Bonbolv Toug vauTeg OTIG Epyaoieg TouG. EkteAolv
TOV KABOPLOUO TWV KOTAOTPWHUATWY KOL KOWVOXPNOTWY XWPWV TwV TAoLwV.

® OepHAOTEG: Ol BepUOOTEG TEAOUV UTO TNV emiPAePn TOU AELWHATIKOU HNXAVAC.
EktedoUv 1O aAvappa, Swatipnon kat oféon Twv TUpwv, TapakoAouBouv Ttnv
tpododotnon tou AEBNTa He vepPO Kal Kavoluo, kabapilouv toug AEBNTEC KAl YEVIKA
TOUG XWPOUG pnxavoaotaaoiou, Bonbouv ot epyacieg emdlopbwong k.a.

e KaBapiotég: oL kabaplotég BonBouv toug Amavtég Kal Bepuaotég ota kabrnkovid
TOUG.

® Bon06¢ BaAapunmnolou: e€unnpetel TOUG AELWHUATLKOUG TOU TTAOLOU oTn SLApKELA TWV
YeuUATwy Ttoug, kabapilel Ta Sdtapepiopatda toug kat Bonba tov tpododotn Kot Tov
BaAapnmoAo ota KaBrnKovTa Tou .

® BonBag Mayeipou: o BonBog payeipou kabapilel ta Slapeplopata Tou payelpeiou,
HETADEPEL TA TPOPLUA aTTO TIG AtoBAKEG Kol amo ta Puyeia oto payelpeio KA.

e MARpwpA: Ta HEAN TOU MANPWHATOG POocAapBavovtal pe cUpBacn vautoAoynong.
TNV évvold Tou MANpWUATOC MepAapBavovtal OAa T MPOCWIA IOV TIPOCSHEPOUV TLG
UTNPEGLEC TOUG ota mAola, avegaptnta amo tn ¢uon TnG epyaciag Toug (M.X. VAUTEG,
latpol, pouotkol k.a.)?

3 Anurtplog N. MuAwvomnoulog (1993), Baowkés Nautidtakéc Mvwoetg, A.N. MuAwvomouAog
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KE®AAAIO 5

OLepyalopevol 6T VAV TIALX

5.1 H yvvaikela Tapouoia 6To pyaciako TEPLBAAAOV TOV TTAOLOV.

H dpdon «TL SOUAELA €XEL L Yuvaika oTa KApABLa;» akouyoTtav cuXVA KOTA To TpwTa
XpOvla TIOU n yuvaika eméAe€e tnv epyacia mAvw oto TAolo. Itnv €AAnVIKN
TIPAYUATIKOTNTA TO VOUTIKO eMAyyeApo €ixe KaBlepwBel wg avdpikn emayyeAUATIKN
emdoyn. H vautiky mapadoon tng EANGSac avékaBev mpokaAoUoe Kal TPOCKAAOUOE
TOUG VEOUG AVOPEC O€ £VOL YONTEUTIKO KOl «VOPOTIPEMEGY ETAYYEAUAL.

Ztnv mAouola VOUTLKY Ttapddoon mou €xoule oav xwpa BERata sival epdaveg onuepa
OTL N YUVOLKELO Ttapoucoia OTO VOUTIKO €EMAYYEAUO OTOTEAEL MlO VEQ €PYOOLOKN
TPAYUATIKOTNTA. TIG OVOUEVOUEVEG QVTIOPACELS TWV TPWIWV XPOVwV SLadéxBnke n
amoboxn KoL 0 OgBOCMOC TNG YUVALKELOG TPOOWTIKOTNTAG, OTav N €pyalOUevn
amodelkvUel kaBnuepva otL ailel va Bpiloketal otn BEon mou Katéxel kal e€omAiletal
LE TO amapaitnTa yLo TOV OKOTIO 0UTO MPOCcOVTA AN KOl OUCLAOTIKEC SEELOTNTEC.

Ol TPWTEC YUVALKEG TIOU avadEpovTal wg MAolapxol otn clyXpovn VAUTIKN LoTtopla
elvat n Avva Zapibou kat n Nikn Zkévtlou, evw ONUELWVETOL OTL €va amd T
pHeyaAutepa kapadfia tou 16pupatog Qvaon, To «OAUUmK Zepévity 100.000 tévwy, TO
KuBepvouoe yuvaika, n ABavacioa Mmoupmoupdkn. Zta 1978 n MoAteia mpoxwpnoe
otnv dpuon Kal TNG MPWING SNUOCLOC OXOANC TAOLAPXWV YUVOLKWY, TNG AAZEN
mAolapywv Mepatad, pe £6pa tng Tov xwpo tou KEZEN otou Pévtn.

H emloyn) HLOC Yuvaikog va €PYNOTEL OTO AKPWC «OVOPLKO TIOOTO» TOU HNXAVIKOU
OTTOTUTIWVETOL OTN OUVEVTEUEN TIOU TIAPAXWPNOE OTNV NAEKTPOVIKN LoTooeAida e-
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nautilia n omoila sivatl pla amd TG eAaxLoteg mAoldpxouc, (owg Kal n povadlkn os
$poptnyo6 mroio.*

«ZUYKEKPLUEVA TO TAoio mou kuPepva n ZtéAAa Dpavtleokadkn Kol ovoualetol
«KESARIA», elval tomou kamsarmax, ¢pOadvel ta 222 ptpa, ival 42.900 kOpwV Kol EXEL
petadopikn tkavotnta 81.932 tovwy. Ta mAoia autd wopouv va vauAwBouv yia oAU
OUVKEKPLUEVO SPOUOAOYLA KOL EXOUV PEYAAN HETODOPLKNA LKAVOTNTAL.

Exel 23 atopa MANPpwUA HETAEL TwV omoilwv Kot SUo akoua yuvaikes. Mia EAAnvida,
SOKLUOC UNXavIKOC Kal pia DAuvela KapapoTod.

Ta kapafla autd KIvdUVEUOUV TIEPLOCOTEPO OTA OTEVA TMOPA OTLG AVOLXTEC OAAACOEG.
Mrmopel kat pRveg va peivel n ZTéAa péoa oto KapdfL. AtedeiwTteg oL wpeG. TL akplPwg
KAVEL o€ €va 24wpo;

Eav o katpdg eivat aoxnpog mMoAAEC wpeg otn yédupa, SLadopeTika £XEL va pubuioel
OAEC TLG UTIOXPEWOELG TOU KapaBLov. Emikowvwvia Le TNV €TaLpEia, CUVEXN EVNUEPWON
yla TLG KOUPLKEG ouvOnkeg, aAAnAoypadia kot TToAAG AAAa.

H (61a avadEpel OXETIKA PE TNV ETIAOYH TOU EMAYYEALATOG TNG :

«Otav Eekivnoa 6ev NTav eUKoAn umoBeon KaBwC oL KOMEAEG o€ mAola NTav Alyeg, To
nieplBarov avdpokpatoUpevo Kkal Ba £€mpemne va oamodeifw OTL pmopw va Ta
KatadEpw», SNAWVEL N KATETAVLOOA.

«Twpa &ev €xw mPOBAnua. Eipoat MoAAA xpOviaL 0T OUYKEKPLUEVN ETALPELN, OO TO
1998, ue E£pel 0 kOopog TG ANDRIAKI kot yvwpl{OpooTey, TPOooOETEL.

H 2téA\a Opavtleokdkn avoadpepOuevn oto Bpa dSnuovpylag olkoyévelac, SnAwveL OTL
glval KATL amayopeUTIKO Lo Yila Yuvoika, aAAd KOTA TN YVWHN TG KaL yla tov avépa,
KaBwg eloal LoKpLA oo TNV OLKOYEVELA OOU YL LEYAAO XPOVLKO SLaoTnpa.

«Anoddoloa va akolouBriow autd to emayyeAua otig apxeG tou 1980 kabwg sixa
Aatpeia yla ta taidia, va yvwpiow Sladopetikol TOTOUG Kal WoLaltepa yla to vypo
oTolxelo. Aev lpal amo VAUTLKA OLKOYEVELA YU QUTO KAl TNV apxr ouvavtnoa TOAAEG
SUOKOALEG ATO TNV OLKOYEVELA OV VA aKOAOUBNOW TO CUYKEKPLUEVO EMTAYYEALN OAAG
oUTO Sev pe mronoe. Na autol¢ fATtav MoAU SUokoAo va amodextouv OTL N KOpn Toug Ba
Eumoalwve o€ €va Bamodpl kat OtL Ba EAeLmne TO0O PEYAAO XPOVIKO SLAoTnUa oo TO OTtitL
Xwplc va pe BAEMouvV», ToVILEL.

H kametdviooa SnAwveL OTL To TPpwTo TaidL Tou €kave NTAV WG SOKLUOC oTa EMLPBATIKA
Tou «Kapaywpyn» mou mnyaivave MNatpa — ItaAia aAAd twpa dev umdpxeL auth n

4 Mnyn : http://www.e-nautilia.gr/mia-xaniotissa-kapetanissa-stella-frantzeskaki
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etalpeia. «Ekeivn tnv mepiodo, pmopel kot onuepa, Sev nTav eUKOAA yla pia yuvaiko
va Bpel Souleld oe etalpeia. Meta ta emiBatikd tou ‘Kapaywwpyn’ mRya o pia
eTalpeia nou eixe éva Bamopt kat to 1998 npba otnv ANDRIAKI», cupmAnpwveL.

«H 1o 6popdn otyun Nrav étav Eekivnoa va Taftdevw Kat PAAloTa otav Ta Katddepa
va yivw mAolapxo¢. AkawwBnka v pépel ylati ot SUOKOALEC TTOU cuvavtnoa HEXPL
Twpa NATav TOAEG, Kuplwg Tou va amodeifw OtL pmopw va avieneféABw o€
omoleodnmote cuVORKeS», SNAWVEL N ZTEANQ KOL TIEPLYPADEL WG «ATIO TLG TIOLO ACXNMEG
OTIYMEG TIOU €Xw {NOEL mMAvw oto kKapaft pia duvaty kakokalpia €€w amod tov
MayyeAavo, 6mou ta KUupato EpBavav pHéExpL Kal Ta SEKA LETPOY.

«Ekelvn tn otyun dev dofacal aAAd apyotepa OAN QUTA N OKNVI TEEPVA ATTO TO LUAAS
00U KoL &€&V TILOTEVELG AUTO TtOU €{NOCECY», TOVIZEL N KATIETAVLOOO KAl TIPOCOETEL:

«OAa ta tafiblta pou €xouv adnOEL EVIUTIWOELS KAAEG KOl KOKEC, ylATl oUVAVTAG
SUokoAoug Kalpoug kabwe n BdAacoa dev eival KATL cuvNBLOUEVOD, £XEL ampoomTa, Sev
€lvVaL KATL TTOU TIEPLUEVELGY.

Ye KABe tafidL cupPaivouv Sladopa MoV UMoPEL va cou PEivouv 0To HUAAG. ANwOTE
yla EQAC T XPOvLa Tnyaivouv LE To Bamopl ou AUooTay, £€Tol AEUE QMO TOTE TMOoU
elpoote o€ auTo To Barmopt kat Sev BUPOUACTE IOl XpOVOAoyia ATOVY.

To mpOPBANUa TToU amOoXOAEL OrjUEPA OAOUC TOUG KATIETAVIOUG TWV EUMOPLKWY TAOLWV
KOl TIOU €XEL YiVEL EPLAATNG TwV TAESLWV Toug Kat dev eival aAAo amod tnv nelpateia.
MpoPAnuatilel €vtova KalL tn XTtéEAAQ, n omola PEXPpL onuepa Oev €xel Ppebel
OVTLLETWTTN LE TIELPATEG.

«Mpémnetl va AndBouv PETPA yLa VA OVTIHETWIILOTEL N TElpaTteia. MepaTIKEG ETUOEOELG
yivovtav kat maAld otn Zwykamoupn aAAd moté dev €mailpvav oAOkAnpo to TAolo.
Aprialav avtikeipeva kat €peuyav. Mpwtn popd cupPBaivouv autd mou yivovtal otov
Ivoiko Qkeavo», TOVIZEL N KAMETAVIOOA.

ITO €pWINUO TG o€ aviluetwrnilouv ot Apxéc Sladopwv yxwpwv, n ITEAA
Opavtleokakn avadepel OTL evtunwotdlovial. «Mia xapd n avtluetwron. Eival moAu
KaAn, okopa Kkal otn Bpetavia, wdlaitepa yla ta eAAnvika Pamopla mou Sev To
Bewpovoav 1000 eUKOAN SOUAELA yLAL LA yUVOLKOY.

Av eixeq va em\é€elg avapeoa otn unTPotnta Kot tn OdAacca Tt Ba SldAeyeg;
«EXw eTUAEEEL NON».

OMWG aKOUN KAl CUEPA TTIOU N TTOoOoTWOoN GpUAOU yLa TNV ELCAYWYN TWV OTIOUSAOTWY
otig AEN, €xel katapynOel, cUPHOPHOUEVN N XWPO HOG LE TIG EMIONUEC TIOALTIKEC TNG
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EE mou adopouv tnv Katdpynon twv Slakploewv PeTafl Twv GUAWY, N TIOALTIKA TWV
VOUTIALOKWY ETALPELWV HUETAPANONKE EAAXLOTA WG TIPOG TNV TPOCANYN YUVALKWY Kal
TOoUTO SL0TL UTIAPXOUV AdYOL TTou cU bWV e TIOAAOUG crew managers, elval:

— To ONUAVTIKA HLKPOTEPO TIPOCOOKIUO otn BAaAaooa os ox€on UE TOUG AVIPEG KAl TO
OLKOVOULKO KOOTOG QVTLKOTAOTOONG TIOU polpaia emiBapUvel TNV €TAlpEla HETA TNV
QIOXWPENON TWV YUVOLKWY QELWHOTIKWV.

— H aduvapia tng EAAnvidac va cuveXLoEL TO EMAYYEALQ LETA TNV TEKVOTIOLNON.

— H avaykootikp ouvlmapén ota  TIOVIOMOPO.  HLAC  YUVOUKOC €&VIOG  €VOG
TLOAUTIOALTIOULIKOU  avOpLlkoU TIANPWHUATOG, ONMoU N TAELOVOTNTA TWV  VOUTIKWV
TIPOEPXETAL ATIO XWPEC TOU TPLTOU KOGHOU.

— H evtatikomnoinon tng epyaciag ota onuUepLVA AOLQ, E T OPLAKEG WPECG AVATIAUCNG
KOl TNV gAayLoTtonoinon Tou xpovou mapapovhg ota Alpdvia €xel duopevr) enidpaon
otnv YuyoAoyia tnG opadag Tou MANPWHUATOC Kol HELWVEL TN &ldBeon yla anodoxn
TOU 5LoPOPETIKOY TIOU ELGAYEL N YUVOLKELQ TTapouaia.”

EVOEIKTIKA Yyl TNV OmMacXOAnon TwV YUVALKWV OTt0 SUOKOAO EmMAyYYEApQ TOU
VOUTLKOU €lval Ta AEYOUEVA OTO QUTOCTIOOLO OO T CUVEVTEUEN TNG UOALC 31 eTwv
unonAoiapyou Xpuor ¢ KoAokoutoa, pe titho «AAAayn vootpomiag yia tn 0éon tng
yuvaikag ota vautika Oaldaocola snayyéApata», Navtika Xpovika, Anpiliog 2017,
58 ta onoia petadpépoupe petadépoupe’

Mowog Bswpeite OTL €ivar 0 pOAOG TG UNTEPAG KO TNG ou{UYOU N TNG ouVTPOPOoU EVOG
VEOU WG TLPOG TNV ETLAOYI) TOU VAUTLKOU ENAYYEARATOG; Oewpeite OTL LOXVEL AKOMA N
npokataAnyn ot n EAAnvida pntépa | ouVTPod oG OTEKETAL APVNTIKA OTNV ETILAOYN
€VOG VEOU va LKOAOUONCEL TO VAUTIKO EMAYYEARQ;

Acdalwg dev €xouv uToxwpnosL 6co Ba Empeme oL mpokataAfWPEeLS Kal Ta EUmoOdia
TIou opBwvovTtal oMo TO OLKOYEVELAKO TEPLBAANOV OTOUC VEOUG Tou emiBupolv va
yivouv vauTtikol. AAMWOTE, YEVIKOTEPA OTNV KOWVwWVIO pag dev €xouv aAAGEeL TTANPWCE oL
SnuoololmaAAnALlkEG vootpoTie¢ tnGg meplddou TNG EMIMAAOTNG EUMAPELAC TIOU
MANpwVeL edw Kal 7 xpovia o Aaog HaG.

5 Mnyn : http://www.isalos.net/2017/08/gynaikes-sto-pidalio/

6 Mnyn : http://www.isalos.net/career/captain/women/chrysi-kolokoutsa/
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H avaykn Ba kdavel Tov KabBéva vo KOToAGBEL MWE oMo TO KATWTATO HLoB6 twv 486
EUPW TWV OMAVIWV -TAéov- Béoswv epyaociag tng &npdag eival MPOTLUOTEPOG O
moA\amAdolog ULoBo¢ mou TmPoodEPEL N vOUTOOUVN, TO VOAUTIKO ETMAYYEAUQ. XTO
HLOO0AOYLKO, OUWC, TEAELWVOUV OL OUOLOTNTEG HE TN otepld. O PECOG avayvVWOoTNG
odellel va KATOVONOEL WG N SUVTPUTTIKA TIAsLoPNdia Twv EAAAVWVY vauTikwv dev €xeL
OX€0N UE T KpouallePOMAOLA TWV TNAEOTITIKWY OelpwV. OL AvBpwIOoL TNG TTIOVIOMOPOU
vauThiag Sev LoUpe oto «mAoio TNG ayanng» aAd epyalopoote oe Se€apevomioLa Kot
doptnya kat o€ KABe pumapko SokAleTal KABE LKAVOTNTA KOG, N EVBUKPLOLa pag KAl n
ovVToX MOG OTIG avtlEootnTeg, OMwG N povaéld, n wWpupatonoinon kot n €NAewn
Baolkwv ayabwv KoL avETEwV.

Ooa Adyla Kal vo XPnoLUoTotow, 0 HECOG avayvwotng dev Ba kataAaBel “ti eotl
Bahacca” av 6ev tn {noeL o (6Lo¢ emi pnveg. Kpatrote pévo to Ot o uPnAog Hobog
Tou PaLVETAL OTOUC OTEPLOVOUC OTL KEPSI{OUE, QTMOKTIETAL UE QATELPEG TIPOCWITLKEC
Buoieg, kOmo, Slapkn ekmaidevon kat SUOKOAN olkoyevelakr {wH.

ApKeTéG etalpeieg dev emBupolv va ‘emevducouv’ o€ pLa VE SOKLUO EMELSH
Oswpolv OtL apya R ypnyopa Oa sykataAeiPel To VAUTIKO emdyyeApa. Mwg
OVTLUETWTETE AUTAV TNV Anoyn;

H katdotaon Tmou TepLYpAdETE, €lval OMOTOKOC TWV TOPWXNUEVWY QPVNTIKWY
OTACEWV TNG KOWVWVIAC améVavTL oTn VOUTIALa, TIG omoleg avédepa MPONYOUEVWC.

H uvwBétnon véwv, olyxpovwv avtlAnPewv ota Ofpata autd adopd KoL TIG
VOUTIALOKEG ETOLPELEC -av Kal eKEl pmopw va Tw PACEL TNG €UMEPlOC HOU OTNV
gTalpeia otnv onola epyalopal, OTL TA TPAYUATA TIPOXWPEOUV TIPog BeTIKN KatevBuvon
HE TaxVTEPOUC pUBUOUG art’ OTL oTnV UTIOAOLTTN EAANVLKN KOWwVvia.

Alol060fw OTL aKOUN Kal oL TIAEoV eMLPUAAKTIKEG €TALPELEG Ba KaTAvVOoOUV CUVTOUQ,
TIWG Ao TLG YUVALIKEG VOUTIKOUG €XOUV TTOAU TIEPLOCOTEPA VA aokopioouv art’ 6,TL Ba
«enevdloouv». ANwote, To KEPSOC MpolToBETel tnv emévduon Kol n pakpaiwvn
VAUTIK Topadoon tng xwpog Hog €xel Seifel mwc Lotoplkd Kaveic am’ 6ooug
enévbuoav otnv eAANVLKA vautoolvn eV XL BYEL XAUEVOG.

Mua and tig npwteg EAANVideG KAMETAVIOOEG €iXe KAmote e§oploAoynOetl OtL ival €wg
adUVaTOV yLa O YUVOLIKO VOUTLKO VOl SNLOUPYOEL OLKOYEVELA. OEwpPEiTE OTL LOXVEL
KOO KOIL ORJUEPC N TTALPATAPNON QUTH);
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H 81ebvng eumelpia €xel katadei€el ta teAeutaia xpovia mwe O,TL LOYXUEL Yl TOUG
AavlpeC VAUTIKOUG O0TO BEUa TNG OLKOYEVELOG, LOXUEL €V TTOAAOLG KOL yLO TG YUVALKEG
VAUTIKOUG He e€aipean T BLOAOYLKEG LOLALTEPOTNTEG TOU GUAOU HOC, OTWG N TtePlodog
NG KUAOEWG.

Emopévwg, mpakTika Sev UTIAPXEL Tl TO avEDLKTO, Sev udlotatal To «dev Umopw»
oAAQ TO «6ev BEAWY, TIOU UTOKPUMTETAL cUVABWC KATW amd Slddopeg MPodPAoEL.
210 MopeABOV 0TN XWPA HOC, £WE KOl TPV oo Alyotepo amod 50 xpovia, oAOKANPES
VEVIEC TOUSLWV PEYAAWVAV UE OUVEXN armoucia Tou €vOg Yovéa AOyw TOAEUWV,
HOJIKWV PETAVAOTEVOEWY, PTWYELAC KAl OXL HOVO Adyw armouciag Tou Tmatépa
VAUTIKOU O€ WMApko oTlg BAaAaooec. «Itnv avaykn kot ot Beol meiBovtaw» €Aleyav
KATIOTE, OTMOTE OV OTNn ONUEPLWVR €MOXN TNG Kplong ta €L008npaTa MLaG Yuvaikog
vauTtikoU e€aodadilouv oto mawdi tng pia aflompenn Slafiwon Kol omMoudég pe
TUPOOTITIKEC, YLATL N OITOUCLA TTOU GUVETIAYETOL TO EMAYYEAUA TNG VO TNV ATOTPEYOUV
Va KAVEL OLKOYEVELQ;

Ou paydaieg e€elifelg otnv texvoloyia aAAd kot ot vopoBbeaoisg mov adopolv éva
ntAoilo MAoo eMNPeAIOUV CHEPA TNV KABNUEPLVOTNTA EVOG VOUTIKOU; OEWpPELTE OTL O
onUePWOg aflwpatikog EN xpelaletar ermumAéov £podia o oOxéon HE TOUG
naAaotepoug; OL yVwoeLg Ttou mapExovtol otig AEN Kot ot EKMALSEVUTIKA UIApKO
apKouv;

Elval yeyovog ot ol aApatwdelg e€eAifelg otn VOUTIKN TEXVOAOyia KaBLoTOUV EVTEAWG
EeMepAOUEVN KOL OVETIAPKK) TNV TTApEXOUEVN amo Tig AEN vautikn eknaibevon.

AmAd, 8ev pmopeic val MAPAYELS VOUTIKA OTEAEXN TOU 210U alwva HUE EKMALSEUTIKA
eyxelpidla tng Sekaetiag tou ‘70, mapd TNV GLAOTIUN TIPOoTIABELA TWV SLOACKOVTIWV.

Anotelel Tpavi anodelen tng vPnAng mMoLOTNTAG KAl TOU aloBUaTog Kabrkovtog Twv
EANVWV VOUTIKWV N KAVOTNTA TOUG, HUECOW TNG TPOOWTIKNAG MEAETNG aAAA Kol
gunelplag, va avramefEpyovral EMITUXWE NG EAAEWPNC TAPEXOUEVNG CGUYXPOVNG
VAUTIKNG  ekmaidevong kot  va  elvat oL KaAUtepolL  OTOV  KOOUO.
Qotoo0o, autod Sev amaAAdcosl TNV eAANVIKA TOALtela amd TIg €uBUVEG TNG yla TIg
napollwdelg mAéov eMAeielg twv AEN oe oulyxpovn BiBAloypadia, ekmaldeuTIKO
TIPOOWTILKO OAAA KOl UALKOTEXVLKEG UTIOSOUEG.

MPAKTLKA, OUTA N KOTAOTAON CUVETAYETAL WG 0 EAANVaG vauTikog Sev odeilel amha
va elval évag «0aAacoOAUKOG» aAAQ KOL ETILOTIHOVOC TNG ELOIKOTNTAG TOU, UE SLopKN
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oUTO-BeAtiwon Kol QUTO-eMIUOpPwWOon OToV TOPEN TOU, avAAoyn HE QUTH ToOU
amoatteitat, Adyou xapn, amo €va yLatpo.

Edv cag ouvaviouoe o unoupyog Nautihiag totég okéPelg Oa popaldocactav
pall Tou oXeTIKA LE TNV achaAlon Kal Thv tpovola Twv EAAVWV vauTikwv;

Aev ipal BEBatn mwe o K. uTtoupyog Ba NOeAE va e CUVOVTHOEL ETTELST) OV KATL TETOLO
ouvéBatlve, Ba tov «BouPapdilo» pe €vo owPO EPWTNOELS TIOU TIOTEUW TWG KABE
VaUTIKOG Ba BeAe va tou Kavel!

«lMNatt pag vnepdopoloyeite, yati mMAnpwvoupe toco vPnAd acddaiiotpa, VPNAEC
KPATAOELG ylo. oXeSOV QAVUTIOPKTEG TIOPOXEG, YLOTL €0l oL KUBEPVAOELS QPKETWV
SekaeTiwv epapuodlete xOPLKES TIOALTIKEG ATIEVAVTL OTNV EAANVLKNA VAUTIALQ, ylati 0€eig
0 TIOALTIKOG KOOUOG SnUloupyeltal apvnTIKO €wg Kol exOplkd KAlpa otnv eAANVIKNA
Kowwvia armévavtt otov EAANVLKO ePomALoPO Kot Toug EAANVEG vauTIKOUG; »

AudBar\w, dpwe, otL Ba Adupava MPAYUATIK OmAvVTNon £€0TW Kol O pia amd auTég
T EPWTNOELS. AUOTUXWG, EUELS Oev elpaoTe Loxupn opada mieong mpPog TNV EKACTOTE
KUBEpvnon, Loxupo AOUTU cupdEPOVTWY, OTIWE KATIOLEG CUVTEXVLIEG TOU Anpoaciou mou
KUPLOAEKTIKA aveBokateBalouv urtoupyol§ Kal KUBEPVNOELG.

‘Exete emiokedOel npoodata tnv AEN and tnv omoia amodottioats r, av Oxt,
KPOTATE KATOLO GUVSETIKO KPlko €mikovwviag pe anodolitoug, eKMALSEUTIKOUG R
VEOUG Ttou ofpepa doLtouv os avutnv; Ti oag dnuioupyel aicOnua unepndavelag Kot
ti SucBupiag and ta xpovia TG eknaidevong oag aAAd Kol and Tn UEXPL ONHEPQ
SpaotnpLOTNTA KOl EKMALSEVTLKN Ttapoucia tng ZX0ARG oag;

H Slacuvéeon twv amodoitwv twv AEN petd tnv amodoitnor) Toug MPOKTIKA
enadietal otnv mpwtoBouAia twv idlwv. Qotdoo, N TAon ota cLYXPOVA EKTTALOEUTIKA
Wpupata tou e€wteplkol elval tn Staoclvéeon aut va TNV avalapBavel edko
ypadeio tou i6lou Tou WOpLpatog, To omoio ouvBwcg TNV Kalokalpvy Tepiodo
Slopyavwvel nuepideg emavévwong twv anodoitwy kat dnuooctag anobnoavpLong Twv
EUTELPLWY TOUG HEOW ELOIKWV SLaAEEewy.

‘Etol, Stapolpdlovral eunelpleg, yvwoelg aAlAd kot véa Tou SV Xwpouv OTLS OTAAEC
OKOUN Kal Tou €8kol vauTiAlakoU Tumou, evw evBappUveTal n AUAAQ KAl N oUTO-
BeATIWON TWV VAUTIKWY, TAPAAANAQ LE TNV EVNUEPWOT] TOUG YLo SLAPOPES TIPOOTITLKEG
TIou avoiyovtal otn otadlodpopia toug Kal TiG omoieg pabaivel o tade aAld bev
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yvwpilel o deiva. lowg, Opwg, auta amotedolv ovelpa Bepvig VUKTOG yia Tig AEN otnv
OLKTPI KOTAOTOON 0TV ornola Bplokovtol GApEpa.

JUUTMEPACUATIKA, LEXPL VA PTACOULE OE PLO TIPAYUATIKOTNTA OTIoU N Slapuopdwaon Twv
KATAAANAWV ouvBnkwv oto mAoio kKaBwg Kat n aAAayr) VOOTPOTIiOG TTIOU ATALTETAL £K
HEPOUC TWV VOUTIKWY, TWV ETOLPELWV KOL TNG KOWwwviog Ba KAVoUv amodektr tnv
LOOTLUN TIAPOUGLA TWV YUVALKWY OTA TIOVTOTOpa 1AL, amalteital moAAR mpoonadeia
KOl OLPKETOG XPOVOC.

5.2 0 Avtpag otn Navtidia

To vauTiko emayyeApa eival kat’ e€oxnv avtpikr unoBeon. Kabwg eldape mo mavw Tig
oUVEVTEUEELG SU0 yuvalkwy, tapaBETtoupe 6w Kal pio evog avtpa, n omola givat oAU
XOPOKTNPLOTLKA, €VOC VEOU TOU amnmo¢dAOcLoE va akKOAouBroeL To €emMAyyEAUO TOU
VOAUTLKOU, OXL amo emhoyn okplBwe, oAAG OTwG KAVOUUE KAl OL TIEPLOCOTEPOL, ETELON
mépaoe otn oXoAn tTou Eumopikol vautikol. QUOLKA €ixe KoL TO KATL TTOU xpeLaletol
yla va purmopéoel va avtaneééABel oto SUOKOAO aUTO emaAyyeAUd, aAAd n MPWTN Tou
emloyn Atav n xoAn Ikapwv kal emeldn dev népaoce ekel, anopdcioe va adoolwOel
ovti 0To UmAe Twv alBépwv, oTo UMAE TG OAAACoaG OTIWG AEEL XAPAKTNPLOTIKA O (510G,

H ouvévteuén 6nuootelBnke oTto nNAEKTPOVIKO TeploSlkd NG Oeooalovikng
parallaximag.gr, kat 660nke otov Nwpyo Tottitpidn amod tov MNwpyo Bpapmakn, 23
€TWV TOTE, otig 09/03/2014, pe Ofépa «Ou {wéC Twv AMwv: Mava Ba maw ota
kapdBLa». Tnv mapabétoupe autovola.’

«O TNwpyog Bpaumakng eivat 23 etwv Kat €xel nén dVo Talidla oto evepynTkO TOU.
NouTikog amnd emhoyr) oAAG Kot amd avaykn, Hag HAAEL yia tnv {wh ToU PUNXOVIKoU
ota kopafia, pa pépa mpv GuyeL yla to tpito tagidL tou mou Eekwvael ano tnv Kiva.
Oa SlaBdoel tn cuvevTeuEn HOALG TILACEL oA Kal evw Ba elval KATIou oTtnV YEDN Tou
nouBeva, lowg.

®Devyelg Aownov to Bpadu.

Qelyw ABAva pe to Bpadwvo tpévo, dtavw To pwi, Ba MEpAcW Ao TN VOUTIALOKN
etalpeia an’ onmou Oa pe otellouv Og KATIOLOUC YLATPOUG KOL TO QTTOYEUUA TIETAW ylo
Jaykan péow KwvotavtivourmoAng. Mavta €vag vauTikog mpv to tafidl mpemel va
TIEPAOEL ATIO KATIOLEG LATPLIKEC EEETAOELC pouTivag OMwG aktvoypadieg, mabOoAoyIKEC,
(0W¢ OUPWV KAl ALULOTOAOYIKEG.

7 http://parallaximag.gr/thessaloniki/prosopa/i-zoes-ton-allon-mana-tha-pao-sta-karav
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Yriapxet SnAadn mepimtwon va €XELG TTPOETOLUAOTEL yla To TafidL Kal va MEelVELG
TEAKA TTioW;

AUokoAa, alAa kapld dopd yivetal, av €Xelg Kamowo cofapd MPOBAnpA KAl TO
Sdlamotwoouv.

Nwg enéAe€eg va mag otnv oxoAn Epnopikol Nawvtikou ;

Autil n oxoAn ATav n MPWTN Hou evaAAAKTIKr AUcon TiLo TOAU yla va EedpUyw amo to
UEPOG TtOU Katayopal. HBeAa va mepdow apxikd otn IxoAn Ikapwv (Z1) Imtauevol aAld
Sev eixa ypael kaAd. To madiko Hou OVELPO ATV va yivw TIAOTOG aAAd n Lwn TEAKA
ota dEpveL aAALWC LEPLKEG HOPEG.

Ko and tov oupavo katéAnéeg otnv OdAaocoa...

Mua petapoon mou oXeTi(eTal KOTA KATOLo TPOMo ylati Kal ta duo eival yoaAalia. H
aioBnon tou MAGTOU endvw oilyoupa sival SladopeTiky aAAd Kot n 8K Hag KATW
elval pla tedeiwg dadopetikr. H dpuon tng Souleldg eival and povn tng SUoKoAn Kat
B€AeL va MANpPEelG KAmoleg MpoUToBETELG. ITn ZXOAN £XELC SUO KATEUOUVOELG UNXAVIKOC
N mAolapxoG. Eyw emélefa tnv €L6IKOTNTA TOU MNXOVIKOU, ylati amd HUIKPOG
OVAKOTEUOUOUV HE UNXOVAHOTA, peEUMATA Kal | Apece SLOTL 0° AUTOV TOV TOUEQ
pnoBaivel kavelc mMOAAA. Aev TeEAelwoO... €XW AKOUA TNV TPAKTIKI) TECOEPLC MNVEG OTO
VEPO, TTTUXLOKN Epyacia, SU0 pabripata Kol To CWOTIKA TIPOXWPNHEVOU KUKAOU.

'EXELG KAVEL OpwG Tagidia.

Ta tatidla eival ota mAaiola tng 2xoAnG. To OeUtepo e€aunvo EEKIVAC TIPAKTLKN
eknaidevon oe mAolo. Ekel EekaBapilelg mMOANA TPAyUATA, OV UTOPELC VA GUVEXLOELG N
oxL. MoAhot ptavouv péxpl eket kal pevyouv ylati Ta Bpiokouv moAU duokoAa. Exouv
pLo AdBog elkova vopilovtag otL to taidt pe kapdfL eivat Touplopds. Metd to MpwTo
TtaidL kaBeoal 2 €apnva €€w Kol PETA avaByaivelg €L LWAVEG, OV TO ETLTPETOUV OL
ouykupieg mavta! Mpoowrnikd oto mpwTto TagidL ékava pévo 5 LAVES Kal oto SevTtepo 3,
ylati eiya SuokoAeutel va Bpw etalpeia pLag Kat eivat Alyo SUokoAo.

Mot eivan SUokolo;

Eivat dUokoAo ylati eival téoa madla nmou otpadnkav otnv BdAlacoca ta teAsutaia
Xxpovia. YIapxel LeyaAn av€énon VauTKwy, TTou eV glval amapaitnTa oo VNOLWTIKEC
TIEPLOXEC, OTWG Ba Ttepipeve Kaveig v akoUoel (autol acxoAlouvrtal pe AAAa mpaypata
OTO TOTMO TOUG, OMWC ylo. TIAPASEyUA O TOUPLOUOC). AMO TO XWPLO HOU, OTO
216NpOKAOTPO ZEPPWV, AV TOUC UETPNOW ElpacTe olyoupa mavw amnd déka dtoua. Eivatl
N OWKOVOWULKN Kpion, To uéAov sival aBéBato Aeg, TL va omouddow Kot av ormouddacw
Ba Bpw petd Souleld; Auto motelw eival ou wBel MoAAoUG véoug teAsuTaia va
otpadouv mpoc tn Bdhacoa. To aAo kKaAo eival ot Byalelg xprpoata, n 6dlacoa
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KPOATAEL AKOUO, av Kol MEPTOUV Kol 6w ol pobol aANd os oxéon pe edw €€w Ta
npaypota eival SladopeTIKA KAl QUTO €lval Kol TO HEYOAUTEPO MAEOV KivnTpo yla va
TAEL KAToloG 0’ éva Barmodpl. H kpilon eivatl autr mou otpédeL TOUG VEOUG PO TA EKEL.

‘Htav kot and navia otnv EAAada Snpodég emayyeApa...

BéBala... PV UEPLKA XPOVLIA NUAOTAV OL MPWTOL TTAYKOOUIWG OE OTOAO, TWPA HAG
avtaywviletal n Kiva n omnota sivat urtepduvapn. OL TEPLOCOTEPEC ELOAYWYEC TIPWTWV
VAWV, Kot OXL LOvo, Ttnyaivouv mpog Ta eKelL Kal TAAL OUWCG ElpHacTte o€ KaAo emninedo.
Towg va  KpATAPE  OKOpA TNV MPWTIA O  OTOAO  TAYKOOMIWC.

Nw¢ Atav n aicOnon Tou npwtou cou tagLdLov;

Ye tétola nAwkia, O,TL Kal va €xelg pabesL otn Bewpla, 600 KAl Vo O£ TPOETOipacAY,
eloal yapévog ota yapéva. OxL OTL MePLUEVOUV TIOAAA amd CEVA, OUTE E£XELG TIOANEC
gubuveg, oAl B€Alouv va Souv olyoupa PEPLKA TPAyUOTa... v un dofacatl otn
SouAeld, va eloal KOAOG XaPaKTAPAG, Vo EXELG Ope€n Kal va pabaivelg. Mabaivelg amno
TNV MPWTN OTLYUA OTL KATW OTO Hnxavootdaolo Sev xwpdesl Aabog, n aodpalela sival
MAvw amo OAa aAAd Kal o oeBacpdg mpog OAouc. Yrmapyel tepapyxia alkd av eiocat
OWOTOC TIPEMEL VL 0EBETAL KOL TOV AVWTEPO KL TOV KATWTEPO.

Mowa Atav n stadpoun tou mpwtou taLdiov.

Otav pnaivelg os éva kapapL E€pelg moAL Alya mpaypata, ta Aeptda mou Ba mApeLs,
TOV TUTIOU ToU TAolou, (ow¢ To gumoépeupa Kol amo mou gkvag. To mpwTto pou Ttaéidt
Atav o€ ykaladiko —Oe€aevOTIAOLO UE TO OTIOl0 PeTadEPApE apyd METpEAaLO (crude
oil)- kat to mApa amnod tnv Néa OpAedvn tng ApEPLKAG. Agv €ida kal TTOAAA mpayuaTa
UNV vouilels. Mmopel va Aéw mya 6w, mAya ekel aAAd oTnVv oucia auTtd ou BAEMELS
glval Alyotepa amd autd TIOU TILOTEVEL 0 £€wW KOOUOG OTL €l8EC KOl TIEPLUEVOUV VA
oakoUoouv. Eival kL auto BEPata pia epmelpia mou umo aAAeg ouvOnkeg dev Ba lovoa.
Znuepwpata Aoutov pe miyav pe ) Adavtla (Aavtla eival éva pUkpo Kapafakt mou
HeTAPEPEL KOOUO OE €va PeyalUtepo, Ootav €va kapdfL Bpioketal oto aykupoBoAlo,
6nAadn pakpld and tn otepld) Kot avéBnka amnod tn okaAa o €va tepAoTio mAoio 343
HETPA UAKOC Kal 60 péTpa MAATOC.. Asv R€epa TL val KAVW KOl TToU va Ttaw. MEeTa toug
Suo pAVEC ATaV KAAUTEPQ TO TIPAYHATA EE0LKELWVEDAL KO Labaivelg.

Nw¢ sivan va eical og €va KAELOTO XWPO OTNV MECN TOU TOUBevA yla TOGO TOAU
KaLpo;

Mrmopeic va To mapopoldoels cav pia pulakr. Elpal eyw, 0 EAUTOC LOU KOL TA ATOMO
TOU TANPWUATOC E£POVTOAC QO TO MPWTO KALPO OTL £Xw va MaAéPw pe Ta mabn povu,
elpal pe kamola dtopa mou dev ta E€pw kal dev elval emhoyn pou kKat n duon TG
60oUAeldg bev eival Soudelw Eva 8wpo, TO OTOLO TEAELWVELG KAl TIAG OTITL OOU, TIALG yLal
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ko€, BOAta N yla £va moto Kal Eexvieoal. Eioat ouvéxela pe ta (Sta kot ta idla dtopa,
N MPOCWTIKA oou {wr| €lval TMEPLOPLOUEVN... SEV UTIAPXEL.. £XELG BEPaLa TO XwpPOo oo,
™V Kopmiva oou alAd neplopilecal o’ autd mou oou mapéxel. H Staokédaon eival ot
TOLWVIEG TtOU, PETA amod KAmolo diaotnua, TG eiyape Sel OAeg, kavéva BLBAlo kal o
UTTOAOYLOTAG. Aéw Kauld ¢opd Twe TNV MaAevave oL MaAALOTEPOL TTou Sev Ta elyave
OAa autd aMAa autol kdavave AAAn {wn. H peyalltepn SuokoAia Tou EXELG va
QVTLLETWIIOELG Elval N OTEPNON Kal Sev LAAW YLO TNV OTEPNGCN QO YUVAIKEG aAAA OTL
Oev umopeic va kAvelg OtL BENeLg, Sev umopeis va mapelg tTNAEpwvo omote BEAELG Kol
0,TL wpa B€AeLg éva Ppilo, éva ouyyevr oou. Eival ol wpeg SladopeTIKES, eloal LakpLa,
eniong 6ev pmopeic va avolyxteilc eukoAa o’ autoug Tou eival oto KapafL SuotL ot
OXEOELG METAL TwV avOpwnwv ekel elval «Ue OAOUG KAAAQ Kal ME KOvEvav TOANG-
TIOAAGLY.

Duhigg SnAadn dev kaveLlg;

Mrmopeic va Kavelg, Eexwpllel KAMOLOUG TIOU €VOEXOUEVWG va €XELG Ta (dla
evlladpEpovta Kal LEPLKEG GOPEG KPATAVE GOV TO OTPATO OAAA TIAAL PETA XAveoal. O
VOUTLKOG lval pla edw, pLo kel omote Kal va BEAELG va BpeLg KAmolov 1 va o€ Bpel
low¢ va unv pmopel. Mmopel va gioal €€w, autog péoa 1 to avtiBeto. AANote MAAL
Umopel va eloTte KaAd pEoa aAAd va LELVEL WG EKEL.

Ze pouptouva 1} o SUOKOAN Kataotaon ExXeLg £pOet; DoPRONKeC;

Na oou mw tnv aAnBela dev poPrndnka xwpic va to maillw kat, aAAd &g dofnbnka
lowg yloti To KAlpa Atav tétolo. Eixape tuxel 12apt pmoddp oto Kéut Taouv mou eivat
HLOL TIEPLOXN TIOU TILAVEL TETOL KUPATa aAAd E€povtag OTL 600 TILO PEYAAO TO KapdfL
KOl HE TOUC OWOTOUG XELPLOMOUG tou eival duokoAo va PouAidgel! Htav BAEmelg
ykaladiko. Qoptio og vypn popdn peTtadEpPeL, OmOTE KAl va TIAPEL VEPO SeV EXEL TOCO
Bépa. Eyw to Slaockédala va cou mw tnv alnbesla. Eixe 1o unotlt —to kouvnua mou
Aépe epeic —oANG Sev ATV AUTO TO ACXNUO KOUVNHO TIOU £XOUV Ta ETIRATIKA, AOyw
Tou cuotnuartog (stabilizer) mou StaB£touy, To omoio teivel va emavadpEpeL To MAOLO o€
pLo Héon kataotaon aAAd cuvnBwg eivat Alyo andtopo Kal Propet kapd dpopd va SelLg
OKOMO KAl VaUTLKO va {aAiletal. To kouvnua eival o amado Kot 000 Tio PeEYAAo eival
To mAoio Sev €xeL kaL téoo pofo.

‘EXEL EMKLVSUVOTNTA TO EMAYYEAUQ;

MeyadAn, av kot A€oV yla va BouAtdéel Eva kapdfL Ba sival anod anpooeéia 1o oAU,
oo avtifoeg KALPIKEG oUVONKECG (m.x. va pmel o évav tudwva), alAd Kupiwg amnod
KAmoLwo coBapd avBpwrivo AdBog | anod kamowo cofapo npoPAnpa to onolo S pnopetl
va AuBel. Auto mou mpoomaBeic sival va amoduyelg ta Addn Kot mOco HAALoTA T
peyala Aabn. ANQA mépa amd auto £Xel emKlvduvotnTa, ylati €XELC va KAVELG e
pnxovnuata, Pe Aapapiveg, pe okoupld, Aadla, TETpEAALA, XNULKA, omote, av O€
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TIPOOEXELC, EMOUEVO Kal EUKOAO glval va mABeLg KATL, OTWCE va TECELG, VA YALOTPNOELG,
va TABELG KATIOL0 aTtuxnHa YeVIKA! OMOTE MPOOEXELG YL VA €XELG, AV KOL KOULA dpopd
TIPOOEXELG Kal TAAL TN Tabaivels... Me tov kalpo pabaivelg 6Ao kal 1o ToAU va
npootatevecal. Emiong n Zéotn oto punxavootdolo MoAAEG dopég Se malevetal. Eva
UEPOG TOU pHnxovootaciou eival péoa otnv Balacoa Kot KATw anod to eninedo tng. To
TAolo 600 UEPOC TOU lval £€w arm'to vepd, Ao TOco mepinou eival péca oTo VEPO.
Exkel, Timota va unv KAvelg amno Souleld, pla BOATa povo, EXELG YIVEL LOUOKEUQ, €LOIKA
av eloal oe Bepuég meploxeg, dnAadn otov onuepvo, Mepokd KoAmo, Adpikr). Ekel
elval Aeg kat eloat otn kOAaon! Ze tétola pépn oAU SUOKOAd MAAEVETAL N KATAOTACN
TéPa Tou OTL eival kat Bapld n Soulela.

Av appWOTAOELG TL YIVETOL EXEL YLATPO;

MNatpod dev €xel mapa povo os mAoia kpovallépag, av &g kavw Aabog. BEBala £xeLg Eva
LOTPELO HE QPKETA PAPUAKA TO Omoio £xouv OAa ta Kapdfio aAAd av mabelg kATl
coPapo eival Alyo umépdepa, omOTeE MPOCEXELG! Z€ KATIOLEG TIEPUTTWOELG, AVAAOYA HE
™ $UOoN TOoU ATUXAMOTOG, ival o MAolapXog 1 0 yPAUUATIKOG (UTtomAoiap)og) ou Ba
oou dwoouv Ta Baoclka ot mpwteg Ponbeteg. Av mabelg katl coPapdtepo, KaAo Ba
elval va gloal Kovtd o€ OTEPLA £TOL WOTE VA O HETADEPOUV AUECA £EW LLE KATIOLO
TOXUTAOO, EALKOTITEPO N VA TIEPLUEVELG HEXPL VO TILAOELG ALAVL. [evikA av gloal otnv
Héon Tou mouBeva, Ta mpdypata SUGKOAEVOUV TIEPLOCOTEPO. Z€ SLAPOPEG MEPUTTWOELS
ETUKOLVWVOUV UE Tov EpuBpo Itaupo, £€T0L WOTE va TOUG KABodnyrioouv oTo TL TIPEMEL
Va KAVOUV.

Toooug unveg oe§ovalikr otépnon... MNa Toug vautikoug akovyovtol ToOAAQ. TeAka
0€§OUAALKI) EKTOVWON UTIAPXEL;

Akouyovtal kat yivovtat dtadopa. MNa toug QAveloug, e TOUG OTIOLOUG O TIOUME
SouAeloupe, EEpw OTL SEV TO €XOUV KOl O€ TIMOTA HEPLKOL Ao AUTOUG vVa TIAVE UE Evav
avtpa, dev elval Tapmou f KATL TeEplepyo OMwWCE 6w, AKOUA KAl TTOVIPEUEVOC va €lval.
Aev Balouv TouméAeg autol. Av TOUC TILAOEL, UMOPEL va KAVOUV TOl TIAVIA ylo va
ektovwBouUv. To Aéve oTo KapAPL: aAutog KAVEL Tn yuvaika 1 otL eivatl opoduAodAog,
TIALUE O QUTOV...

EivaL gUkoho va €xelg Secpo N va eicat mavipepévog; Na €XELG KOOMO va Of
TLEPLUEVEL OTN OTEPLA;

Elval onuavtiko va EEPELS Kal va €XELC avBPWTIOUG TIoU EEPELG OTL OE TIEPLUEVOUV. AT
™V GAAn eival oAU SUokoho. Av €xelg Bpel Tov AvBpwmod ocou Kol €ivol evtdel
QIMEVAVTL 00U KoL £0U QMEVAVTL TOU, TILOTELW OTL Hmopeic va avieneééNBelg, aAAa 6
UNVEG, 7 UNVEG HaKpLA amo ta matdLd Kal Tn yuvaika cou ivat oAU SUoKoAO yla oEva
Kal yU autouc. ESw ox€on €xelg kat eival moAU SUokoAa, mToco paAlov Ta mopanavw!
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Eloauw oAU Katpo péca otnv 0alacoa kot Eadvika BAENELS OTEPLA...

Ta peyada kopafla ¢optwvouv Eedoptwvouv péca otnv Balacoa dev midvouv
Alpavia kat ouvnBwg BAEMELG TNV OTEPLA HE TA KLAALA 1) TIOG O BLOMNXAVLIKN TtEPLOXA
niou 6ev mpoAafaivelg va KATERBELS. ITO UNXAVOOTACLO €miong Ta ¢wrta eival idla dev
E€pelg Kal Sev €xelg TNV aloBnon av elval pépa n vuxta n T wpa gival, xavelg Aityo to
XpOvo. BAEmelg ocuvéxela ta (Sla kal Ta dla. Otav Aowmodv €xelg va SELG OTEPLA PEPEG,
Umopel kat unveg, avayaAAlalel n kapdld cou SLOTL elval ocav 6acn oTnV vyprn €pnUo.

'Otav teAelwVel To TagidL Kot Byaivelg o€ KAMOLO ALAVL TTOLO EiVal TO TPWTO TPAY A
TIOU KAVELG; Ma Toug vauTikoug Aéve OTL PAXVOUV YUVAILKEG..

Waxvouv autd mou otepouvtal péoa. Otav akoUVe OTL £pXETAl KOPABL KAl vauTikol
elval To cuoTNUA TETOLO TTIOU OE MAlPVoOUV Kol O TAve aneuBeiag o €va pumoupdélo,
seamen club to Aeyopevo, To onoio Kat uTtapxeL yU' autd to Adyo. Eyw nmpoowrikd BEAw
va TIlw ToV Kad€ Pou 1 To MoTO pou, va dw duo-tpla pépn otn mMOAn, sipat kat Alyo
AAANG phocodiag. OEAELC OUCLAOTIKA VO KAVELC Ta amwBnuéva oou. Mpayuata ania,
KaOnuepva, mou ta {oUUE TwPa IOV WAGUE. Eyw otepnBnKa ToO 1o armAo MpAayud, Lo
BOATa £€w Kal YUPW HOU va €XEL KOOUO I VA TIEPTIATAOW OE OTEPEO £60dOG, KATL TTOU
Umopel og kamotlov arn’ £€w va akoUyeTaL Tapaloyo.

Eloal pikpdg. Aev viwBelg OTL otepeioal mpaypata o oxéon e AAAa madid tng
nAwkiag cov; Ot Sev LeLg;

Jiyoupa otepeioal MOAAQ MPAUATOA OE OXECN ME GAAOUC QIO TO TILO ATAO HEXPL TO TILO
peyaho! KaBévag Opwg KAveL T EMAOYEG Tou Kal edpooov eima auto Ba kavw, £0Tw
yla kamoto diaotnua, Ba mpoomabw va To KAVw KAAAd Kol 000 Umopw KaAUTepa.

TLoovu £épaBe n 6adAaocoa;

Bplokelg Tov eautd ocou kKaAUTepa. MNa va BPELG TOV EQUTO COU TIPETIEL VAL UEIVELG LOVOG
O0U, OTAV UEVELG LOVOG OOU TIAAEVELG E TOV EQAUTO OOU, HE TA TTAON cou PBAEMELS TIC
OVTOXEG oou og dladopa mpdaypotTa, OMwE Ao TNV MAywVLd va gloal otn (Eotn, UE TIg
TO0EC SLADOPETIKEG KALUATIKEG OAAQYEC TIOU ETILKPATOUV OO XWPO O XWwPa, CKANPN
owpatik SouAeld, Puxoloyikn Tieon, BAEMELG TNV KOAAON ME TA MATIO GOU KOl
npoonaBei¢ 6Aa autd va ta PAAELS O Lo OEPA Kal va avtenmeEABeL otn KABe
anaitnon. H BdAacoca ocou pabaivel va Eexvieoal, va &exvdg, MLag Kal eivat
oANOTIOPUEVN KOl OE OUVEMAIpVEL Agv MPEMEL va TNV epmiotevecal SLOTL elval
mAaveUTpa. Ekel mou eival npepn aypleveL KoL EKEL TTOU €lval dypla yaAnveUEL Kal Gou
TEPVA avAapelkTa cuvalodnuata. Otav eical mavw oto kapdfL, Aoyw mieong, Aeg mote
Ba onkwbw va dpuyw, OTav OPWE KATERELS KaL KABeoaL KaLpo 0Tn OTEPLA, AEC AVTE TTOTE
Ba taflbePw Prrogexvwvtag ta duokoAa! Eival pia ddaon Alyo cav otpatog, pulakn
Kall povaotnpt padl.
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YTapxEL VOUTIKA YAwooa;

Nai, ¢puowka umapyet! Exel StapopdwBel Katd KAMOLO TPOMO MOAIPVOVTOCG OPKETA
otolyela amo TNV ayyAkrn SNULOUPYWVTOG VA CUUIMAEYUA UETOED OyYALKNG-EAANVIKAG.
YTAapxeEL KOl N VOUTIKN opoAoyia onwg o€ KABe emotrun. MoAAEC popéG cuvavtag autd
TO AMAOUOCTEUMEVA ayYALKA Kuplwg emeldn ol maAlot e yvwpilave KoAd tv ayyAikn
Kal TTOAAQ Ta KOBavVE 1 T MPOCOPUOLlaVE OTa HETPA TOUG. MNa mapddelypa ta pEAla
elval Ta kaykela amno to rails, kpévi-a (yepavog-ol) amnd to cranes. Emiong 6 Aeg otévt
umat (Stand By), Aeg otaumnan ota kapafiola ayyAlkd kat GAAa tétola. Me tov Kalpo ta
HaBaivelg OAa autd Alyo oAU, BEAovtag Kal un.

Nwg BAEmeLg To péAAov cou;

ABéBalo amod tnv pla yuati &g okédtopal va 1o Kavw pa {wn! H pava pou otav
npwrtonnya 6ev nBeAke va MAwW ylaTl £XoUPE To B€lo HOU TIOU NTAV UNXOVLKOG OTa
KapaBLo KoL ToV E(OUHE OOV KAKO TTOPASELYUA, YLOTL SEV EKAVE OLKOYEVELD, AOXETO AV
£€Byale Tou kKOOHOU Ta Aedtad, dev KpAtnoe Timota, ev mavipelTNKE Kal Sev adnoe
Tinota niow... maipvel pla ocuvtagn twpa Kot (el 0TO XWPLO €xovtag adnoel iow TN
{wr) oV €KAaVE.

TL oTOXO0UG EXELG EOV;

Ma tnv wpa oképtopal Stadopa, TOG MOV OTN TEALKH UTOPEL val LNV KAvVw Timota arn’
OAa auTaA. IKEPTOMAL Vo SWOoW KaTATaKTApLlEG oTo MoAutexvelo, To omoio eival éva
AaAAO OVELPO HoU, (WG 0TO AVOLYTO TAVETILOTAHLO, YLa €va armd Ta SU0 TUAUATA TTOU HE
evlladpEpouv 1 va acxoAnbw HE Tn MOUOCLKA... Mevika Payvoupal pe dadopa oav
oV )oUXO0 TVeU AL TTOU (HalL...

Ddevyelg avplo...
Not kat Aéw va KAvw 4 PVEG 0To VEPO VA OTO MW £TOL XU LA
‘EXELG NUEPOAGYLO;

M’ dpeoe amd UKpog va ypadw Siddopa mou cuvABwE Ta KpAToUoA OE TIPOCWIILKO
eninedo. Elya kAvel pla mpoomdbeLla KATOTE Kal ixa KPATAHOEL NUEPOAOYLO KOl TWPO
d€tog pou EavanpBe n embupia, yia 1o 2014, va kdvw to (6lo. Oa cou Tw Kal TL
yivetal oto tafidtL pou, apkel va €Xoue (VTEPVET Kal va WANRooupes, aAAwe Ba oag dw
tov lovvio. Oa mpoomabriow va oa¢ Stafalw, OMOTE HUMOPW KAl VA EXOUUE
eTKowwvia. Tnv ouvévteuén, av pmopeig, BAN tnv péxpl Tov Ampillo mou €xw ta
yevéOAlA pou, Ba elvat ocav Swpo vy péva va e OSlaPalete.»*

*Read more at: http://parallaximag.gr/thessaloniki/prosopa/i-zoes-ton-allon-mana-tha-pao-sta-karav
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Elval pia oAU amokaAUTITIK) CUVEVTEUEN, EVW HOC SLVEL AMAVTAOELG KoL O TIOAAG Ao
Ta epwTAMATA Tou §6ONnKaV Kol Ao €UAG OTO EPWTNHATOAOYLO TIOU HOLPACTNKE OTA
TANPWHATA KATOWWV TAolwV. AUEOwG UETA Ba MTPOXWPNROOUUE OTNV avaAucon Twv
OTOTEAECUATWY TWV EPWTNUATOAOYiwWV Kal oTo TEAOG Oa TPOXWPHOOUUE oOTa
CUUTMEPACUATA, UE BACN KAl OAQ TA TOPATIAVW.
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KE®AAAIO 6

H Iotopia ™¢ EAAnvikn¢ NavtiAlag

To €t0o¢ 1894 0 EAANVIKOC OTOAOG avépXeTal oto 1% TOUu TAYKOOULOU OTOAOU Kal
koteixe t™ 13" Béon otnv maykdoua vouTIAa VW €KOTO XpOVIOL PETA TO TOCOOTO
avépyetal oto 16% Tou ayKOOHUIOU 0TOAOU Kot Katéxel tnv 1" Béon otnv maykooua
vauTAia. Metd to 1830 0 EAANVLKOG EUMOPLKOG OTOAOG OTNPiXONKe O EUMOPLKA Kal
vautllaka Siktua mou edpawwdbnkav otn Meooyelo kol otnv Bopela Eupwrn.
Avtamokplvopevog otn INtnon yla BaAdooleg HeTadopEG o€ ULa OAO KAl TIEPLOCOTEPO
O61ebvr) owovopla, petaPAndnke oe otOAO e€AelBepwv ¢optnywv TAOIWV TOU
eKTEAOVOE UETADOPEC ylo Aoyoplacpd TPltwv Xwpwv HetadEpovtag xuonv dbnva
doprtia.

Tov 19° awova To KEVIPIKA ypadeiot Twv EAANVIKWV EUMOPKWY KAl VOUTIALOKWY
ETUXEPNOEWY €lxav TNV €6pa Toug oe: 06nocco, Taiyavio, Bpaila, laAdtoy,
KwvotavtivoumoAn, Iuvpvn, MNepaid, Ale€avdpela, Tepyéotn, AlBdpvo, Maooalia,
Novbivo, ZUpo kat Kedpalovia. Ta mAoia Toug £depav TIg onuaieg Tou loviou Kpdatoug,
™¢ Bpetaviag, tng Pwaiag, tng MoAdofAayiag, tng Atyurmrtou, Tng MaAAiag, Tng ItaAlag,
™¢ EAAASag kat oBwpavikol kpdtoug, Tng MAAtag, Tng lepoucalnp Kot TnG ZApou.

Katd tov 20° awwva ta KEVTPIKA ypadeia Twv eMEPHoEwV EAANVIKWV GUUPEPOVTWV
edpevouv o Nelpald, Aovdivo, Néa Yopkn, Movtpeal, Mmouévog Alpeg, Movte Kapho,
MNapiol kat Zupixn. H onuaia &g mou enhéyouv va dEpouv ta EAANVIKWY OUUPEPOVTWV
mAola, toug Vo teAeutaiou alwveg eival kateEoxnv eukatlplakn. Na tov Adyo auto
otav yivetal avoagdopd otov 0TOAO EAANVIKWVY CUUDEPOVTWY XPNOLUOTIOLELTAL O OPOC
«EAANVOKTNTOGY Kol OXL «EAANVIKOG». H Sl1akplon auth €lval KATL MEPLOCOTEPO Ao
OXNMATLKY KABWCE, Ta HEAN TWV EUTIOPLKWY KOl VOAUTIALOKWY KOWOTATWY tou 19°Y ko
20°° mou £Znoav OAn toug t {wh oto eEWTePLKO Kt fjtav Bpetavol, Auepikavol, Itahol
N Apepikavol moAiteg Sltatnpoloav TNV EAANVIKOTNTA TOUG WG KaBopLoTKO mapdyovta
™G emtuxiog Toug Héoa amo OTEVOUG OUYYEVIKOUG KOl KOWWVLKOUG KUKAoug. H
gmtuxia tng eAANVOKTNTNG vauTIAlag €ykeltal w¢ €va Babuo oto OtL n TAUTOTNTA
efaopalios mpoocBacn otnv avemionun «Afoxn» Twv EAAAVWV EUMOpwWV Kol
epomAloTwy Tou EWTEPLKOU.

H wtopia tng eAMnvikng vautldiog eivol dpeco eoptnuévn omo To €AANVIKO
napotklakod pawvopevo tou 18° kat 19%° awwva kat cuvdeSepévn pe TV avamtuén Twv
EANVIKWV EPTIOPLKWV OlKWV Tn¢ Staomopdc tou 18°%° kat 19°Y awwva, mou e€eAixOnkav
OTLG VOUTIALOKEG TIOAUEBVIKEG eTXELProELS Tou 20°° awwval.
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H vautllia ntov ekeivn mou ouveédee TIG epyacie¢ twv Sladpopwv EUMOPLKWV
ETUXELPNOEWY TWV TIOAAWY EUTOPLKWY KOWVOTHTWV TG EAANVLIKAG SlacTmopag, OxL Lovo
HETAEL TOUC aAANA kal pe tnv EAAGdSa. Ou tote KapoaPokUPNndeC Kal UETEMELTA
€PomMALOTEG, TwV vNolwv Tou loviou Kal Tou Alyaiou sival ekeivol mou e€aodpaAioav Tn
por] kepalaiou otov eAAnVIKO xwpo ard tov 18° £wc ta téAn tou 20°Y awwva. Eival
autol mou €xtioav to SleBvEG vauTillako diktuo Twv EAAAvwy, To onolo dlatipnos tnv
EAANGSQ WG TO ONUAVTIKO KOUPBLKO onpeio Twv §paotnploTTwy Tou, TAPOAES TG BACELS
KOl T(POOPAOELS OTAL KUPLAL VOUTEUTIOPLKS KEVTPOL TOU e€wTePLKO.®

Méoa oto Stafa twv awvwyv n EAAnVIkA vautlia avamtuxdnke pe yopyous pubuolg
Kol EPTAcE CAUEPO VA Elval N LOXUPOTEPN VauTIAia Tou TTAAVATN, UE TOV PEYAAUTEPO
OTOAO TTOYKOOULWG.

Katd tnv Sudpketa tou 19%° awwva ot EAAnveg tou loviou kat tou Atyaiou avamtuéav
LOXUPA EUTTOPLKA KOl VAUTIALaKA Siktua Tou Stakivouoav To UEYAAUTEPO UEPOC TOU
geunopiou TG Meooyeiou kat tng Mavpng Balacoag.

Tov 200 awwva emnABav MOANEG aAAQYEC HE ONUOVTLKOTEPN TN UETABOOn amo ta
Lotiodpopa ota oldepévia atpomniola. Opwc o A’ Maykooulog NoAepog anodekAatioe TovV
EAANVIKO oTtOMo, 0 omoiog amod ta 475 atpomlola mou aplBuouce otnv apxn Tou
TIOAEHOU, BPEBNKe He AlyOTEPQ OO TO oA Katd T Anén tou (205 mAolia).

Map’ 6N" autd, N EAANVIKA vauTiAla olyd-olyd avappwoe, opapévovtac otabepad otnv
9n 6€on 0To MAYKOOULO VAUTIALAKO OTEPEWMA. To Eekivnua opwe Tou B’ Maykoouiou
MoA£pou to 1939 Ba MPOKAAECEL VEEC APVNTIKEC WG KAl KATOOTPODIKEG eEEAIEELG OXL
HOVO ylot TNV XwPea aAAA KaL YLa ToV EAANVIKO EUTIOPLKO GTOAO.

H eMnvikiq voutlia Pyaivel amd Ttov TOAEUO WHE HEYAAEG OTMWAELEG KOL N
QVTIKATAOTOON TwV TAOLWV Tou eixav xaBbel, petd t AnEn tou MoAéuou, RTav moAv
SUOKOAN, KABWCE OL EPLOCOTEPEG VAUTINYLKEG EYKATAOTAOCEL OE OAO TOV KOOUO €ixav
kataotpadel. EAdxLota mhoia, kupiwg HeyaAng nAikiag, eiyav katadépet va yAltwoouv
ano tnv kataotpodr. Movadikn e€aipeon, o tepdoTtiog epedplkdg oTtoAog Twv HIMA,
armoteAovpevog amd mAola tumou Alumeptu kot Biktopu, kabwg kal amnod
Se€apevomiola Tumou T2.

Qotooo, péoca amd auti tn PeYAAn kataotpodn Ba yevwwnBel kal 1o €AANVIKO
VauTIALako Bavpa. O ebedplkdg otodog and Alpmeptu kal Biktopu twv HIMA amnotéAeoe
yla toug EAANVeG MAOLOKTATEG TNV Xpuorn sukalpia va emavéABouv OTO VOUTIALOKO
otifo kal va Béoouv TIg Baoelg Tou eAAnVIKoU vauTtiAtakoU Bavpatog tou dsltepou
pLwoou tou 2000 awwva. Ta mAola autd édwoav otnv eAANVIKA vauTAia To évauvoua

8 TZeAiva XapAavtn (2001), lotopia tng EAAnvoktntng Nautidiag, 190¢ — 200¢ Atwvag, Ek8ooelg NedéAn
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Tou xpetaotav yla va Slekdiknoel Ta wia tng SteBvouc vauTihiag, KAtL mou Katadepe
10 1982 pe otdAo 4.257 mhoiwv.’

9 MNnyn : http://www.isalos.net/greek-shipping/ellines-tis-naftilias/to-elliniko-naftiliako-paradeigma/
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KE®AAAIO 7

H EAAnvikn Navtidia Inpepa

ZRuepa n eAnvoktntn voutlia, aufdavel To UEPISLO TNG OTOV TIAYKOOMLO OTOAO
HEYOAWVOVTOG TNV andoTAcH TNG Ao TOUG KUPLOTEPOUG OVTAYWVLOTES TNG.

‘Onwg avadépetal otnv teAevtaia ékBeon «The Review of Maritime Transport 2017»
™¢ UNCTAD, ot apxEg tou 2017 (lavoudplog 2017) To mTOCOOTO TOoU EAANVOKTNTOU, WG
TUAMO TOu TtaykOopuou otoAou, aviABe oto 16,71% pe Bdon umoAoylopol toug dwt
(dead-weight tonnage), évavtL mocootou 16,36% mou kateixe to 2016 kot 15,53% oTLg
opxEG Tou 2009 6tav n kpion Apxloe va eMNPeAlel Kal TNV TayKoouLo vauTtihia. OAa
OUTA Ta XpOvia 0 EAANVOKTNTOG OTOAOG Slatrpnos tnv mpwtn B£on otnv MaykoouLo
VaUTIALQ, aAAG Kal peyGAwaoE €Ml TAEOV TO HEPLSLO TOU.

JUpdpwva pe ta etrola otolxeia t¢ Unctad, mou Bacilovtal otn Baon deSopévwy Twv
Clarksons Research, tov lavoudptlo tou 2016 o eAAnvoktnTog oTtoAog aplBuovoe 4.136
TAolwv, CUVOAIKNC HeTadOopLKAG Lkavotntag 293.087.231 dwt, evw tov lavoudplo tou
2017 ta mAola aplBuovoav og 4.199, petadoplkig tkavotntag 308.836.933 dwt.

Onw¢ MPOKUTTEL Ao TA MAPATIAVW UECA OE £VAV XPOVO O UTIO €AANVLKA MAOLOKTN Gl
OTOAOG aUénoe TO TOCOOTO TOU OTov KAASO, evw amo TIG QAAEG TPELG UEYAAES
VAUTIALOKEG Suvapelg mou akoAouBouyv, lanwvia, Kiva kat Meppavia, n lanwvia kot n
lepuavia €xoaoav pepidlo ayopdg. Ou EAAnveg edomAiotég aflomoinoav pe Tov
KAAUTEPO TPOTIO TNV APVNTLKA OUYKUPLO €VOUVAUWVOVTOG TNV TOPOUCIO TOUG OTOV
kAado.

Ewbikotepa, n lamwvia, n omoia katéxel tn deVtepn B€on oTnV MAyYKOOULA KaTATAEN,
10 2016 €ixe pepiblo ayopdg otov maykooulo otoAo 12,78%, to 2017 to pepidio mou
katelxe Ntav 12,1%, evw tnv 1n lavouapiou tou 2009 sixe pepidio 15,68%.

H Kiva n omoia Bploketat otnv tpitn B€on kat ouvexwg avéavel Tn dUvapn Tou oTOAoU
¢, Tov lavoudptlo tou 2017 eixe pepidlo 8,95% otov MaykoopLo oToAo, £vavtl 8,87 to
2016 kot 8,40% to 2009.

Ztnv te€taptn O¢on Ppioketal n Meppavia pe 6,06% pepidlo to 2017, €vavit 6,65% to
2016 kot 9,50% to 2009.
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No onpewwBeil otL otov otoho tng Kivag ev mMpoopeTpdtal o oTOAog Tou Xovyk Kovyk,
0 omoiog gav mpootebel 0To0 MOCOOTO Mou Katéxel n Kiva tote Ba Bploketal otn
Seltepn BEon TNG MAYKOOULOG KATATAENG He pepidlo 14%, KaBwWE 0 EUTTOPLIKOC OTOAOCG
Tou Xovyk Kovyk eixe pepidlo 5,06% to 2017, évavtt 4,88% to 2016 kat oAl 3,05% to
2009. Eivar mpodavég otL povo n Kiva pmopel va «amel\foew»y TNV MPWTLA TNG
€AANVOKTNTNG VOUTIALQG.

Kata tnv idla mepiodo, tov lavoudplo 2017, onuelwbnke Wikpy Helwon otov aplBuod
TWV UTO EAANVLKN onpaia mAoiwv (mAota 1.000 gt kal avw), evw avtiBeta avénbnke to
HEPLSLO TV EEVV onUaLWV 0ToV EAANVOKTNTO OTOAO.

Etol evw Katd 1o 2009 TO MOCOOTO TWV £EVWV ONUALWV OTOV €AANVOKTNTO OTOAO
avépyxovtav oto 68,82%, to 2016 aviABe oto 77,92%, ywa va ¢tdosl to 2017 oto
78,76%. Autd odeilete, ocLUPWVA HE TIOPAYOVIEC TNC VOUTIALOKAG Oyopdg, OTL TO
tedevtalo Sldotnua €xouv evtabel ta ypadelokpatikd mpofAnuatTa yupw amo tnv
eMnviki onpaia.

10 Mnyn : https://m.naftemporiki.gr/story/1292111/protos-kai-me-diafora-o-ellinoktitos-stolos
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KE®AAAIO 8

AvaAvon Amotedeopatwyv Towv Epotnuatoioyiwv

ZEKWVWVTAC QIO TNV apxLk €pwtnon tou ¢UAAoU, PAEMOUUE OTL OL ATAVTIOELS TIOU
TIHPAUE €lval and avipeg, pe povadikn pla e€aipeon mou Atav amd yuvaika. Autd
unopet va e€nynBel eUKoAa €AV TAPATNPNCOULE TNV KAatavour Twv duo ¢pUAwvV ota
EMAyYEALQTA TTOU TIPOTIHWVTOL H yuvalkeia moapoucia oto xwpo tng vauTAiag eivatl
TIOAU Tteploplopévn. H ouvtputtikr mAsloPndia twv avBpwnwyv mou SouAelouv oTn
Bahacoa eival Avipeg.

Auto duoika pmopel va e€nynbel. H SuokoAia kat n dlopopdia Tou emayyEARATOG
SikatoAoyoUv TNV amoucia NG yuvaikag. Oa Nrav s€apetikd SUOKOAO o€ pia yuvaika
TIou B€AEL va KAVEL OLKOYEVELD Kal TTaLdLA, vor akoAouBroeL £va TETOLo emAyyeAUa. 2
Kapila mepimtwon dev unootnpiloupe OTL elval EUKOAO yla TOV AVTPQA, O OTIOLOG OTWG
0o MapPATNPHOOUE OTLG ATOVTNOELG TToU SiVEL TTILO KATW 0TNV £peuva SUCKOAEUETAL KL
QUTOC OE OUTO TO KOMMATL, OHWG Yl TNV yuvaika omd TPAKTIKAG TTAEUPAG TIOAAEG
dopég Ba Atav aduvarto. Emiong kat to otL Ba nmpemel va SouléPel kal va eEeAxBel oe
€va KaBapd avépoKpOaTOUUEVO EMAYYEAUQ, LE OTL CUVETAYETOL aUTO, Ba elval €vag
ETUMAE0OV AVAOTAATLKOC TTOPAYOVTOC YLO Ll yuvaika.

H yuvaika 1ou €XeL amavTtroeL 0TO EPWTNHATOAOYLO AVIKEL OTNV NAKLOK opdada 56-65
Kal eival amodoirog TEI. Aev pag amoKAAUTITEL TEPLOCOTEPA OTOLXELQ OO0V adopd Tov
XPOVO TIOU €(VOL OTO CUYKEKPLUEVO EMAYYEAUQ, OTWG Kal Tn B€on tnv omola KATEXEL
oto mAoio, mBavwg ylati Ba ATav EUKOAO VoL EVTOTILOTEL TO ATOUO TIOU ATIAVINGCE OTO
EPWTNUATOAOYLO, pla KoL tpodavwe eival oAU TIEPLOPLOREVN N YUVOLKELQ TTapoucia
kol dev O€AeL va ekTeDEL.

TNV €pWTINON TOCO EUXAPLOTNUEVN €loTe amd tnv O€on MOU KATEXETE, N AMAVINON
elval apketa. Aev ¢aivetal va tnv duokoAelel n MoAUUNVN Tapapovr otn 6dalacoa
mapAd HOvVo Alyo, Kol €TAEYEL VO UNV QTIAVINOEL OTNV €PWTINON TOU Tola €lval n
HEYaAUTEPN SUOKOALD TTOU QVTIUETWTTIEL KATA TNV TIAPAOVH TNG OTO TAoL0, KaBwG Kal
TL Ba dAAale av Tng Swvotav n Suvatotnta.

To o6tL dev amavtdel autéC TIG EPWTACELS BEPaLa, YeEVVA Kal TO £pwTnUa pUATIWG Sev
epyaletal mavw oto mAoio, aAAd OTL lowg elval og pia AAAn B€on; Zuveyilel Aéyovtag
OTL elval apketd SUOKOAN N pakpa dlapovr) otov (6lo xwpo e Toug cuvadEddoug g,
TIPAYUQ TIOU QVTLKPOUEL TO TILO TIAVW CUUTEPACHA WG TPOC To 1o, SouAevel. OL
OX£0ELG UE TOU ouvadéAdouc oto TTAoLo IepLlypAdovTal WG OPKETA KAAEG.
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Oeswpel OTL oL ouvOnkec OSlwopoving kol epyaciag emnpedlouv OPKETA OTIC
OlLOMPOCWTIKEG TNG OXEOCELG ME TOUG OUVASEAPOUG, evw VOLWOEL Kal OPKETH
Puxoloyikn mieon va tng aokeital amo toug cuvadéldoug tne.

Meplypadel WG apKETA KAAR TNV EMLKOWVWVIA UE TOUG AVWTEPOUG TNG OTO TTAOLO, EVW
volwBeL va tnG aokeital kot mOAU Yuxoloyikn mieon amd autoUC. Nopilel OtL n
KEVTPLKN Sloiknon evlladEpeTal apkeTA yla Ta TPoBARUATA KAl TNV ETHAUGCH TOUG, EVW
Bpioket mMOAU kaAn TNV oxéon epyoaociag-apolng. AnAwvel mw¢ eival apketa
EUXOPLOTNUEVN amd TNV gpyacia TNG KAl OTL €AV NG SwoTav n gukalpia UG KOAEG
ouvOnkeg va aAAAEeL emayyeApa, eival TOAU TBaAVO va To €KAVE.

TéAog Bplokel moAU TBavo va mpoteivel o kamolov va SouAéPel kel mou SouAelel
Kat n dla. AoxoAnBnKape XwPLOTA HE TN MEPLUMTTwon TNG yuvaikag, 8ot elval n
pHovadikn mepimtwon yuvaikag mou andavinoe oTo EPWTNHUATOAOYLO, Kol Ba Soupe mio
KATW €AV OL ATOVTAOELS TNG €XOUV SLaPOPEG UE QUTEG TTou SIvouV oL AVTPEC, €AV Kall
Sev Ba UMOPECOUE va €XOUUE €va aodAAEG ATTOTEAECHA [La KoL Ba EMPETE va EXOUUE
neploootepo Seiypa yla va Byahoupe acdaln cuunepdopata. Etol Ba aoxoAnBolpue
HE aUTO LOVOo avadopikd.

Juveyilovtag tnv avaAucn va TOUME OTL amod to Seiypa 24 atdépwv n pia, onwg
avadEpape Kal TLO TTAVW ATV yuvaika kat ot 23 Atav avdpes. Embupia pag ntav n
OUA\OYN] TIEPLOCOTEPWV EPWTNHUATOAOYIWY, WOTE VO E£XOUME €va TIO aoPaAEC
ouunépaopa, alda dev otabnke Suvato va PAG amavTrioouV MEPLOCOTEPOL AVOpwOL.

Amo toug 23 Avtpeg, N HeyaAUTePN nAWKLOKN opada eival véol, nAkiag 26-35, SnAadn
41,7 %. Ano toug 10 ou £XOULE O€ OUTO TO NALKLOKO YKPOUTT, oL 4 €xouv teAslwoel AEl,
oL 5 TEl, kat évag povo anodottog Aukeiou.

Emiong oe nAwkia pikpotepn amod auth, dnAadn 18-25, Bploketal pévo 1 dtopo,
anodottog AEIL.

AuTO pag Sivel v ekéva OtL n ouvtputtikh MAsloPndia Twv avipwyv mou SouAevouv
ota mAoia kat gival véol og nAkia and 18-35, eival popdwpévol Kal £XouV TEAELWOEL
AEl kot TEI, o€ mooooto 91%, evw €Mmi TOU YEVIKOU GUVOAOU TwV 23 avIpwyv aAUToi Tou
£€XOUV avWTEPN Hopdwon Kal eival anogottol AEIl kat TEI eivat to 70,9 %.

OL véoL mou mdvouv S0OUAELd Kal amacyoAoUvIdl OTO XWPO TNG VAUTWAlag elval
HOPDWHEVOL OTO HEYAAUTEPO TIOCOOTO. 2TNV NALKLOKI) OHAda amo 56 Kol Avw EXOUUE
£KTOC OO TNV Hia yuvaika Tnv omoia avadEpape Mo mavw, n onoia eival ano 56-65,
Kall évav avtpa mou dnAwvel amod 66 katl avw. Kat ot Suo autol eivat anddottol TEI oe
hio emoxy mou 6ev ouvnbilovtav tOco TOAU va omouddlouv 00O OTn GCNUEPLVH.
Avotuxwg 6ev €xoupe peyaAutepo Selypa vao LEAETHOOUE WOTE VoL SOUUE €AV Kal oL
pHeyaAUTtepol Tou SOUAEUOUV OE TETOLX EMOYYEAHATA £(val OVWTEPOU HOPPWTIKOU
ermuunédou Kal £Tol dev Ba emektaboupe AAAO Og QUTO.
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Atilel edw va onuewwBel OtL oto delypa pog dev umapyxel kKavevag oAU YapnAou
Hopdwtikou emunedou, dnAadn amnddoitog Nuuvaoiou, OMWE KoL KAVELG TTOU va €XEL
HETATITUXLAKO 1 SL60KTOpLlKO TiTAO omoudwv. AKOUN Kal oL TAolapXOL TIoOU €XOuVv
OVt OoEL, €xouv mtuyio AEl, xwpic dAAo avwTtepo mTuxio otig omoudeg Touc. To 12,5 %
To Selypartocg eival anodoltol Aukeiou. Auto Seixvel Eéva uPnAo eninedo, TouldayLotov
ooov adopa TV popdwon.

ApKeTa €lval Kol Ta Atopa Ta onola Bplokovral and 36-45 etwv. NMoAlol Eekvolv to
EMAYYEAUQ TOU VOUTIKOU OKOTEUOVTAG VA UNV TO CUVEXIOOUV yla mavta AOyw Tng
dUoNG TNG 60UAELAC, AAA TEAIKA KOTAARYOUV VA TO KAVOUV (0WG Kal HEXPL TN ouvTagn
ToUuG. AuTO To £idape Kal otn cUVEVTEUEN Tou MNwpyou n omoia BploKeTAL KAl TTLO TTAVW,
oAAG amo ta amoteAéopata Tou €Xoupe BAémoupe OtTL otnv péon nAkkia twv 36-45
ETWV MOV {owg elval Ta 1o dnpLoupyLka xpovia otn {wr KAoLou, EXOULE EVa APKETA
HEYAAO TTOCOOTO AVIPWY, 7 AMAVTNOELS, ATOL TO 29,2 % Twv epwtnBEéVTWV. Ao Toug 7,
ol €€l elvat amodottol TEl evw €vag eival anddottog AEL.

TéAog Ta atopa mou Bpiokovtal otnv nAwia twv 46-55 eival téooepa, SnAadn to 16,7
% twv gpwtnBéviwy. OL dUo eival amodoitol Aukeiou, évag anodottog AEl, kat évag
anogdotrog TEI.

H popowon twv MEeEPLOCOTEPWY €K TWV EpWTNOEVTIWY eival amodotitol TEIl, 13 dtopa
ano Seiypa 24, 6nhadn 58,3 %, anodoitol AElI 7 dtopa, SnAadn to 29,2% Kot TEAOG
anodotrot Aukeiou 3 atopa, dnAadn to 12,5% tou Selyparog.

Mpoxwpwvtag oTtnv EMOUEVN €pwtnon Tou adopd Tov XPOVo AoKNong Tou
OUYKEKPLUEVOU ETIAYYEALATOC, TTOPATNPOULE OTL OL TIEPLOGOTEPOL £XOUV TTIOAAQ XPOVL
OTO EMAYYEAUQ, UE TEPLOCOTEPO XPOVO Tapapovig Ta 18 kat ta 17 xpovia. To atouo
mou dnAwvel 18 xpodvia oto emMAyyeAUA avhKeL oTtnV NALKLak opdda anod 36-45, evw
U0 atopa mou dSnAwvouv yupw ota 17 xpovia, eival o évag 36-45 kat 0 AAAog 46-55.

Ao eKel Kal LETA UTIAPXOUV TIOAAEG ATMAVTAOELS, OL IEPLOOOTEPEG lval mavw amnd 10
Xpovla, evw ol 8 gival katw. To Alyotepo mou €xel SnAwaoel kAmowog eival 12 pRveg, o
OToloG €lval KOl 0 TILo VEOG otnV nALkia 18-25, evw 0 apéow EMOUEVOC eival 2 Xpovia,
Kol glval 26-35 €Twv. MEVIKA OL TIEPLOCOTEPOL EXOUV OPKETA XPOVLOL OTO ETMAYYEAUQ,
OTIOTE KOlL OL ATIOVTAOELG TOUG OTLG ETIOUEVEG EPWTACELG ELVAL TILO EYKUPEG.

stnv 57 epwtnon oxetikd Me TNV B€0n TOU KATEXOUV OTO TAOLO £€XOUME, TEVTE
TAOLAPXOUG, TEOOEPLS UTOMAOLApXouG, €vav avBumomAoiopxo, €vav  OOKLUO
TAOLaPXO/UNXAVLKO, TTEVTE o' UNXOVIKOUG, £€L B’ unxavikoug, Kat évav y' pnxaviko. H
pio yuvaika mou amavinoe, Sev €XEL AMAVIOEL O AUTH TNV EPWTNON.

Amo6 toug mévte AoLapyxoug, oL 3 eival anodottol AEl, o évag anddottog TEI kat évag
anodottoc Aukeiou. Autog mou eival amogolto¢ Aukeiou Opwg €xel 13 €tn oto
EMAYYEALA KOL AVAKEL 0TNV NALKLAKA opada 46-55. Autoc mou eivatl anodottog TEI £xel
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KOl UTOG TIOAAQ €T OTa TTAOLQ, TIEPLOCOTEPQ ATO TOV TIPOoNYoUpEVo, 17,5 mepimou, Kat
elval Alyo HikpOTEPOG 0 nAwKia, Pl Kot gival avapeoa ota 36-45. Ou umodAounol
mAolapyol mou eival amogoltol AEl €xouv amod QAPKETA €wg Kol To Alya xpovia
UTNPECLOG KAl avAKouV Kal autot o€ Stadopeg nALKied.

To ouumépaocpua mou Pyaloupe €dw eival otL dev xpelaletal amopaitnta va ioal
anopoLTOC MAVETLOTN IOV yLa va YiveLg TTAolapxoc.

MPoXWPWVTAC OTNV £KTN £PWTNON KATA TTOOO €lvOL EUXAPLOTNUEVOC KATIOLOG amod Tn
B€0n TMOU KATEXEL, TAPATNPOUUE OTL TO UEYOAUTEPO TIOCOOTO £ival TApa TOAU Kot
TIOAU €UXOPLOTNUEVOL MLla Kal Kotéxouv pall to 83,4 %, polpacuévo e€loou oTLg
QmAvVIAoELS Ttapa TOAU Kot ToAU. Etol €xoupe 10 amavtioelg mou ivat mapa oAU
guxoplotnuévol pe tn B€on toug, 10 mou eivat oAU, Kat 5 mou eival apketd. H pia
QTTAVTNON TIOU QVNKEL OTN YUVOIKO, €lvol QpKETA guxoploTtnUévn amo tn B€on tng,
XWPLC OUWG va poG €xeL el TL B€on €xel. Kot €xoupe POALG €va 16,7 % pe amavinon
OPKETA KOl Kapio armdvinon Alyo i kaBoAou.

AUTO Selyvel OTL YEVIKA Elval EUXAPLOTNUEVO TO MARPWHO Ao TN B€on TOU KATEXEL OTO
mAoio kat ev Ba nBehe va aAateL.

Itnv £BSoun epwtnon ywa T SuokoAia tNg MOAUUNVNG MOPAUOVAG TOU VOUTIKOU OTh
Balacoa, oL amavtioel €ival polpacuéves. Exoupe 5 amavinoeslg mapa moAu, 6
QMAVIACEL TOAU, 7 QIMOVINOCEL] OPKETA, 5 amavinoelg Alyo kalL pia amavinon
KaBoAou. To mooooto edw eival StadopeTikd amo mpLv Kal Exoupe 20,8% mapa TOAU,
25% ToAU, 29,2% apketad, 20,8% Alyo kal LOALS 4,2% kaBoAou.

JuUMEPAOUATIKA BAEMOUUE OTL €lval TTOAU UTIOKELUEVIKO TO OGO OUGOKOAEUETAL O
KaBévag kalt Sev umapxel €va otabepo potifo otig amavtioelg. Ol meplooodtepOL
SuoKoAgUOVTAL OPKETA OO TN HOKPA Ttapapovh otn 6dlacoa, aAAd elval apKeTol Kat
autol mou duokoAevovtal Alyo. ZUVOALKA TAVTWG, OL ATAVTIAOCEL TIOAU KoL tapa oAU
elval Alyo Ayotepeg amd 1o HLoo6. Apa eival aopaAéG vo CUUTTEPAVOUME OTL pia
OVTIKELUEVLK) SUOKOALQL TOU EMOYYEAUOTOC TOU VAUTLIKOU €ival n pokpd Slapovr otn
Bahacoa.

TNV EMOUEVN EPWTNON TMAPAUEVOUUE oTa MAaiola TG SUCKOALNG TOU EMAYYEAUOTOC
HE TNV €pWTNON Ol €lval N HeyaAUTeEPn SUOKOALX TOU QVTIUETWTI(OUV KATA TNV
mapopovn oto mAoio. ESw UMAPYXOUV TOLKIAEC QMAVTNOELS, UE QUTH TNC AMOOTACNC
Qo TNV OLKOYEVELA, TouG diAoug Katl Ta ayamnuéva npocwna va uneptepel. Exoupe
OUYKEVIPWOEL EPTA TETOLEG ATIAVTACELG KOl AKOAOUBEL n povagld pe 2 anavinoeLg. ITo
i6lo mMAailolo KupaiveTal KoL N amavinon Twv ovOpwmivwy OXECEWV, EVW KATIOLOG
avadEpEL KoL TO OTPEG Kol AAAO Tn poutiva Kal tnv SuckoAla katavonong. Kamolog
aA\OC avodEpel TIG OUVONKEC egpyaciag Kol To KOAUTEPO HEANOV, EVW KATIOLOG
ouvadeAdOg Tou avadEPEL TIG TIEPLOPLOPEVEC ETUAOYEG TIOU EXEL KATIOLOG EMAVW OTO
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mAoio. Evag to yapoktnpilet cav tnv €Aewpn OAou tou TPomou IWNAG Kal Twv
ouvnBelwv otn otepld. TEAOG KATIOLOG AEEL KAVEVAL.

Oa BéAape va emkevIpwBOoUe o U0 ATIAVINCELG TTOU MIAOUV yla TIG SUOKOALEG oTo
TMPOYpOUMa Kal otn {wh €MAvw oTto TAolo Kol otnv €AAewpn eumelpiag tou
TANPWHATOG. KL auTto ylati To va cou Aslmouv ta ayannuéva oou mpocwna i {wr otn
OTEPLA, OTWG Kal OAa Tou avadEpOnkav mopandavw, ival TPAyUOTO AVUUEVOUEVA KOL
Tou 6ev BeATLwvovTal apad POVO HE TNV TAPAUOVH TIEPLOCOTEPO XPOVO EKTOC TTAOLOU.

OL U0 CUYKEKPLUEVEG amavTnoel adopolv tnv duon TG SOUAELAC Kal TIG SUOKOALES
nmou mapouctalovtal og aut and Siadopoug mapayovie. H SuckoAia mou cou
nipokaAel o ouvadeldog mou Sev EEpeL va KAVeEL KOAA T SOUAELA TOU E ATOTEAECUA
va ennpealel kal tnv Sikfp cou SOUAELA, €lval KATL TTOU UIOPEL €AV EVIOMLOTEL, va
OVTIUETWIILOTEL KLOAOG. ETiong To mpoypoppa KoL WG KATAVEUOVTAL Ol SOUAELEC KAl N
poutiva €vog mAolou emiong pmopel va BeATwOel €dv eviOMIOTEL TL OCUYKEKPLUEVA
nipokaAel To mPOPAnua. Emopévwe Ba pmopoloe n Slolknon va HOLWPACEL OVWVUMA
EPWTNUATOAOYLA OXETIKA HE TO TIOlA OUYKEKPLUEVOL €lval Tta TPoPARpaTa TOU
TIPOOWTILKOU Kot Tt Ba pmopouloe va alagel wote va BeAtiwBouv kot va AuBouv
mOavov autd. Ziyoupa amo pia TETola evépyela Ba mpogkuTTay Kot AAAa BEpata mou
Twpa Sev Kataypadnkay, ylati oL meplocdtepoL eotiacav otnv EAAeLPn Twv SIKWV TOUg
avOpwWMwy Kal Twv ocuvnBelwv Toug €KTO¢ TAolou. Eav n egpwtnon adopovoe ta
npoBAnuata péca oto mAolo Ba £Byatvav MoAU xpriowa cupnepdaopata. Eniong, yua
va Unv umapxeL o ¢OPog va evtomioTel auTog moU SIVEL Pl CUYKEKPLUEVN QTIAVTNON,
Ba pumopovoe va otalel oe moAAA mAola Kal ot anavtroels va §o6o0v OAe¢ pall, wote
va Unv umapxel ¢ofog va eVIOMIOTEL AUTOG o TNV £€6woe, Wwote va punv popatat o
GANOC VO TIEL TL TIPOYLOTLKA TILOTEVEL.

Itnv évatn epwtnon Tt Ba aAAalate edv oag Swvotav n dSuvatoTnTa, UIAPXOUV ETIONCG
TIOAEG OLadOPETIKEG ATIAVINOELS. APKETEG avadEpovtal oTto Xpovo cupBolaiou kal
OTO XPOVO Ttapapovn g oto mAoio. OL meplocodtepol BEAouv TLo PIKpA cupBoAala, wote
va €lvol TEPLOCOTEPO OTN OTEPLA Kol HOvo €vag avadepel otL Ba nBele va eival
OUVEXOLEVN N TIAPOOVH TOU OTO TTAOLO yla TapASELYUA YA 8 UVEC KaL TOV UTIOAOLITO
Kalpo otn otepld. MNpodavwe evvoel va pnv yivovtot MoAAG Hikpd cupfoAata Katd T
SLapKEL TNC XPOVLAG, OAAG €va peyalo. Emtiong kamolog avadEpel 0tL Ba Tou apeoe va
€XEL MOVLUN OXEON €pyaoiag. H emikowvwvia PeE TN OTEPLA KAl TOoug SIkoUG Toug elval
éva Béua emiong mou cuvavidtal ot anmavtioel tou T Ba dAAale KAmMoOloG €AV
pUrmopouoe. Yrapxel mpodavws mpoBAnua otnv entkowvwvia kat dev yivetal onwg Oa to
smBupovoav.

Ot umoAourol Ba aAAalav paypata nou adopouv tn SouAsLd touc. Evag avadEépel otL
Ba nbele va esival kametaviog! Evag aAlog otL dev Ba nBele va UMNPETHOEL OTO
otpato. Evag AaANog Mou elvol KAmEeTAviog oto TAolo avadépel otL Ba aA\ale tn
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Slavopn tTwv Voulkwy euBuvwv. Mepikot avadépouv ot Ba aAalav to uobo, aAla
EMELON UTIAPXEL TILO KATW OXETIKN EPWTNON UE amaviroelg, Sev Ba enektabolpe edw
o€ autd. Avo dev Ba aA\alav timota. Evag SeUTEPOG UNXOVIKOG TIOU KAVEL QUTH TN
Souleld edw kat 7,5 xpovia, avadépel 0tL Ba €kave tn SOUAELA MEPLOCOTEPO OTA TILO
ONUAVTIKA onueia kot Ba mpoomaboloe oL KAVOVIoUOL va €Xouv TpayUaTLkh agla Kal
va pmopolv va edappootolv oto mAolo, €xoviag Katd vou Tnv acdalela, to
nieptBarov kat tn {wr oto mAolo. Autd UTtovoEel OTL oL Kavoviopol dgv eival mavta
YPOUUEVOL LE TETOLO TPOTIO WOTE VA UIMOPOUV vo €PapUooToUV otnv Tpaén Kal dev
adopoUuV MAVTA TA TILO CNUOVTIKA TTPAYUATA KAL TOV TPOTIO IOV auTa ennpedlouv Tov
Wdlaitepo Tpodmo {wng Kal epyaciag emavw oto mAoio. H amdvinor tou eivat e§alpetikd
evlladpEépovoa ylati eival o povog mou avadEPETal OTOUG KOVOVIOMOUG Kal Of Tl
adopouv kal nwg edpapuodlovradl.

OL avadopég mou adopouv TNV ¢duon TG SOUAELAG, TEPA ATIO QUTO TIOU EUMAUE TILO
TIAvVwW Tou adopd TNV KAAUTEPN EMIKOWVWVIO KoL TO (VTEPVET, Xwpllovtal cUpPwWvVA UE
TIC amavtnoelg os Vo katnyopiec. H mpwtn adopd tnv ocuumepldpopd Kal TNV
oAnAenidpaon pe toug cuvadéldoug, kal n Sevtepn t dUonN TNG SouAslag. Onwg yla
napadelypa €vag avadpEpel OtL Ba NBeAe va UTIAPYEL TTEPLOCOTEPOG XPOVOC WOTE VA
anooupdopilete To HUAAG amd TNV pia SpaotnELOTNTA OTNV EMOUEVN. AUTO onuaivel
otL miEletal kal dev mpoAaBaivel va adeldoel To LUAAO TOU Kal va gival kabapo mpv
KAVEL KATL AAAO, woTte va amodeuxBouv Kal Tuxov Aaon.

‘Evag aAAog avadépel 0tL Ba BeAe Mo e€LEIKEVUEVO KAl KATOPTIOMEVO TO TIPOCWITILKO
Kall €vag Tpitog OtL Ba NBeAe n avabeon Twv POAWV Kal TwWV KABNKOVTWY va YIVETAL PE
KaAUTEPO TPOTO. Emiong kamolog avadEpeL Tn HOopPpwaon Tou TPOCWTILKOU KoL KATIOLOG
™ BeAtiwon Tou dpayntou.

‘Exoupe adnoel yla To TEAOC Ta TPOPANUATA CUUTIEPLPOPAG, TA OTOLN KATA TN YyVWHN
oG eival kalt ta 1o SdUokoAa va avTlPeTwrotolv. Otav o€ éva Xwpo KAELOTO
UTIAPXOUV TOOoO OladOopPETIKOL XAPOAKTAPEG TIOU KaAouvtal vo cuvuTtdpéouv Kal va
OUVEPYOOTOUV yla €va PEYAAO Xpoviko dlaotnua, dnuioupyolvtal mpoBAfuata mou
glval SUOKOAO va AVTIHETWITLOTOUV. YIIAPXOUV UEPLKOL TToU avadEpouv 0Tl Ba aAlalov
NV oL UMEPLPOPA KATIOLWYV KAl TOV TPOTO oKEPNE TOuG. AUTO eival €va oAU SUoKoAo
POPANua ylati adopd os avBpwrvoug xapaktnpes. H ouumnepidpopad poag kabopiletal
ano éva cUVoAo mapayovtwy, oAAol and Toug onoioug ival e€alpeTikd SUOKoAO va
eAeyxBouv mpLv anod TN ouvepyacia pag pe Toug aAAoug. H Sldpkela tng cuveEXOUEVNG
OUTNAG ouvepyaoiag, eival £vag akopun EMPBAPUVTIKOC TAPAYOVTAC.

‘EvOoG OUyKeKkpLUEVOC amd To Oelypa twv amavtioswv, Oeixvel va €xel moAAA
npoPANUaTa emkowwviag Kot BEpata pe tn ouuneplidopd Twv aAwv. Eav kat Alya
Xpovia oto emayyeApa, kabwe dnAwvel OtL to €€aokel HOALG 2 Xpovia, Kol Tapd TO
VEQPO TNG NALKLOC Tou, KaBwg gival amod 26-35, o OAEG TOU TIG amavtnosl paivetal n
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SUOKOAlD TOU OTO KOMMATL TNG OUMTEPLPOPAG KOL TNG EMIKOWWVIAG HE TOUG
ouvadéldoug tou. Eivar amddortog AEI kat givatl 3° pnxavikdg. AnAwvel 0Tt VOLWOEL
HEYAAN TiiEon amod TOUG AVWTEPOUC Tou, volwBel va tov SuokoAelel mapa TOAU n
pHokpd Slapovr) Kal cuvunapén otov 6o xwpo pe Toug cuvadéAdoug Tou, Kol OTL EQV
umopoloe kal tou dwotav n duvardtnta va aAlaéel SouAeld Ba To €kave. ATO TIG
QMAVIAOEL TOU elval aopaAEéG VO CUUIMTEPAVOULE OTL TO KAVeL povo emeldn eival
LKAVOTIOLNEVOC amd To ULoB0, kabwg oTig urtoAouneg epudaviletat oAU TLECUEVOS Kall
TPOPBANUATIOUEVOG ATO TOUG UTIOAOUTOUG. ITNV €pwtnon moon YuxoAoylkn Tieon
oLoBAveTAL OTL TOU QOKELTAL ATTO TOUG AVWTEPOUC TOU, OIMAVTAEL Tapa MoAU. Evw yla
TOo Oc0o evlladépovtal and tnv Keviplkr Sloiknon yla ta MpoPARUATA TOU Kal TNV
enMiAuon Toug, n amavinon Tou eival «apketa». Auto Seixvel OTL muotevel OtL Ba
unopovoav va evdladepBolV MEPLOCOTEPO KL VA TIPOCTIOOCOUVE TIEPLOCOTEPO Va T
AUoouv. Aev gival olyoupo PETA amo tOon mieon ylwa moOoo PeEYAAO Xpovikd Slaotnua
B0 UImopOoUOE 0 GUYKEKPLUEVOC AVOPWITOC va KAVEL AUTO To enayyeApa. Emiong Ba ntav
XPrOLLO VO UTIAPXEL KATIOLOG L8IKOC TTou Ba pmopouoav va amotabouv ol epyalopevol
mou €xouv Béupata va AUoouv, wote va Toug BonBdel va ta avilpetwricouv. OxL
anapaitnTta emavw oto TAoilo, aAAd otav Ba EeUMapKAPOUV va TTNYALVOUV CE QUTOV.
Eniong kat otav eival oto mAoio kat atoBdavovtal tnv mieon kKat 6gv pmopolv va
avtaneééABouv povol Toug, Ba pmopoloav va UTIAPXOUV CUYKEKPLUEVEG NUEPEC KOl
wWPEC Tou Ba pmopovcav va anotabouv 0 AUTOV PE GANOUG TPOTIOUG EMLKOWVWVIAC,
WOTE va Toug BonBnoel kat va Tou EaAadpwaoel Kot va aviEEouV PEXPL TNV ETLOTPOPN
TOUG.

Aoyw ¢ ¢duong tou emayyéApatog, Ba Bonboloes oclyoupa vo UTAPXEL OO TNV
eTalpeia autog o l6IkOG ou Ba Atav SlabBEatuog yla Toug epyalopéVoug Kat €ToL Sev
Ba 6lotalav va Intrioouv Bonbela Kal uTOoTPLEN YLA OLKOVOULKOUG AOyouG. Oa Atav
lowg €va emumA€éov KivnTpo Kat eva paghapakl acpadeiag yia 6ooug atcbavovratl va
mEfovtal kat va emlntouv AUoelg oe dladopa Bépata mou dnuloupyouvtal GTOUG
18Lou¢ kal oToug YUpwW TouG AOyw TNG SOUAELAG TOUG.

Mpoxwpwvtag otn 6€KATn €pwTtnon Tou TOoo SUCKOAEVEL N HaKpd Slapovr otov i6lo
XWpPO KE Toug cuvadéldoug, Exoue emiong TIOAAEG SLOAPOPETIKEG ATTAVTHOELG.

AVo amavtnoav mapa oAU, mTocooTo 8,3%, avAPESA TOUC KOl QUTOC YLO. OTOV OToio
avadepopaotav akplpwg mo navw. Mévte andavinoav moAu, dnAadn to 20,8% mou
elval n tpltn oe mpotunoeLlg andvinon. Emtd andavinoav apketd, mooooto 29,2% Kat
OKTW amavinoav Alyo, To HEYQAAUTEPO TOCOOTO QTAVINCEWV OThH GCUYKEKPLUEVN
gpwtnon, 6nhadn 33,3%. Télog, kaBOAou £xoupe SUO AmaAVINOELS, TT0o0oTO 8,3%, 600
SnAadn kot to mapa moAu.

OL eplocotepol anavtnoav otL v duokoAevovtal 1} SuokoAgUovTtal apkeTd. Xta Vo
akpa mapa oAU Kal KaBoAou €xoupe amo Suo amavinoels. Kal moAU €xoupe TéEvte
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OTTOVTOELG, Ol OTIOLEC Elval APKETEC yla va unv avadepBol e o auTéG. To mepiepyo
elval OtL n yuvaika mou elval HOVO pia O0TNV €PWTNCN QUTH €XEL QUMAVTHOEL OPKETA,
TIOU onuaivel 0tL duokoAeVetal Alyotepo amd AGAAOUG oUVAOEAPOUC TNG AVTIPEG,
Tpayua ov Ba mepipeveg 6tL Ba NTav avtiotpoda.

To moAU, kaBwg Kal To TApa TOAU, TO €MV OTn CUVIPLTTIKA Toug mAsloPndia
punxovikol. EXOUPE €KTOG OO €val KATIETAVIO Kal €va €TKEPOAN AELWHATIKO, TOUG
UTTOAOLTTOUG TTEVTE va eival pnxavikol Stadopwv Babuidwv. Eniong, ektdg amo tnv pia
neplmTwon mou avadEPAE TILO TAVW, OAOL £XOUV TTOAAA XPOVLA TTOU ££ACKOUV QUTO TO
EMAyyeEAUQ.

H duokoAia tng cuvUTIapPENG OE ULKPO XWPO LE TIOAAQ ATopa yla peyaio Siaotnua, Ba
SUOKOAEUE TOUG TEPLOOOTEPOUCG avBpwroug. Elval Kol pla amd TG LSLaLtepOTNTES
oUTOU Tou emayyéApatog. Ol avBpwrmol HETA TN SOUAELA TOUC TTAVE OTA OTIITLA OTIOU
£€XOUV TO XWPO TOUG va XOAAPWOOUV KAl va KAVouv OTL BEAouv. Z€ TETOola EMAyyEALATA
8EV UMOPELG va €XELG TPOOWTTILKO XWPO OE LKAVOTIOLNTIKO BOBOUO ylo HEYAAO XPOVIKO
Sltaotnua kat 6ev pumopelg va emAEEELG Le TToloug Ba BpeBeig Kat TOLOUG OXL, LA KAl O
XWPOG elval TTOAU TEPLOPLOUEVOG.

Elval éva amo ta mpoBAnuata ta omnoia dev pnopouv va AuBouv, ylati Tétola gival n
dUon TNG SOUAELAG Ko oL cuVONKeg §ev umopouV va aAAa&ouv eUKoAa.

Me tnv evl€KATn E€PWTNON TIOU OKOAOUBElL OXETIKA HE TIG OXECEL( ME TOUG
ouvadéldoug oto TAolo, TPOXWPOUUE TEPA oMo TN OouvUTapén Kal OTLG
SLOMPOCWTIKEG OXEOELG METAEU TOU TMAnpwpato¢. H epwtnon eival «mwg Ba
Teplypadote TIGC OXECELG 00C HE TOUG ouvadéddoug cag oto mAoio.». ESw ot
anavtioelg dev €xouv To €UPOG TWV TponyolUeVwWY. Tnv teAeutaia amdvtnon, XaAla
bev TNV £6woe KavEVag, EVw Kal PETPLA lrte povo evag, SnAadn 4%.

Tnv andvinon «apketd kaAn» tnv édwoav 8 dtoua, dnAadn 1o 36%, evw e{apETIKA
anavinoav 4 dtopa, 16% kot 11 andvinoav moAU kaArn, dnAadn 1o 44%. Zto oUvVoAo
g€alpeTIkn Kal TTOAU KaAn pag Kavouv to 60% mou eival oAU HeyaAo TOCOOTO.

OAa ta mapandavw deiyvouv OTL OAOL EKTOC amd ToV €vav otov omoio avadepdnkaue
OLe€0bIKA TILO TTAVW, £XOUV KAAEG OXEOEL UE TOU OUVASEAPOUC TOUC, Xwpig TOAU
ONUAVTIKA TtpofARpata. Auto eival KaAo ylati mepvolv oAU xpovo padl kat Ba ntav
SUoKoAo gav Sev elyav KAAEG OXEOELG.

MNepvwvtag otn dwdékatn epwtnon, n omnoia efetalel mMoOco ennpPealouv ol CUVONKEG
Slapovig Kal epyaciag TG SLAMPOCWTIIKEG OXECEL HETAEU TWV £PYOIOUEVWY EMAVW
oto TAoio, PAEmoupEe OTL HOVOo €vag TAAL A€l OTL ev vouilel otL tig ennpedlouv
KaBoAou.
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Tnv anavinon «mapa moAu», £édwaoav 4 atopa, SnAadn to 16,7% Twv epwtnOEvVIwy,
«TOAU» amavtnoav emiong 4, dpa (60 TMOCOOTO, KAl TO MEYAAUTEPO TOCOOTO
QTOVTAOEWYV OTNV EPWTNGCN CUYKEVIPWOE N ATIAVINON «APKETAY, I OTOLO CUYKEVTPWOE
9 anavtioelg, dnAadn nmoocootd 37,5%. TéEAog «Alyo» amavinoav 6 dtopa, dnAadn
25%.

To 6tL oL meplocoTeEpOL avayvwpilouv TNV LIOLALTEPOTNTO TOU EMAYYEAUOTOC KOL TO TIWG
ENMNPeAleL TIC LETAELY TOUG OXEDELG, KO WG SUGKOAEVEL TNV KABNUEPLVOTNTA TOUGC, HOG
Selyvel akpPwG OLUTO TIOU CUUMEPAIVOULE KOL ATIO TG UTIOAOLTIEG OUMAVTHOELG. 2€ AAAQ
eMayyeEAHaTa o epyalOUEVOC TOU OTOLOU N €pyacio KPOTAEL CUYKEKPLUEVN wpa (To
ouvnBeg elval TO OKTAWPO) KOTA TNV OOl CUVAVAOTPEDETOL TOUG UTIOAOLTTOUG
ouvadéldoug tou, pmopel va avrtipetwrilel mpoPfAnpata otn ocupBilwon Kal TN
ouvepyaoia pall Toug kot TOANEG GOPEC va TOV SUOKOAEVEL OTNV KaBNUEPLVOTNTA TOU.
AUTO OUWG OTAMATAEL TN OTLYUA TIou dpelyeL amd TNV €pyacia Tou Kol TAEL OTO OTtiTL
Tou. Evag epyalopevog otn Balacoa dev €XeL aUTH TNV TTOAUTEAELD KAl TIPETEL val
ouvexiloel va glval otov 810 xwpo Kal va Uropel va amodwaoeL oTnV Epyacia Tou Kal va
UNV ennpedletal and TIC KATAOTACELG TTOU TOU SnULOUPYOUV OTPEG KOl AyXOG Kal va
OUVEXLOEL va KAvel owotd tn SouAsld tou. EmumpooBeta, {eL ekel péoa, omote Oev
umopel va ¢uyel kat va exaotel N va EePUyEL yLa KATIOLO SLACTNHA, TIOPA TIPETEL VA
Bpel TPOMOUG va TO EEMEPAOEL KAL VO CUVEXIOEL XWPIg va eMITPEPEL va EMNPEAOTEL N
anodoon Tou.

Enedn télog n lwn otnv Bdlacoa eykupovel TOAAOUG KvdUVOUG, TIPEMEL va lval
dLaitepa MPOOEKTLKOC KL VA [NV ETUTPEPEL va yivel KATL Tou Ba eival £1g BApog TG
aopaAelag tou idlou kabwg kal Twv ouvadéAdwy Tou.

Itn ouvéxela otnv Oékatn Tpltn epwtnon efetaloupe moon YuxoAoylkn Tileon
volwBouv OTL TOuG aokeital omo Toug ouvadéAdoug Toug. TIC TEPLOCOTEPEC
QMAVTAOELS €W TIG CUYKEVIPWVEL N AmAvtnon «Alyo», CUYKEVIpWVOVTAC 9 QTAVTOELG,
6nAadn nmoocooto 37,5%, pe SeUtEPN va EPXETAL N ATAVINON «OPKETA», N omola €xeL
OUYKEVTPWOEL 6 amMAVTNOELG, TTOC00TO 25%. AKOAOUBEL Pe TEOOEPLG AMAVIAOELS TO
«KaBOAoU», HE TOCOOTO 16,7%. TEAOC TO «TIAPA TTOAU» CUYKEVIPWOE 3 ATMOVINOELG UE
T0000TO 12,5% Kal «TToAU» 2 amOVTHoELS, TooooTto 8,3%.

OL €l8IKOTNTEG TWV OTOUWY TIou Bewpolv OtTL atoBdavovtal TNV peyalltepn mieon amno
TOUC oUVOSEAPOUC TOUG Elval apXLUNXOVLKOC, 2% kat 3°° pnxavikog. Stnv Sevtepn Béon
Tou TOAU, eivat mdAL 2°° punXavikog Kat padnteuOpevog alwpatikog. H pia yuvaika
QIAVTNOE CE AUTH TNV EPWTNON KOPKETA». KAmolol unyxavikoi Aowmév atobdvovtal tnv
HeyaAUTtepn mieon. AuTo Umopel Kal va €xeL oxéon Kal e tn dpuon tng SoUAELdg Toug
EMAVWw oto mAolo. Emiong elval mo xopnAofabuol pnxoavikoi. Apa pmopel va
AapBAavouv auTol TIC ILECELS Ao TTAVW TTPOC TAL KATW.
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AUTO pog obnyel kot otnv S€katn TETOPTN €pwinon n omoia oavadEpetal otnv
ETUKOLVWVLA LE TOUG OVWTEPOUG OTO TTAOLO0. To guxapLoTo ival OTL v €XOUpE Kapia
amavtnon n omola va xapaktnpilel tnv emikowvwvia xaAla. Emiong «uETpla» umapxeL
pHovo pia amavtnon, moocooto 4,2 %, tnv onoia é6woe o gpyalOUEVOG UE TOV Omolo
aoXoAnOnKaUE KoL TILO MAVW, TIOU OMwG elmape dailvetal va €xel MpoPAnua otnv
ETUKOLVWVLA TOU HE TOUG AAAOUG KoL val EXEL TIPOBANLATO KaL VA VOLWOEL LeYAAN TileoT.
TIC TIEPLOCOTEPEG AMAVINOELG TIG CUYKEVIPWOE N amAvtnon oAU KaAr, S€ka TECOEPLS
(14) amnavtioelg, moocooto 58,3%, kol akoAouBel n amavinon opkeTd KoAn e €EL (6)
QTMOVTAOELG, TTOC0OTO 25%, Kal TEAOG N AMAVINON €EALPETIKI, CUYKEVIPWOE TPELS (3)
QTMOVTAOEL, TTOCOOTO 12,5%. AmO TIC QMAVINOELG AOUMOV CUUNMEPOIVOUUE, OTL N
ouvtputtikn MAsloPndia Twv epyalopévwy, Bewpel OTL £xel TOAU KaAR €MKOWVWVIO HE
TOUG QVWTEPOUG TOUG OTO TAOLO, e QIMOTEAECHA OL OXEOELG VAL Elval KOAAEG KaL va 1NV
umapyouv coBapad mpoBAnuata.

Itnv 6€KATN TMEUTTN €PWTINON, Yyl TO TOON YuxoAoyikr Tieon volwwbouv OTL Toug
oOoKeltal amo TOoug avwtépoug, Oev amavinoav kaboAou &Uo ATopo QMO TOUG
epwtnBévtec. ESw avoKOAUTITOUPE OTL TO HEYAAUTEPO TOCOOTO VvVolwBel Alyn
Puxoloyikn mieon, kaBwg TNV amavinon oauth TNV enélefav OKTw, MOcOoTO 36,4%.
AkohouBel n amavinon apketd, Pe €L amavinoeLg Kot mocooto 27,3%. Autd ta uo
pall pag divouv MepLoCOTEPOUG ATIO TOUG HLOOUG, TPAYUO TTOU CUUPWVEL HE TNV
TIPONYOUUEVN €PWTNON TIOU 0¢POPOUCE TNV EMKOWWVIA HE TOUC OVWTEPOUG. H
mAeloPnoia amavra OtL €xel TMOAU KOAN emikowwvia, Kat &ev volwwbBel peydin
Puxoloyikn mieon amd toug avwtépous. KaBoAou €XOUHE HOVO TPELC QTIAVINOELG,
T0o00TO 13,6%, KaL TO (510 TOCOOTO KAl AMAVIACELG EXOUKE KAl OTO Tdpa ToAU. Eivat
emiong éva afloonueiwto yeyovog to OtL akplPwe o i61og aplBpog epwtnBeviwy, €XeL
anavinoelg ta duo avtiBeta. Télog moAU, €xoupe dUo amavinoelg, moocooto 9,1%.
Mévte Atopa £XoUV AMAVTNOELS OTL ViwBouv PuyoAoyLki Tieon MOAU Kal tapa oAU o€
elkool 6U0 amavtioel. Aev eival HIKPO TTOCOOTO ylA VO TIOUHE OTL &gV UTApPXEL
Puxoloyikn mieon. Tig amavtnoelg autég TI¢ €dwoav oL €OLKOTNTEG TWV HNXOVLKWY
KUPLWG (2% HNXAVIKOG, apXLUNXAVIKOG), N yuvaika kot o €mikehalng afLwUATIKOC.
MrmopoUUe AOUTOV VO CUUMEPAVOUUE OTL (OwG autég ol eldlkotnTeg S€xovtal T
HeyaAutepn mieon. Emiong n yuvaika pnopet kot Adyw tou $pUAOU TNE va EXEL QUTH TNV
dlattepotnTa. TEAOC TO OTL EMEAEEQV va NV armmavtrioouv dUo atopa kaBoAou og auth
™V epwtnon, deixvel 0tL mpodavwg Ba eixav kKATL va touv Kal dev nBeAav.

Juvexilovtag otnv O&ékatn €KIn €PWTNON, ETIKEVIPWVOUOOTE OTO KOTA TOCOo
evbladépetal yla ta mpoBAnuata Twv epyalotévwy KoL TNV EMIAUCH TOUG N KEVTPLKA
Soiknon. H Onuodéotepn amdavinon elval TO OAPKETA, CUYKEVIPWVOVTOG SEKa
QMAVIAOELG, ME TTO000TO 41,7% Kot SEVTEPO VoL EPYETAL TO TIOAU, UE ETITA ATIOVTNOELG,
Kal TooooTo 29,2%. Elval mapa moAU HeEYGAO TO TTOCOOTO TIOU OTTOVTA OPKETA KOl
TIOAU, €xovtag UNSEV amavTnoeL 0To KABOAOU Kal TPELG amavTtroels oto Alyo, dnAadn
Hovo 12,6%. TE€AoG TEOOEPLG amAvinoav mapa TOAU, Tocootd 16,7%. And TG
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OTOVTAOEL OE QUTH TNV EPWTNCN CUUTIEPAIVOULE OTL UTTAPXEL KOAN) OXEON QVAUEDO
oTtnV Kevtplkn Sloiknon Kal Toug epyalopévouc, Kal OTL autol atoBavovtal achaleig
Kall OTL VOLAZeTal yla Ta TPOBAAUOTO TTOU QVTIHETWITI{oUV Kal TNV eniluor) toug. Eival
dUOoLKA TTOAU KaAS va UTIAPXEL BETLKA AVTLLETWILON TWV £pyalopévwy amo tn dloiknon
ylati auto Toug Kavel va amodidouv KaAUTEpPQ Kal va £€XOUV EUmLoTOoUVN OTL Ba AuBel
TO TMPOPANUA TOouG Kal £tol Sev Ba Toug amacXoArnoeL T0G0 000 o€ TepiMTwon mou Ba
éviwbBav oOtL Ppilokovtalr oe adlé€odo. Emiong, Adyw 1tng SlautepoOTNTOG TOU
EMAYYEALATOG TOU VOUTIKOU, €lvol onuavtikdé va pnv viwbouv avacddlelo otnv
OVTIUETWIILON KATIOLOU TIPOPBARUATOC TOoUG, ylati Tote Ba ATov akoun HEyoAUTEPN N
niieon nou Ba atoBavovtav.

MNepvwvtag otnv dékatn €BSoUn EpwTNON, MEPVAUE OE EVa ONUOVTIKO BEpQ, Tn oxéon
epyaoiag — apolPBng. Onwg €xoupe tovioel MOAAEC POpPEC O auth TNV €pyacia, To
ETAYYEAUQ AUTO €XEL TIOAAEG LOLAUTEPOTNTEC KAl LOLOPPUBUILEC Kal elval Kowva armodeKkTto
OTL toAAol To emAéyouv AOyw TG KAANG apolBng tou. HpBe n wpa va Souue tL Aéve oL
dlot oL epyaldpevol 6oov adopd tnv apoLBr Toug. ZEKVWVTAC Kavevag dev Bewpel TV
opolBry tou XOAW, evw METPLA TNV Bewpouv TMévie Atoud, mocooto 20,8%. Tig
TIEPLOCOTEPEC OUTTOVTNOELS TIG €XEL OUYKEVIPWOEL N OTAVINON OPKETA, LE EVVEQ
QTAVTAOELS, T0000TO 37,5%. AkoAouBel n amdvtinon mMoAU KOAR LE OKTW OUITAVINOELG,
T0o00TO 33,3% Kal TEAOG N amavtnon §alpetikr, Le dUO amavtrioeLg, mooooto 8,3%.
To 80% mepimou tou Oeiypoto¢ Bewpel TNV apolfry Tou oMo APKETA KAAN €wG
efalpetiky. Quolka eival éva MOAU HEYAAO TOCOOTO aUTO, aAAd moap’oAa autq,
oUUPWVA LLE T oNUEPLVA SESOUEVO OTOV EPYACLOKO TOUEQ, (OWG Ba MEPIPEVE KATIOLOG
TO OPKETA KOAN VO NV CUYKEVTPWOEL TLG TIEPLOCOTEPEG Amavtnoels. Kal auto ylati ot
600 KAAUTEPEG QMOVTIAOEL €XOUV OCUYKEVTIPWOELS UOALS Hiol TEPLOCOTEPN QMO TNV
amavtnon apketd KoAr. To opketd KaAn onupaivel OtL Ba pmopouoce va eival Kot
OPKETA KOAUTEPN amo autrh mou nén eival. Otav ouwg onuepa ££w otnv ayopa
gpyaciog umapyxouv ToAU, tdpa oAU xapunAol piobol oe mapa mMoAAG emayyEAQATA,
Kal ot poBot ouveyilouv va médtouv, kat moAAot and avtoug eival tdoo xaunAol wote
va NV emtpenouy va Byalel KAmolog Hovog Tou Ta mpog to {nv, MPEMEL iowg va SoU e
TL Bewpel kAmoLo¢ apkeTd KaAd ULobo. To méoo kaAn eival n apolpn eival cuvaptnon
KOL TOU €QV OOU ETUTPENEL va Ol AELOMPEMWE ME QUTA Kol HOVO Xwplc AaAAn
BonBela, aAAd Kal 0TO MOU Kupaivovtal Kal ol AAAeC apolBéc. BéBata evvoeite oOtL
elval kal o TL emAyyeApa KAVELG, L€ OTL CUVETIAYETAL AUTO, AAAG dev Umopeilg Kal TTAAL
va To OELG QTMOKOUUEVA, KOLTWVTAC UOVO TO KOUUATL TTou o€ adopa. MNavta eival ot
oxéon Me TN oUVOALKA €lkova. Kal 6Aa autd Aéyovtal SLOTL Eva amod ta Peyalltepa
ETUXELPNMUATA OTO vo €MAEEEL KATIOLOG TO OUYKEKPLUEVO ETAYYEAUQ €lval To
OLKOVOULKO. Kal e6w BAEMOUE OTL TO PEYAAUTEPO TOCOOTO TILOTEVEL OTL B pmopouvoe
va elvatl kat KaAuTepo.

@dtavovtag mpog To TEAOG, MepVAUE oTnV dékata oydon epwtnon, mou adopd To MOCo
EUXAPLOTNUEVOL Elval amo TNV epyacia toug. ESw €xoupe HOVO TPELG ATIAVINOELG, LUE
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ETUKPOATECTEPN TNV QmAVINON TOAU guxaplotnuévol, pe dwdeka (12) amavinoelg,
nooooto 50%, dnAadn akplpwg oL pool. AkoAouBel n amavtnon nmapa MoAU PE EMTA
(7) amavtioelg, moocootod 29,2% KoL N AmAvVINCn OPKETA Ue TEVTE (5) AMOVTIAOEL,
nooooto 20,8%. Ta cuumnepdopata 5w €ival eUkoAa plag Kol v €xoupe kaboAou
QmaviAoel oTo Alyo KalL oto koaBoAou. Qaivetal oOtL ol epyalopevol eivat
EUXOPLOTNEVOL OO TNV EPYACLO TOUG KOL AKOLN KOL AUTOL TTOU QIMAVTNOAV OPKETA KOl
OXL TIOAU KoL Ttdpa oAU Sev elval peyalo mooooto. Eival moAl onuaviiko va ival
KATIOLOC EUXAPLOTNUEVOG ATd TNV EPYOOia TOU, KAl OGO PMAAAOV €VOG VOUTLKOG TIoU
Aelmel MOAU Kapd HAKPLA OO TOUC AyamnUEVOUC TOU KOl KAVEL TTIOAU KOpd va Toug
Sel. Avtipetwrilel SUoKOAQ KaLPLKA GaALVOUEVA KAl avTIE0OTNTEG 0T SOUAELA TOU, Apa
glval akon Lo onUOVTLKO To OTL alocBavovtal euxapLloTnEVoL amd TNV SOUAELA TOUG.

Itn &6ékatn €vatn gpwtnon, moco mbavo Ba NTav und KaAé ouvOnkeg va aAAafouv
EMAYYEAUQ, TAAL TIC TIEPLOCOTEPEG QTOVINOCELS TIC TIOPVEL N OMAVINGCN OPKETA,
OUYKEVTPWVOVTAG ENTA (7) QmMOVTNOELG, LE TTOCOO0TO 29,2%, Kol akoAOUBEL n amavtnon
mapa oAU, He €€L (6) amavtnoelg, mooooto 25%. Mol amavinoav névte(5), moocooto
20,8% kot Alyo amavtnoav téooepls (4), mooooto 16,7%. Télog kaBoAou amavinoav
HOALG SU0 (2), mooootd 8,3%. ALOTMIOTWVOUHE OTL eVWw Elval euxaplotnuévol amnod To
EMAYYEAUA TOUG oL Teplocotepol Ba alalav emdyyeApo UTO TIC KOTAAANAEG
ouvOnkeg. Mou onuaivel 6Tt Toug SUCKOAEVEL TO CUYKEKPLUEVO ETIAYYEALQ KOL EAV TOUG
Swotav n duvatdétnta va Bpouv KATL AAAO Ue TO omoio va eival euyaplotnuévol, Ba
ToApovoav va to aAAGEouv.

Kal teAewwvovtog PE TNV €LKOOTH Kol TeAsutaia gpwtnon moéco mbavo eival va
npoteivouv o kamolwov GAAo va SOUAEPEL OTO EMAYYEAUA TOUC, £XOUME TAAL pia
oavatpomnn SLOTL oL TeEPLoCOTEPOL amavtoUv oAU, dnAadn évteka (11) dtopa, mocooto
45,8%, pe Seutepn va €pXETAL n amdvinon mdpa TOAU pE oKTw (8) amavtnoel,
10000T0 33,3% Kal va akoAouBei To apkeTd pe TpeLg (3) amavtioelg, moocooto 12,5%.
KaBoAou amavtnoav poAlg Suo (2), mooooto 8,3%, evw Alyo dev andavinos kavevac. H
ouvTtputtiky MAsoPndia maAL anavid otL Oa nmpotewve o KAToov va SOUAEPEL OTO
emayyeApa iou douAevel, Seixvovtag £€ToL OTL €lval EUXOPLOTNUEVOL ATIO TO ETAYYEAUA
Toug Kal Ba to mpotewvav kat oe dAAoug. KaBoAou amavinoayv €vag apxLLnXavikog Kol
évag 2°° unxavikdg mou éxouv kal ot U0 TIOAA xpovia oTo emdyyeApHo, TAVW amd
O6éka. O évag eival peyalltepog (Ewg TevAvTa MEVTE) Kal 0 AAAOC elval PLKPOTEPOC,
€wg tplavta mévie. Eival kat ot dvo amodoiwtol TEl kat dnAwvouv kot ot Suo
EUXAPLOTNUEVOL OO TNV £pyacia Toug. Omote pmopel va €XOUV KOUPOOTEL amod Ta
TIOAAQ XpovLa Tou Aelmmouv Kat yL auto va SnAwvouv otL dev Ba mpoTeLVaV O KATIOLOV
Ao va SoUAEPEL eKel.

TeAewvovtog TNV avaAuon Twv amaviioewv Ba pmopoUoape va KAataAn&oupe o€
KATIOLOL YEVLKA CUUTIEPACHATAL.
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e To VAUTIKO ETAYYEAUQ TO TIPOTLLOUV AVTPEG KOl OXL YUVOLKEG.

e To HEYQAUTEPO TOCOOTO TWV EPYALOMEVWY €lval VEoL nALkiag 26-35 eTwv.

e To PeYaAUTEPO MOCOOTO TWV VOUTIKWV eival popdwpévol, amodoltol tng
TpLrtofabuiag ekmaibevong, oe mocooto nepinou 70%.

e OLneplocotepol eival TOAAG XPOVLA OTO ETIAYYEAUQ

e To Selypa pog amoteAeital amod moANEG LOIKOTNTEG EpyalOUEVWY EMAVW OE EVa
mholo.

e H mAeloPnodia Twv vautikwy elval euxaplotnuévol Pe tn B€on TOU KATEXOUV
(moocootod dvw tou 80%).

e HmoAUunvn napapovn otn Balacco SUcKOAeUEL TTOAU TOUG VAUTIKOUG.

e OLKUpLEG SUOKOALEG TTOU QVTLMETWTTI{OUV OL VAUTIKOL OE OXECN LLE TO EMAYYEAUA
TouG £lval n povagld kat OtTL elval pakpLd and to ayannuéva Toug mpoowna, n
amootacn Kat n SuokoAia otnv enikowvwvia pall Toug, KoL N CURMEPLPOPA TWV
AAwv. H éNewpn dlwtikotntag, ot EAAewdn duvatotTwy Kal n poutiva.

e Ol aA\ayég mou Ba pmopoucav va yivouv agdopolv Kuplwe tnv BeAtiwon tng
ETUKOLVWVIOG, TILO HEYAAQ Kal olyoupa cupfBoAaia, n cupmeplpopd Kot n
VOOTPOTILA KATIOLWY avOpWTwV Kot TEAOG 0 XpOVOG apaoviG otn Baiacoa.

e H ocuvimapén kat n ocuvavaotpodrn pe tou¢ ocuvadérdoug eival SUoKOAN oe
TO0O0 UIKPO XWPO Yla TOGO PeyaAo Staotnua. Map’oAa autd ol oXECELG HETOED
TWV gpYalopEVWV EMAVW OTO TAOLO elval KaAEC.

e OL ouvBnkeg Stapovng kot epyaciag emnpedlouv MOAU TIC SLOUMPOCWITKEG
OXEO0ELC EMAVW OTO MAOLO, XWpPIC OPWC auTo va mpokaAel Puxoloyikn mieon anod
Toug ouvadéldoucg Touc.

e H emkowwvia e TOUG avwTEPouG teplypadeTal KaAn evw dev volwBouv oAU
HeYAAn PuyxoAoyLKkn TIECN OO TOUC AVWTEPOUG TOUG.

e AnAWVOUV OPKETA EUXOPLOTNMEVOL ME TNV  apolBri TOUG Kal TIOAU
EUXOPLOTNUEVOL LE TNV EPYACLA TOUG.

Oa Ntav apketd nbavo va emAéEouv KAOLO GANO €TTAYYEAUA EAV OL CUVONKEG ATV
€UVOIKEG, Ba ATV OPWCE Kot TTOAU TiBavo va poTeivouv o€ KATIOLoV TPiTo va SOUAEPEL
WG VOUTLKOG.
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KE®AAAIO 9

Tvotnuata Emkowwviag 6to xwpo t™n¢ Navtidiag

9.1 AeOviic Navtidlakog Opyaviopog (International Maritime
Organization - IMO) - SOLAS

H vautiAia elval évog TopEag EUMOPLKNG SpaoTtneLloTnTag 0 omolog SLEMETAL amod £va
TtoAUTAoKO TAaiioLo SleBvwyv, TepLPEPELOKWY KOl EBVIKWY KAVOVIOHUWV.

O 61ebvn¢ xapaktnpag tng vauTiAiag emiBAAEL, TO LEYAAUTEPO UEPOC TWV KAVOVIOUWY
TIou Kataptilovral Kkal otn cuvéxela epapuolovtal, va oxvouv o Slebvég emimedo.
ToUto emBAAeL n adnpltn avaykn yla T PUBULON TWV CNUAVIIKWY BEUATWY TNG
VAUTIAlOG péEOw OlEBVwV KavovIopwv, HE eviaio edpappoyn MayKoopiwg, kabooov,
ouvnBw¢ o0 TAOLOKTATNG KoL O OSLAXELPLOTHC €VOC TAolou, To omoio dlaoyilel TIg
BaAAdooLEC TIEPLOXEC SLOPOPETIKWY XWPWV, TOUC VOLOUG TWV OTolwV UTtoxpeolTal va
pel, elvat ouvNBwg SladopeTikn eBVIKOTNTAC, EVW TO TTAOLO KATA TN SpaotnpLloTNTA
TOU ylO HeyaAa Xpovika Slaotripata BploKeTal HOKPLA amo To KPATOG TOU OMoilou TN
onuaia pEpet

Inuepa n vauTAia SiEnetal, o peyaho Badbuod, and Slebveig kavoviopoug ol omoiot
SlopKWE ekouyxpovilovTal Kal TPOTOMOLOUVTAL EVOPUOVIIOUEVOL UE TIG OVAYKEG TNG
VOUTIALOG KOlL TLG VEEG TEXVOAOYLEG.

O Awebvng Nautlhtakog Opyaviopoc (International Maritime Organization - IMO)
umnpetel Tov okomd auto, tng dleBvoug puBulong tng vauTAiag, Pe Tov KAAUTEPO
tpomo. O IMO 16pUBnke T0 1948 wg e€elSIKEVUUEVOC OpYAVIOUOG TwV HVwpévwy EBvwv
yla B€pata oXETIKA e TN VauTAla.

Ano tncg 6puon tou Kal evtevBev o IMO, mou £€xeL tnv £6pa tou oto Aovdivo,
ovamntuxbnke o€ évav CNUAVTLKO OpyavIoUod o omoiog aplBuel 168 kpdtn HéEAN Ko
Tpla ouvepyalopeva péEAN. Emiong, otov IMO cuppetéxouv un KuBepvntikol Sitebveig
opyaviopot ot onoiot urtootnpilouv to €pyo Tou OpyaviopoU Pe CURBOUAEUTIKO pOAO.

H Baown dpaoctnplotnta tou IMO eival ot Topelg, Tng acdpaielag otn 6dlacoa, tng
npootaociog tou BaAdoolou meplBAANOVTOC amd pUTIAVON TIOU TIPOKAAELTOL oo TAola
Kol Tou avBpwrivou mopdyovia otn vauTlia. Katd ta  xpovia Asttoupyilog Tou
Opyaviopou, €xouv Beomiotel mepimou 50 Siebveic ouvOnKeg Kol CUUPWVIEG, EVW
€Xouv uloBetnBOetl ouETpNTa TIPWTOKOAAQL Kol TPOTIOTIOLN OELG.

OLTIo oNUaVTIKEG ouvOnkeg Tou IMO eival :
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o) n Atebvnc 2opBaon ya tv Aopaiela tng AvBpwriivng Zwng otn OdAaocoa, 1974,
(SOLAS 74)

B) n AeBvng z0ppaon yia tnv NpoAndn tng PUmavong tng O@dAaccag anod MAoila Tou
1973, onw¢ tpomnonotBnke and to NpwtokoAo tou 1978, (MARPOL 73/78) kat

y) n Aebvng TupuPaon mepi MNpotunwv Ekmaidevong, Ekdoong MiotomounTikwy Ka
Tpnong OuAakwv twv Nautikwv tou 1978, onw¢ avabewpnBnke to 1995 (STCW 95).

H SOLAS 74 amote)el Tn onUavIKOTEPN Kot eupUuTePN Slebvn cupBaon oTov TOUE TNG
aodalelag tng vavoutdoiog. Itn Z0pBaon auth tiBevtal ol EAAXLOTEG TpoSLaYpADES
yla TNV KATAOKEUN, TOV €EOTMALOMO Kal Tn Aettoupyla Twv mAolwv woTte va
Slaodaliletat n aodpdaleld toug, Tpocapudlovtag TIC TPpoSlaypadEC QUTEG OTLC
EKAOTOTE TEXVIKEG YVWOEL( Kol TeXVOAOYKEC e&elielc. Emiong opilovtal ot
npodlaypadeg Twv Stadopwv TUMWV TACLWY, KABWCE KAl N €KS00N TILOTOMOLNTIKWV TIOU
BeBatwvouv ot éva mhoio Tnpel Tic amattovpeveg mpodlaypadéc.

9.2 UG TIHATA EMKOLVOVING

Kata tov teAeutaio awwva oTlG TNAEMKOWWVIEC otn BdAlacoa £xouv onuelwOdel
TEPAOTLEG AAAQYEC. ATIO TNV €MOXN TWV ONUATOPOPEWV KAl TIC ONUALEG (0€ OPLOUEVEC
TIEPUTTWOELC e€akoAouBoUV va oxUouV Kal onuepa), €xel emMéNBeL tepdoTtia aAAayn
otnv BaAdoola emikowvwvia Pe TNV NAEKTPOVLKA ETLKOVWVLAL.

Ta mAola, yla v enkowvwvia mou adopovcoe ocApata KvoUvou HETAU Twv MAoiwv
oAAG Kot PeTAL TAOLOU Kal oTEPLAG, Eekivnoayv tnv TormoBétnon padlodwvou Adn anod
TO TPWTA XPOVLIA TOU TtEpacpévou awwva. H PadlotnAeypadia, xpnoluonolwvtag Tov
kKwdika Mopg, xpnowomolitnke yla tn Baldoola EMKOWVwWVIia OTLS apXEG TOU ELKOCTOU
oLwva.

2tn 6ekaetia Tou 70, cUUPwWvVA UE TIG HEAETEG TNG AleBvoug Evwong TNAETIKOWVWVLWY,
o IMO edadppooe éva cuotnua Omou N emikowvwvia petafl mAolou-mAolou 1 TAolou-
OTEPLAG, ATV o€ KAmolo Babuod auvtopatomolnuévo Kal Aéov dev xpelalovtav va
QTOLOXOAELTE KATIOLO ATOWO ETTL ELKOCLTETPAWPOU YLOL TOV OKOTIO AUTO.

H emkowwvia petall twv mAolwv UE TN OTEPLA emituyxavetal pe tn Ponbela
CUOTNUATWY TIOU UTAPXOUV OTa TTAoLOL KoL Ta ool LECW TwV OTABUwWV OTn OTEPLA
oAAG Kal pEow TwV dopuddpwy avapetaBLBalouv Ta onuata.

Amn6 mhoio oe mAoio n emkowvwvia pmopel va emtevxBel and VHF pe tnv Wndakn
Emtidektiky KAnon (DSC), n omoila péow YPndlakwv evtodwv petadidel n AapBavel
onuata Kwwduvou, emelyovta onpota, onpota acdaleiag, pnvopoto poutivag n
T(POTEPALOTNTAL.

11 Nnyn : http://www.helmepacadets.gr/gr/shipping/institutional-framework
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H emwkowwvia mAolou pe mAoilo pmopel emiong — o PEYAAEG QMOOTACEL — VO
erutevyOel kal pe ta peocaia kOpata (MF), Bpaxéa kopata (HF). Zupdwva pe tn SOLAS
ol eAeyktég DSC pmopouv mAéov va evowpatwBouv pe to padiodwvo VHF.

Y€ avtiBeon He Ta EMIYELQ CUOTAUATA ETUKOWVWVIAG, Yo TIG SopudOpLKEG UTINPETiEG —

ETUKOLWVWVLEC, XpeLalOUOOTE TNV 0pWYH TWV YEWOTATIKWY dopuddpwv yla tn petadoon
kot AfPn onuatwv. Ot 50pudopLKEC EMIKOWVWVIEG €lval XpOLUEG yLa TIEPLOXEG OTIOU Ta
onuata nmou BéAoupe va eknépdoupe v pmopouv va GTaoouv oToug oTabpolg g
oTepLag, Kuplwg Aoyo tng améotacng. OL Sopudoplkéc BaAAoOLEC UTNPEGCLEC
eTKowvwviag mapéxovrat amno to INMARSAT kat COSPAS — SARSAT.

To INMARSAT 6&ivel to medio edappoyng tng audidpoung enkowwviag. H COSPAS —
SARSAT €xeL éva ovuotnua mou Teplopiletal otn ARYPn Twv onuatwv amod tn B€on
EKTAKTNG OVAYKNG KaL XpNOLUOTOLE(TE 0TOUG padloonpavtipeg (EPIRB).

To MNaykéopo Navutdlakd 20otnua Aoddielag (GMDSS), ywa TG Oiebveig
ETUYELPNOLAKEG QATIOUTIOEL, €XEL XWPLOEL Tn yn O TECOEPL ETULUEPOUC TIEPLOXEG.
MpOKeLTaL YLa TEGOEPLS YEWYPAPLKEC TTEPLOXEG TTOU ovopalovtal wg reploxn Al, A2, A3
Kot A4.

9.3 GMDSS

Ta Stadopa cuotrpata paSLOEMIKOWVWVLOG TTOU TIPETEL va ival e€omAlopéva Ta Aolia,
€€QPTWVTAL ATIO TNV EKTAOCN TNG AELTOUPYLOG TOU CUYKEKPLUEVOU TTAOLOU.

Mepoxn Al — Eival yia mhoia mou ta€idevouv péxpt 20 pe 30 vautika pilia anod tnv
oKtr, n omola teAel umo TV KAAUYN evog TouAdylotov otabpol VHF amod tnv akth Kat
he tnv Suvatotnta cuvexolL¢ mapakolouBnaong DSC.

O efomAlopoc mou xpnotpomoleital eivat: VHF, DSC kat NAVTEX.

Neploxn A2 — Elval n meploxn ektog reploxng Al. Autr n meploxn Bewpntikad Oa mpémel
va KaAUTTel 400 vouTikA HiAla pakpld amo tnv akt aAAd otnv mpdén kaAvmtel 100-
150 vautika piAta.

O efomAlopog ou xpnowuomnoleitat: DSC, padtoemikowvwvio (MF epfélela) kabwg Kot
Tov e€omALopO o amatteitat yia tnv Al mepLoxEc.
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Neploxn A3 — Auth eival n TepLoxn €KTOC Twv meploxwv Al & A2 . Eival n kaAuyn
HETaEL Tou yewypadikoL mAdtoug 70 poipeg Bopeta kat 70 poipeg votia kat eivatl péoa
n vyewotatikr dopudopikr oepd INMARSAT, 6mou n cuvexng nposldomnoinon Kwvduvou
elvat SltaBgoun.

O efomAlopog mou  xpnoldomoleital: padloemikowwvia vPnAwv ocuxvotntwyv/ 1
INMARSAT, €va cvotnua Andng MSI (MAnpodopieg Nautidtakng Aopalelag), kabwg
Kall To. GAAQL cUOTHMOTA TTOU TTEPAQBAvVOUVY oL TeEpLoXEG Al Kal A.

Meploxn A4 — AUTEG lval oL TIEPLOXEC €KTOC Twv BaAdoolwy meploxwyv tg Al, A2 kat
A3. lMpokKeltal KUPLwE ylo TIC TIOAKEG TeploxEC Bopela kat Notia tou 70 polpwv
YewypadLkou TAATOUC.

O efomAlopog mou xpnowormoleitat: HF padloemikowvwvia (Bpaxéa kopota 0
ouXVOTNTEC) UTNPEoiag KaBwWE Kal Tov eEOMALOUO TwV Tteploxwyv Al, A2 & A3.

OMot oL wkeavol kaAuTtovtal and HF unmnpecwwyv emikowvwviag ya Tig onoieg o IMO
xpetaletal va €xel U0 otaBuoUG ava TEPLOXH OTNV OKTA TOU WKEOVOU. I UEPA, OXESOV
oAa ta mAola mou sivat e€omAlopéva pe Sopudoplko e€omAlopo eival epodlacpéva e
TO cuoTnUa €l80MOLNCEWV ylo. TNV aodaAela tou mAoiou (SSAS). To cloTnua AuTo
elval amapaitnTo TMPOKEWWEVOU, OE TEPIMTWON TELPATEIAC N omolaodnmote AAANG
TPOUOKPATIKNG €VEPYELAG N Tpoomabelag kataAnyng tou mAoiou, va pmopel o
TAolapx0G va LOOTIOLNOEL TNV ETALPELA YLt TO CUUPAV.
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Onwg KataAaBaivoUupde Ta CUCTAMATO EMIKOWWVING €lval TTOAU amapaitnTta yla thv
vautio pog. Exouv owoet oAEC {wéc kat e€aodatilouv mapandvw aopdieta.™

12 Nnyn : http://www.e-nautilia.gr/sustimata-eoikoinonias-pou-xrisimopoiountai-sto-xoro-tis-nautilias/
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KE®PAAAIO 10

MeBodoloyia TG Epevvag

10.1. Epevvntiko Epyalcio

Mo TIG AVAYKEG TNG EPELVAG TNG OPOUCAG EPYACLOC KOl TIPOKELUEVOU Vo LEAETNOEL N
EPYOOLAKI LKAVOTIOINON TWV VAUTIKWY, avamtuxOnke éva £pWINUATOAOYLO TOCO OTa

EAMNVIKA 000 Kol ota ayyAkd. To epwtnUatoAdylo avaptrnOnke otn cuvéxela online
he tn xpnion tou Sladedopévou epyaleiov Google forms.

To epwtnuatoAdylo dounbnke pe tov akoAoubo Tpomo:

Epwtnoeic 1 éwg kat 5: Adopolv Snpoypadikd XOPOKTNPLOTIKA TWV CUUUETEXOVTWY

otnVv €peuva OMwc pUAo, NALKIA, YPAUUATIKEG YVWOELG, £Tn gpyaociag, B€on epyaoiog-
kaBrkovta.

Epwtnosic 6 éwc¢ kat 20: eotidlouv OTNV E€PYOOLOKH LKavomoinon oAAd Kal TLg

SuoKkoAieg ToU avTIPeTWI{OUV OL VAUTIKOL OE OXEON PE TNV HAKPOXPOVN TIOPAUOVH
OTO TAOLO EVW OMOOKOTOUV KOl OTn GUAAOYN OmMavVINOEWV Ocov adopd OTLg
SLOMPOCWTKEG OXECELG LE TOUG OUVASEAPOUG KOl TOUG OVWTEPOUG TOUG.

Kevtplkd OTOLXElO TOU €PWTNUATOAOYIOU QTOTEAEL N €PYACLAKN LKAVOTOINON TwV
VOUTLKWV KoL TTPOKELUEVOU va kataypadel, eéetaletal o€ molo Babuod oL CUPUETEXOVTES
elval euxaplotnuévol anod tn B£on Kal To AVIIKEIPLEVO TNG EpyAciag TOUC O cuVAPTNON
Kol PE SLAPOPEG MAPAUETPOUC OTIWCE TLC SLATIPOCWTILKEG OXEOCELG KAl TLG ATOABEC.

10.2. Nedio Epsguvag

To €pWINUATOAOYLO €OTAAN NAEKTPOVIKA  OE EUMOPLKA TAOLOL TIPOKELUEVOU va
ouumAnpwBel amd epyaldpevoug vauTikoUC o€ autd. To Oelypa Tng €peuvag
ETUAEXONKE pe TN HEBoSO TG Tuxaiag amAng detypuatoAnyiag.

Juvavtnoape apkeTéC SUOKOAIEC oTnV Topeia QUTAC TNG epyaciag, Mo amod TIG
ONUAVTLKOTEPEC TNV UAOTIONGON TNG WOENG HOG. OEAQUE VO EPEUVIHOOUUE VAV TOUEQ O
omoiog anoteAel {WTIKO KOUUATL TNG owKovopiag tTng EAAadag, dev €xel Opwe TNV ......
TIou Tou apudlel. H EANGSa meplParAetal and Balacoa Kal £xeL avamntueel and moAv
maAld T vauvtidia ¢ H onuavtikotepn SuckoAia adopd otn culloyr Twv
gpwInUatoloyiwv. EmBupia pog ATAV Vo OUYKEVIPWOOUUE 600 TOo Suvatov
TIEPLOCOTEPQ, WOTE VA £XOUHE KOAUTEPA Kal mio aflomiota anoteAéopata. Eniong Ba
B£AaUE va £XOULE TIEPLOCOTEPECG ATTAVTIOELG KOL OO YUVALKEG, Ol OTIOLEG val PeV eV
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glval TTOAEC OTO OGUYKEKPLUEVO EMAYYEALQ, UTTOPOUV OUWG VO OTTOTEAEGOUV KOl QLUTEG
€VOL KAAO TTOCOOTO TWV ATIOVTICEWV.

Emiong O6uokoAla ouvavioope oOTov TPOMO oUvVTaénG Kal OIMOOTOARG Tou
gpwtnuatoloyiou. KaBotL Sev eixe kapia amd eudg aoxoAnbel pe katL T€tolo, dev
yvwpilape oute ta epyaleia, oUTE TOV TPOTIO XprHong Tou. Empemne va Bpoupe OTL ATav
OXETLKO PE OUTA Kol va HAaBoupe Tov XEPLOPO touc. Eav eixape tn duvatotnta, Ba
BéAape va to oteiloupe o€ MOAU peyaAUtepo Seiypa, kabBwg Kat va €Xoue BAAEL Kot
Hila Epwtnon yla tnv eBvikotnTaL.

Oa UMOPOUCAUE VA EXOUE TIEPLOCOTEPEG EPWTNOELG IOV Bal avéEAuQV TTEPLOCOTEPO TN
{wn oto mAoio kat ot dpépvel pall g Dofndnkape pnv yivel TOAU peydaAo Ko
unap&el SuokoAia amod Tn LEPLA TWV EPWTNOEVTWV OTO VA ATIOVT|COUV.

TNV €pEUVa CUMMETEXAV 24 vauTikol epyalopevol o eAANVIKA EUTIOPLKA TTAoLaL TToU
ueTadEépouv METPEAALO, €K TWV OTOLWV oL 23 eival avépeg vautikol kat 1 yuvaika
VAUTIKOG. H oupmAnpwon Tou epwtnuatoloyiou éylve pe tpomo nou eaodalilel tTnv
OVWVU LA TWV VAUTIKWV.

To OSelypa pag eivatr katd Baon oavopoloyeveég. OL epyalOUEVOL VOAUTIKOL Ttou
QIAVTNOoAV OTO €pWTNUATOAOYLO amaoyxoAouvtal os Sladopeg Béoslg otnv Lepapyia
Tou TAolou , avnkouv og SLapOPETIKEC NALKLOKEG OUASEC KaL TIPOEPXOVTOL OO TLG TPELG
BaBbuidec exnaidbevong (AE,TE,ME). AladopeTIKOG lval KAl 0 XpOVOC amacXOAnor Toug
OTO EMAYYEAUQL.

H é€peuva éAafe xwpa otic apxég tou 2018.
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KE®AAAIO 11
Alaypappoatikl) ATELKOVion TV ATavtioswy TS Epsuvag

ZTn OUVEXELA €XOVTOG KPLVEL OTL TO Selypa pOG €lvol OVTUTPOOWTIEUTIKO, £€AyOVTAL KAl
€€eTAlOVTAL TOL OTOLXELO TWV ATIAVIHCEWV TWV CUUUETEXOVTWY OTIWE CUAAEXONKAV amo
TO EpWTNHUATOAGYLA TTou UTtoBARBNnKav otnv nAektpovikn mAatdopua Google Forms. H
enefepyaoia TWV AMAVINCEWY TIOU TPOEKUYPAV KOL N KATOOKEUT TWV SLOYPOUUATWY
yla TV €€aywyn TWV CUUMEPOAOUATWY, €yLVE UE TO YrtoAoylotikd GUAAo tou Microsoft
Excel.

11.1. AvadAvot amTaVTHOE®V GUURETEXOVTWV 6TV EPEVVA

MNapatidevral oL EpWTHOEIC TOU EPWTNILATOAOYIOU LIE TN OXETIKN QVOAUGCH TWV QTTOTEAECUATWY
TTOU POEKU V.

Epwtnon 1
®DYNO /GENDER

E€etdotnke 10 PUAO TWV CUUUETEXOVTWY, OTIOU BPEBNKE OTL 23 Ao TouG 24 VAUTIKOUG
elval avépeg, KATL TOU BewpPOUE AVAUEVOUEVO Ylo TO CUYKEKPLUEVO ETTAYYEAUQ TO
ormolo sivat kata Baon "avdpokpatolpevo".

Ita Sdlaypappata mou akoAouBouv amelkovileTal N cuxvotnTa Kol TO TOCOOTO ava
®UA0 0T0 GUVOALKO TTANBUGLO ToU Selypatod.
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Awaypappa 1.1: @UAo epwTnOEVTIWVY

GENDER

25
20
15

10

FREQUENCY

5 Yewpal; 1

MALE FEMALE

Me Bdon to mapanavw. MPokUMTeL OTL To 96% Tou delyuatog anoteleital and avopeg
VOWUTIKOUG KaL TO 4% amo Yuvailkeg vaUTIKOUG.

Awaypappa 1.2: ®UAo epwtnOévTwy (%)

GENDER

B MALE m FEMALE

4%

96%

Epwtnon 2

HAIKIA /AGE

OL ouppetéxovteg vauTikol SAwoav tnv nAkia Toug, emAéyovtag oto
EPWTNUATOAOYLO Ao 6 SLaBECIUEG NALKLAKEG OUAOEC OL oToieg oplotnkav wg €€NG:
A' opada:  18-25 stwv
B' opada:  26-35 etwv
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" opada: 36-45 eTwv
A'opdda:  16-55 eTwv
E'opdda:  56-65 etwv
IT' opdda: 66 TWV KOL AVW

OL amavtioelg mou 606nkav amd TOUC OUMMETEXOVTEC amelkovilovtal ota

Slaypappota mou akoAouBouv kal adopouv Tn cuXVOTNTA Kol TO TOCOOTO avd
katnyopia nAkiag oto cuvoAlko mMAnBuoud Tou delypatog.

Awaypappa 2.1: HAwia epwtnOEvtwv

AGE

10

FREQUENCY

18-25 26-35 36-45 46-55 56-65 66+

Awdypappa 2.2: HAkia epwtnBéviwy (%)

AGE
W 18-25 m26-35 m36-45 mWM46-55 mM56-65 M 66+

4%

4%4%
17%
42%

29%
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Aappavovtag unoyPn ta OTOLXELQ, UTIOAOYLOAUE TNV LEON €AAXLOTN KOl HEON HEYLOTN
nAwia tou Selypatog (21 kat 66 £tn avtiotola) kabwg kat tov Mécoo Opo tng HAkiag
Tou Selypatog pag o onoilog avépyetal os 39,08 €tn .

MEZH MEZH TYMIKH MEZOZ OPOZ
ENAXIZTH METIZTH ATOKAIZH HAIKIAZ
HAwia
ZUUUETEXOVTWY 21 66 11,00 39,08

Mapatnpouue OtL n mMAeloYn@ia TwvV CUUUETEXOVTWVY QVIKEL OTNV NALKLAKN opudda 26-
35 eTwv evw oxeb0V 0To OUVOAO TOUG Ol CUULETEXOVTEC AVKOUV OTIC NALKLOKEG OUAOEC
B', I"kat A'. levikOTtepa 0TO SElyUA UAG UTTEPTELPOUV TA VEX KAl UECHALKO ATOUA.

Epwtnon 3

FTPAMMATIKES TNQZEIX / LITERACY EDUCATIONAL KNOWLEDGE

E€etdotnke 10 HOPOWTIKO ETIMESO TWV CUMMPETEXOVIWV Kol €EnxBnoav ta akoAouba

anoteAéoparta:
Awaypappa 3.1: FPAUHATIKEG YVWOELS EpWTNOEVTWY
LITERACY EDUCATIONAL KNOWLEDGE
14
12
10
>
O
Z 8
=]
g s
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(V9
4
2
0 — — ——
& & & & = <
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Avaypappa 3.2: TPARHATIKEG YVWOELS EpWTNOEVTWYV (%)

LITERACY EDUCATIONAL KNOWLEDGE

M SECONDARY GRADUATE
0% 0%
"\ 0%
B HIGH SCHOOL GRADUATE
13%

29%

# TECHNICAL UNIVERSITY
GRADUATE

58% B UNIVERSITY GRADUATE

= MBA HOLDER

= PHD HOLDER

Mapatnpoupe OtL n MAsoPndila TwWV CUPUETEXOVIWV OTnVv €peuva eivat uPnAou
HOPDWTIKOU €TUMESOU. JUYKEKPLUEVA TO 29% Tou Oelypato¢ eival amogdottol
Mavemotnuiou kat 1o 58% amodoitol TexvoloyikoU Ekmaideutikol [6pUpartog.
ZUVOALKA SnAadn To 87% TWV CUMMETEXOVTWY Katéxouv Mtuxio Avwtatng Ekmaibeuvong
AEl N TEL. Emiong to 13% eival anodottol Aukeiou. 2to Seiypa pog dev umapyxouv

anodottol F'upvaciouv oUte katoxol MetamtuxlakoU i AlGaKTopLlkoU AUTAWUOTOC.

TN ouvéxela Ba e€eTACOUUE TO HOPPWTLKO €MIMESO O OXEOn HE TNV NAKIO TwV
OUUMETEXOVTWV OTNV £PEUVAL:

Awdypappa 3.3: TPARHATIKEG YVWOELS EPWTNOEVTWV ava nALKLAKN opdada

LITERACY EDUCATIONAL KNOWLEDGE PER AGE GROUP
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6
B 5
> 4
5 3
g
= -
e
0
SECONDAR | HIGH | TECHNICAL | UNIVERSIT | MBA PHD
Y SCHOOL | UNIVERSIT Y HOLDER | HOLDER
GRADUATE | GRADUATE Y GRADUATE
GRADUATE
m18-24 0 0 0 1 0 0
m26-35 0 1 5 4 0 0
u36-44 0 0 6 1 0 0
W 46-54 0 2 1 1 0 0
m56-64 0 0 1 0 0 0
" 66+ 0 0 1 0 0 0
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To popdpwTKo emimedo avd nALKLakr opdda os £kppacn MTOCOOTWV:

Awdypappa 3.4: TPAUHATIKEG YVWOELS EpWTNOEVTWV ava nAKLaKA opdada (%)

m SECONDARY GRADUATE
66+
m HIGH SCHOOL
o 2063 GRADUATE
2
Q 46-55 ® TECHNICAL UNIVERSITY
(U]
4 3645 GRADUATE
< ® UNIVERSITY GRADUATE
26-35
18-25 = MBA HOLDER
0% 50% 100%
PERCENT = PHD HOLDER

MapatnpoUue OtL :

e 710 100% TWV CUMHETEXOVTWY TNE NALKLAKNAC opadac 18-25 etwv ival amogottol
Mavemotnuiou

® QO TOUG OUMMETEXOVTEG TNG NALKLOKAG opadag 26- 35 etwv to 10% eival
anodottol Aukeiou kal to 50% anddotrol avwtatng eknaideuvong (40%
anodottol TEl kat 10% andgottol Navemniotnuiouv)

® QIO TOUG CUMHETEXOVTEG TNG NALKLOKAG opadag 36-45 etwv to 100% sival
anodottol avwtatng eknaideuong (86% amodotitot TEI katl 14% amnddottot
Mavemotnuiov)

® QO TOUG CUMUETEXOVTEG TNG NALKLOKAG opadag 46-55 eTwv to 50% eival
anodottol Aukeiou kat to 50% anogoltol avwtatng eknaidbeuong (25%
anodottol TEl kot 25% amnodotrol Naveniotnuiou)

e 10 100% TWV CUMUETEXOVTWV TNG NALKLOKAG Opddag 56-65 Twv givatl
anogotrol TEI

e 710 100% TWV CUMPETEXOVTWV TNG NALKLAKAG opddag 65+ eTwv gival anddotrol
TEI

Jupnepaivoupe Aomov OTL TO HOoPPWTLKO eminedo tou delypatog eival amd PECO €wg
VPNAOG aKOUN KAl OTLG LEYOAUTEPEC NALKIEC TWV CUUUETEXOVIWV.

Epwtnon 4
XPONOZ 3TO XYTKEKPIMENO ETNAITEAMA / TIME ON OCCUPATION

ZuA\E€ape MAnpodopieg yla Ta £Tn amac0Anong TwV CUPUETEXOVTIWY OTO EMAYYEAUQ
TOU VOUTIKOU.
(67]

Institutional Repository - Library & Information Centre - University of Thessaly
09/06/2024 06:52:51 EEST - 3.133.124.130



Awdypappa 4.1: XpOvog OTO VOUTIKO EMAYYEARQ

18
16
14
12
10

o N B O

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

M YEARS ON DUTY  m NUMBER OF PARTICIPANTS

Aappavovtag unton To oToLXELD, UTIOAOYLOOUE TNV EAAXLOTN KAl HLEYLOTN amaoXoAnon
oe £t tou Selypatog (1 kat 18 £€tn avriotolya) kabBwg kal tov Méoo Opo tn¢ HAwiog
ToU SelypaTtog pHag o onoilog aveépyetal o 8,88 £1n) .

TYMNIKH MEZ0X OPOX
ENAXISTH METIZTH AlMNOKAIZH AMAZXONHZHZ

Time in Occupation
(in Years) 1 18 5,52 8,88

MapaTNPWVTOG TG ATAVTIOELG TWV CUMUETEXOVTIWVY CUUTEPOLVOUUE OTL:

e T0 55% TWV CUUUETEXOVTWY EPYATLETOL OTO CUYKEKPLUEVO EMAYYEALA AlyOTEPO
oo 10 £€tn evw T0 45% TWV CUUHUETEXOVTWY TIEPLOCOTEPO arod 10 €tn

e 10 14% TWV CUUUETEXOVTWY EPYATLETOL OTO CUYKEKPLUEVO ETIAYYEAUA ALYyOTEPO
oo 2 £1n VW TO 86% TEPLOCOTEPO ATIO 2 XPOVLA

® 2 £K TWV CUUUETEXOVTWVY SEV ATIAVTNOOV 0T GUYKEKPLUEVN EPWTNON

Juunepaivoupe Aowmov otL n mAsoPndia TwV CUPUETEXOVTWY OTNV £€peuva, SLaBETel
OPKETH EPYACLOKN EUTELPLO OTO EMAYYEAUO TOU VAUTIKOU. AUTO eVOEXOUEVA CUVNYOPEL
oto va AdBoupe 600 TO SuvatOv TILO £YKUPEG OUMMAVINOCEL OTN OUVEXELDL TOU
E£PWTNUATOAOYIOU TIOU TMPAYUATEVETAL BEUATA EPYACLAKWY OXECEWV KAl EPYAOLOKAG
Lkavormoinong.

Epwtnon 5

OEZH - KAOHKONTA XTO NOIO / POSITION - DUTIES ONBOARD

Ooov adopd TNV anacyoAnon, He BAon TG AMOVTAOEL TWV CUMUETEXOVTIWY VOUTIKWY
otnv épeuva, To delypa pog Kataveépetal oe 7 SLapopeTIkEG BETELG Epyaoiag.
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Awdypappa 5.1: O£on-Kabrikovta oto mAoio

3ND ENGINEER

2ND ENGINEER
CHIEF ENGINEER
2ND OFFICER
APPRENTICE OFFICER

CHIEF OFFICER
MASTER/ CAPTAIN

POSITION -DUTIES ONBOARD

0 1 2 3 4
FREQUENCY

Awdypappa 5.2: Oéon-Kabnkovta oto mAoio (%)

POSITION-DUTIES ONBOARD

26% ¥ 22%
()

18%

22% ay 4%

B MASTER/ CAPTAIN
W CHIEF OFFICER
W APPRENTICE OFFICER
M 2ND OFFICER
W CHIEF ENGINEER
W 2ND ENGINEER
3ND ENGINEER

Me Bdaon Ta mopaAnavw. TTPOKUTITEL OTL ATIO TOUG EPWTOUUEVOU

e 22% amaoyxohovvtatl we MAoiapyot (Master / Captain)
e 18% amaoyoAovvrtal w¢ YromAolapyot (Chief Officer)

G

o 4% amaocyolouvtal wg Sokipot mhoiapyot/pnxavikot (Apprentice Officer)

e 4% anaocyoAlouvtal w¢ AvBumomAoiapyxot (2nd Officer)
e 22% amacyxolouvtal wg A' Mnxavikot (Chief Engineer)
e 26% anacyxolouvtal wg B' Mnxavikoi (2nd Engineer)

e 4% anacyolouvtal wg " Mnxavikoi (3nd Engineer)
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Epwtnon 6

BAOMOZ EYXAPISTHZHE 5TH OEXH EPFAZIA% / PLEASED WITH JOB POSITION

Awdypappa 6.1: Ikavomnoinon anoé B€on epyaciog

PLEASED WITH POSITION
10
9
8
> 7
> 6
S 5
g
m 4
(N5
3
2
1
0
VERY MUCH ALOT QUITE FAIRLY NOT AT ALL
Awaypappa 6.2: Ikavomnoinon anod Oéon epyaociog (%)
PLEASED WITH POSITION
0% __—0%
17%
41% B VERY MUCH
BALOT
QUITE
42% m FAIRLY
B NOTAT ALL
Epwtnon 7
AYZKOAIES AIO THN NMOAYMHNH NMAPAMONH 3TH OAAAS3A /LONG STAY DIFFICULTIES IN
THE SEA

Itnv gpwtnon €dv SuokoAelovTal OL VOUTIKOL amd tnv MOAUMNVA TOPAUOVH OTh
BaAaocoa, 666nkav oL akGAoUBEG amavTroEeLG:
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Alaypappa 7.1: AuokoAigg amno tnv mMoAUunvn napapovn otn 6alacoa

HOW DIFFICULT IS THE LONG STAY IN THE SEA

FREQUENCY

VERY MUCH ALOT QUITE FAIRLY NOT AT ALL

Awdypappa 7.2: AuckoAieg and tnv moAUnvn napapovr) otn Odlacoa (%)

HOW DIFFICULT IS THE LONG STAY IN THE SEA

4%

21%
21%
® VERY MUCH
mALOT
25% QUITE
29% B FAIRLY
= NOT AT ALL

Av S0UE TO AMOTEAECUOTO YEVIKOTEPO KATNYOPLOTIOLNUEVA, EUKOAQ BAEMOUUE OTL TO
75% TWV CUUUETEXOVIWV OTNV €peuva SUCKOAEUOVTAL ATIO OPKETA £WC Kal TApa TIOAU
oo tnv mMoAUpnvn mopapovy otn Balaocoa pe to 25% va SnAwvel OTL AVTLUETWTIlEL
Alyec SuokoAieg 1 kot kaBolou. H dUon tou emMayyEAUATOC TOU VOUTIKOU Qrtaltel
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moAUpunva taidla mou KataBAAAouV cwHATIKA Kal PuxoAoylkd toug epyalOHeEVOUC
ota mAola.

Alaypappa 7.3: AuokoAieg armo tnv MoOAUMNvN tapapovi otn Oalacoa (%)

25%

= QUITE-VERY MUCH
75% ® FAIRLY-NOT AT ALL

Juunepaivoupe Aoutov Ott n mAsoPpndila TWV OCUMUHPETEXOVIWV OTNV €pPEuva,
OVTIHETWITIlEL SUOKOALEG TTOU TtyAlouVv amo TNV MOAUNVN TTAPOLOVH) OTO TTAoLO.

Epwtnon 8
I10IA EINAI H METAAYTEPH AYZKOAIA NOY ANTIMETQIIZETE KATA THN TAPAMONH ZAZ
3TO lNAOIO/ WHAT'S THE HARDEST THING YOU FACE IN YOUR LONG STAY ONBOARD

TNV EpWTINON AUTH, N onoila Sev eixe tumonolnuéva nedia yla emAoyn, Kataypadpnkav
oL aKOAOUBEC amavVTAoELG:

e [ONELINESS

e JYNOHKEZ EPIAZIAS KAl KAAYTEPO MEAAON

e DAILY STRESS

e | MISS MY FAMILY

e DIFFICULTIES OF SCHEDULE (OFTEN IS A HEAVY SCHEDULE

e YOU DON’T SEE FOR TOO MUCH YOUR FAVORITE PERSONS

e H MH KAAH EMIKOINQNIA ME TO ZITI MOY (INTERNET, SATELLITE PHONE), O lEPIOPIZN
XPONQOZ 3TA NIMANIA KAl H MH XPHZIMOIOIHZH BAPKQN A EZ0OAO Al1O TO NNOIO, 1
MPOMPAMMA 2TOY2 NIMENEZ, ONA AYTA MAZI ZE TOAY TEPIOPIXMENO XPONO

e DEATH OF A BOSUN

e DEATH OF MY DOG

e VETTING INSPECTIONS/SHORT STAY/COMMUNICATION PROBLEMS

e TO LIVE ONBOARD WITHOUT MY FAMILY

e  MISSING THE DAILY LIFE STYLE OFF SHORE

e FEARTHING AND LIMITED CHOICES
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e DISTANCE FROM FAMILY

e TO BE AWAY FROM HOME AND FAMILY
e  ROUTINE AND MISSUNDERSTANDING

e NONE

e PEOPLE RELATIONS

e  MISSING FROM MY FAMILY

e  MISSING OF THE FAMILY

e [ONELINESS

e [ACK OF CREW'S EXPERIENCE

e PEOPLE'S BEHAVIOUR

Katnyoplomolwvtag TG amavinoeLg TPOoKUTTOUV Ta akoAouba:

Awdypappa 8.1

HARDEST THING TO FACE ONBOARD

B LONELINESS

B MISSING FAMILY, FRIENDS

9% 9% WORKING CONDITIONS
13% (DIFFICULTIES, STRESS, HEAVY
4% 30% DUTIES, LIMITED TIME)

9% B PERSONAL WORRIES RELATED TO

SOMEONE'S DEATH

26%
= NONE

BEHAVIOR

OTHER

H amootaon amod tnv olkoyévela, Toug GiAoug Kal Ta ayannuéva mPoOcwIa UTEPTEPEL
OTIG OTMOVIACEL] TWV EPWTOUHUEVWV OXETIKA WE TNV HeyaAltepn SuokoAia Tou
OVTILETWITI{OUV KATA TNV TOAUMNVN TIAPOROV TOUC O0To TAoio, pe mooootd 30% ermi
TOU OUVOAOU. ZNUAVTIKO TTOOOOTO Tou Selypatog (26%) CUCXETIOE TNV €pWTNON ME
{ntuata mou adopouVv TIG CUVONKEG epyaciag Kal To Bapu KoL ATALTNTIKO TTPOYPOLLULA
TWV VAUTIKWY, TO EPYOOCLOKO OTPEG KATL. aAAA Kal TNV EAAEWPN EPYOCLOKAG EUTIELPLOG
TOU TMANPWUATOC.
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AMEeG amavinoelg ouykévipwoav: 13% Bfpata oupmepldpopdg Kal avOpwrivwv
oxéoewv, 9% povadld, 9% OAWYN amd Bdavato, 9% Aoutd mpoPAnuata, 4% Koveva
POPBANUaL.

Jupnepaivoupe Aoutdv OtL oL vautikol avtlpetwrnilouv SLAdOPEC TPOCWIIKEG Kol
OVTIKELUEVIKEG OUOKOALEC KATA TNV TOAUMNVN TOPAUOVH TOUC OTO TAOLO ToU
ouvopTwvtal Kupiwg e TNV EANewdn twv "Sikwv" toug avBpwnwy, Me T duon TG
epyoaoiag mou eival 8laltepn Kat EMimMovn yla To CWHaA aAAd Kol TO VOU aAAQ Kol TLG
SLOMPOCWTKEG OXECELG TTOU TILBAVOV elval SUCKOAOTEPECG O€ KATIOLEG TTEPLTTWOELG OTO
mAolo.

Epwtnon 9

TI OA AANAZATE EAN ZAZ AINOTAN H AYNATOTHTA / IF YOU HAD THE CHANCE SOMETHING,
WHAT WOULD THAT BE

ITNV EPWTNON AUTH, N omoia dev gixe TuTtomoLnpuéva edia yla emhoyr), kataypadnkav
oL aKOAoUBEG amavinoeLg:

. THREE MONTHS CONTRACT
. AIAPKEIA KAl NOOTPOI[IA
. | WOULD HAVE BEEN CAPTAIN
. | WOULD PREFER TO STAY ONBOARD FOR EX 8 MONTHS PER YEAR BUT CONTINUOUSLY
| WOULD DO THE JOB OF A SEAMANMORE "TO THE POINT AND MEAN-
FULL" AND | WOULD TRY TO HELP SO THE REGULATIONS TO HAVE TRULY
VALUE ANT TO BE ABLE TO Bl IN FORCE ONBOARD, ALWAYS HAVING IN
. MIND SAFETY, ENVIRONMENT AND LIFE ON BOARD
. NOTHING TO CHANGE FROM MY JOB
. MIKPOTEPEZ >YMBAZEI> KAl KAAYTEPH ETIKOINQNIA ME TO 2TITI
. THE EDUCATION AND THE ATTITUDE OF THE PEOPLE
. | WOULD NOT SERVE THE ARMY
. BETTER COMMUNICATION ONBOARD
. A SHORTER CONTRACT
. I WOULD NOT LIKE TO CHANGE ANYTHING
DISTRIBUTION OF LEGAL RESPONSIBILITIES, BETTER QUALITY OF
. COMMUNICATION WITH FRIENDS AND FAMILY BACK HOME
. RELAXATION OF MIND ON DAY TO DAY ACTIVITIES
. LESS TIME ON BOARD MORE TIME WITH FAMILY
. SALARY AND UNDERSTANDING FROM OTHERS
. TIME OF EMPLOYMENT CONTRACTS
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° TO STAY SHORTER ON BOARD

. THE 6 MONTH CONTRACT | REPLACED THAT WITH SHORTER CONTRACT

. PERMANENT CONTRACT OF EMPLOYMENT

. COMMUNICATION, SALARY
PROFESSIONAL AND FAMILIARIZED CREW, BETTER CATERING,
COMMUNICATION WITH SHORE VIA WI-FI OR BETTER INTERNET
CONNECTION. MORE UNDERSTANDING OF VESSELS NEEDS FROM SHORE

. COMPANY SIDE WITH THE ORDER OF SPARE PARTS

. PEOPLES BEHAVIOUR AND THE WAY THEY THINK

H epwtnon 6ev amavtibnke amno (1) CUPUETEXOVTA OTNV €PEUVA.

Katnyoplomolwvtag TLg amavinoeLg TPOoKUTTOUV T akoAouBa:

Awdypappa 9.1

THINGS THEY WANT TO CHANGE

B WORKING CONDITIONS
(CONTRACTS,
COMMUNICATION, WI-FI, LEGAL
ISSUES, CATERING, VESSELS)

B PERSONAL DECISIONS

9% 4%
9%
NONE
9%

69%
m EDUCATION & BEHAVIOR

OTHER

H Suapkela Twv ocupBolaiwyv, n Hoviun oxéon epyaociog kabwg kat dtadopa BEpata
TIou oxetilovtal Ue TIG ouvOnKeg epyaciag, TG amoAaBEg, N aoPAAELX OTO EPYACLAKO
nepBaAlov, TNV EemMKowvwvia Kol Tn ouvepyaoia He Tou¢ ouvadéddoug K.A.T.
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£pyacloka {NTAHATA €lval AUTA TTOU amaoXoAoUv tnv mAsloPndia TwV VOUTIKWY Kot
dnAwvouv otL Ba nBelav epocov ixav tn duvatotnta va alAagouv.

Movo dUo vauTikol amavtnoav otL dev Ba dAAalav KATL oTnV Epyacia TouG.

Jupunepaivoupe Aoutdv OTL €lval apKeTA Ta epyactakd {ntiuata mou Ba daAlAalav ot
vautikol yta tn BeAtiwon tng {wng toug oto mAoio.

Epwtnon 10
MO0 3A3 AY3SKOAEYEI H MAKPA AIAMONH ZTON IAIO XQPO ME TOYS 3YNAAEAQOYS 3As /

HOW HARD DO YOU FIND STAYING ONBOARD WITH YOUR COLLEAGUES FOR SUCH A LONG
TIME

Ol CUMUETEXOVTEG VaUuTLKol SAwoav To Katd moco SuokoAelovtal amod TV HaKpd
Slapovr otov 6lo xwpo pe Toug cuvadEéAdoug TOUuG OTo TTAOLO, €MIAEyovVTAC ATO
tunonotnuéva  media  amavtioswv. OL amavtiosel mou 606nkav amd Toug
OUMMETEXOVTEC amelkovilovtal ota Slaypappata mou akoAouBouv.

Awaypappa 10.1: Makpd Stapovi pe cuvadéldoug

HOW HARD IS STAYING ONBOARD WITH COLLEAGUES

8
7
6
>
Ss
S 4
g
& 3
[T
2
1
0
VERYMUCH  ALOT QUITE FAIRLY  NOTATALL
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Awaypappa 10.2: Makpd Stapovi pe cuvadéldoug (%)

8% 8%
21%
34%

29%

HOW HARD IS STAYING ONBOARD WITH COLLEAGUES

® VERY MUCH

mALOT
QUITE

B FAIRLY

m NOT AT ALL

Av SoUpE TO QTOTEAEOUOTA YEVIKOTEPA KaATnyoplomolnuéva He Baon to Babuo
SuokoAiag amo tnv pakpad dlapovr) otov (6lo xwpo Ue Toug cuvadéldoug Toug, To 42%
TWV CUUMETEXOVTWV OTNV €PEUVA ATIAVTNOE OTL SuokoAgveTal Alyo 1 kaBoAou evw to
58% amavtnoe and OpPKETA WG MAPO TOAU €MOUEVWE N MAsYNdia TwV VOUTIKWY
SnAwvel otL avtuetwrnilet SUOKOAIEC OMWCG elval &V YEVEL avapevouevo. Amotelel
OLaLTEPOTNTA TOU VAUTIKOU EMAYYEAUATOG N oOuVUTOpPEn TWV VOUTIKWV OE
TIEPLOPLOUEVO TIEPLBAANOV KOl O€ KOWVOUG XWPOUC OAEG oXeBOV TIC WPEG TNG NUEPAG. H
ENewn MPOoWTKOU XWPOU Kal LSLwTIKOTNTOG SUOKOAEVUEL TOUG VAUTIKOUG KOl

ennpealel tnv PuxoAoyia Toug apvnTIKA.

Awaypappa 10.3: Makpd Stapovi pe cuvadéldoug (%)

42%

58%

m 1 QUITE-VERY MUCH
W 2 FAIRLY-NOT AT ALL
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Epwtnon 11

MQz OA MEPITPAMATE TIZ ZXEZEIS SAZ ME TOYZ SYNAAEA®OYZS 2AZ XTO INOIO / HOW
WOULD YOU DESCRIBE THE RELATIONSHIP BETWEEN YOU AND YOUR COLLEAGUES

ONBOARD

H epwtnon autr e€eTAleL TIC SLATIPOCWTIILKEG OXEOELG TWV VOUTLKWVY OTO EPYACLAKO TOUG
nieptBarlov. OL CUMMETEXOVTEG VAUTIKOL XQPOAKTAPLOAV TIG OXEOEL( TOUG HE TOUG
ouvadéldoug oto TAoio
amavtioelg mou §00nkav anelkovilovral ota Slaypappata mouv akoAouBouv.

ETUAEYOVTAC QMO TUTOTIOLNMEVA TIESIOL ATIAVICEWV.

Avdypappa 11.1: Ixéoelg pe cuvadéddoug

12

10

FREQUENCY
o

RELATIONSHIP WITH COLLEAGUES

4
2
0
N Q Q < &
oév & & & &
N & © > &
& & S W <
& N\ (S
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Avaypappa 11.2: Ixéoelg pe cuvadéddoug (%)

RELATIONSHIP WITH COLLEAGUES

0%
4% 17%
29% m EXCEPTIONAL
 VERY GOODO
QUITE GOOD
50% m MEDIOCRE
m TERRIBLE

Av S0UUE TA AMOTEAECUOTO YEVIKOTEPA KATNYOPLOTIOLNHEVA, €UKOAQ PAEMOUUE OTL
HOVO TO 4% TWV CUUUETEXOVTWY OTNV £peuva GALVETOL IWCE EXEL KAKEG OXEOELC LE TOUG
ouvadEADOUG e TO UTIOAOLTO 96% va €XEL OXECELC OPKETA KAAEG EWC APLOTEC.

Awdypappa 11.3: Ixéoelg pe cuvadédoucg (%)

RELATIONSHIP WITH COLLEAGUES

4%
m QUITE GOOD-

EXCEPTIONAL

® MEDIOCRE-TERRIBLE
96%

MoAAQ sival Ta MPOoBANMOTA TTOU UITOPEL VA AVTLHETWITI{OUV OL VOUTIKOL e Toug cuvadérdoug
TOUG Kal Umopel va oxetilovtal pe TNV "avopoLoyEVELD" TWV VOUTIKWY 0TO TIAOLO (SL1adOopETIKES
gBvikdtnteg, Bpnokeieg, y\wooa, nAkia, vootpormia kAm).
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Eav AdBoupe umodn pag Kal TIG amavtnaoels mou 800nkav tnv gpwtnon 10 mou ol vauTikol
SNAwoav katd moco SuckoAelovtal amd TNV Hakpd Siapovr) otov (6lo Xwpo LE Toug
ouvadeldoug Toug oto mAoio, Ta amoteAéopata mou pogkuPav amo tv epwtnon 11 sival
onuavtika S1otL paivetal OTL Statnpolvtal KOAEC TIPOCWTILKEG OXECELS XwpPLC TPoBARupaTa mou
Ba emnpéalav Kal TNV ToOLOTNTA TNG epyaciag kat tnv Yuxoloywkn ¢option Twv
OUUETEXOVTWV.

Epwtnon 12

M0z0 NOMIZETE OTI EMNTHPEAZOYN Ol 2YNOHKEZ AIAMONHZ: KAl EPTAZIAZ 2Ti2
AIATMPOZQINIKE: 5AZ SXESEIX ME TOYE SYNAAENAQDOYZ A% / HOW MUCH ARE YOU
AFFECTED BY THE LIVING AND WORKING CONDITIONS REGARDING YOUR INTERPERSONAL
RELATIONSHIPS WITH YOUR COLLEAGUES

ITn OUVEXELX EEETAOTNKE O POAOG TWV SLATIPOCWTILKWY OXECEWV E TOUG cuvadéAdoug
VAUTIKOUG otn Stapdpdwon Twv cuvonkwv Slapovig Kot epyaciog. Ol GUUUETEXOVTEG
oTNV €peuva, ETAEYOVTOG OO TUTOToLNUEVA Ttedia amavtioewv dnAwaoav to Babuo
ETNPEACOU TOUG KAL OL AIAVTAOELS Ttou Tpogkuav amnetkovilovtal ota Slaypappata
TIou akoAouBoUv.

Awdypappa 12.1: TuvORKeg SLapovr & epyaciog os cuvapTnon E TLG SLUMPOCWTILKEG OXECELG

AFFECTED BY THE LIVING & WORKING CONDITIONS
REGARDING INTERPERSONAL RELATIONSHIPS

9
8
7
g 6
i 5
g 4
w3
2
1
0
VERY MUCH ALOT QUITE FAIRLY NOT AT ALL
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Awdypoppa 12.2: TuvOnKeg Stopovig & pyaciog o cuvapPTnOoN LLE TIG SLAMPOCWTIKEG OXECELS (%)

AFFECTED BY THE LIVING & WORKING CONDITIONS REGARDING
INTERPERSONAL RELATIONSHIPS

4%

0,
559 17% ® VERY MUCH

17% mALOT
QUITE
37% ® FAIRLY
® NOT AT ALL

Aappavovtag umogn TG amavtnoelg mou 600nKav TPOKUTTEL OTL UTIAPXEL UEYAAN
ouvaptnon MeTafl TwV SLOMPOCWTIKWY OXECEWV TIOU UTIAPXOUV KOl TIG OUVONKEC
Stapovig kat epyaciag¢ mou Swopopdwvovtal oto mAolo. Ot KOAEC N KOKEG
Slanpoowrikég oxéoelg dnAadn emnpedlouv TNV moLOTNTA TNG SLapovhG aAAd Kal TG
£pyaoiag TwV VOUTLKWV.

21N CUVEXELA ATIELKOVIIOVTAL TO ATIOTEAECHATA YEVIKOTEPQ KATNYOPLOTIOLNUEVA OTIOU:

e 10 71% TWV OCUMUETEXOVTWV OTNV €peuva Bewpel OTL oL SLUMTPOCWTILKEG
oX€oelg emMnpedlouv apKETA €wC mApa TOAU TIC OUVONRKeg Slapovng Kol
epyaociog

e T0 29% TWV CUUUETEXOVTWVY OTNV €peuva Bewpel OTL oL SLATIPOCWTILKEG OXECELG
ennpealouv Alyo €wg kaBoAou TIg cuvOnkeg Slapovng Kal epyaciog

29%

m QUITE-VERY MUCH
71% MW FAIRLY-NOT AT ALL
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Edbdoov og OAa ta emayyEAQATA N KOA CUVEPYOOLA KOL OL QYOOTEG OXECELG LE TOUG
ouvadéldoug mpodyouv KOAO €pyaclokd KAlMa  €lval AOYKO OTO €mAyyeEAUQ TOU
VAUTLKOU va LoXUEL KATL avaAoyo.

Epwtnon 13

MOZH WYXOAOTFIKH MIEZH NIQOETE OTI 2AZ AZKEITAI AlO TOYZ XYNAAEADOY: A% / HOW
MUCH PSYCHOLOGICAL PRESSURE ARE YOU UNDER FROM YOUR COLLEAGUES

ZntNOnkKe amo TOUG CUMHUETEXOVTIEG VAUTIKOUG VA amavtioouV noon PuxXoAoyLKn Tiieon
viwBouv OTL aoKoUV eMAvVw Toug oL cuvadeAdol Toug, eMAEyovTag amod TUTIOTIOLNUEVA
nedla anaviioswy.

Awaypappa 13.1: WuxoAoyikn ntieon and cuvadéddoug

PSYCHOLOGICAL PRESSURE FROM COLLEAGUES

9 -
8 -
> [
26 -
52
o4 -
w
&3 -
2 -
1 -
0 -
VERY A LOT QUITE FAIRLY NOT AT ALL
MUCH
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Awdypappa 13.2: Wuxoloyikr niieon ano cuvadéldoug (%)

17% 12%
8%

25%
38% °

PSYCHOLOGICAL PRESSURE FROM COLLEAGUES

m VERY MUCH
mALOT
QUITE
M FAIRLY
NOT AT ALL

Aappavovtag urogn TIg anavtnoelg mov §66nkav:

e 10 45% dnAwoe otL viwBel Puxoloyikn mieon and tou¢ cuvadéldoug Tou amnod

OPKETA £WG TIAPA TIOAU EVW

e 10 55% dnAwoe otL n PuyoAoylkn mieon mou VIWOEL va TOUG AOKELTAL OO TOUG

ouvadéldoug elvat ehaxlotn 1 kaBoAlou

Ta anoteAéopata Aoutov sival oxedov Loopolpacpéva e poAlg 10% va uneptepel n
katnyopia mou dnAwvel 0tL dev viwBeL oxedov kaBoAou Yuxoloyikn Tiieon. Oa MpEMEL
va AdBoupe unodn pag otL edw Sivovtal amavtnoelg avaloya UE TO XOPAKTHPO Kal

™V evalocOnoia kaBe atopou.

Epwtnon 14

MQs OA NEPITPAMDATE THN EIMIKOINQNIA ZAZ ME TOYS ANQTEPOYZ 3TO IAOIO / HOW
WOULD YOU DESCRIBE THE COMMUNICATION BETWEEN YOUR SENIOR OFFICERS AND YOU

WHILE ONBOARD

Ol CUPUETEXOVTEG VOUTIKOL XOpOKTAPLOOV TNV ETIKOWVWVIA TOUG UE TOUC QAVWTEPOUC
TOuC oTo TAolo, emAéyovtag amd TuTtomolnpéva media amavinoswy.
OUOCLOOTIKA OXeTiletal pe tn Sloiknon Tou MAOLOU Kal TO KATA TOCO auTh Eeival

oS EKTI amo Toug UPLOTAEVOUG.
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Awdypappa 14.1: EMKOVWViQ HE AVWTEPOUG

COMMUNICATION WITH SENIOR OFFICERS

14
12
10

FREQUENCY

O N & O

Awdypappa 14.2: Emukowwvia pe avwtepoug (%)

COMMUNICATION WITH SENIOR OFFICERS

0%

4% 13%
25% m EXCEPTIONAL

m VERY GOOD

m QUITE GOOD
58% B MEDIOCRE

W TERRIBLE

2Tn OUVEXELO OTELKOVI{OVTAL TA ATOTEAECUATA YEVIKOTEPA KATNYOPLOTIOLNUEVA OTIOU:

® 10 96% TWV CUUUETEXOVIWV OTNV EPEUVA EXEL APKETA KAAN €wC SALPETIKA
ETIKOLVWVIA LE TOUC AVWTEPOUC TOUC OTO TAOLO, EVW
e 10 4% TWV CUPUETEXOVTWV OTNV EPEUVA EXEL LETPLA EWC KOKN
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25

20

5 15

2

w

2

g

w

x 10
5
0

QUITE GOOD-EXCEPTIONAL MEDIOCRE-TERRIBLE
Epwtnon 15

MOZH WYXOAOTFIKH MIEZH NIQOETE OTI 2AZ AZKEITAI ATO TOYZ ANQTEPOYS A2/ HOW
MUCH PRESSURE ARE YOU UNDER FROM YOUR SENIOR OFFICERS

2T OUVEXELO Ol CUMMETEXOVTEG pWTABONKAV yla To oo PuxoAoyikn mieon viwbouv va
OOKELTOL 0€ AUTOUG Ao TOUG AVWTEPOUC TOUG OTNV Lepapyia Ue To amoTeEAEoUATA Va
amnelkovilovtal ota Slaypappota mou akoAouBouv. Kal auth n epwtnon oxetileTal pe
TN Sloiknon tou TAoLlou KoL To TOCOo AUt elval armodekTr and Tou¢ UPLOTAUEVOUG.

Avdypappa 15.1: WuxoloyLkr TiEon oo aVWTEPOUG

PSYCHOLOGICAL PRESSURE FROM SENIOR OFFICERS

8
7
6
>
Ss
=
g
© 3
2
1
0
VERY MUCH  ALOT QUITE FAIRLY — NOTATALL
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Awdypappa 15.2: Wuxoloyikn mieon and avwtepous (%)

PSYCHOLOGICAL PRESSURE FROM SENIOR OFFICERS

14% 14%
9% ® VERY MUCH
mALOT
36% QUITE
27%
H FAIRLY

NOT AT ALL

Itnv epwtnon Sev amavinoav (2) and Toug CUMUETEXOVTEG VAUTIKOUG.
Mapatnpoupe OtL:

e 10 50% TWV CUMHETEXOVTWY OTNV £PEUVA VIWOEL apKETA £WC TApA TIOAU Ttieon
Qo TOUG AVWTEPOUG TOUG OTO TTAOLO, EVW

e 710 50% TWV CUUUETEXOVTWV OTNV £€peuva VIwBeL Alyn £€wg kaBoAou mieon amo
TOUG OVWTEPOUG TOUG OTO TTAoLo

Ta anoteAéopata Aoutov eival amoAUTwE Loopolpacpéva Oa mpemel va AdPBoupe
BéBata umoyn pag ot edw Sivovtol amavVIAoeL ovAAOyo LE TO XAPOKTAPA KAl TNV
gvaloOnola KaBe aTOUOU KAl TOV TPOTIO TIOU SEXETOL KOL UTIAKOUEL OE EVIOAEC ATTO TOUC
OVWTEPOUG.

Epwtnon 16

MO0 NOMIZETE OTI ENAIA®EPETAI A TA [TIPOBAHMATA A% KAl THN EMNIAY:H TOYZ H
KENTPIKH AIOIKHZH/ HOW MUCH IS THE CENTRAL ADMINISTRATION INTERESTED IN YOUR
PROBLEMS AS WELL AS THEIR SOLUTIONS

ESw IntBNnKe n yvwun TwV VOUTIKWYV Tou Selypatog 6cov adopd to méoo vopilouy otL
n Kevtpikn Stoiknon evéladEpetatl yia ta MPOoBARUATA TTOU OVTIHETWITI{OUV Kal KaTd
nooo Bonba otnv emiluon toug. H gpwtnon &nAadn £otidlel 0TO MOCO KOVIA OTa
MPoPARUATA TOUG ViwBouV oL vauTikol tnv Kevipikr &loiknon, €av tnv Bewpoulv
QIPOCWTIN KAl OVATIOTEAECUATIKA N LKAVA KL ATOTEAECUOTLKN.
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Avdypappa 16.1: Eviadépov Kevipikig Atoiknong

CENTRAL'S ADMINISTRATION INTERESTING IN
SEAFARERS PROBLEMS & SOLUTIONS

10

FREQUENCY

VERY MUCH ALOT QUITE FAIRLY  NOT AT ALL

Awaypappa 16.2: Evéiadépov Kevtpikig Atoiknong (%)

CENTRAL'S ADMINISTRATION INTERESTING IN
SEAFARERS PROBLEMS & SOLUTIONS

0%
12%  17% ® VERY MUCH
EALOT
42% 29% QUITE
H FAIRLY
® NOT AT ALL

AapBavovtag untodn tig anavtioelg mou §66nkav, TapaATNPOULE OTL:

e TO 88% TWV CUUUETEXOVIWV OTNV €peuva Beswpel OTL n Kevtplkn dloiknon
evlladépetal kat eMAVEL TA TUXOV TIPOPANUATA TOUG OTO TAOLO

e T0 12% TWV CUMUETEXOVIWV OTNV €PEUVA TILOTEVEL OTL N KEVIPLKN Sloiknon
evlladépetal Aiyo i kaBoAou yia ta TpoBARUATA TOUG KAL TNV EMIAUCH AUTWV
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Elval cadég Aoutov otL n mAsoPndila Twv VAUTIKWY ELvVOL LKAVOTIONUEVN OO TNV
KEVTPLKN Sloiknon Kot Kotd cuVEMELa TNV Bewpouv anotedeopatikn kot Bacilovtal o
ouTA yla tnv eniluon Twv MPoBANUATWY Toug. AuTo €ival TOAU onpUavTtiko S1oTL deiyvel
OX£0N EUMLOTOOUVNG UETAEY KEVTPLKAG S10IKNONG KOL VAUTIKWV.

Epwtnon 17

020 KAANH BPIZKETE TH XXEZH EPFAZIAZ KAl AMOIBHE A2/ HOW SATISFACTORY DO YOU
VIEW YOUR JOB-PAYMENT RELATION

ZnNTAONKE MO TOUG CUUUETEXOVTEG VAUTIKOUG VO QTAVTCGOUV TIOCN LKAVOTIOLNUEVOL
viwBouv armo tov pLobo Toug o cuVAPTNON UE TNV EPYACLO TTIOU TTAPEXOUV OTO TTAOLO,
ETUAEYoOVTAC oo TuTtomolnpéva media amavtioswy. Kataypddnkav ot akOAoUBe(
QMAVINAOELG:

Awaypappa 17.1: Ikavonoinon oxéong epyaociog Kat opotBng

JOB-PAYMENT RELATION SATISFACTORY

FREQUENCY
ORNWRUON®O

N7 Q Q & <
S o o & &
Q \© © N &
& & ¢ N .
< S S
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Awdypappa 17.2: Ikavomoinon oxéong epyaciog Kot apotfig (%)

JOB-PAYMENT RELATION SATISFACTORY

W EXCEPTIONAL

m VERY GOOD
QUITE GOOD

B MEDIOCRE

W TERRIBLE

Mapatnpoupe otL:

e T0 79% TWV CUMUETEXOVTIWV OTNV €PEUVA TILOTEVEL OTL N OXECN €PYACLAG KOl
OUOLBNAG elval apKETA KAAN EWG EEALPETIKN

e T0 21% TWV CUUUETEXOVIWV OTNV €PEuva KPIVEL OTL N OXEon €pyaciag Kat
opolBAG elval pétpla

Qaivetal 6w OTL N KKOVOTIOINON TWV EPWTWHEVWY OO TO ULoB6 ou AapBavouv eivat
TOAU uPnAr. Yrdpxel SnAadn cwotn avtiotolyia epyaciog-amolapwv. Mevikotepa
AOUTOV UIMOPOUE VO CUUTIEPAVOULE OTL OL AUOLBEC TWV VAUTIKWY Elval apKETA KAAEG
£€xovtog urton tnv L8LALTEPOTNTO TOU VAUTLKOU EMAYYEAUATOG.

Epwtnon 18
MOz0 EYXAPISTHMENOI EISTE AMNO THN EPrAsIA 3A3/ HOW PLEASED ARE YOU FROM YOUR
JOB

H epwtnon autr amookomel otnv kataypadr] tng £PYAcLOKNC Kavomoinong Kat
guxapiotnong twv epyalopévwv OTO VAUTIKO emayyeApoa. Eivol pia moAU Paoctkn
E£PWTNON YLOTL EUTMEPLEXEL TNV LKAVOTIOLNOT) TOUG amo ta Kabrikovta, tn B€on oto mAolo
KOLL YEVLKA UE OTL OXETL(ETAL N CUYKEKPLUEVN Epyacia.
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Awdypappa 18.1: Epyactokn tkavomoinon

JOB SATISFACTORY

12

10

FREQUENCY
o

VERY MUCH ALOT QUITE FAIRLY ~ NOTAT ALL

Awaypappa 18.2: Epyaoiakn ikavomnoinon (%)

JOB SATISFACORY

m VERY MUCH
BALOT
= QUITE
M FAIRLY
B NOT AT ALL

AapBavovtag untoyn tig anavtnoelg mou §60nKav mapaTnPOULE OTL:

e 710 100% TWV CUMMUETEXOVTIWV OTNV E€PEUVA ElVaL EUXOPLOTNUEVOL QTIO TNV
gpyacio Toug anod oPKETA £wWC AP TIOAU
o kaveig dev SnAwoe Alyo 1) kaBoAou euxapLOTNUEVOG QIO TNV Epyacia Tou

AMO Ta TTOPOTAVW TIPOKUTITEL OTL N £PYACLAKN) LKavomoinon eivat upnAn kat adopd
O0TO0 OUVOAO TwWV VOUuTIKwv avefaptntou ¢ulou, Béonc otnv tepapyia, nAkia KA.
Juumepaivoupe Aoutdv  OtL oL vautikol Tou delypatog NG €peuvag  elvat
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EUXAPLOTNUEVOL YEVIKA Qmd TNV €pyooia TOu¢ mapd Tta Omola mpoBAnpata Kot
SuokoAieg kKataypadnKav o€ MPONYOUUEVEG ATTAVTINOELG TOUG.

Epwtnon 19

M0z0 NMIGANO BPIZKETE, EAN Az AINOTAN H EYKAIPIA YI1O KAAEZ 2YNOHKES NA
ANNAZETE EMAITEAMA/ HOW POSSIBLE DO YOU THINK IT IS TO CHANGE YOUR
OOCCUPATION IF YOU HAD THE CHANCE UNDER GOOD TERMS

OL ouppeTéXOVTEG OTNV €peuva pwtnOnkav ywo tnv mbavotnta va oAAdéouv
enayyeApua (umo kaAég ouvOnkeg) eav toug doBel n Suvatdtnta oto péAov. O
anavinoeLlg mou 600nkav anelkovilovral ota Slaypappata mou akoAouBouv.

Avdypappa 19.1: Antodaon aAlayrg EMayyEALATOC

POSSIBILITY TO CHANGE OCCUPATION

7
6
s 5
o
g4
o]
93
(-4
7'
2
1
0
VERY ALOT QUITE FAIRLY  NOTATALL
MUCH

Awdypappa 19.2: Anodpacn alhayng emayyéApartog (%)

POSSIBILITY TO CHANGE OCCUPATION
8% 25%

17% B VERY MUCH

EALOT

21% QUITE

29% B FAIRLY
NOT AT ALL
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Mapatnpoupe otTL:

e TO 75% TWV CUMUETEXOVIWV OTNV €peuva amavinoe otL 6a amodaolle va
oAAA€el emayyeAa oto HEANOV UTIO KOAEG OUVONKEG €AV €lxe TNV gukatpia
(amavtroelg OTL elval mBavo anod apKeETA w¢ APa TTOAU)

e TO UTOAOUTO 25% TWV CUUHETEXOVTWV OTNV €PEUVO OTTAVTNOE OTL €lval Alyo n
KaBoAou miBavo va aAael emayyeApa oto HEANOV Qv lXe TNV eukatpla

Amo6 ta mopandvw POKUTTEL OTL N TMAsloPndia Twv vauTikwy Ba eméAleye Tnv aAlayn
epyooiag HeANOVTIKA €dv €lXe ML KOAN €ukalpla KOL QUTO Tap' OTL N €PyAOLOKN
tkavoroinon &nAwBnke w¢g 100% otnv TponyoUuuevn epwtnon. Mmopolpe va
OUMMEPAVOUUE €6W OTL pia peANovTikn gukatpia yla SOUAELA XwpPLG UETOKLVNOELG,
TIOAUUNVN amouaoia f andotaon oo TNV olkoyévela Ba KEpSIleE TOUG TEPLOCOTEPOUC
VOUTLKOUG.

Epwtnon 20

M0z0 MIGANO BPIZKETE NA MPOTEINATE ZE KAITOION NA AOYAEWEI EKEI [1OY AOYAEYTE/
HOW POSSIBLE DO YOU THINK IT IS TO RECOMMEND YOUR JOB TO SOMEONE ELSE

Itnv teAevtaia EpWTNON TN €PEVVAC Hag, INTNONKe armd TOUC CUPUETEXOVTEC val
eMAEEOUV QMO TuTOTOLNUEVA eSO AMAVTHOEWV KATA 000 Ba mpdtelvay o€ AAAOUG
TO OUYKEKPLUEVO emayyeApa. OL amavinoeLg ou kataypadnkay anetkovilovtal ota
oakoAouBa Slaypdappota:

Awaypappa 20.1: Mpotewvopevn epyacia

RECOMMEND JOB TO OTHERS

12

10

FREQUENCY
<)

VERY MUCH ALOT QUITE FAIRLY  NOTAT ALL
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Awaypappa 20.2: Mpotewvopevn epyacia (%)

RECOMMEND JOB TO OTHERS
0%
8%
13% 33%

m VERY MUCH

mALOT

QUITE

26% m FAIRLY
NOT AT ALL

AapBavovtag untoyn tig anavtnoelg mou §60nkav mapatnPoUE OTL:

e T0 92% TWV OCUMMETEXOVTWV OTnV €peuva Ba mpotewvav o€ AAOUG TO
ETAYYEALA TOU VOUTIKOU

e 1O umbdhouto 8% O6ev Ba mpotElVE KOBOAOU CE AANOUG TO OUYKEKPLUEVO
EMAYYEALQ

AUTO KatadelkvUEL OTL OL VaUTIKOL Tou Selypatog g €peuvag elval LkavoroLnpévol
oo To eMAyyeAUA Toug Kal Sev Stotalouv va To POTEIVOUV WG epyacia Kal emayyeAua
o€ aAAouc.

11.2. AmoteAéopata Epyaoiakic Ikavomoinong

Me Bdon ta amoteAéopata TNG EpEUVG OMwE e€axOnKav Kal avaAlBOnkav mapandvw,
EKTIUAONKE n epyaclaky avomoinon tou Oelypato¢ pag wg mpog TG €€NG
TIAPOUETPOUC:

1. Ikavomoinon and xpnuatikég anoAaBEg (Hobog)

EAdxlotn Tun MéyLotn TLun Méoog 6pog Turukn amokAlon

2 5 3,48 0,81

2. Ikavomoinon amno To EMAYYEARO TOU VAUTIKOU

EAdylotn Tun MéyLotn TLun Méoog 6pog Turukn anokAlon

3 5 4,14 0,66
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3. Ikavomnoinon ano tn 6£on nou KAtéxouv

EAdxlotn Tun MéEyLotn TN Méaoog 6pog TuTukn amOKALoN

3 5 4,25 0,74

4. Ikavomoinon and EMKOWVWVIA LLE AVWTEPOUG

EAdxlotn Tun MéEyLotn TN Méaoog 6pog TuTuKn amoOKALoN

2 5 3,87 0,72

5. Ikavomnoinon and snikowvwvia pe cuvadéldoug

EAdxlotn Tun MéEyLotn TN Méaoog 6pog TuTukn amoKALon

2 5 3,77 0,81

MNa tv avwtépw aflohoynon AdBape umoyn TG SLOTUMIWUEVEG E€PWTHOEL, TOU
EPWTNUATOAOYIOU CUUPWVA PE TIG TIHEC TTOU AapBAavouv:

Exceptional =5
Very Good =4
Quite Good =3
Mediocre =2
Terrible =1

MNa va Bewprooupe OTL UTIAPXEL €PYOOLOKN LKavomoinon oto Selypa tng €peuvag
e€etalovpe 1o pé€co Opo (M.O.). Zuykekplpuéva otav o M.O. AdBel TiuR avw tou (3)
Bewpolpe OTL UTTAPXEL LKAvoToinon tou Selypatog evw €av AABeL TR KATw Tou (3)
Bewpoupe otL utapxetl SuoapEéakela Tou delypartod.

JUpdwWVA AOUTTOV LIE TIG LETPHOELG LOG OL EpYA{OMEVOL VAUTLKOL Tou SelypaTtog:

a) €lvol LKOVOTIOLNUEVOL OO TG XPNUATIKEG anoAaBég (UoBo) mou AapBdavouy ano

TNV gpyacia Toug Kot YeviKa S€xovtal OTL UTIAPXEL KOAN OXE0N pyaociog-opolBNAG.
Oeswpolv &nAadny OtL n apolfry TOug avrtloTtolel oe peyalo PBabuod otnv
npoonabela mou katafdalouvv

B) eivan kavomolnpévol and tn ¢uon TG EPYAOiag TOUG (VAUTIKO EMAYYEAUQ) TTOU

onUAivel OTL TO CUYKEKPLUEVO ETTAYYEAUQ TOUG QPECEL KOL TOUC Talplalel, €Xouv
6nAadn oAU BeTikd cuvaloBrpata yla TV Epyacio Toug
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y) &lvon ikavomownuévol and tn 0€on epyaciag mou KATEXOUV TOU OnUaivel OTL N

OUYKEKPLUEVN €pyacio KOl TO QVTIKEIUEVO TOUuG oto TAolo KaBwg kat n B€on Toug
otnv lepapxia toug euxaplotel Kal dev Toug Snuovupyet blaitepa mpoPAnuata

6) €&lval LKAVOTIOLNUEVOL ATO TNV EMLKOLVWVIA E TOUC AVWTEPOUG Toug dSnAadn amo

TN OX€0N TOUGC, TN CUVEPYOOLO KOL YEVIKA LE TN oUVAVOOTPOdI UE TOUC LEPAPXLKA
AVWTEPOUG TOUG

€) €ival Lkavomownuévol anod tnv entkowwvia pe toug ouvadéAddoug toug, dnAadn

oo TIG OXEOELG, TN OUVEPYAOCLA KOL YEVLKA KOL YEVLKA TN ouvavaotpodr Toug UE TO
UTTOAOLITO TTPOCWTTLKO TOU TTAoLOU

Me Bdaon Aowmdv TI¢ MOPAUETPOUC TTOU eE€TATTNKAY, dalveTal OTL n dUon TG Epyaciag
TOU VAUTIKOU CUPBAAAEL BETIKA OTNV €vioxuon tng Lkavomoinong twv epyalotévwy Tou
Selyparog g €peuvag.

11.3. ZUOYXETION EPYAOCLAKNG LKAVOTOINONG HE SNUOypa@IKA
OTOW(ELA CUUUETEXOVTWV

ITn OUVEXELO BEWPOULE XPNOLUO VO LEAETI)COULE TNV EPYACLAKI) LKAVOTIOLNON
OUOXETI{OVTAG TNV Ta aKOAOUBA OTOLYELD TWV CUHETEXOVTWY OTNV €PEUVAL

A. BaBuadg e€aptnong epyaciakig tkavomnoinong amno to ¢uAo

EPFAZIAKH IKANONOIHZH
A
OYAO | VERY MUCH | LOT | QUITE | FAIRLY | NOT AT ALL | TOTAL
MEN 6 12 5 0 0 23
WOMEN 0 0 1 0 0 1
TOTAL 6 12 6 0 0 24

B. BaOudg e€aptnong epyaoLakng Lkavomnoinong amno tnv nAwkia

EPFAZIAKH IKANONOIHZH
A

AGE VERY MUCH | LOT | QUITE | FAIRLY | NOT AT ALL | TOTAL
18-25 0 1 0 0 0 1
26-35 3 5 2 0 0 10
36-45 2 5 0 0 0 7
46-55 1 0 3 0 0 4
56-65 0 0 0 1 0 1
65+ 0 1 0 0 0 1
TOTAL 6 12 5 1 0 24
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. BaBuog e€aptnong EpyQcLOKAG LKOLVOTIOLNONG A0 TLG YPOLUMOTIKEG YVWOELG

LITERACY EPFAZIAKH IKANONOIHZH
EDUCATIONAL A
KNOWLEDGE | VERY MUCH | LOT | QUITE | FAIRLY | NOT AT ALL | TOTAL
SECONDARY
GRADUATE 0 0 0 0 0 0
HIGH SCHOOL
GRADUATE 0 1 2 0 0 3
TECHNICAL
UNIVERSITY
GRADUATE 3 7 4 0 0 14
UNIVERSITY
GRADUATE 3 4 0 0 0 7
MBA HOLDER 0 0 0 0 0 0
PHD HOLDER 0 0 0 0 0 0
TOTAL 6 12 6 0 0 24

A. BaOpog e£aptnonG EpyacLaKG LKAVOTOinong oo to XpOvo epyaciog oto
OUYKEKPLUEVO EMAYYEARQ

EPFAZIAKH IKANONOIHZH
YEARS OF A

OCCUPATION | VERY MUCH | LOT | QUITE | FAIRLY | NOT AT ALL | TOTAL
1 0 2 0 0 0 2

2 0 1 0 0 0 1

3 0 0 0 0 0 0

4 0 0 2 0 0 2

5 0 1 0 0 0 1

6 1 0 0 0 0 1

7 0 2 0 0 0 2

8 0 1 0 0 0 1

9 0 0 0 0 0 0

10 1 1 0 0 0 2

11 0 0 0 0 0 0

12 0 2 0 0 0 2

13 1 0 1 0 0 2

14 0 1 0 0 0 1

15 0 0 1 0 0 1

16 1 0 0 0 0 1

17 0 0 1 0 0 1

18 1 1 0 0 0 2

n/a 1 0 1 0 0 2
TOTAL 6 12 6 0 0 24
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E. BaOpog e€aptnong epyacilaking tkavomnoinong amnod tn 0£on-kadnkovra oto nAoio

EPrAzZIAKH IKANONOIHZH
A
POSITION | VERY MUCH | LOT | QUITE | FAIRLY | NOT AT ALL | TOTAL
MASTER/
CAPTAIN 3 1 1 0 0 5
CHIEF
OFFICER 1 1 2 0 0 4
APPRENTICE
OFFICER 0 1 0 0 0 1
2ND
OFFICER 1 0 0 0 0 1
CHIEF
ENGINEER 0 4 1 0 0 5
2ND
ENGINEER 1 4 1 0 0 6
3ND
ENGINEER 0 1 0 0 0 1
n/a 0 0 1 0 0 1
TOTAL 3 11 4 0 0 24

Aev SnAwoe B€on epyaoiag EVag CUUUETEXWV.

11.4. MapaTnpr)OELC ETIL TOV EPWTUATOAOYIOV

e Katd tnv enefepyoaoia Twv epwtnuatoloyiwv dtamotwdnke otL lowg Ba ATav
oKOTILUO va epwTnOel To Selypa ya Tnv €BvikdTNTA Tou. Emiong ta media mou
bev eixav tumonolnpéva media mpog emhoyn 6ev cupmMAnpwONKav and 0Aoug
TOUG OUMUETEXOVTEG, LE OTOTEAECHO VA PNV €XOUPE OAo 1O Suvatd €UPOG
arnavtioewv. TéAo¢ O&ev amavindnkav amd OAOUG KAl EPWTNMUATA ME
tuntonotnpuéva media S10tL dev eixe mpoPAedBOel 0 XAPAKTNPLOUOE TOUC WG
UTIOXPEWTLKA.

e Oa mpoteivape va dnuloupynBel Eéva 0UTOUATOTMOLNUEVO NAEKTPOVIKO cUCTNHA
yla TNV cuAAoyn Kal TNV SLoXElpLon TWV EpWTNHATOAOYIWV TWV VAUTIKWY HE TN
xpnon epyodeiwv mAnpodoplkAg Kol VEWV TEXVOAoOywwv TO oOmoio Ba
Aetoupyoloe oe aodalég meplPallov kat Ba eixe tn Suvardétnta va
enegepyaletal Ta EL0ayopeva otolyeia kal Sedouéva, va KATaoKeUATEL THVAKEG
kot Staypappata kKat va efdysl amoteAéopota kat Seikteg. Autd Ba nAtav
XPNowo vywa tnv oe otabepry Baon mapakoAoubnon TNG EPYACLAKAG
LKavormoinong TwWV VOUTIKWY KOL TNV Tapoxn KOAAUTEPWV UTNPECLWV Mo TNV
KEVIPIKN &loiknon. Oa umopouoe Katd Slootipata Kol avaAoya HE TLG
TEPLOOOUC va UTIAPXOUV ELOIKA EPWTNUATOAOYLO TIOU va polpdalovial o€
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VOUTIKOUC OAWV TWV ETOLPELWV KoL va peAeTwvtal Stadopa KOUUATIO TIOU
adopoulv TN vauTAla Kal Toug epyalOEVOUG OE aUTH, OMWG yla TapASELyua
SuokoAieg mou avTLETWTI{OUV KoL TIPOTELVOUEVEG AUOELG, OTOTLOTLIKA dedopéva
yla tnv SLApKELA TNG EPyaoiag, O OXEoN KOL LE TNV OUOLBN KAL TNV LKavoToinon
anod auth KA. Oa prnopovoav PECW TNG EPEUVAG va Byaivouv cuumepacpota
nou Ba BonBoucav TO00 TOouG pyalOUEVOUG EMAVW OTaA TMAOLX, OCO Kal TNV
Slolknon mou Ba ekpeTaAAevovtav TN YVWon yld TNV OAVILLETWIION TWV
TPOPBANUATWY KAl TNV KAAUTEPN KAl armodoTikOTepn epyacia.
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KE®AAAIO 12

Fevika Zvpnepacpata-AmoteAéopata g 'Epeuvag

IKOTOC TNG Mapoloag £pyaciog amoTéAece n HEAETN TNG EPYACLOKAG LKAVOTOLNGNG Twv

VOUTLKWV TIoU €pyalovTal 0€ EUMOPLKA TAoLa TTou peTtadEpouv METPEAALO, KABWG Kal N LEAETN

TWV OXE0EWV TIOU OVATTTUCCOVTAL KOTA TN SLapKeLa Tou Taldlou Kal Twv TPOoRANUATIOUWY TOU

TANpwWHAToC. Me BAon TLG ATAVTNOELG TWV CUHETEXOVIWY OTNV £PEUVA TWV EPWTNHATOAOYIWY

€€AyOUUE XpAOLUO CUUTEPACOTO TIOU cuvoilovtal wg akoAoUBwc:

1.

TO VOUTLKO ETIAYYEALO OKOWN KOL OTLG LEPEG LA lval £val EMAYYEALQ TIOU TTPOTLUATAL
Kuplwg amnod avdpeg, eVvw ol YUVOIKEG amoTeAoUV Uikpn HeloPndla

H epyaocia oto mAolo amattel popdpwon, yvwoelg, karliépyeta kat Se€otntec uPniol
eTUMESOU OTWG TIPOKUTITEL MO TO HOPPWTIKO EMIMESO TWV OMACXOAOUUEVWY TIOU
CUUITANPWOAV TO EPWTNHLATOAOYLO

To eninedo tng euxapioTtnong Kot Lkavomoinong amd tn VAUTKA gpyacia sival moAu
vPNAS adol OTwWE TPOKUTTEL O’ TA AMOTEAECHATA N CUVIPUTTIKA MAsloPndia twy
£pwTNOEVTWY £ival mdpa oAU 1) oAU LKOVOTIOLNUEVN KATL TIou SellVeL OTL oL GUVONRKEG
gpyaoiag kat StaBiwaong oto mhoio ta teAeuTaia xpovia £xel BeATLwOEeL o moldTNTA

OL kUpleg SduokoAieg mou avtipetwrnilouv ol vautikol gotialovtol os Bépata mou
adopoUlv TNV AOCTACN OO TNV OLKOYEVELX KAl TN SUCKOALO OTLG ETLKOWVWVIEG

H SoulAeld oto mAolo elval amattnTikg Kot oAU biaitepn Kat dnpoupyel SUOKOALECG
KOL AYXOG OTNV KABNUEPLVOTNTA TWV VOUTIKWV

H moAupunvn nmapapovr otn 6dAacca ennpedlel kKol SUCKOAEUEL TOUG TIEPLOGOTEPOUG
VOUTLKOUG

OL OX€0€LG Kal N emkowwvia PeETaty Twv VAUTIKWY elval Katd BAon KAAEC Kol auTo
CUMBAAAEL OTO LKOWVOTIOLNTLKO £pyAoLaKO KALpa oTo Aolo xwpig va Astmouv BERata kot

TIEPUTTWOELG TIOU avad£PovTaL Kot SUCKOAEC EPYAOLOKEC OXECELG 1] VOOTPOTILEG

Ta avwtepa oTeAéXN oTNV Lepapyia, €xouv TNV avayvwpLon Kabwg kal To cefacud tou
TIPOCWTILKOU

H mAeloPnodia twv vautikwyv Bewpel otL apeifetal kahd, aAld Ba aAAale SouAsld oe
neplntwon mou NTav KatdAAnAeg oL cuVOrKeC.
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ITAPAPTHMA

EPQTHMATOAOTIIO

A. EPQTHMATOAOTIO ot eEAANVIKQ

2. HAwia

18-25

26-35

36-45

46-55

56-65

66 Ko ITAvVW

I N e e B e A

3. TpappaTIKEG TVWOELS

|:| Anoddotrog fupvaociov
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Anodorrog Aukeiou

Anodorrog TEI

Anodorrog AEI

Katoxog Metantuytakou TitAou Inoudwv

O O O O

Kdatoxog AidaktopikoU TitAou Znoudwv

4. XpOvOG OTO CUYKEKPLUEVO EMAYYEALQL

(Mapakalw el0AyeTE £TN KAl LAVEC TTAPAHOVAG OE QUTO TO EMAYYEAUQ,

avefaptnta €AV UTA Elval cUVEXOUEVQ)

5. O@fon - kadnkovta oto nAoio

6. NAdoo suxaplotnUévol elote ot O€0n OV KATEXETE;

Mdapa oAU
MoAu
Apketa
Alyo

KaBoAou

HENRERNEE
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7. Mooo oag SuokoAeLEeL N mMOAUUNVN tapapovi oag otn OdAacoa

|:| Mapa moAu

8. Moua eivaw n peyaAutepn SUGKOALQ TOU AVTLUETWTILIETE KATA TNV TTOPOLLLOVI)
oo oto mAoio;

9. TiLBa aAlalate eav oag Swvotav n duvatotnta;

10. NAéoo cag SUGKOAEVEL N HOKPA SLAOVE) OTOV {810 XWPO HE TOUG
ouvadéidoug oag

Mdapa oAU
MoAu
Apketd

Alyo

HENRERERE

KaBohou
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11. Nwg Oa neprypadate Tig oXEoELG oaG e TOUG ouvadéAddoug oag oto mAoio

E€alpetikn
MoAU KaAn
ApKETA KaAn
Métpla

XaAwo

oo

12. Ndoo vopilete OTL oag emnPealouv oL GUVONKEG SLALOVIG KOl EPpyOLOLog OTLG
SLAMPOOCWTIKEG 00 OXEOELG LLE TOUG ouvadéAdoug cag

Mapa moAu
MoAu
Apketa

Alyo

oo

KaBoAou

13. Ndon YuxoAoyikr nicon VIWOETE OTL 00§ AOKEITE and Toug ouvadéldoug cag

Mapa oAU
MoAuv
Apketd

Alyo

HEERERNRE

KaBoAou

[103]

Institutional Repository - Library & Information Centre - University of Thessaly
09/06/2024 06:52:51 EEST - 3.133.124.130



14. Nwg Oa neplypadate TNV EMKOLVWVIN 0OG LE TOUG AVWTEPOUG OTO MAOLO

] Egapenuc

[ ] norv karR

[ ] Apxetd Koy
[ ] Métpua

[ ] X

15. Ndon YuxoAoyLkr) Iieon VIWOETE GTL O0G ALOKEITE QMO TOUG AVWTEPOUG OOLG

Mapa oAU
MoAuv
Apketd

Alyo

HEERERNRE

KaBoAou

16. MNooo vopilete ot evdladépetal yla ta TPoPANUATA 0AG KOL TNV EMIAUOT TOUG
N KEVTPKNA Sloiknon

|:| Mdapa oAU
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17. N6oo kaAn Bplokete T oxéon epyaociog Kat apolBng oog

E€alpetikn
MoAU KaAn
ApKETA KaAn
MéEtpla

XA

oo

18. MN6oo guxapLoTNUEVOL ELOTE QMO TNV Epyacia oag

[ ] népamory
[ ] noAo

[ ] Apketa

[ ] Aivo

[ ] Ka®6hou

19. Ndoo mBavo Bplokete, edv oag Svatav n sukatpia UTO KaAEG CUVONRKEG, va
aAAagete emayyeApa

|:| Mdapa oAU

|:| MoAU
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20. N6co miBavo BpioKkete va poTeivate o€ KATOLOV va SOUAEYEL EKEL TTOU
SouAevets;

Mapa moAu
MoAu
Apketa

Alyo

HEERERNRE

KaBohou
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B. EPQTHMATOAOTIO ota ayyAika

1. Gender

|:| Male

|:| Female

2. Age
18-25
26-35
36-45
46-55

56-65

I e I e

66 Kol TTAVW

3. Literacy Educational Knowledge

]

Secondary Graduate

L]

High School Graduate

|:| Technical University Graduate
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|:| University Graduate

MBA Holder

]

[ ] PhdHolder

4. Time on this particular occupation (Please Insert years and months of stay on
this occupation regardless subsequency)

5. Position — duties onboard

6. How pleased are you with your position?

7. How difficult is the long stay in the sea for you?

|:| Very much
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8. What’s the hardest thing you face in your long stay onboard?

9. If you had the chance to change something, what would that be?

10. How hard you find staying onboard with your colleagues for such a long time?

11. How would you describe the relationship between you and your colleagues
onboard?
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12. How much are you affected by the living and working conditions regarding
your interpersonal relationships with your colleagues?

13. How much psychological pressure are you under from your colleagues?

14. How would you describe the communication between your senior officers and
you while onboard?

|:| Exceptional
[ ]
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15. How much psychological pressure are you under from your senior officers?

Very much
Alot
Quite

Fairly

oo

Not at all

16. How much is the central administration interested in your problems as well as
their solutions?

Very much
A lot
Quite

Fairly

HEERERNRE

Not at all

17. How satisfactory do you view your job-payment relation?

[111]
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|:| Exceptional

18. How pleased are you from your job?

19. How possible do you think it is to change your occupation if you had the
chance under good terms?

[112]
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20. How possible do you think it is to recommend your job to someone else?

[113]
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender

Female

@® Male
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7/5/2018 Crew behavior
Age
1825
@® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate
Technical University Graduate
@ University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

5 years

Position - duties onboard

Chief officer(Master class A licenced)
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How pleased are you with your position?

Very much

@® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much

@® Alot
Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Vetting inspections/short port stay/communication problems

If you had the chance to change something, what would that be?

Better communications onboard
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W%%Sg/%%%%&g é'E%W/foh%ﬂWLﬁ‘FﬁMW@&om%ﬁE?r#&Wﬁﬁ%\i&mJJ@Q@HWE/edlt#response =ACYDBN;j3b4GtsQxz4Ji4FXeVeWwH. ..

How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot

@® Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
(® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much

@® Alot

Quite
Fairly

Not at all

51 EEST - 3.133.124.13
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

@® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
(® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot

@® Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

@ Quite
Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

@® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

@® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much

A lot

@ Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?

Very much

@ Alot
Quite
Fairly

Not at all

AuTO TO TIEpLEXOUEVO dEV £XEL dnuLoupynBei kal dev €xeL eykplBei amnd tnv Google.
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender

Female

@ Male
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Age
@® 18-25
26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate
Technical University Graduate
(® University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

12 months

Position - duties onboard

Apprentice officer
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How pleased are you with your position?
Very much

A lot

@ Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot

@® Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

The death of my dog

If you had the chance to change something, what would that be?

| would not serve the army
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

@® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
(® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
@® Alot

Quite

Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much

A lot
@ Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
(® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot

@® Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

(® Very much
Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

@® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

@® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much

A lot

@ Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?

Very much

@ A lot
Quite
Fairly

Not at all

AUTO TO IEpLEXOUEVO dEV £XEL dnuLoupynBei kal dev €xeL eykplBei amnd tnv Google.
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender

Female

@ Male
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7/5/2018 Crew behavior
Age
18-25
@® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

(® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

Position - duties onboard

2nd officer
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How pleased are you with your position?
(® Very much

A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot

@® Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Death of a bosun

If you had the chance to change something, what would that be?

The education and the attitude of the people
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

@® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

(® Exceptional
Very good
Quite good
Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

(® Very much
A lot
Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

Fairly

(® Notat all

How would you descire the communication between your senior officers
and you while onboard?

(® Exceptional
Very good
Quite good
Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot
Quite
Fairly

@® Notatall
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How much is the central administration interested in your problems as
well as their solutions?

® Very much
Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
(® Exceptional

Very good

Quite good

Mediocre

Terrible

How pleased are you from your job?
® Very much

A lot

Quite

Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

® Very much
Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
@ Very much

Alot

Quite

Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender

Female

@ Male
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Age
18-25
26-35
® 36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

(® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

1999-2017

Position - duties onboard

chief engineer
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How pleased are you with your position?
@® Very much

A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot

@® Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

N KN KaAn emikowvwvia pe to ottt pou.(internet ,satellite phone)o meploplopgvog xpovog
oTa Algavia Kat n pn xpnotygotoinon Bapkwyv yia €€odo arno to mhoio.(SERVISE BOAT)t0
Bapu mpoypappa otoug Alpeveg (vetting inspections,hunkering operations discharging
operation)oAa avta padl o€ TIOAL TIEPLOPLOPEVO XPOVO.

If you had the chance to change something, what would that be?

HIKPOTEPEG OLUPBAONG KAl KAANTEPL ETILKOLWVWVIA PE TO OTUTL
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot

@® Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

(® Exceptional
Very good
Quite good
Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot
Quite

@® Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot
Quite

@® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

(® Exceptional
Very good
Quite good
Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot
Quite
Fairly

(® Notat all
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How much is the central administration interested in your problems as
well as their solutions?

Very much
Alot
Quite

@ Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good
Quite good

® Mediocre

Terrible

How pleased are you from your job?
Very much

@® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

® Very much
Alot
Quite
Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
(® Very much

A lot

Quite

Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender

Female

® Male
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7/5/2018 Crew behavior
Age
18-25
® 2635
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate
Technical University Graduate
(® University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

10 years in the ships

Position - duties onboard

Chief officer
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How pleased are you with your position?
@® Very much

A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot
Quite

@® Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

The hardest thing is only that you don't see for too much time your favorite persons

If you had the chance to change something, what would that be?

Nothing to change from my job.
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

@® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot
Quite

® Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

® Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
® Very much

A lot

Quite

Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
Quite

e Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all

AUTO TO IEpLEXOUEVO dEV £XEL dnuLoupynBei kat Sev €xeL eykplBei amnd tnv Google.
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
® 36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

7 years & 4 months

Position - duties onboard

Second engineer

Wﬁgﬁet)%@%ggg%é'E%W/fol-r%%m%mmﬂ%&omEﬁrﬂfé‘?r#&WX?HWM&JH@Q?@HWE/edlt#response =ACYDBN;j3b4GtsQxz4JidFXeVeWw...  37/168
106/2024 51 EEST - 3.133.124.13



7/5/2018 Crew behavior

How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot
Quite

® Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Difficulties of schedule (often is a heavy schedule)

If you had the chance to change something, what would that be?

| would do the job of a seaman more "to the point and mean-full" and | would try to help so
the regulations to have truly value and to be able to be in force onboard, always having in
mind safety, environment and life on board.
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
® Quite

Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much

® Alot
Quite
Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot
Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much
Alot

® Quite
Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot

® (Quite
Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all

AUTO TO IEPLEXOUEVO BEV £XEL dnuloupynBel kal Sev €xel eykplBei amnd Tnv Google.
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate

® High School Graduate
Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

About 12 years

Position - duties onboard

2nd Engineer
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot

® Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

| miss my family

If you had the chance to change something, what would that be?

| would prefer to stay onboard for e. x. 8 months per year but continuously
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot

® Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® (Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
Quite

e Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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7/5/2018 Crew behavior
Age
18-25
26-35
36-45
® 46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

17 years

Position - duties onboard

Chief Engineer
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
® Very much

Alot

Quite

Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Dayly stress

If you had the chance to change something, what would that be?

| would had been captain.
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
® Alot

Quite

Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

® Very much
A lot
Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
® Very much

A lot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

® Very much
Alot
Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

® Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good
Quite good

® Mediocre

Terrible

How pleased are you from your job?
Very much
A lot

® (Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
Quite

Fairly

® Not atall

How possible do you think it is to recommend your job to someone else?
Very much
Alot
Quite
Fairly

® Not atall
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

8 xpovia cuvoALKa

Position - duties onboard

20G UNXavikog
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
® Very much

Alot

Quite

Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

JUvOnNKeC £pyacteg Kat KAALTEPO HEAAOV

If you had the chance to change something, what would that be?

AlapKela Kat vootporia
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
® Alot

Quite

Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

® Very much
A lot
Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
® Very much

A lot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

® Very much
Alot
Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good
Quite good

® Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

® Very much
Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
® Very much

Alot

Quite

Fairly

Not at all
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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7/5/2018 Crew behavior
Age
18-25
® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

10 years

Position - duties onboard

2nd engineer
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How pleased are you with your position?
Very much
A lot

° Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
® Very much

Alot

Quite

Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Loneliness

If you had the chance to change something, what would that be?

Three months contract
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot
Quite

® Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® (Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

® Very much
Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much
Alot
Quite
Fairly

® Not atall
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
36-45
® 46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate

® High School Graduate
Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

15 years

Position - duties onboard

Chief Officer
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How pleased are you with your position?
® Very much
A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
® Very much

Alot

Quite

Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

loneliness

If you had the chance to change something, what would that be?

communication, salary
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
® Alot

Quite

Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot

® (Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

® Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good
Quite good

® Mediocre

Terrible

How pleased are you from your job?
Very much
A lot

® (Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
Quite

e Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much
Alot

® Quite
Fairly

Not at all
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
® Female
Male
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7/5/2018 Crew behavior
Age
18-25
26-35
36-45
46-55
® 5665

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

Position - duties onboard
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How pleased are you with your position?
Very much
A lot

° Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot
Quite

® Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

If you had the chance to change something, what would that be?
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7/5/2018 Crew behavior

How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot

® Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
® Alot

Quite

Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much
A lot

® (Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
® Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all
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7/5/2018 Crew behavior

Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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7/5/2018 Crew behavior
Age
18-25
26-35
36-45
® 46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate
Technical University Graduate
® University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

12Y 10 M

Position - duties onboard

MASTER
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How pleased are you with your position?
® Very much
A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot

® Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

MISSING OF THE FAMILY

If you had the chance to change something, what would that be?

PERMANENT CONTRACT OF EMPLOYMENT
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

® Exceptional
Very good
Quite good
Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot
Quite

® Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

® Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
® Exceptional

Very good

Quite good

Mediocre

Terrible

How pleased are you from your job?
® Very much

A lot

Quite

Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
® Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
® Very much

Alot

Quite

Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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7/5/2018 Crew behavior
Age
18-25
26-35
® 36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

6 years

Position - duties onboard

2nd engineer
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How pleased are you with your position?
® Very much
A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much

® Alot
Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Missing from my family

If you had the chance to change something, what would that be?

The 6 month contract | replaced that with sorter contract.

W%%SHU%@L? é'E%W/foh%ﬂWLﬁ‘FﬁMW@&om%ﬁE?r#&Wﬁﬁ%\i&mJJ@Q@HWE/edlt#response =ACYDBN;j3b4GtsQxz4JidFXeVeWw...  94/168
10612024 51 EEST - 3.133.124.13



7/5/2018 Crew behavior

How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

® Exceptional
Very good
Quite good
Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot
Quite

® Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

® Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
® Very much

A lot

Quite

Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

® Very much
Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
® Very much

Alot

Quite

Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
36-45
® 46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate

® High School Graduate
Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

13 years

Position - duties onboard

Captain
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much

® Alot
Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

People relations

If you had the chance to change something, what would that be?

To stay shorter on-board
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
® Alot

Quite

Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all

W%%SEV%@L? é'E%W/foh&‘?éﬂ?h%fﬂﬁﬂ%@&om%ﬁfé‘?r#&WPWMJﬁ@iﬁﬁh{waedlt#response =ACYDBN;j3b4GtsQxz4JidFXeVeW...  102/168
106/2024 51 EEST - 3.133.124.13



7/5/2018 Crew behavior

How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot

® Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much
A lot

® (Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
® (Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
® 36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

116 months

Position - duties onboard

Chief engineer
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How pleased are you with your position?
® Very much
A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot
Quite

® Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

None

If you had the chance to change something, what would that be?

Time of employment contracts
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite
Fairly

° Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

Fairly

® Not atall

How would you descire the communication between your senior officers
and you while onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot
Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

® Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
® Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
® Very much

Alot

Quite

Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
® 36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate
Technical University Graduate
® University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

6 years and 11Tmonths

Position - duties onboard

Starting as Apprentice Officer then 2nd Officer following Chief Officer and Presently Master
Mariner
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How pleased are you with your position?
® Very much

A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
A lot
Quite

® Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Routine and Missunderstnding

If you had the chance to change something, what would that be?

Salary and Understanding from Others
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot
Quite
Fairly

® Not atall

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much
® Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot

® (Quite
Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

4

Position - duties onboard

Chief Officer
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much

® Alot
Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

To be away from home and family

If you had the chance to change something, what would that be?

Less time on board more time with family

W%%SHU%@L? é'E%W/foh%ﬂWLﬁ‘FﬁMW@&om%ﬁE?r#&Wﬁﬁ%\i&mJJ@Q@HWE/edlt#response =ACYDBN;j3b4GtsQxz4JidFXeVeW...  122/168
10612024 51 EEST - 3.133.124.13



7/5/2018 Crew behavior

How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot

® Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
® Alot

Quite

Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
® Alot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional

Very good
® (Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
® Alot

Quite

Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

® Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® (Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much
A lot

® (Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
® Alot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much
Alot

® Quite
Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate
Technical University Graduate
® University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

16 YEARS

Position - duties onboard

MASTER MARINER
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How pleased are you with your position?
® Very much
A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot

® Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

DISTANCE FROM FAMILY

If you had the chance to change something, what would that be?

RELAXATION OF MIND ON DAY TO DAY ACTIVITIES
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite

® Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot
Quite

® Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

® Exceptional
Very good
Quite good
Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

® Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
® Very much

A lot

Quite

Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
Quite

e Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
® Very much

Alot

Quite

Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
® 36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

17 Years and 6 Months

Position - duties onboard

Master
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot

® Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Earthing and limited choices.

If you had the chance to change something, what would that be?

Distribution of legal responsibilites, better quality of comunication with friends and family
back home.
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot

® Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

® Very much
A lot
Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot
Quite

® Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
Alot
Quite

® Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much
Alot

® Quite
Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® Quite good
Mediocre

Terrible

How pleased are you from your job?
® Very much

Alot

Quite

Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot

® (Quite
Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
36-45
46-55
56-65

® 66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

12 years

Position - duties onboard

Chief Engineer
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How pleased are you with your position?
® Very much
A lot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much
Alot
Quite
Fairly

® Notatall

What's the hardest thing you face in your long stay onboard?

Missing the daily life style off shore

If you had the chance to change something, what would that be?

| would not like to change anything
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
Alot
Quite
Fairly

° Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot
Quite
Fairly

® Not atall
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

Fairly

® Not atall

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot
Quite
Fairly

® Not atall
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How much is the central administration interested in your problems as
well as their solutions?

® Very much
Alot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
® Very much

A lot

Quite

Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
Quite

Fairly

® Not atall

How possible do you think it is to recommend your job to someone else?
® Very much

Alot

Quite

Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
26-35
® 36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

13 years+ 5 month

Position - duties onboard

chief engineer
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much

® Alot
Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

to live onboard without my family

If you had the chance to change something, what would that be?

a shorter contract
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How hard do you find staying onboard with your colleagues for such a
long time?

® Very much
Alot
Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot

® (Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good

® (Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
Alot
® (Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much
Alot

® Quite
Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate

® Technical University Graduate
University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

4 years

Position - duties onboard

2 eng.
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How pleased are you with your position?
Very much
® Alot

Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
® Very much

Alot

Quite

Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

Lack of crew's experience

If you had the chance to change something, what would that be?

Professional and familiarized crew. Better catering. Communication with shore via Wi-Fi or
Better internet connection. More understanding of vessels needs from Shore Company side
with the order of spare parts.
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How hard do you find staying onboard with your colleagues for such a
long time?

Very much
® Alot
Quite

Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good
® Quite good

Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
A lot

® Quite
Fairly

Not at all
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How much psychological pressure are you under from your colleagues?
Very much
A lot

® (Quite
Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional
® Very good

Quite good

Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

Very much
A lot

® Quite
Fairly

Not at all
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How much is the central administration interested in your problems as
well as their solutions?

Very much
Alot
Quite

® Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional
Very good
Quite good

® Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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How possible do you think it is to change your occupation if you had the
chance under good terms?

Very much
® Alot

Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all
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Crew behavior

This questionnaire is part of the diploma thesis entitled "Crew Behavior" in the Inter-Faculty Master
Program "Informatics and Computational Biomedicine" of Informatics direction of the School of
Sciences of the University of Thessaly".

The questionnaire is addressed to seafarers in order to record their point of view on their work.

Completion of the questionnaire is anonymous and the resulting data will only be used for research
purposes and will not be made available to third parties.

Thank you for your time and your valuable contribution to the realization of our research.

Gender
Female
® Male
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Age
18-25
® 26-35
36-45
46-55
56-65

66 and above

Literacy Educational Knowledge
Secondary Graduate
High School Graduate
Technical University Graduate
® University Graduate
MBA Holder

Phd Holder

Time on this particular occupation (Please insert years and months of
stay on this occupation regardless subsequency)

2 years

Position - duties onboard

3rd Engineer
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How pleased are you with your position?
Very much
A lot

° Quite

Fairly

Not at all

How difficult is the long stay in the sea for you?
Very much

® Alot
Quite
Fairly

Not at all

What's the hardest thing you face in your long stay onboard?

people's behaviour

If you had the chance to change something, what would that be?

people's behaviour and the way they think
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How hard do you find staying onboard with your colleagues for such a
long time?

® Very much
Alot
Quite
Fairly

Not at all

How would you descibe the relationship between you and your
colleagues onboard?

Exceptional

Very good

Quite good
® Mediocre

Terrible

How much are you affected by the living and working conditions
regarding your interpersonal relationships with your colleagues?

Very much
® Alot

Quite

Fairly

Not at all

W%%SEV%@L? é'E%W/foh&‘?éﬂ?h%fﬂﬁﬂ%@&om%ﬁfé‘?r#&WPWMJﬁ@iﬁﬁh{waedlt#response =ACYDBN;j3b4GtsQxz4JidFXeVeW...  165/168
106/2024 51 EEST - 3.133.124.13



7/5/2018 Crew behavior

How much psychological pressure are you under from your colleagues?
® Very much

A lot

Quite

Fairly

Not at all

How would you descire the communication between your senior officers
and you while onboard?

Exceptional

Very good

Quite good
® Mediocre

Terrible

How much psycological pressure are you under from your senior
officers?

® Very much
Alot
Quite
Fairly

Not at all
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7/5/2018 Crew behavior

How much is the central administration interested in your problems as
well as their solutions?

Very much

A lot

Quite

Fairly

Not at all

How satisfactory do you view your job-payment relation?
Exceptional

® Very good
Quite good
Mediocre

Terrible

How pleased are you from your job?
Very much

® Alot
Quite
Fairly

Not at all
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7/5/2018 Crew behavior

How possible do you think it is to change your occupation if you had the
chance under good terms?

® Very much
A lot
Quite

Fairly

Not at all

How possible do you think it is to recommend your job to someone else?
Very much

® Alot
Quite
Fairly

Not at all
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